 GENDA
A
Princeton Joint Unified School District
Regular Board Meeting
Location:
Date:
Time:

Princeton Junior Senior High School Library
June 27, 2019
5:30 pm

The District Board Packet is available for public viewing @ The Princeton Joint Unified School District’s
Administrative Building located at 473 State Street, Princeton, California on the date and at the time the
agenda is posted. (SB 343 -Chapter 298/2007 effective July 1, 2009).
I.

CALL TO ORDER

II.

ROLL CALL
____Lance Glassgow
____Troy Hansen
____Victoria Reamer
____Debbie Wills
____Cathy Withrow

REGULAR BOARD MEETING
We welcome you to this meeting. Members of the public may be heard on any business item on the Board’s
Agenda. A person addressing the Board will be limited to five (5) minutes unless the Chairperson of the
Board grants a longer period of time. Comments by members of the public on an item that appears on the
Agenda will only be allowed during consideration of the item by the Board. While not required, we would
appreciate it if you would identify yourself with your name and address when addressing the Board. If visitors
have a complaint about a specific employee of the District, they will be advised to fill out a complaint form in
accordance with Board Policy.
III.

PLEDGE OF ALLEGIANCE

IV.
PUBLIC COMMENT:
An opportunity for any member of the public to address the Governing Board on any matter not on the
Agenda but which is within the jurisdiction of the Board.
V.

DISCUSSION AND OTHER INFORMATIONAL ITEMS:

VI.

CORRESPONDENCE RECEIVED: None

VII.

ACTION ITEMS:
1.
2.
3.
4.
5.

Approve 2019-20 Local Control and Accountability Plan (LCAP).
Approve 2019-20 Budget.
Approve 2018-2021 new CSEA contract.
Approve 2019-20 salary schedules.
Approve job descriptions for new positions.
a. Custodian/Van Driver
b. Attendance Clerk/Learning Center Supervisor
c. SOAR Lead
d. SOAR Aide
6. Approve Public Disclosure of Proposed Collective Bargaining Agreement.
7. Approve AB 2009 Policy (AED).
8. Approve 2019-20 Wellness policy.

9. Approve Alcohol and Controlled Substances Testing Policy.
VIII.

ADJOURNMENT:

In compliance with the Americans with Disabilities Act, if you need special assistance to access the
Board meeting room or to otherwise participate at this meeting, including auxiliary aids or services,
please contact the Princeton Joint Unified School District at 530-439-2261 and ask for Yecenia
Polanco. Notification at least 48 hours prior to the meeting will enable the office to make reasonable
arrangements to ensure accessibility to the Board meeting. (Government Code § 54954.2)

Posted June 24, 2019 @ 4:00 pm
Market and Princeton Post Office

Posted at: Princeton High School, Princeton Elementary, Princeton

PRINCETON JOINT UNIFIED SCHOOL DISTRICT
BOARD AGENDA ITEM
DATE:

June 27, 2019

TO:

Board of Trustees

FROM:

Korey Williams, Superintendent/Principal
Secretary to the Board

CONSENT
_ DISCUSSION/INFORMATION
X ACTION

REPORT/PROPOSAL:

Approve 2019-20 Local Control and Accountability Plan (LCAP)

RATIONALE:

FINANCIAL IMPACT:

None

FUNDING SOURCE:

None

CONTACT PERSON:

Korey Williams, Superintendent/Principal

LCFF Budget Overview for Parents
Local Educational Agency (LEA) Name: Princeton Joint Unified School District
CDS Code: 11 62646
Local Control and Accountability Plan (LCAP) Year: 2019-20
LEA contact information: Korey Williams, Superintendent / Principal
School districts receive funding from different sources: state funds under the Local Control Funding
Formula (LCFF), other state funds, local funds, and federal funds. LCFF funds include a base level of
funding for all LEAs and extra funding - called "supplemental and concentration" grants - to LEAs based
on the enrollment of high needs students (foster youth, English learners, and low-income students).

Budget Overview for the 2019-20 LCAP Year

This chart shows the total general purpose revenue Princeton Joint Unified School District expects to
receive in the coming year from all sources.
The total revenue projected for Princeton Joint Unified School District is $2,249,750, of which $711,204 is
Local Control Funding Formula (LCFF), $137,205 is other state funds, $1,340,624 is local funds, and
$60,717 is federal funds. Of the $711,204 in LCFF Funds, $276,764 is generated based on the enrollment
of high needs students (foster youth, English learner, and low-income students).
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LCFF Budget Overview for Parents
The LCFF gives school districts more flexibility in deciding how to use state funds. In exchange, school
districts must work with parents, educators, students, and the community to develop a Local Control and
Accountability Plan (LCAP) that shows how they will use these funds to serve students.

This chart provides a quick summary of how much Princeton Joint Unified School District plans to spend
for 2019-20. It shows how much of the total is tied to planned actions and services in the LCAP.
Princeton Joint Unified School District plans to spend $2,517,071 for the 2019-20 school year. Of that
amount, $1,478,657 is tied to actions/services in the LCAP and $1,038,414 is not included in the LCAP.
The budgeted expenditures that are not included in the LCAP will be used for the following:
Administration salaries/benefits and supplies, transportation salaries/benefits and supplies, district
operations (utilities, legal, etc)

Increased or Improved Services for High Needs Students in 2019-20
In 2019-20, Princeton Joint Unified School District is projecting it will receive $276,764 based on the
enrollment of foster youth, English learner, and low-income students. Princeton Joint Unified School
District must demonstrate the planned actions and services will increase or improve services for high
needs students compared to the services all students receive in proportion to the increased funding it
receives for high needs students. In the LCAP, Princeton Joint Unified School District plans to spend
$1,478,657 on actions to meet this requirement.
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LCFF Budget Overview for Parents
Update on Increased or Improved Services for High Needs Students in 2018-19

This chart compares what Princeton Joint Unified School District budgeted last year in the LCAP for
actions and services that contribute to increasing or improving services for high needs students with what
Princeton Joint Unified School District estimates it has spent on actions and services that contribute to
increasing or improving services for high needs students in the current year.
In 2018-19, Princeton Joint Unified School District's LCAP budgeted $1,265,968 for planned actions to
increase or improve services for high needs students. Princeton Joint Unified School District estimates
that it will actually spend $1,265,968 for actions to increase or improve services for high needs students in
2018-19.
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LCAP Year (select from 2017-18, 2018-19, 2019-20)
2019-20
Local Control Accountability Plan and Annual Update (LCAP) Template

Local Control
Accountability Plan
and Annual Update
(LCAP) Template
LEA Name
Princeton Joint Unified School
District

Addendum: General instructions & regulatory requirements.
Appendix A: Priorities 5 and 6 Rate Calculations
Appendix B: Guiding Questions: Use as prompts (not limits)
California School Dashboard: Essential data to support completion of
this LCAP. Please analyze the LEA’s full data set; specific links to the
rubrics are also provided within the template.

Contact Name and Title
Korey Williams
Superintendent / Principal

Email and Phone
kwilliams@PJUSD.org
5304392261

2017-20 Plan Summary
The Story
Describe the students and community and how the LEA serves them.

Princeton Joint Unified School District (PJUSD) serves students from Glenn and Colusa Counties in
two schools, Princeton Elementary School (K-6th grades) and Princeton Junior Senior High School
(7th-12th grades). The schools are both located in Colusa County, but more of the district students
come from Glenn County, so PJUSD is organized under the oversight of the Glenn County Office of
Education (GCOE). Princeton is a rural farming community, and most families in the district work in
agriculture related fields. District enrollment is currently 137, with 56 students at Princeton
Elementary and 81 students at Princeton Junior Senior High.
Strengths:
Small and safe school environments: Grade levels average approximately 11 students. Student
surveys indicate that students feel safe and comfortable at Princeton schools. Significant discipline
problems are rare, partially evidenced by very low suspension and expulsion rates.
Familial environment: Students know each other, their teachers, and staff members well.
Meeting student needs: Princeton’s small school environment allows teachers and staff members to
identify and meet individual student needs. A significant number of students are on interdistrict
transfer agreements. These students and their families become a part of the Princeton School
community.
English Learners: Students who arrive in Princeton classified as English learners make great strides
in English language attainment. By the time English Learners reach high school, the majority have
been reclassified as being fluent in English.
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Graduation Rate: In most years, the graduation rate for Princeton Junior Senior High School is
100%. For students struggling to meet graduation requirements, Princeton’s counselor and teachers
are able to offer a variety of options for credit recovery to help students get back on track.
Breadth of Opportunity: Despite its small size, Princeton offers strong breadth of opportunities for
students. This includes a comprehensive high school program, career technical education
programs, sports programs for all seasons, and a variety of clubs and extracurricular programs.
Challenges / areas for growth:
Declining enrollment: PJUSD’s single biggest challenge is declining enrollment Declining
enrollment has had a significant impact on the district’s budget. The funding restoration promised by
LCFF has resulted in annual improvements to per pupil funding. However, total funding has
dropped significantly as a result of Princeton’s declining enrollment numbers.
Academic achievement: Princeton enjoyed a steady trend of upward academic achievement as
defined by API. Since then, we have made progress in adjusting to new academic content
standards and frameworks, curriculum, and assessment. It is our hope that ongoing professional
development, updated curriculum, realignment of staff, the addition of the learning center and
numerous other improvements will help us to improve academic achievement.

LCAP Highlights
Identify and briefly summarize the key features of this year’s LCAP.

Princeton's LCAP features three goals which address three key areas: conditions of learning, pupil
outcomes, and engagement. These goals are listed below.
Goal 1: Conditions of Learning: Princeton Joint Unified School District will optimize the conditions
of student learning by hiring, developing, and retaining highly competent, effective teachers who will
provide instructional programs that are standards-aligned, intellectually challenging, and
developmentally appropriate for all learners using appropriate instructional materials in wellmaintained school facilities.
Goal 2: Pupil Outcomes: Princeton students will grow in knowledge and ability through a
comprehensive course of study, which they will demonstrate through a variety of measures,
including standardized tests, college and career preparedness, and English learner reclassification.
Goal 3: Engagement: Princeton schools will foster a climate of engagement, involvement and
connectedness that will be demonstrated in strong attendance and graduation rates, low
suspension and expulsion rates, and a strong sense of safety. Parents and other stakeholders will
be actively engaged in district and school decision-making processes.
This plan was written in 2016-17. It was the first to incorporate data from the newly released
California School Dashboard. The Dashboard highlighted several areas where Princeton students
were doing well: English Learner progression, behavior measures (suspension / expulsion rates),
and graduation rates. It also highlighted significant need for improvement in academic
performance. Princeton stakeholders were optimistic that new curriculum being adopted as well as
ongoing professional development will help produce better academic results in upcoming years.
This LCAP was the first to incorporate a more static model, in which a three-year plan is adopted
and updated, rather than having a fully new three-year plan produced each year. We are now
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entering year three and continue to be flexible and adapting to the changes in the district. The
community is optimistic about the changes and appreciate the focus on science and organizational
improvement.
2019-2020: This LCAP plan is in year three and we continue to improve the school and programs to
meet the needs of our students.
The District: The district is adding a Dean of Students position who will be working at both sites and
will fill many of the roles of an academic/career counselor position (parent conferences, career
planning, college admission, CAASPP Testing). Their other priorities will be student
citizenship/campus culture, attendance, and better home to school communication. The district
continues to improve the facilities. This year will include basketball hoops at both campuses,
remodeled student bathrooms at the elementary, new phone systems at both campuses, a new bus
and many other improvements.
Elementary: The benchmark assessments have been limited to those provided by the state. We
will be contracting with another agency that will provide more authentic test opportunities and
aggegrate data which will help teachers analyze the results of education. The elementary school
has also begun teaching social emotional curriculum and the district is taking over the after school
program which will now be called SOAR (formerly SPARK). The elementary continues to integrate
science into the school day with units being developed by teachers under the leadership of the high
school science teacher (formerly an elementary science curriculum specialist).
Jr/Sr High: The Jr/Sr High school will have a couple of new, experienced teachers and two existing
teachers moving to align with their credentials. There will be a learning center started at the Jr/Sr
High where students can work during lunch, breaks and after school. The learning center will
provide access to curriculum, and resources that will allow students to work on campus based
classes as well as online courses for credit recovery, enrichment or enhancement (AP level
courses).

Review of Performance
Based on a review of performance on the state indicators and local performance indicators included in the
California School Dashboard, progress toward LCAP goals, local self-assessment tools, stakeholder input, or
other information, what progress is the LEA most proud of and how does the LEA plan to maintain or build
upon that success? This may include identifying any specific examples of how past increases or improvements
in services for low-income students, English learners, and foster youth have led to improved performance for
these students.

Greatest Progress
Those areas highlighted as the greatest areas of success:
1) English Learner progress: Princeton English learners continue to make excellent progress in
reaching fluency in English. The CA School Dashboard does not have an indicator for 2018
dashboard as the assessment system is in transition. However, Princeton schools are both doing a
great job in this area and will continue to offer ELD classes and the support of a bilingual
paraprofessional to meet the needs of English learners.
2) High school graduation rate: Princeton High School continues to achieve 100% graduation rate.
It is a testament to the hard work of the students, their teachers, and staff. A number of these
students came to Princeton with credit deficiencies, so their on-time graduation required use of a
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number of different credit recovery options. Princeton will continue to provide the individualized,
one-on-one attention that has helped students to be so successful and graduating on time. Again,
we don't have enough students to publicly publish an indicator. If we could report with the number of
students we have, the indicator would be blue.
3) Suspension rate: Princeton continues to be a safe, positive school environment. The very low
suspension and expulsion rate of 2.3% attests to the low incidence of discipline problems. Our staff
will continue to work positively to address behavior needs as they arise. We have enough students
for this indicator since it includes all students in the district. This indicator is green.
Referring to the California School Dashboard, identify any state indicator or local performance indicator for
which overall performance was in the “Red” or “Orange” performance category or where the LEA received a
“Not Met” or “Not Met for Two or More Years” rating. Additionally, identify any areas that the LEA has
determined need significant improvement based on review of local performance indicators or other local
indicators. What steps is the LEA planning to take to address these areas with the greatest need for
improvement?

Greatest Needs
The CA School Dashboard displays orange for ELA and Math. There is no indicator for College and
Career due to "n" size (not enough students). Chronic absenteeism is an issue also showing
orange. To address these shortcomings, we plan to take the following steps:
1) Benchmark testing: We have begun a more thorough use of the CAASPP Interim Assessments
and intend to use iReady or similar assessment systems along with a data aggregation and
evaluation software.. We believe that doing so will provide assessment data that is valuable to our
teachers in planning their instruction. We also believe that the greater familiarity with the tests will
help the students to perform to the best of their abilities, improving their scores on the standardized
tests.
2) Curriculum: We have adopted and are using mathematics curriculum that was written for the
Common Core Standards. We are developing science curriculum that is NGSS aligned for the
elementary school in lieu of purchasing newly released and untested materials.
3) We are adding a dean of students position that we feel will support teachers in pedagogy as well
as helping students to make the learning minutes as efficient and meaningful as possible.
Referring to the California School Dashboard, identify any state indicator for which performance for any student
group was two or more performance levels below the “all student” performance. What steps is the LEA
planning to take to address these performance gaps?

Performance Gaps
Princeton did not have any indicators for which any student group was two or more performance
levels below the "all student" performance. Thus, all our efforts at improvement will be oriented
toward all of our students. We continue to be a School Wide Program.

Comprehensive Support and Improvement
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An LEA with a school or schools identified for comprehensive support and improvement (CSI) under the Every
Student Succeeds Act must respond to the following prompts.

Schools Identified
Identify the schools within the LEA that have been identified for CSI.

Neither of our schools has been identified for Comprehensive Support and Improvement.

Support for Identified Schools
Describe how the LEA supported the identified schools in developing CSI plans that included a school-level
needs assessment, evidence-based interventions, and the identification of any resource inequities to be
addressed through the implementation of the CSI plan.

Not Applicable

Monitoring and Evaluating Effectiveness
Describe how the LEA will monitor and evaluate the implementation and effectiveness of the CSI plan to
support student and school improvement.

Not Applicable to CSI. However we are taking steps to improve assessment of students throughout
the year in an effort to make learning more efficient and effective in our schools.

Page 8 of 77

X

X

X

Baseline

Actual

Princeton has and will continue to provide adequate materials for all students
and optional technology including Chromebooks on a 1:1 ratio.
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18-19
Sufficient instructional materials will be available for all classes, evidenced
in board resolution.

Baseline
100% of teachers appropriately assigned

18-19
100% of teachers appropriately assigned.

Metric/Indicator
1) Appropriate assignment of teachers
2) Sufficient instructional materials
3) Satisfactory repair of all facilities.
4) Participation in professional development.
5) ELD instruction provided to ELD students.

Expected

We had one teacher credentialed in History and teaching English. They did a
great job and will be moving to the history department for 19-20. We will
have less teachers teaching out of their subject area in 19-20 than any recent
year. All core subjects will be taught by teachers with appropriate
credentials. Some courses such as Home Economics, PE and Art may be
taught by teachers out of their subject area. We finished 18-19 with fully
credentialed teachers (no interns). We anticipate no interns in the 19-20
school year.

Priority 1: Basic (Conditions of Learning)
Priority 2: State Standards (Conditions of Learning)
Priority 7: Course Access (Conditions of Learning)

Annual Measurable Outcomes

Local Priorities:

State Priorities:

State and/or Local Priorities addressed by this goal:

Conditions of Learning: Princeton Joint Unified School District will optimize the conditions of student learning by hiring, developing,
and retaining highly competent, effective teachers who will provide instructional programs that are standards-aligned, intellectually
challenging, and developmentally appropriate for all learners using appropriate instructional materials in well-maintained school
facilities.

Goal 1

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

LCAP Year Reviewed: 2018-19

Annual Update

18-19

Actual

We continue to fund and utilize the ELD Aide to support students. The vast
majority show significant improvement in the English acquisition.

Princeton High School provides all courses necessary to graduate, attend a
state university and/or complete one or more of the CTE pathways offered in
our district. Students wishing to do more are encouraged to enroll through
UC Scout or other online programs. All seniors were able to acquire the
appropriate credits and graduate without any waivers or exceptions being
made.

Glenn COE provides Special Ed services through the SELPA direct to our
students. They do an excellent job. All students are being served according
to their IEP's.

ELD instruction is provided at all grade levels both embedded within
instruction at both sites. The Elementary also provides pull out / push in time
with an ELD aide The Jr/Sr High also provides one period of English
Language Development and support.

Teachers are encouraged and attend professional development. Teachers
attended or worked with The National Writing Project, Glenn County Office of
Education, and/or Chico State during the 18-19 school year.

Facilities are evaluated regularly and many projects were completed last
summer to prepare for 18-19. Facilities are in excellent condition.
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Baseline
Courses across TK-12 grades include all state required subject areas. High
school students have access to all courses required for graduation and a
variety of elective courses.

18-19
Courses across TK-12 grades include all state required subject areas. High
school students have access to all courses required for graduation and a
variety of elective courses.

Baseline
Special Education services will be provided to all students identified on
IEPs.

18-19
Special Education services will be provided to all students identified on
IEPs.

Baseline
ELD instruction provided to all ELD students.

18-19
ELD instruction will be provided to all ELD students.

Baseline
All PJUSD teachers participate in standards-based professional
development.

18-19
All PJUSD teachers will participate in standards-based professional
development.

Baseline
Facilities Inspection Tool Evaluation indicates all facilities in satisfactory
repair.

18-19
Facilities Inspection Tool Evaluation will indicate all facilities in satisfactory
repair.

Sufficient instructional materials are available for all classes, evidenced in
board resolution

Expected

Actual

The District will ensure that all
students will have access to
standards-aligned instructional
materials.

Planned
Actions/Services

Action 3

Beginning teachers will be
supported through BTSA.

Planned
Actions/Services

Action 2

The District will ensure that all
teachers are credentialed in their
area of instruction with direct
support from the Glenn County
Office of Education.

Planned
Actions/Services

Action 1

startcollapse

Curriculum purchase 4000-4999:
Books And Supplies Lottery
20000

Budgeted
Expenditures

BTSA Support Costs 5000-5999:
Services And Other Operating
Expenditures Other 6000

Budgeted
Expenditures

4000-4999: Books And Supplies
Lottery 6000

Estimated Actual
Expenditures

1000-1999: Certificated
Personnel Salaries LCFF Base
7743

Estimated Actual
Expenditures

3000-3999: Employee Benefits
LCFF Base 289339

Certificated Benefits 3000-3999:
Employee Benefits Base 287885

Estimated Actual
Expenditures
1000-1999: Certificated
Personnel Salaries LCFF Base
576659

Budgeted
Expenditures
Teacher Salaries 1000-1999:
Certificated Personnel Salaries
Base 633127
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Creation of science materials (inhouse), purchase of SEL
curriculum for elementary grades

Actual
Actions/Services

The district uses and pays for
teacher induction services of
Riverside COE.

Actual
Actions/Services

Actual
Actions/Services

Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Actions / Services

Baseline
ELD students at Princeton Elementary will be supported by a bilingual
paraprofessional, helping them access the CCSS and ELD standards and
gain English language proficiency.

ELD students at Princeton Elementary will be supported by a bilingual
paraprofessional, helping them access the CCSS and ELD standards and
gain English language proficiency.

Expected

Planned

Actual

Budgeted

Professional Development 5800:
Professional/Consulting Services
And Operating Expenditures
Base 7000

Budgeted
Expenditures

5000-5999: Services And Other
Operating Expenditures LCFF
Base 158000

Maintenance and operations
services and other operating
expenditures 5000-5999:
Services And Other Operating
Expenditures Base 140000

Estimated Actual

5800: Professional/Consulting
Services And Operating
Expenditures LCFF Base 6300

Estimated Actual
Expenditures

5000-5999: Services And Other
Operating Expenditures Other
34000

3000-3999: Employee Benefits
LCFF Base 58849

Maintenance and operations
benefits 3000-3999: Employee
Benefits Base 64630

Estimated Actual
Expenditures
2000-2999: Classified Personnel
Salaries LCFF Base 99310

Budgeted
Expenditures
Maintenance and operations
budget 2000-2999: Classified
Personnel Salaries Base 102297
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Participation in The National
Writing Project - Jr/Sr High
Participation in Math workshops Elementary
Participation in Common to the
Core (Glenn COE) - All levels
Participation in Ag conferences High School
Participation in Admin conferences
- Superintendent/Principal

The District will ensure that all
teachers have access to
professional development
opportunities, minimally
participating in the Glenn Common
to the Core All Staff Development
Day. Professional development
opportunities will cover a variety of
instructional needs including
Common Core, revised ELD
standards, STEM, Career
Pathways, and technology.

Action 6

Actual
Actions/Services

District maintenance personnel
work to maintain buildings. We
also contracted for roof
replacement/refurbishments, new
HVAC systems, common area
slurry seal, and shop
improvements over the past year.

Actual
Actions/Services

Planned
Actions/Services

Action 5

The District will ensure that all
facilities are maintained and in
good repair.

Planned
Actions/Services

Action 4

We had an hour of ELD in the
schedule and have continued to
pursue certification of all
instructors.

Actions/Services
Professional Development 50005999: Services And Other
Operating Expenditures Other 0

Expenditures
5000-5999: Services And Other
Operating Expenditures LCFF
Base 0

Expenditures

No significant changes made during the course of the year.
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Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP.

Our budget and our actuals are quite close. There was some variation in expenses as we moved through the year but no significant
changes.

Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures.

We achieved all of the above goals except the Clad certification (happening now for the 19-20) year. All other actions / goals were
achieved.

Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA.

The vast majority of these actions were well underway the prior year. Implementation was successful with outcomes as expected.

Describe the overall implementation of the actions/services to achieve the articulated goal.

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

Analysis

The District will ensure that all
teachers are CLAD-certified and
trained in SDAIE methods; the
Princeton Jr Sr High School
master schedule will reflect ELD
periods.

Actions/Services

X

X

Baseline
2015-16: Orange

18-19
Improve to / maintain green or better.

Baseline
2015-16: Orange

18-19
Improve to / maintain green or better.

Metric/Indicator
1) English Language Arts (3-8)
2) Mathematics (3-8)
3) UC / CSU A-G Completion
4) CTE Completion %
5) English Learner Progress
6) CSU EAP

Expected

Actual
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Obviously we hoped for improvement in academic scores and will continue to
employ research proven strategies in both schools.

Test results are from the previous year (tests taken in the spring of 18). They
show a decrease from Green to Orange for Math and Yellow to Orange for
ELA. College and Career preparedness improved from 10% to 26.9%.
English Learner Progress remained similar to past years.

Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 8: Other Pupil Outcomes (Pupil Outcomes)

Annual Measurable Outcomes

Local Priorities:

State Priorities:

State and/or Local Priorities addressed by this goal:

Pupil Outcomes: Princeton students will grow in knowledge and ability through a comprehensive course of study, which they will
demonstrate through a variety of measures, including standardized tests, college and career preparedness, and English learner
reclassification.

Goal 2

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

LCAP Year Reviewed: 2018-19

Annual Update

We had significant improvement in college and career readiness. 16.9%
increase

Actual
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Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Actions / Services

Baseline
2015-16: This measure is still being created by the state, and will take into
account 11th grade CAASPP scores, CTE Completion, A-G attainment, etc.
We will determine goal levels when this measure is released.

18-19
Goal levels TBD when metric is released (2017-18 school year).

Baseline
2015-16: Math - 12.5% (1 of 8) of high school juniors tested as college
ready on the CSU EAP as measured by the CAASPP

18-19
Improve by 5% or maintain levels above 33%.

Baseline
2015-16: ELA - 25% (2 of 8) of high school juniors tested as college ready
on the CSU EAP as measured by the CAASPP

18-19
Improve by 5% or maintain levels above 33%.

Baseline
2015-16: Blue on school dashboard

18-19
Maintain at green or higher.

Baseline
2015-16: 20% (4 of 20) of graduating students completed a CTE course of
study

18-19
Improve by 5% or maintain levels above 33%.

Baseline
2015-16: 15%

18-19
Improve by 5% or maintain levels above 33%.

Expected

Maintain categorically funded
bilingual instructional aide position
at Princeton Elementary School.

Planned
Actions/Services

Action 4

Action 3

All teachers will collaborate
through bi-monthly late start
meetings.

Planned
Actions/Services

Action 2

Continue benchmark testing and
results evaluation.

Planned
Actions/Services

Action 1

startcollapse

Actual
Actions/Services

Actual
Actions/Services

Actual
Actions/Services

3000-3999: Employee Benefits
LCFF Base 11406

3000-3999: Employee Benefits
Other 7606
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2000-2999: Classified Personnel
Salaries Federal Funds 17612

Estimated Actual
Expenditures

Estimated Actual
Expenditures

Estimated Actual
Expenditures

.42 FTE Bilingual
Paraprofessional 2000-2999:
Classified Personnel Salaries
Federal Funds 11500

0

0

0

0

Budgeted
Expenditures

Budgeted
Expenditures

0

0

None 0

None 0

Budgeted
Expenditures
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Some goals took longer to achieve than others. Effectiveness of goals may have been hampered by turnover and changes within the
district.

Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP.

No material differences

Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures.

We see growth and are optimistic about the impact of past actions on next year.

Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA.

Actions were completed prior to and throughout the 18-19 school year. Significant new staff and faculty (including the
superintendent/principal) and a year of interim superintendent/principals may have slowed or hampered the implementation of actions.

Describe the overall implementation of the actions/services to achieve the articulated goal.

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

Analysis

X

X

X

18-19
Maintain high school dropout rates of 10% or lower.

Baseline
2015-16: 0.0%

18-19
Maintain 0% middle school dropout rate.

Baseline
2015-16: 8.1%

18-19
Maintain chronic absenteeism rate below 10%.

Baseline
2015-16: 95.60%

18-19
Maintain attendance rate above 95%.

Expected

Actual

Achieved, no dropouts.

Achieved, no dropouts.

13.8% possibly due to staff and faculty turnover and a few students can skew
the results in a small school.

Actual attendance for 17-18 was 94.1%.
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Priority 3: Parental Involvement (Engagement)
Priority 5: Pupil Engagement (Engagement)
Priority 6: School Climate (Engagement)

Annual Measurable Outcomes

Local Priorities:

State Priorities:

State and/or Local Priorities addressed by this goal:

Engagement: Princeton schools will foster a climate of engagement, involvement and connectedness that will be demonstrated in
strong attendance and graduation rates, low suspension and expulsion rates, and a strong sense of safety. Parents and other
stakeholders will be actively engaged in district and school decision-making processes.

Goal 3

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

LCAP Year Reviewed: 2018-19

Annual Update

Achieved, survey was late in year.

Achieved but needs more attendance.

Achieved, no expulsions.

Achieved. The suspension rate was 3.8%.

Maintained 100% graduation rate.

Actual

Action 1

startcollapse
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Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.

Actions / Services

Baseline
2015-16: California Healthy Kids Survey administered. School
connectedness measured over 90% for all grades.

18-19
Administer California Healthy Kids Survey to appropriate grade levels,
analyze, and discuss results (administered biennially). Maintain school
connectedness measure over 90% for all grades.

Baseline
2015-16: Parents remained involved as required in School Site Council and
attend school events. The most widely attended events include Back to
School Night, Athletic Contests, FFA and 4H parent meetings.

18-19
Maintain parental involvement in School Site Council, encouraging
participation by parents in programs for unduplicated student groups and
students with special needs.

Baseline
2015-16: 0.0%

18-19
Maintain student expulsion rates below 2%.

Baseline
2015-16: 1.8%

18-19
Maintain student suspension rates of 5% or lower.

Baseline
2015-16: 100%

18-19
Maintain graduation rates of 90% or higher.

Baseline
2015-16: 0.0%

Expected

Actual
Actions/Services

Achieved.

Actual
Actions/Services

Action 6

Planned

Promote School Site Council
participation.

Planned
Actions/Services

Action 5

Actual

Minimally achieved.

Actual
Actions/Services

Budgeted
Expenditures

None 0

None 0

None 0

None 0

Budgeted

Budgeted
Expenditures

Budgeted
Expenditures

Budgeted
Expenditures

Budgeted
Expenditures

Webmaster fees 5000-5999:
Services And Other Operating
Expenditures Base 500
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Success here and the addition of
Remind.

Actual
Actions/Services

Not much progress in 18-19, will
continue in 19-20.

Actual
Actions/Services

Continue Back to School and Open Achieved.
House Nights

Planned
Actions/Services

Action 4

Continue use of attendance prizes
(sponsored by Horace Mann /
Golden Apple and the Princeton
Community Eagles).

Planned
Actions/Services

Action 3

Expand use of social media
including Facebook and Twitter.

Planned
Actions/Services

Action 2

Continue improvement of school
website.

Planned
Actions/Services

0

0

0

0

Estimated Actual

Estimated Actual
Expenditures

Estimated Actual
Expenditures

Estimated Actual
Expenditures

Estimated Actual
Expenditures

5000-5999: Services And Other
Operating Expenditures LCFF
Base 750

Estimated Actual
Expenditures

None 0

Not utilized well in 18-19 but will be None 0
in 19-20.

Actual
Actions/Services

Achieved and ongoing.

Actions/Services

Budgeted
Expenditures

Expenditures

0

0

Estimated Actual
Expenditures

Expenditures

No significant change within the past year
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Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP.

No significant change

Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures.

Very little change over the past 3 years

Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA.

The majority of our stakeholders feel connected and involved. Reaching more of the stakeholders is difficult and implementation was
hampered by turnover within the schools/district

Describe the overall implementation of the actions/services to achieve the articulated goal.

Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.

Analysis

Participate in Glenn County Office
of Education School Attendance
Review Board (SARB).

Planned
Actions/Services

Action 7

Continue annual update of School
Safety Plan

Actions/Services
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Princeton is a small community where it is common to see stakeholders at local events such as football games, Christmas Tree
lighting, fireman's dinners, etc... The size of the community allows for a great deal of input through these unofficial channels. Of
course, these are unofficial and we acknowledge the need for the official channels to bring in the opinions, concerns and suggestions
of stakeholders that are not as involved.

Parents participated in a survey and staff were given multiple opportunities to bring their ideas to and participate in the conversation.

The district has two CTE pathways with an advisory board and parent groups that function as boosters. In each of these meetings,
related elements of the LCAP were reviewed.

Teachers: Princeton teachers meet approximately twice per month during late start meetings on Tuesdays.

School Site Councils for Princeton Elementary School and Princeton Junior Senior High School: The School Site Councils for both
Princeton schools meet jointly. School Site Council representatives include administrators, teachers, parents, and students. Among
the student and parent representatives are representatives from unduplicated student groups. Site Council approved the SPSA and
viewed elements and progress on LCAP goals and actions.

Data incorporated into the LCAP was shared and discussed with the following groups:
Princeton Joint Unified School Board: The PJUSD School Board held regular, monthly meetings throughout the 18-19 school year.
Updates on school progress was shared with the governing board throughout the school year during these meetings, primarily
through counselor's and principal's reports. Princeton community members also took part in these meetings and were able to
respond to information presented.

Training for District Staff: District administration participated in training on LCAP and the dashboard as well as several other
mechanisms for analyzing data. Glenn County Office of Education hosted numerous trainings / workshops throughout the year
regarding math, ELA, Art and science. the Jr/Sr High also participate in a professional development process with the National Writing
Project.

How, when, and with whom did the LEA consult as part of the planning process for this LCAP/Annual Review and Analysis?

Involvement Process for LCAP and Annual Update

LCAP Year: 2019-20

Stakeholder Engagement
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Stakeholder input during 18-19 led to the following changes in 19-20
• Continuing the creation of Next Generation Science Standards for elementary grades
• The creation of a learning center that will be staffed until 6:00 each day
• Princeton JUSD will be launching an after school program for 19-20
• The addition of a Dean of Students.
• Addition of SEL curriculum at the elementary
• The building of an ag barn (FFA and 4H)
• Addition of elective courses with a strong emphasis on technology
• Realignment of teachers (all core subjects taught by teachers within their credential)

Discussions with LCAP stakeholders largely indicated satisfaction with the current LCAP goals and associated actions. 17-18:
Particulars of some of those actions (e.g., adoption of new K-6 ELA Curriculum, use of benchmark results, etc.) were among the
primary areas highlighted for ongoing improvement in the coming year, which is expected to have a positive effect on district
academic achievement. 18-19: Science in the elementary had been minimized in recent years to make more time for ELA and Math.
Parent input led the process to seek curriculum and increase science education at the elementary. At one time there was a plan to
reduce the teaching staff at the elementary. Again, parent input was heeded and the district chose to return to four elementary
teachers. Stakeholder concerns about communication led to the use of Remind as a communication platform to inform families and
stakeholders.

Trainings and workshops informed Princeton's understanding of the changing expectations for LCAP completion. A better
understanding of the dashboard and where the data is derived helped the district "clean up" Aeries which now produces a more
accurate accounting of our district.

How did these consultations impact the LCAP for the upcoming year?

Impact on LCAP and Annual Update

Goal

X

X

X

Priority 1: Basic (Conditions of Learning)
Priority 2: State Standards (Conditions of Learning)
Priority 7: Course Access (Conditions of Learning)

1) Appropriate
assignment of teachers
2) Sufficient instructional
materials

Metrics/Indicators

100% of teachers
appropriately assigned

Baseline

Expected Annual Measurable Outcomes
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100% of teachers
appropriately assigned.

2017-18

100% of teachers
appropriately assigned.

2018-19

100% of teachers
appropriately assigned.

2019-20

1) Maintain high degree of appropriately assigned and credentialed teachers.-100% of teachers appropriately assigned
2) Maintain sufficient board adopted instructional materials (annual board resolution) aligned with new standards.
3) Maintain well-repaired facilities (FIT evaluation).
4) Continue implementation of standards-based instruction.
5) Continue to offer ELD instruction to all ELD students.

Identified Need:

Local Priorities:

State Priorities:

State and/or Local Priorities addressed by this goal:

Conditions of Learning: Princeton Joint Unified School District will optimize the conditions of student learning by hiring, developing,
and retaining highly competent, effective teachers who will provide instructional programs that are standards-aligned, intellectually
challenging, and developmentally appropriate for all learners using appropriate instructional materials in well-maintained school
facilities.

Goal 1

X Unchanged

(Select from New Goal, Modified Goal, or Unchanged Goal)

Strategic Planning Details and Accountability
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.

Goals, Actions, & Services

3) Satisfactory repair of
all facilities.
4) Participation in
professional
development.
5) ELD instruction
provided to ELD
students.

Metrics/Indicators

Facilities Inspection Tool
Evaluation will indicate
all facilities in
satisfactory repair.
All PJUSD teachers will
participate in standardsbased professional
development.
ELD instruction will be
provided to all ELD
students.
Special Education
services will be provided
to all students identified
on IEPs.
Courses across TK-12
grades include all state
required subject areas.
High school students

Facilities Inspection Tool
Evaluation indicates all
facilities in satisfactory
repair.
All PJUSD teachers
participate in standardsbased professional
development.
ELD instruction provided
to all ELD students.
Special Education
services will be provided
to all students identified
on IEPs.
Courses across TK-12
grades include all state
required subject areas.
High school students
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Sufficient instructional
materials will be
available for all classes,
evidenced in board
resolution.

2017-18

Sufficient instructional
materials are available
for all classes,
evidenced in board
resolution

Baseline

Courses across TK-12
grades include all state
required subject areas.
High school students

Special Education
services will be provided
to all students identified
on IEPs.

ELD instruction will be
provided to all ELD
students.

All PJUSD teachers will
participate in standardsbased professional
development.

Facilities Inspection Tool
Evaluation will indicate
all facilities in
satisfactory repair.

Sufficient instructional
materials will be
available for all classes,
evidenced in board
resolution.

2018-19

Courses across TK-12
grades include all state
required subject areas.
High school students

Special Education
services will be provided
to all students identified
on IEPs.

ELD instruction will be
provided to all ELD
students.

All PJUSD teachers will
participate in standardsbased professional
development.

Facilities Inspection Tool
Evaluation will indicate
all facilities in
satisfactory repair.

Sufficient instructional
materials will be
available for all classes,
evidenced in board
resolution.

2019-20

2017-18

have access to all
courses required for
graduation and a variety
of elective courses.
ELD students at
Princeton Elementary
will be supported by a
bilingual
paraprofessional,
helping them access the
CCSS and ELD
standards and gain
English language
proficiency.

Baseline

have access to all
courses required for
graduation and a variety
of elective courses.
ELD students at
Princeton Elementary
will be supported by a
bilingual
paraprofessional,
helping them access the
CCSS and ELD
standards and gain
English language
proficiency.

ELD students at
Princeton Elementary
will be supported by a
bilingual
paraprofessional,
helping them access the
CCSS and ELD
standards and gain
English language
proficiency.

have access to all
courses required for
graduation and a variety
of elective courses.

2018-19

2019-20

ELD students at
Princeton Elementary
will be supported by a
bilingual
paraprofessional,
helping them access the
CCSS and ELD
standards and gain
English language
proficiency.

have access to all
courses required for
graduation and a variety
of elective courses.

XAll

[Add Students to be Served selection here]
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[Add Scope of Services selection here]

(Select from English Learners, Foster Youth,
and/or Low Income)

Actions/Services

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

[Add Location(s) selection here]

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

Location(s):

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

OR

XAll

(Select from All, Students with Disabilities, or Specific Student Groups)

Schools

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 1

startcollapse

Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Planned Actions / Services

Metrics/Indicators

Base

1000-1999: Certificated Personnel
Salaries
Certificated Salaries and Benefits

254079

Base

3000-3999: Employee Benefits
Certificated Benefits

Source

Budget
Reference

Amount

Source

Budget
Reference

3000-3999: Employee Benefits
Certificated Benefits

Base

220613

1000-1999: Certificated Personnel
Salaries
Teacher Salaries

Base

2018-19
581020

Action

3000-3999: Employee Benefits
Certificated Benefits

Base

228924

1000-1999: Certificated Personnel
Salaries
Teacher Salaries

Base

2019-20
601720

The District will ensure that all teachers
are credentialed in their area of instruction
with direct support from the Glenn County
Office of Education.

2019-20 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2019-20

XAll

(Select from English Learners, Foster Youth,
and/or Low Income)
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Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

Location(s):

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

OR

XAll

(Select from All, Students with Disabilities, or Specific Student Groups)

Schools

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 2

2017-18
676131

Year
Amount

Budgeted Expenditures

The District will ensure that all teachers
are credentialed in their area of instruction
with direct support from the Glenn County
Office of Education.

Action

The District will ensure that all teachers
are credentialed in their area of instruction
with direct support from the Glenn County
Office of Education.

XUnchanged

2018-19 Actions/Services

Action

Select from New, Modified, or Unchanged
for 2018-19

2017-18 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2017-18

Other

5000-5999: Services And Other
Operating Expenditures
BTSA Support Costs

Source

Budget
Reference

5000-5999: Services And Other
Operating Expenditures
BTSA Support Costs

Other

2018-19
10800

Action

5000-5999: Services And Other
Operating Expenditures
BTSA Support Costs

Other

2019-20
8800

Beginning teachers will be supported
through BTSA.

2019-20 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2019-20

[Add Location(s) selection here]

XAll

[Add Students to be Served selection here]
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[Add Scope of Services selection here]

(Select from English Learners, Foster Youth,
and/or Low Income)

Actions/Services

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

[Add Location(s) selection here]

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

Location(s):

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

OR

XAll

(Select from All, Students with Disabilities, or Specific Student Groups)

Schools

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 3

2017-18
8600

Year
Amount

Budgeted Expenditures

Beginning teachers will be supported
through BTSA.

Action

Beginning teachers will be supported
through BTSA.

XUnchanged

2018-19 Actions/Services

Action

Select from New, Modified, or Unchanged
for 2018-19

[Add Scope of Services selection here]

2017-18 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2017-18

Actions/Services

[Add Students to be Served selection here]

Lottery

4000-4999: Books And Supplies
Curriculum purchase

Source

Budget
Reference

4000-4999: Books And Supplies
Curriculum purchase

Lottery

2018-19
6000

Action

4000-4999: Books And Supplies
Curriculum purchase

Lottery

2019-20
26163

The District will ensure that all students
will have access to standards-aligned
instructional materials.

2019-20 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2019-20

XAll

[Add Students to be Served selection here]
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[Add Scope of Services selection here]

(Select from English Learners, Foster Youth,
and/or Low Income)

Actions/Services

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

[Add Location(s) selection here]

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

Location(s):

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

OR

XAll

(Select from All, Students with Disabilities, or Specific Student Groups)

Schools

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 4

2017-18
56519

Year
Amount

Budgeted Expenditures

The District will ensure that all students
will have access to standards-aligned
instructional materials.

Action

The District will ensure that all students
will have access to standards-aligned
instructional materials; for 2017-18 this will
likely focus on evaluation and adoption of
social science curriculum.

XUnchanged

2018-19 Actions/Services

Action

Select from New, Modified, or Unchanged
for 2018-19

2017-18 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2017-18

Base

2000-2999: Classified Personnel
Salaries
Maintenance and operations budget

94447

Base

3000-3999: Employee Benefits
Maintenance and operations benefits

52813

Base

5000-5999: Services And Other
Operating Expenditures
Maintenance and operations
services and other operating
expenditures

Source

Budget
Reference

Amount

Source

Budget
Reference

Amount

Source

Budget
Reference

5000-5999: Services And Other
Operating Expenditures
Maintenance and operations
services and other operating
expenditures

Base

51822

3000-3999: Employee Benefits
Maintenance and operations benefits

Base

91912

5000-5999: Services And Other
Operating Expenditures
Maintenance and operations
services and other operating
expenditures

Base

77126

3000-3999: Employee Benefits
Maintenance and operations benefits

Base

119452

2000-2999: Classified Personnel
Salaries
Maintenance and operations budget

Base

2019-20
355338

The District will ensure that all facilities are
maintained and in good repair.

2000-2999: Classified Personnel
Salaries
Maintenance and operations budget

Base

2018-19
336245

Action

2019-20 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2019-20

(Select from All, Students with Disabilities, or Specific Student Groups)
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Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 5

2017-18
301859

Year
Amount

Budgeted Expenditures

The District will ensure that all facilities are
maintained and in good repair.

Action

The District will ensure that all facilities are
maintained and in good repair.

XUnchanged

2018-19 Actions/Services

Action

Select from New, Modified, or Unchanged
for 2018-19

2017-18 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2017-18

OR

[Add Location(s) selection here]

XEnglish Learners
XLow Income

2017-18
13649

Base

5800: Professional/Consulting
Services And Operating
Expenditures
Professional Development

Year
Amount

Source

Budget
Reference

Budgeted Expenditures
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5800: Professional/Consulting
Services And Operating
Expenditures
Professional Development

Base

2018-19
6300

The District will ensure that all teachers
have access to professional development
opportunities, minimally participating in the
Glenn Common to the Core All Staff
Development Day. Professional
development opportunities will cover a
variety of instructional needs including
Common Core, revised ELD standards,
STEM, Career Pathways, and technology.

Action

The District will ensure that all teachers
have access to professional development
opportunities, minimally participating in the
Glenn Common to the Core All Staff
Development Day. Professional
development opportunities will cover a
variety of instructional needs including
Common Core, revised ELD standards,
STEM, Career Pathways, and technology.

XUnchanged

2018-19 Actions/Services

Action

2017-18 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2017-18

Select from New, Modified, or Unchanged
for 2018-19

XLEA-wide

(Select from English Learners, Foster Youth,
and/or Low Income)

Actions/Services

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

Action

5800: Professional/Consulting
Services And Operating
Expenditures
Professional Development

Base

2019-20
15800

The District will ensure that all teachers
have access to professional development
opportunities, minimally participating in the
Glenn Common to the Core All Staff
Development Day. Professional
development opportunities will cover a
variety of instructional needs including
Common Core, revised ELD standards,
STEM, Career Pathways, and technology.

2019-20 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2019-20

XAll Schools

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

Location(s):

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

[Add Students to be Served selection here]

XEnglish Learners
XLow Income

2017-18
0

Other

5000-5999: Services And Other
Operating Expenditures
Professional Development

Year
Amount

Source

Budget
Reference

Budgeted Expenditures
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5000-5999: Services And Other
Operating Expenditures
Professional Development

Other

2018-19
0

The District will ensure that all teachers
are CLAD-certified and trained in SDAIE
methods; the Princeton Jr Sr High School
master schedule will reflect ELD periods.

Action

The District will ensure that all teachers
are CLAD-certified and trained in SDAIE
methods; the Princeton Jr Sr High School
master schedule will reflect ELD periods.

XUnchanged

2018-19 Actions/Services

Action

2017-18 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2017-18

Select from New, Modified, or Unchanged
for 2018-19

XLEA-wide

(Select from English Learners, Foster Youth,
and/or Low Income)

Actions/Services

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

Action

5000-5999: Services And Other
Operating Expenditures
Professional Development

Other

2019-20
0

The District will ensure that all teachers
are CLAD-certified and trained in SDAIE
methods; the Princeton Jr Sr High School
master schedule will reflect ELD periods.

2019-20 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2019-20

XAll Schools

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

Location(s):

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

OR

[Add Location(s) selection here]

(Select from All, Students with Disabilities, or Specific Student Groups)

[Add Students to be Served selection here]

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 6

Goal
Goal

X

X

Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 8: Other Pupil Outcomes (Pupil Outcomes)

2015-16: 15%

2015-16: 20%
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4) Maintain English Learners progress rate as measured by California School Dashboard (which includes CELDT Progress and EL
Reclassification Rate).

•

3) Increase CTE Completion %.

•

2) Improve UC / CSU A-G Completion Percentage.

1) Improve academic achievement in English Language Arts and Mathematics as measured by California School Dashboard.
• 2015-16 English: Orange
• 2015-16 Math: Orange

Identified Need:

Local Priorities:

State Priorities:

State and/or Local Priorities addressed by this goal:

Pupil Outcomes: Princeton students will grow in knowledge and ability through a comprehensive course of study, which they will
demonstrate through a variety of measures, including standardized tests, college and career preparedness, and English learner
reclassification.

Goal 2

X Unchanged

X Modified

(Select from New Goal, Modified Goal, or Unchanged Goal)

Strategic Planning Details and Accountability
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.

Goals, Actions, & Services

2015-16: Blue (not displayed on California School Dashboard - calculated using results with 5x5 table)

1) English Language
Arts (3-8)
2) Mathematics (3-8)
3) UC / CSU A-G
Completion
4) CTE Completion %
5) English Learner
Progress
6) CSU EAP

Metrics/Indicators

Improve to yellow or
better.
Improve by 5% or more.

Improve by 5% or more.

Maintain at green or
higher.

2015-16: Orange
2015-16: 15%

2015-16: 20% (4 of 20)
of graduating students
completed a CTE
course of study
2015-16: Blue on
school dashboard
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Improve to yellow or
better.

2017-18

2015-16: Orange

Baseline

Expected Annual Measurable Outcomes

Maintain at green or
higher.

Improve by 5% or
maintain levels above
33%.

Improve by 5% or
maintain levels above
33%.

Improve to / maintain
green or better.

Improve to / maintain
green or better.

2018-19

Maintain at green or
higher.

Improve by 5% or
maintain levels above
33%.

Improve by 5% or
maintain levels above
33%.

Improve to / maintain
green or better.

Improve to / maintain
green or better.

2019-20

Note on EAMOs covered: This plan excludes EAMOs which are obsolete (CAHSEE, API) or not applicable to Princeton (AP Pass
rates - no AP classes offered). Additionally, English learner EAMOs that were previously covered in two different measures (CELDT
progress and reclassification rates) have been condensed into the single measure provided by the California School Dashboard.

5) Improve EAP college ready %.
• ELA - 25% (2 of 8) of high school juniors tested as college ready on the CSU EAP as measured by the CAASPP
• Math - 12.5% (1 of 8) of high school juniors tested as college ready on the CSU EAP as measured by the CAASPP

•

2017-18

Improve by 5% or more.

Improve by 5% or more.

Goal levels TBD when
metric is released
(2017-18 school year).

Baseline

2015-16: ELA - 25% (2
of 8) of high school
juniors tested as college
ready on the CSU EAP
as measured by the
CAASPP

2015-16: Math - 12.5%
(1 of 8) of high school
juniors tested as college
ready on the CSU EAP
as measured by the
CAASPP
2015-16: This measure
is still being created by
the state, and will take
into account 11th grade
CAASPP scores, CTE
Completion, A-G
attainment, etc. We will
determine goal levels
when this measure is
released.

Goal levels TBD when
metric is released
(2017-18 school year).

Improve by 5% or
maintain levels above
33%.

Improve by 5% or
maintain levels above
33%.

2018-19

2019-20

Goal levels TBD when
metric is released
(2017-18 school year).

Improve by 5% or
maintain levels above
33%.

Improve by 5% or
maintain levels above
33%.

XAll
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XAll

(Select from All, Students with Disabilities, or Specific Student Groups)

Schools

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 1

startcollapse

Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Planned Actions / Services

Metrics/Indicators

[Add Students to be Served selection here]

None

XAll
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OR

XAll

(Select from All, Students with Disabilities, or Specific Student Groups)

Schools

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 2

None

5000-5999: Services And Other
Operating Expenditures
Low performing student block grant

2019-20
10500

Continue benchmark testing and results
evaluation & purchase access to better,
more complete benchmark assessment
system as well as data analysis software.

Budget
Reference

2018-19
0

Action

2019-20 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2019-20

[Add Location(s) selection here]

Other

2017-18
0

Location(s):
(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

Source

Year
Amount

Budgeted Expenditures

Continue benchmark testing and results
evaluation.

Action

Continue benchmark testing and results
evaluation.

XUnchanged

2018-19 Actions/Services

Action

2017-18 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2017-18

Select from New, Modified, or Unchanged
for 2018-19

[Add Scope of Services selection here]

(Select from English Learners, Foster Youth,
and/or Low Income)

Actions/Services

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

OR

[Add Students to be Served selection here]

None

Budget
Reference
None

2018-19
0

Location(s):

Action

None

2019-20
0

All teachers will collaborate through bimonthly late start meetings or monthly
early-out meetings.

2019-20 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2019-20

[Add Location(s) selection here]

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

(Select from English Learners, Foster Youth,
and/or Low Income)
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Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

Location(s):

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

OR

Specific Schools: Princeton Junior Senior High School

(Select from All, Students with Disabilities, or Specific Student Groups)

XAll

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 3

2017-18
0

Year
Amount

Budgeted Expenditures

All teachers will collaborate through bimonthly late start meetings.

Action

All teachers will collaborate through bimonthly late start meetings.

XUnchanged

2018-19 Actions/Services

Action

2017-18 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2017-18

Select from New, Modified, or Unchanged
for 2018-19

[Add Scope of Services selection here]

(Select from English Learners, Foster Youth,
and/or Low Income)

Actions/Services

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

2017-18
10000

California Career Pathways Trust

1000-1999: Certificated Personnel
Salaries
Pathway lead and counselor
stipends

2051

California Career Pathways Trust

3000-3999: Employee Benefits
Pathway lead and counselor
statutory benefits

30265

California Career Pathways Trust

4000-4999: Books And Supplies
Ag and health science pathways
materials

Year
Amount

Source

Budget
Reference

Amount

Source

Budget
Reference

Amount

Source

Budget
Reference

Budgeted Expenditures

0
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2018-19
0

Continued implementation of Butte Glenn
College Career Pathway Trust Grant
pathways – Agri-science and Ag
Mechanics

Action

Full implementation of Butte Glenn
College Career Pathway Trust Grant
pathways – Medical / Health and
Fabrication (Welding).

XModified

2018-19 Actions/Services

Action

Select from New, Modified, or Unchanged
for 2018-19

[Add Scope of Services selection here]

2017-18 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2017-18

Actions/Services

[Add Students to be Served selection here]

Action

0

2019-20
0

Continued participation in Butte Glenn
College Career Pathway Trust Grant
pathways – Agri-science and Ag
Mechanics

2019-20 Actions/Services

XModified

Select from New, Modified, or Unchanged
for 2019-20

[Add Location(s) selection here]

XEnglish Learners

2017-18
20392.96

Other

2000-2999: Classified Personnel
Salaries
RS 3150 & 4203 Bilingual
Paraprofessional

Year
Amount

Source

Budget
Reference

Budgeted Expenditures
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2000-2999: Classified Personnel
Salaries
RS 3150 & 4203 Bilingual
Paraprofessional

Federal Funds

2018-19
17612

Maintain categorically funded bilingual
instructional aide position at Princeton
Elementary School.

Action

Maintain categorically funded bilingual
instructional aide position at Princeton
Elementary School.

XUnchanged

2018-19 Actions/Services

Action

2017-18 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2017-18

Select from New, Modified, or Unchanged
for 2018-19

XSchoolwide

(Select from English Learners, Foster Youth,
and/or Low Income)

Actions/Services

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

Action

2000-2999: Classified Personnel
Salaries
RS 3150 & 4203 Bilingual
Paraprofessional

Federal Funds

2019-20
19394

Maintain categorically funded bilingual
instructional aide position at Princeton
Elementary School.

2019-20 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2019-20

Specific Schools: Princeton Elementary
School

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

Location(s):

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

OR

[Add Location(s) selection here]

(Select from All, Students with Disabilities, or Specific Student Groups)

[Add Students to be Served selection here]

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 4

Other

3000-3999: Employee Benefits
RS 3150 & 4203 Bilingual
Paraprofessional

Source

Budget
Reference

Action

Other
5000-5999: Services And Other
Operating Expenditures
Low performing student block grant

Source

Budget
Reference

Provide online course access and peer
tutoring in the Learning Center

XNew

[Add Location(s) selection here]

2500
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[Add Scope of Services selection here]

OR

3000-3999: Employee Benefits
RS 3150 & 4203 Bilingual
Paraprofessional

Other

12440

Specific Schools: Princeton Jr/Sr High School

3000-3999: Employee Benefits
RS 3150 & 4203 Bilingual
Paraprofessional

Other

11406

Amount

Budgeted Expenditures

Actions/Services

[Add Students to be Served selection here]

XAll

Action 5

12387.00

Amount

Goal

X

X

X

2015-16: 95.60%

2015-16: 8.1%

2015-16: 0%

•

2015-16: 0%

4) Maintain High school dropout rates.

•

3) Maintain Middle school dropout rates.

•

2) Maintain or lower chronic absenteeism rates.

•
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Priority 3: Parental Involvement (Engagement)
Priority 5: Pupil Engagement (Engagement)
Priority 6: School Climate (Engagement)

1) Maintain or increase school attendance rates.

Identified Need:

Local Priorities:

State Priorities:

State and/or Local Priorities addressed by this goal:

Engagement: Princeton schools will foster a climate of engagement, involvement and connectedness that will be demonstrated in
strong attendance and graduation rates, low suspension and expulsion rates, and a strong sense of safety. Parents and other
stakeholders will be actively engaged in district and school decision-making processes.

Goal 3

X Unchanged

(Select from New Goal, Modified Goal, or Unchanged Goal)

Strategic Planning Details and Accountability
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.

Goals, Actions, & Services

2015-16: 100%

2015-16: 1.8%

2015-16: 0.0%

Metrics/Indicators

Maintain chronic
absenteeism rate below
10%.
Maintain 0% middle
school dropout rate.
Maintain high school
dropout rates of 10% or
lower.
Maintain graduation
rates of 90% or higher.

2015-16: 8.1%

2015-16: 0.0%
2015-16: 0.0%

2015-16: 100%
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Maintain attendance
rate above 95%.

2017-18

2015-16: 95.60%

Baseline

Expected Annual Measurable Outcomes

Maintain graduation
rates of 90% or higher.

Maintain high school
dropout rates of 10% or
lower.

Maintain 0% middle
school dropout rate.

Maintain chronic
absenteeism rate below
10%.

Maintain attendance
rate above 95%.

2018-19

Maintain graduation
rates of 90% or higher.

Maintain high school
dropout rates of 10% or
lower.

Maintain 0% middle
school dropout rate.

Maintain chronic
absenteeism rate below
10%.

Maintain attendance
rate above 95%.

2019-20

9) Continue to gather data on student engagement through administration of the California Healthy Kids Survey. Maintain school
connectedness measures over 90%.

8) Continue required parental involvement on School Site Council and strong parental attendance rates at Back to School Night (over
50%)

•

7) Maintain or lower Student expulsion rates.

•

6) Maintain or lower Student suspension rates.

•

5) Maintain High school graduation rates.

Maintain student
suspension rates of 5%
or lower.
Maintain student
expulsion rates below
2%.
Maintain parental
involvement in School
Site Council,
encouraging
participation by parents
in programs for
unduplicated student
groups and students
with special needs.
Administer California
Healthy Kids Survey to
appropriate grade
levels, analyze, and
discuss results
(administered
biennially). Maintain
school connectedness
measure over 90% for
all grades.

2015-16: 0.0%

2015-16: Parents
remained involved as
required in School Site
Council and attend
school events. The
most widely attended
events include Back to
School Night, Athletic
Contests, FFA and 4H
parent meetings.
2015-16: California
Healthy Kids Survey
administered. School
connectedness
measured over 90% for
all grades.

2017-18

2015-16: 1.8%

Baseline

Administer California
Healthy Kids Survey to
appropriate grade
levels, analyze, and
discuss results
(administered
biennially). Maintain
school connectedness
measure over 90% for
all grades.

Maintain parental
involvement in School
Site Council,
encouraging
participation by parents
in programs for
unduplicated student
groups and students
with special needs.

Maintain student
expulsion rates below
2%.

Maintain student
suspension rates of 5%
or lower.

2018-19

2019-20

Administer California
Healthy Kids Survey to
appropriate grade
levels, analyze, and
discuss results
(administered
biennially). Maintain
school connectedness
measure over 90% for
all grades.

Maintain parental
involvement in School
Site Council,
encouraging
participation by parents
in programs for
unduplicated student
groups and students
with special needs.

Maintain student
expulsion rates below
2%.

Maintain student
suspension rates of 5%
or lower.

(Select from All, Students with Disabilities, or Specific Student Groups)
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Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 1

startcollapse

Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.

Planned Actions / Services

Metrics/Indicators

OR

[Add Location(s) selection here]

XEnglish Learners
XLow Income

Base

5000-5999: Services And Other
Operating Expenditures
Webmaster fees

Source

Budget
Reference

5000-5999: Services And Other
Operating Expenditures
Webmaster fees

Base

2018-19
750

Location(s):

Action

5000-5999: Services And Other
Operating Expenditures
Webmaster fees

Base

2019-20
500

Continue improvement of school website.

2019-20 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2019-20

XAll Schools

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XAll

Page 44 of 77

OR

XAll

(Select from All, Students with Disabilities, or Specific Student Groups)

Schools

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 2

2017-18
500

Year
Amount

Budgeted Expenditures

Continue improvement of school website.

Action

Continue improvement of school website.

XUnchanged

2018-19 Actions/Services

Action

2017-18 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2017-18

Select from New, Modified, or Unchanged
for 2018-19

XLEA-wide

(Select from English Learners, Foster Youth,
and/or Low Income)

Actions/Services

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

[Add Students to be Served selection here]

[Add Students to be Served selection here]

None

Budget
Reference
None

2018-19
0

Location(s):

Action

None

2019-20
0

Expand use of social media including
Facebook and Twitter.

2019-20 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2019-20

[Add Location(s) selection here]

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XAll

[Add Scope of Services selection here]

(Select from English Learners, Foster Youth,
and/or Low Income)

[Add Students to be Served selection here]
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Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

[Add Location(s) selection here]

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

Location(s):

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

OR

XAll

(Select from All, Students with Disabilities, or Specific Student Groups)

Schools

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 3

2017-18
0

Year
Amount

Budgeted Expenditures

Expand use of social media including
Facebook and Twitter.

Action

Expand use of social media including
Facebook and Twitter.

XUnchanged

2018-19 Actions/Services

Action

2017-18 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2017-18

Select from New, Modified, or Unchanged
for 2018-19

[Add Scope of Services selection here]

(Select from English Learners, Foster Youth,
and/or Low Income)

Actions/Services

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

None

Budget
Reference
None

2018-19
0

Action

None

2019-20
0

Continue use of attendance prizes
(sponsored by Horace Mann / Golden
Apple and the Princeton Community
Eagles).

2019-20 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2019-20

XAll

[Add Students to be Served selection here]

Select from New, Modified, or Unchanged
for 2017-18

Page 46 of 77

Select from New, Modified, or Unchanged
for 2018-19

[Add Scope of Services selection here]

(Select from English Learners, Foster Youth,
and/or Low Income)

Actions/Services

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

Select from New, Modified, or Unchanged
for 2019-20

[Add Location(s) selection here]

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

Location(s):

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

OR

XAll

(Select from All, Students with Disabilities, or Specific Student Groups)

Schools

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 4

2017-18
0

Year
Amount

Budgeted Expenditures

Continue use of attendance prizes
(sponsored by Horace Mann / Golden
Apple and the Princeton Community
Eagles).

Action

Continue use of attendance prizes
(sponsored by Horace Mann / Golden
Apple and the Princeton Community
Eagles).

XUnchanged

2018-19 Actions/Services

Action

Select from New, Modified, or Unchanged
for 2018-19

2017-18 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2017-18

Actions/Services

None

Budget
Reference
None

2018-19
0

Action

None

2019-20
0

Add specialized parents nights for
Freshman and Seniors to the existing
Back to School and Open House Nights
(Dean of Students)

2019-20 Actions/Services

XUnchanged

XAll

[Add Students to be Served selection here]

Action

2017-18 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2017-18

Action
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2018-19 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2018-19

[Add Scope of Services selection here]

(Select from English Learners, Foster Youth,
and/or Low Income)

Actions/Services

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

Action
2019-20 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2019-20

[Add Location(s) selection here]

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

Location(s):

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

OR

XAll

(Select from All, Students with Disabilities, or Specific Student Groups)

Schools

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 5

2017-18
0

Year
Amount

Budgeted Expenditures

Continue Back to School and Open House
Nights

Action

Continue Back to School and Open House
Nights

XUnchanged

2018-19 Actions/Services

Action

2017-18 Actions/Services

XUnchanged

None

Budget
Reference
None

2018-19
0

Promote School Site Council participation.

None

2019-20
0

Promote School Site Council participation.

XAll

[Add Students to be Served selection here]

Budgeted Expenditures
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Continue annual update of School Safety
Plan

Action

Continue annual update of School Safety
Plan

XUnchanged

2018-19 Actions/Services

Action

2017-18 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2017-18

Select from New, Modified, or Unchanged
for 2018-19

[Add Scope of Services selection here]

(Select from English Learners, Foster Youth,
and/or Low Income)

Actions/Services

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

Action

Continue annual update of School Safety
Plan

2019-20 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2019-20

[Add Location(s) selection here]

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

Location(s):

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

OR

XAll

(Select from All, Students with Disabilities, or Specific Student Groups)

Schools

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 6

2017-18
0

Year
Amount

Budgeted Expenditures

Promote School Site Council participation.

None

Budget
Reference
None

2018-19
0

2019-20
0

XAll

[Add Students to be Served selection here]

2017-18
0

None

Year
Amount

Budget
Reference

Budgeted Expenditures

None
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2018-19
0

Participate in Glenn County Office of
Education School Attendance Review
Board (SARB).

Action

Participate in Glenn County Office of
Education School Attendance Review
Board (SARB).

XUnchanged

2018-19 Actions/Services

Action

2017-18 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2017-18

Select from New, Modified, or Unchanged
for 2018-19

[Add Scope of Services selection here]

(Select from English Learners, Foster Youth,
and/or Low Income)

Actions/Services

Scope of Services:
(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

Students to be Served:

Action

None

2019-20
0

Participate in Glenn County Office of
Education School Attendance Review
Board (SARB).

2019-20 Actions/Services

XUnchanged

Select from New, Modified, or Unchanged
for 2019-20

[Add Location(s) selection here]

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

Location(s):

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:

OR

XAll

(Select from All, Students with Disabilities, or Specific Student Groups)

Schools

Location(s):
(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

Students to be Served:

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

Action 7

2017-18
0

Year
Amount
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13.66%

$276,764

16.24%

$312,347
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Percentage to Increase or Improve Services

Estimated Supplemental and Concentration Grant Funds

LCAP Year: 2018-19

-------------

Princeton Joint Unified School District’s unduplicated pupil count is 71.00%, comprised of English learners and low income students.
Because Princeton Joint Unified School District is above the 55% threshold for unduplicated pupils supplemental and concentration
grant funds will be used in a districtwide manner. For 2018-19, supplemental and concentration grant funding is $312,347. For 201920, supplemental and concentration grant funding is $276,764 Princeton Joint Unified School District has experienced a 25% decline
in enrollment since 2008-09, going from 236 students to 140 in 2018-19. Since the implementation of Local Control Funding Formula
in 2013-14, per pupil funding has been increasing toward the funding level the District enjoyed before the significant cuts that occurred
in the 2008-09 school year.

Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions
supporting each schoolwide or LEA-wide use of funds (see instructions).

Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.

Percentage to Increase or Improve Services

Estimated Supplemental and Concentration Grant Funds

LCAP Year: 2019-20

Demonstration of Increased or Improved Services for Unduplicated Pupils
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In addition to planned improvements for all students, improvement of services for low-income students centers on providing programs
for students that will assist them in obtaining financial success after graduation. Princeton continues to offer a Post-HS Preparation
course to senior students. Though this class is open to all students, it has the most significant potential benefits for low income pupils.
Princeton also offers a Cash for College scholarship workshop night, designed to help students and their families gain better access to
financial aid resources. This is a higher need area for low income pupils and will help our rates of college attendance continue to
improve. Princeton also continues to offer two relatively new College Career Pathways: Health and Medical Fields and Manufacturing.
The primary goal of these pathways is to prepare students for careers in high demand areas of employment.

Princeton has also expanded transportation services, lengthening north and south bus routes, even though transportation specific
funding covers approximately half of actual transportation costs. ASES funding has been steadily declining, but Princeton has
continued to offer the SPARK After School Program. Summer school, also traditionally ASES-funded, has required general fund
support in recent years. These program decisions benefit all students, and are appropriate districtwide uses of concentration and
supplemental funds. Their positive effects will be most pronounced for students with the greatest learning needs, many of whom are
included in Princeton's unduplicated pupil count.

Declining enrollment has meant that total funding for PJUSD has been declining. Supplemental and Concentration grant funding is
being principally directed toward sustaining low staff to student ratios. Princeton's student to teacher ratio has been improving (200809: 14.8 to 1 student to teacher ratio, 2017-18: 13.1 to 1 student to teacher ratio). Princeton has maintained a full counselor position,
for a student to counselor ratio that is far lower than most districts (2008-09: 236 to 1 student to counselor ratio, 2017-18: 159 to 1
student to counselor ratio).

Princeton Joint Unified School District’s unduplicated pupil count is 71.00%, comprised of English learners and low income students.
Because Princeton Joint Unified School District is above the 55% threshold for unduplicated pupils supplemental and concentration
grant funds will be used in a districtwide manner. For 2018-19, supplemental and concentration grant funding is $312,347. For 201920, supplemental and concentration grant funding is $276,764 Princeton Joint Unified School District has experienced a 25% decline
in enrollment since 2008-09, going from 236 students to 140 in 2018-19. Since the implementation of Local Control Funding Formula
in 2013-14, per pupil funding has been increasing toward the funding level the District enjoyed before the significant cuts that occurred
in the 2008-09 school year.

Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions
supporting each schoolwide or LEA-wide use of funds (see instructions).

Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.

17.13%

$164,676
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Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions
supporting each schoolwide or LEA-wide use of funds (see instructions).

Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.

Percentage to Increase or Improve Services

Estimated Supplemental and Concentration Grant Funds

LCAP Year: 2017-18

-------------

Princeton will continue making two primary improvements to the services offered to English learners and their families. Teachers will
continue integrating the revised California English Language Development Standards into instruction and assessment. These
standards represent a significant improvement from previous ELD standards, and our educational program will be improved with these
standards as the basis. Second, Princeton will continue work on improvement of district and school websites, which were migrated to
a new platform, Drupal. One of the functionalities of this new platform is to allow translation of the site to other languages using a drop
down menu. This will significantly enhance communication with our English learners and their families. Our schools will also utilize
Facebook (among other social media sites) to provide regular updates on the school. Facebook also allows for easy translation
services.
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Princeton will continue making two primary improvements to the services offered to English learners and their families. Teachers will
continue integrating the revised California English Language Development Standards into instruction and assessment. These
standards represent a significant improvement from previous ELD standards, and our educational program will be improved with these
standards as the basis. Second, Princeton will continue work on improvement of district and school websites, which were migrated to
a new platform, Drupal. One of the functionalities of this new platform is to allow translation of the site to other languages using a drop
down menu. This will significantly enhance communication with our English learners and their families. Our schools will also utilize

In addition to planned improvements for all students, improvement of services for low-income students centers on providing programs
for students that will assist them in obtaining financial success after graduation. Princeton continues to offer a Post-HS Preparation
course to senior students. Though this class is open to all students, it has the most significant potential benefits for low income pupils.
Princeton also offers a Cash for College scholarship workshop night, designed to help students and their families gain better access to
financial aid resources. This is a higher need area for low income pupils and will help our rates of college attendance continue to
improve. Princeton also continues to offer two relatively new College Career Pathways: Health and Medical Fields and Manufacturing.
The primary goal of these pathways is to prepare students for careers in high demand areas of employment.

Princeton has also expanded transportation services, lengthening north and south bus routes, even though transportation specific
funding covers approximately half of actual transportation costs. ASES funding has been steadily declining, but Princeton has
continued to offer the SPARK After School Program. Summer school, also traditionally ASES-funded, has required general fund
support in recent years. These program decisions benefit all students, and are appropriate districtwide uses of concentration and
supplemental funds. Their positive effects will be most pronounced for students with the greatest learning needs, many of whom are
included in Princeton's unduplicated pupil count.

Declining enrollment has meant that total funding for PJUSD has been declining. Supplemental and Concentration grant funding is
being principally directed toward sustaining low staff to student ratios. Princeton's student to teacher ratio has been improving (200809: 14.8 to 1 student to teacher ratio, 2017-18: 13.1 to 1 student to teacher ratio). Princeton has maintained a full counselor position,
for a student to counselor ratio that is far lower than most districts (2008-09: 236 to 1 student to counselor ratio, 2017-18: 169 to 1
student to counselor ratio).

Princeton Joint Unified School District’s unduplicated pupil count is 71.00%, comprised of English learners and low income students.
Because Princeton Joint Unified School District is above the 55% threshold for unduplicated pupils supplemental and concentration
grant funds will be used in a districtwide manner. For 2017-18, supplemental and concentration grant funding is $164,676. For 201819, supplemental and concentration grant funding is $312,347. For 2019-20, supplemental and concentration grant funding is
$276,764. Princeton Joint Unified School District has experienced a 25% decline in enrollment since 2008-09, going from 236
students to 169 students in 2016-17. Since the implementation of Local Control Funding Formula in 2013-14, per pupil funding has
been increasing toward the funding level the District enjoyed before the significant cuts that occurred in the 2008-09 school year.

-------------
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Facebook (among other social media sites) to provide regular updates on the school. Facebook also allows for easy translation
services.

Addendum
The Local Control and Accountability Plan (LCAP) and Annual Update Template documents and
communicates local educational agencies’ (LEAs) actions and expenditures to support student
outcomes and overall performance. The LCAP is a three-year plan, which is reviewed and updated
annually, as required. Charter schools may complete the LCAP to align with the term of the charter
school’s budget, typically one year, which is submitted to the school’s authorizer. The LCAP and
Annual Update Template must be completed by all LEAs each year.
For school districts, the LCAP must describe, for the school district and each school within the district,
goals and specific actions to achieve those goals for all students and each student group identified by
the Local Control Funding Formula (LCFF) (ethnic, socioeconomically disadvantaged, English
learners, foster youth, pupils with disabilities, and homeless youth), for each of the state priorities and
any locally identified priorities.
For county offices of education, the LCAP must describe, for each county office of educationoperated school and program, goals and specific actions to achieve those goals for all students and
each LCFF student group funded through the county office of education (students attending juvenile
court schools, on probation or parole, or expelled under certain conditions) for each of the state
priorities and any locally identified priorities. School districts and county offices of education may
additionally coordinate and describe in their LCAPs services funded by a school district that are
provided to students attending county-operated schools and programs, including special education
programs.
If a county superintendent of schools has jurisdiction over a single school district, the county board of
education and the governing board of the school district may adopt and file for review and approval a
single LCAP consistent with the requirements in Education Code (EC) sections 52060, 52062, 52066,
52068, and 52070. The LCAP must clearly articulate to which entity’s budget (school district or county
superintendent of schools) all budgeted and actual expenditures are aligned.
Charter schools must describe goals and specific actions to achieve those goals for all students and
each LCFF subgroup of students including students with disabilities and homeless youth, for each of
the state priorities that apply for the grade levels served or the nature of the program operated by the
charter school, and any locally identified priorities. For charter schools, the inclusion and description
of goals for state priorities in the LCAP may be modified to meet the grade levels served and the
nature of the programs provided, including modifications to reflect only the statutory requirements
explicitly applicable to charter schools in the EC. Changes in LCAP goals and actions/services for
charter schools that result from the annual update process do not necessarily constitute a material
revision to the school’s charter petition.
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For questions related to specific sections of the template, please see instructions below:

Instructions: Linked Table of Contents
Plan Summary
Annual Update
Stakeholder Engagement
Goals, Actions, and Services
Planned Actions/Services
Demonstration of Increased or Improved Services for Unduplicated Students
For additional questions or technical assistance related to completion of the LCAP template, please
contact the local county office of education, or the CDE’s Local Agency Systems Support Office at:
916-319-0809 or by email at: lcff@cde.ca.gov.

Plan Summary
The LCAP is intended to reflect an LEA’s annual goals, actions, services and expenditures within a
fixed three-year planning cycle. LEAs must include a plan summary for the LCAP each year.
When developing the LCAP, enter the appropriate LCAP year, and address the prompts provided in
these sections. When developing the LCAP in year 2 or year 3, enter the appropriate LCAP year and
replace the previous summary information with information relevant to the current year LCAP.
In this section, briefly address the prompts provided. These prompts are not limits. LEAs may include
information regarding local program(s), community demographics, and the overall vision of the LEA.
LEAs may also attach documents (e.g., the California School Dashboard data reports) if desired
and/or include charts illustrating goals, planned outcomes, actual outcomes, or related planned and
actual expenditures.
An LEA may use an alternative format for the plan summary as long as it includes the information
specified in each prompt and the budget summary table.
The reference to California School Dashboard means the California School Dashboard adopted by
the State Board of Education under EC Section 52064.5.

Comprehensive Support and Improvement
An LEA with a school or schools identified for comprehensive support and improvement (CSI)
under the Every Student Succeeds Act must respond to the following prompts:
•

Schools Identified: Identify the schools within the LEA that have been identified for CSI.

•

Support for Identified Schools: Describe how the LEA supported the identified schools in
developing CSI plans that included a school-level needs assessment, evidence-based
interventions, and the identification of any resource inequities to be addressed through the
implementation of the CSI plan.

•

Monitoring and Evaluating Effectiveness: Describe how the LEA will monitor and evaluate
the implementation and effectiveness of the CSI plan to support student and school
improvement.
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Annual Update
The planned goals, expected outcomes, actions/services, and budgeted expenditures must be copied
verbatim from the previous year’s* approved LCAP; in addition, list the state and/or local priorities
addressed by the planned goals. Minor typographical errors may be corrected.
* For example, for LCAP year 2017/18 of the 2017/18 – 2019/20 LCAP, review the goals in the
2016/17 LCAP. Moving forward, review the goals from the most recent LCAP year. For example,
LCAP year 2020/21 will review goals from the 2019/20 LCAP year, which is the last year of the
2017/18 – 2019/20 LCAP.

Annual Measurable Outcomes
For each goal in the prior year, identify and review the actual measurable outcomes as
compared to the expected annual measurable outcomes identified in the prior year for the
goal.

Actions/Services
Identify the planned Actions/Services and the budgeted expenditures to implement these
actions toward achieving the described goal. Identify the actual actions/services implemented
to meet the described goal and the estimated actual annual expenditures to implement the
actions/services. As applicable, identify any changes to the students or student groups served,
or to the planned location of the actions/services provided.

Analysis
Using actual annual measurable outcome data, including data from the California School
Dashboard, analyze whether the planned actions/services were effective in achieving the goal.
Respond to the prompts as instructed.
•

Describe the overall implementation of the actions/services to achieve the articulated
goal. Include a discussion of relevant challenges and successes experienced with the
implementation process.

•

Describe the overall effectiveness of the actions/services to achieve the articulated goal
as measured by the LEA.

•

Explain material differences between Budgeted Expenditures and Estimated Actual
Expenditures. Minor variances in expenditures or a dollar-for-dollar accounting is not
required.

•

Describe any changes made to this goal, expected outcomes, metrics, or actions and
services to achieve this goal as a result of this analysis and analysis of the data provided
in the California School Dashboard, as applicable. Identify where those changes can be
found in the LCAP.

Stakeholder Engagement
Meaningful engagement of parents, students, and other stakeholders, including those representing
the student groups identified by LCFF, is critical to the development of the LCAP and the budget
process. EC identifies the minimum consultation requirements for school districts and county offices
of education as consulting with teachers, principals, administrators, other school personnel, local
bargaining units of the school district, parents, and pupils in developing the LCAP. EC requires
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charter schools to consult with teachers, principals, administrators, other school personnel, parents,
and pupils in developing the LCAP. In addition, EC Section 48985 specifies the requirements for the
translation of notices, reports, statements, or records sent to a parent or guardian.
The LCAP should be shared with, and LEAs should request input from, school site-level advisory
groups, as applicable (e.g., school site councils, English Learner Advisory Councils, student advisory
groups, etc.), to facilitate alignment between school-site and district-level goals and actions. An LEA
may incorporate or reference actions described in other plans that are being undertaken to meet
specific goals.
Instructions: The stakeholder engagement process is an ongoing, annual process. The
requirements for this section are the same for each year of a three-year LCAP. When developing
the LCAP, enter the appropriate LCAP year, and describe the stakeholder engagement process
used to develop the LCAP and Annual Update. When developing the LCAP in year 2 or year 3,
enter the appropriate LCAP year and replace the previous stakeholder narrative(s) and describe
the stakeholder engagement process used to develop the current year LCAP and Annual
Update.
School districts and county offices of education: Describe the process used to consult
with the Parent Advisory Committee, the English Learner Parent Advisory Committee,
parents, students, school personnel, the LEA’s local bargaining units, and the community
to inform the development of the LCAP and the annual review and analysis for the
indicated LCAP year.
Charter schools: Describe the process used to consult with teachers, principals,
administrators, other school personnel, parents, and students to inform the development of
the LCAP and the annual review and analysis for the indicated LCAP year.
Describe how the consultation process impacted the development of the LCAP and annual
update for the indicated LCAP year, including the goals, actions, services, and expenditures.

Goals, Actions, and Services
LEAs must include a description of the annual goals, for all students and each LCFF identified group
of students, to be achieved for each state priority as applicable to type of LEA. An LEA may also
include additional local priorities. This section shall also include a description of the specific planned
actions an LEA will take to meet the identified goals, and a description of the expenditures required to
implement the specific actions.
School districts and county offices of education: The LCAP is a three-year plan, which is
reviewed and updated annually, as required.
Charter schools: The number of years addressed in the LCAP may align with the term of the
charter schools budget, typically one year, which is submitted to the school’s authorizer. If year
2 and/or year 3 is not applicable, charter schools must specify as such.
New, Modified, Unchanged
As part of the LCAP development process, which includes the annual update and stakeholder
engagement, indicate if the goal, identified need, related state and/or local priorities, and/or
expected annual measurable outcomes for the current LCAP year or future LCAP years are
modified or unchanged from the previous year’s LCAP; or, specify if the goal is new.
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Goal
State the goal. LEAs may number the goals using the “Goal #” box for ease of reference. A
goal is a broad statement that describes the desired result to which all actions/services are
directed. A goal answers the question: What is the LEA seeking to achieve?
Related State and/or Local Priorities
List the state and/or local priorities addressed by the goal. The LCAP must include goals that
address each of the state priorities, as applicable to the type of LEA, and any additional local
priorities; however, one goal may address multiple priorities. (Link to State Priorities)
Identified Need
Describe the needs that led to establishing the goal. The identified needs may be based on
quantitative or qualitative information, including, but not limited to, results of the annual update
process or performance data from the California School Dashboard, as applicable.
Expected Annual Measurable Outcomes
For each LCAP year, identify the metric(s) or indicator(s) that the LEA will use to track
progress toward the expected outcomes. LEAs may identify metrics for specific student
groups. Include in the baseline column the most recent data associated with this metric or
indicator available at the time of adoption of the LCAP for the first year of the three-year plan.
The most recent data associated with a metric or indicator includes data as reported in the
annual update of the LCAP year immediately preceding the three-year plan, as applicable. The
baseline data shall remain unchanged throughout the three-year LCAP. In the subsequent
year columns, identify the progress to be made in each year of the three-year cycle of the
LCAP. Consider how expected outcomes in any given year are related to the expected
outcomes for subsequent years.
The metrics may be quantitative or qualitative, but at minimum an LEA must use the applicable
required metrics for the related state priorities, in each LCAP year as applicable to the type of
LEA. For the student engagement priority metrics, as applicable, LEAs must calculate the
rates as described in the LCAP Template Appendix, sections (a) through (d).

Planned Actions/Services
For each action/service, the LEA must complete either the section “For Actions/Services not
included as contributing to meeting Increased or Improved Services Requirement” or the
section “For Actions/Services included as contributing to meeting the Increased or Improved
Services Requirement.” The LEA shall not complete both sections for a single action.
For Actions/Services Not Contributing to Meeting the Increased or Improved Services
Requirement
Students to be Served
The “Students to be Served” box is to be completed for all actions/services except for those
which are included by the LEA as contributing to meeting the requirement to increase or
improve services for unduplicated students. Indicate in this box which students will benefit from
the actions/services by entering “All”, “Students with Disabilities”, or “Specific Student
Group(s)”. If “Specific Student Group(s)” is entered, identify the specific student group(s) as
appropriate.
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Location(s)
Identify the location where the action/services will be provided. If the services are provided to
all schools within the LEA, the LEA must identify “All Schools”. If the services are provided to
specific schools within the LEA or specific grade spans only, the LEA must enter “Specific
Schools” or “Specific Grade Spans”. Identify the individual school or a subset of schools or
grade spans (e.g., all high schools or grades K-5), as appropriate.
Charter schools operating more than one site, authorized within the same charter
petition, may choose to distinguish between sites by entering “Specific Schools” and
identifying the site(s) where the actions/services will be provided. For charter schools
operating only one site, “All Schools” and “Specific Schools” may be synonymous and,
therefore, either would be appropriate. Charter schools may use either term provided they
are used in a consistent manner through the LCAP.
For Actions/Services Contributing to Meeting the Increased or Improved Services
Requirement:
Students to be Served
For any action/service contributing to the LEA’s overall demonstration that it has increased or
improved services for unduplicated students above what is provided to all students (see
Demonstration of Increased or Improved Services for Unduplicated Students section, below),
the LEA must identify the unduplicated student group(s) being served.
Scope of Service
For each action/service contributing to meeting the increased or improved services
requirement, identify the scope of service by indicating “LEA-wide”, “Schoolwide”, or “Limited
to Unduplicated Student Group(s)”. The LEA must identify one of the following three options:
• If the action/service is being funded and provided to upgrade the entire educational
program of the LEA, enter "LEA-wide."
• If the action/service is being funded and provided to upgrade the entire educational
program of a particular school or schools, enter “schoolwide”.
• If the action/service being funded and provided is limited to the unduplicated students
identified in “Students to be Served”, enter “Limited to Unduplicated Student Group(s)”.
For charter schools and single-school school districts, “LEA-wide” and “Schoolwide”
may be synonymous and, therefore, either would be appropriate. For charter schools
operating multiple schools (determined by a unique CDS code) under a single charter, use
“LEA-wide” to refer to all schools under the charter and use “Schoolwide” to refer to a
single school authorized within the same charter petition. Charter schools operating a
single school may use “LEA-wide” or “Schoolwide” provided these terms are used in a
consistent manner through the LCAP.
Location(s)
Identify the location where the action/services will be provided. If the services are provided to
all schools within the LEA, the LEA must indicate “All Schools”. If the services are provided to
specific schools within the LEA or specific grade spans only, the LEA must enter “Specific
Schools” or “Specific Grade Spans”. Identify the individual school or a subset of schools or
grade spans (e.g., all high schools or grades K-5), as appropriate.
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Charter schools operating more than one site, authorized within the same charter
petition, may choose to distinguish between sites by entering “Specific Schools” and
identify the site(s) where the actions/services will be provided. For charter schools
operating only one site, “All Schools” and “Specific Schools” may be synonymous and,
therefore, either would be appropriate. Charter schools may use either term provided they
are used in a consistent manner through the LCAP.
Actions/Services
For each LCAP year, identify the actions to be performed and services provided to meet the
described goal. Actions and services that are implemented to achieve the identified goal may
be grouped together. LEAs may number the action/service using the “Action #” box for ease of
reference.

New/Modified/Unchanged:

•

Enter “New Action” if the action/service is being added in any of the three years of
the LCAP to meet the articulated goal.

•

Enter “Modified Action” if the action/service was included to meet an articulated goal
and has been changed or modified in any way from the prior year description.

•

Enter “Unchanged Action” if the action/service was included to meet an articulated
goal and has not been changed or modified in any way from the prior year
description.
o If a planned action/service is anticipated to remain unchanged for the
duration of the plan, an LEA may enter “Unchanged Action” and leave the
subsequent year columns blank rather than having to copy/paste the
action/service into the subsequent year columns. Budgeted expenditures
may be treated in the same way as applicable.

Note: The goal from the prior year may or may not be included in the current three-year
LCAP. For example, when developing year 1 of the LCAP, the goals articulated in year 3
of the preceding three-year LCAP will be from the prior year.
Charter schools may complete the LCAP to align with the term of the charter school’s budget
that is submitted to the school’s authorizer. Accordingly, a charter school submitting a one-year
budget to its authorizer may choose not to complete the year 2 and year 3 portions of the
“Goals, Actions, and Services” section of the template. If year 2 and/or year 3 is not
applicable, charter schools must specify as such.
Budgeted Expenditures
For each action/service, list and describe budgeted expenditures for each school year to
implement these actions, including where those expenditures can be found in the LEA’s
budget. The LEA must reference all fund sources for each proposed expenditure. Expenditures
must be classified using the California School Accounting Manual as required by EC sections
52061, 52067, and 47606.5.
Expenditures that are included more than once in an LCAP must be indicated as a duplicated
expenditure and include a reference to the goal and action/service where the expenditure first
appears in the LCAP.
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If a county superintendent of schools has jurisdiction over a single school district, and chooses
to complete a single LCAP, the LCAP must clearly articulate to which entity’s budget (school
district or county superintendent of schools) all budgeted expenditures are aligned.

Demonstration of Increased or Improved Services for
Unduplicated Students
This section must be completed for each LCAP year. When developing the LCAP in year 2 or year 3,
copy the “Demonstration of Increased or Improved Services for Unduplicated Students” table and
enter the appropriate LCAP year. Using the copy of the section, complete the section as required for
the current year LCAP. Retain all prior year sections for each of the three years within the LCAP.
Estimated Supplemental and Concentration Grant Funds
Identify the amount of funds in the LCAP year calculated on the basis of the number and
concentration of low income, foster youth, and English learner students as determined
pursuant to California Code of Regulations, Title 5 (5 CCR) Section 15496(a)(5).
Percentage to Increase or Improve Services
Identify the percentage by which services for unduplicated pupils must be increased or
improved as compared to the services provided to all students in the LCAP year as calculated
pursuant to 5 CCR Section 15496(a)(7).
Consistent with the requirements of 5 CCR Section 15496, describe how services provided for
unduplicated pupils are increased or improved by at least the percentage calculated as compared to
services provided for all students in the LCAP year. To improve services means to grow services in
quality and to increase services means to grow services in quantity. This description must address
how the action(s)/service(s) limited for one or more unduplicated student group(s), and any
schoolwide or districtwide action(s)/service(s) supported by the appropriate description, taken
together, result in the required proportional increase or improvement in services for unduplicated
pupils.
If the overall increased or improved services include any actions/services being funded and provided
on a schoolwide or districtwide basis, identify each action/service and include the required
descriptions supporting each action/service as follows.
For those services being provided on an LEA-wide basis:
•

For school districts with an unduplicated pupil percentage of 55% or more, and for charter
schools and county offices of education: Describe how these services are principally directed
to and effective in meeting its goals for unduplicated pupils in the state and any local priorities.

•

For school districts with an unduplicated pupil percentage of less than 55%: Describe how these
services are principally directed to and effective in meeting its goals for unduplicated pupils in
the state and any local priorities. Also describe how the services are the most effective use of
the funds to meet these goals for its unduplicated pupils. Provide the basis for this
determination, including any alternatives considered, supporting research, experience or
educational theory.
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For school districts only, identify in the description those services being funded and provided on a
schoolwide basis, and include the required description supporting the use of the funds on a
schoolwide basis:
•

For schools with 40% or more enrollment of unduplicated pupils: Describe how these services
are principally directed to and effective in meeting its goals for its unduplicated pupils in the
state and any local priorities.

•

For school districts expending funds on a schoolwide basis at a school with less than 40%
enrollment of unduplicated pupils: Describe how these services are principally directed to and
how the services are the most effective use of the funds to meet its goals for English
learners, low income students and foster youth, in the state and any local priorities.
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State Priorities
Priority 1: Basic Services addresses the degree to which:
A. Teachers in the LEA are appropriately assigned and fully credentialed in the subject area and for the
pupils they are teaching;
B. Pupils in the school district have sufficient access to the standards-aligned instructional materials; and
C. School facilities are maintained in good repair.
Priority 2: Implementation of State Standards addresses:
A. The implementation of state board adopted academic content and performance standards for all
students, which are:
a. English Language Arts – Common Core State Standards (CCSS) for English Language Arts
b. Mathematics – CCSS for Mathematics
c. English Language Development (ELD)
d. Career Technical Education
e. Health Education Content Standards
f. History-Social Science
g. Model School Library Standards
h. Physical Education Model Content Standards
i. Next Generation Science Standards
j. Visual and Performing Arts
k. World Language; and
B. How the programs and services will enable English learners to access the CCSS and the ELD
standards for purposes of gaining academic content knowledge and English language proficiency.
Priority 3: Parental Involvement addresses:
A. The efforts the school district makes to seek parent input in making decisions for the school district and
each individual school site;
B. How the school district will promote parental participation in programs for unduplicated pupils; and
C. How the school district will promote parental participation in programs for individuals with exceptional
needs.
Priority 4: Pupil Achievement as measured by all of the following, as applicable:
A. Statewide assessments;
B. The Academic Performance Index;
C. The percentage of pupils who have successfully completed courses that satisfy University of California
(UC) or California State University (CSU) entrance requirements, or programs of study that align with
state board approved career technical educational standards and framework;
D. The percentage of English learner pupils who make progress toward English proficiency as measured
by the California English Language Development Test (CELDT);
E. The English learner reclassification rate;
F. The percentage of pupils who have passed an advanced placement examination with a score of 3 or
higher; and
G. The percentage of pupils who participate in, and demonstrate college preparedness pursuant to, the
Early Assessment Program, or any subsequent assessment of college preparedness.
Priority 5: Pupil Engagement as measured by all of the following, as applicable:
A. School attendance rates;
B. Chronic absenteeism rates;
C. Middle school dropout rates;
D. High school dropout rates; and
E. High school graduation rates;
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Priority 6: School Climate as measured by all of the following, as applicable:
A. Pupil suspension rates;
B. Pupil expulsion rates; and
C. Other local measures, including surveys of pupils, parents, and teachers on the sense of safety and
school connectedness.
Priority 7: Course Access addresses the extent to which pupils have access to and are enrolled in:
A. S broad course of study including courses described under EC sections 51210 and 51220(a)-(i), as
applicable;
B. Programs and services developed and provided to unduplicated pupils; and
C. Programs and services developed and provided to individuals with exceptional needs.
Priority 8: Pupil Outcomes addresses pupil outcomes, if available, for courses described under EC sections
51210 and 51220(a)-(i), as applicable.
Priority 9: Coordination of Instruction of Expelled Pupils (COE Only) addresses how the county
superintendent of schools will coordinate instruction of expelled pupils.
Priority 10. Coordination of Services for Foster Youth (COE Only) addresses how the county
superintendent of schools will coordinate services for foster children, including:
A. Working with the county child welfare agency to minimize changes in school placement
B. Providing education-related information to the county child welfare agency to assist in the delivery of
services to foster children, including educational status and progress information that is required to be
included in court reports;
C. Responding to requests from the juvenile court for information and working with the juvenile court to
ensure the delivery and coordination of necessary educational services; and
D. Establishing a mechanism for the efficient expeditious transfer of health and education records and the
health and education passport.
Local Priorities address:
A. Local priority goals; and
B. Methods for measuring progress toward local goals.
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APPENDIX A: PRIORITIES 5 AND 6 RATE
CALCULATION INSTRUCTIONS
For the purposes of completing the LCAP in reference to the state priorities under EC sections 52060
and 52066, as applicable to type of LEA, the following shall apply:
(a) “Chronic absenteeism rate” shall be calculated as follows:
(1) The number of K-8 students who were absent 10 percent or more of the school days
excluding students who were:
(A) enrolled less than 31 days
(B) enrolled at least 31 days but did not attend at least one day
(C) flagged as exempt in the district attendance submission. K-8 students are considered to
be exempt if they:
(i) are enrolled in a Non-Public School
(ii) receive instruction through a home or hospital instructional setting
(iii) are attending a community college full-time.
(2) The number of students who meet the enrollment requirements.
(3) Divide (1) by (2).
(b) “High school dropout rate” shall be calculated as follows:
(1) The number of cohort members who dropout by the end of year 4 in the cohort where
“cohort” is defined as the number of first-time grade 9 pupils in year 1 (starting cohort) plus
pupils who transfer in, minus pupils who transfer out, emigrate, or die during school years
1, 2, 3, and 4.
(2) The total number of cohort members.
(3) Divide (1) by (2).
(c) “High school graduation rate” shall be calculated as follows:
(1) For a 4-Year Cohort Graduation Rate:
(A) The number of students in the cohort who earned a regular high school diploma by the
end of year 4 in the cohort.
(B) The total number of students in the cohort.
(C) Divide (1) by (2).
(2) For a Dashboard Alternative Schools Status (DASS) Graduation Rate:
(A) The number of students who either graduated as grade 11 students or who earned any
of the following:
(i) a regular high school diploma
(ii) a High School Equivalency Certificate
(iii) an adult education diploma
(iv) a Certificate of Completion and was eligible for the California Alternative
Assessment if under the age of 20.
(B) The number of students in the DASS graduation cohort.
(C) Divide (1) by (2).
(d) “Suspension rate” shall be calculated as follows:
(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was
suspended during the academic year (July 1 – June 30).
(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during
the academic year (July 1 – June 30).
(3) Divide (1) by (2).
(e) “Expulsion rate” shall be calculated as follows:
(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was
expelled during the academic year (July 1 – June 30).
(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during
the academic year (July 1 – June 30).
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(3) Divide (1) by (2).
NOTE: Authority cited: Sections 42238.07 and 52064, Education Code. Reference: Sections 2574,
2575, 42238.01, 42238.02, 42238.03, 42238.07, 47605, 47605.6, 47606.5, 48926, 52052, 52060,
52061, 52062, 52063, 52064, 52066, 52067, 52068, 52069, 52070, 52070.5, and 64001,; 20 U.S.C.
Sections 6312 and 6314.
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APPENDIX B: GUIDING QUESTIONS
Guiding Questions: Annual Review and Analysis
1)

2)

3)
4)
5)

6)

How have the actions/services addressed the needs of all pupils and did the provisions of
those services result in the desired outcomes?
How have the actions/services addressed the needs of all subgroups of pupils identified
pursuant to EC Section 52052, including, but not limited to, English learners, low-income
pupils, and foster youth; and did the provision of those actions/services result in the desired
outcomes?
How have the actions/services addressed the identified needs and goals of specific school
sites and were these actions/services effective in achieving the desired outcomes?
What information (e.g., quantitative and qualitative data/metrics) was examined to review
progress toward goals in the annual update?
What progress has been achieved toward the goal and expected measurable outcome(s)?
How effective were the actions and services in making progress toward the goal? What
changes to goals, actions, services, and expenditures are being made in the LCAP as a result
of the review of progress and assessment of the effectiveness of the actions and services?
What differences are there between budgeted expenditures and estimated actual annual
expenditures? What were the reasons for any differences?

Guiding Questions: Stakeholder Engagement
1)

2)
3)

4)

5)

6)

How have applicable stakeholders (e.g., parents and pupils, including parents of unduplicated
pupils and unduplicated pupils identified in EC Section 42238.01; community members; local
bargaining units; LEA personnel; county child welfare agencies; county office of education
foster youth services programs, court-appointed special advocates, and other foster youth
stakeholders; community organizations representing English learners; and others as
appropriate) been engaged and involved in developing, reviewing, and supporting
implementation of the LCAP?
How have stakeholders been included in the LEA’s process in a timely manner to allow for
engagement in the development of the LCAP?
What information (e.g., quantitative and qualitative data/metrics) was made available to
stakeholders related to the state priorities and used by the LEA to inform the LCAP goal setting
process? How was the information made available?
What changes, if any, were made in the LCAP prior to adoption as a result of written
comments or other feedback received by the LEA through any of the LEA’s engagement
processes?
What specific actions were taken to meet statutory requirements for stakeholder engagement
pursuant to EC sections 52062, 52068, or 47606.5, as applicable, including engagement with
representatives of parents and guardians of pupils identified in EC Section 42238.01?
What specific actions were taken to consult with pupils to meet the requirements 5 CCR
Section 15495(a)?
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7) How has stakeholder involvement been continued and supported? How has the involvement
of these stakeholders supported improved outcomes for pupils, including unduplicated pupils,
related to the state priorities?

Guiding Questions: Goals, Actions, and Services
What are the LEA’s goal(s) to address state priorities related to “Conditions of Learning”: Basic
Services (Priority 1), the Implementation of State Standards (Priority 2), and Course Access
(Priority 7)?
2) What are the LEA’s goal(s) to address state priorities related to “Pupil Outcomes”: Pupil
Achievement (Priority 4), Pupil Outcomes (Priority 8), Coordination of Instruction of Expelled
Pupils (Priority 9 – COE Only), and Coordination of Services for Foster Youth (Priority 10 –
COE Only)?
3) What are the LEA’s goal(s) to address state priorities related to parent and pupil
“Engagement”: Parental Involvement (Priority 3), Pupil Engagement (Priority 5), and School
Climate (Priority 6)?
4) What are the LEA’s goal(s) to address any locally-identified priorities?
5) How have the unique needs of individual school sites been evaluated to inform the
development of meaningful district and/or individual school site goals (e.g., input from site level
advisory groups, staff, parents, community, pupils; review of school level plans; in-depth
school level data analysis, etc.)?
6) What are the unique goals for unduplicated pupils as defined in EC Section 42238.01 and
groups as defined in EC Section 52052 that are different from the LEA’s goals for all pupils?
7) What are the specific expected measurable outcomes associated with each of the goals
annually and over the term of the LCAP?
8) What information (e.g., quantitative and qualitative data/metrics) was considered/reviewed to
develop goals to address each state or local priority?
9) What information was considered/reviewed for individual school sites?
10) What information was considered/reviewed for subgroups identified in EC Section 52052?
11) What actions/services will be provided to all pupils, to subgroups of pupils identified pursuant
to EC Section 52052, to specific school sites, to English learners, to low-income pupils, and/or
to foster youth to achieve goals identified in the LCAP?
12) How do these actions/services link to identified goals and expected measurable outcomes?
13) What expenditures support changes to actions/services as a result of the goal identified?
Where can these expenditures be found in the LEA’s budget?
1)

Prepared by the California Department of Education, January 2019
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1,280,545.00
0.00
1,235,439.00
0.00
11,500.00
0.00
20,000.00
13,606.00

1,265,968.00
0.00
0.00
0.00
17,612.00
1,208,356.00
6,000.00
34,000.00
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* Totals based on expenditure amounts in goal and annual update sections.

Base
California Career Pathways Trust
Federal Funds
LCFF Base
Lottery
Other

All Funding Sources

Funding Source

2018-19
2018-19
Annual Update Annual Update
Budgeted
Actual
1,533,692.96
0.00
1,393,478.00
42,316.00
0.00
0.00
56,519.00
41,379.96

2017-18

Total Expenditures by Funding Source

LCAP Expenditure Summary

1,334,480.00
0.00
1,288,662.00
0.00
17,612.00
0.00
6,000.00
22,206.00

2018-19
1,478,657.00
0.00
1,398,860.00
0.00
19,394.00
0.00
26,163.00
34,240.00

2019-20

2017-18
through
2019-20
Total
4,346,829.96
0.00
4,081,000.00
42,316.00
37,006.00
0.00
88,682.00
97,825.96

1,265,968.00
0.00
584,402.00
116,922.00
359,594.00
6,000.00
192,750.00
6,300.00

1,280,545.00
0.00
633,127.00
113,797.00
360,121.00
20,000.00
146,500.00
7,000.00
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* Totals based on expenditure amounts in goal and annual update sections.

1000-1999: Certificated Personnel Salaries
2000-2999: Classified Personnel Salaries
3000-3999: Employee Benefits
4000-4999: Books And Supplies
5000-5999: Services And Other Operating
Expenditures
5800: Professional/Consulting Services And
Operating Expenditures

All Expenditure Types

Object Type

2018-19
2018-19
Annual Update Annual Update
Budgeted
Actual

13,649.00

1,533,692.96
0.00
686,131.00
322,251.96
362,964.00
86,784.00
61,913.00

2017-18

Total Expenditures by Object Type

6,300.00

1,334,480.00
0.00
581,020.00
353,857.00
323,931.00
6,000.00
63,372.00

2018-19

15,800.00

1,478,657.00
0.00
601,720.00
374,732.00
360,816.00
26,163.00
99,426.00

2019-20

35,749.00

2017-18
through
2019-20
Total
4,346,829.96
0.00
1,868,871.00
1,050,840.96
1,047,711.00
118,947.00
224,711.00

1000-1999: Certificated
Personnel Salaries
1000-1999: Certificated
Personnel Salaries
1000-1999: Certificated
Personnel Salaries
2000-2999: Classified
Personnel Salaries
2000-2999: Classified
Personnel Salaries
2000-2999: Classified
Personnel Salaries
2000-2999: Classified
Personnel Salaries
3000-3999: Employee
Benefits
3000-3999: Employee
Benefits
3000-3999: Employee
Benefits
3000-3999: Employee
Benefits
3000-3999: Employee
Benefits
4000-4999: Books And
Supplies
4000-4999: Books And
Supplies
4000-4999: Books And
Supplies
5000-5999: Services And
Other Operating Expenditures

All Expenditure Types

Object Type

0.00
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140,500.00

Base

0.00

6,000.00

20,000.00
0.00

0.00

0.00

0.00

359,594.00

0.00
7,606.00

0.00

0.00

0.00

Other

California Career Pathways
Trust
Lottery

Other

California Career Pathways
Trust
LCFF Base

352,515.00

0.00

0.00

Base

0.00

0.00

Other

99,310.00

0.00

17,612.00

LCFF Base

11,500.00

Federal Funds

0.00

584,402.00

0.00
102,297.00

0.00

0.00

Base

California Career Pathways
Trust
LCFF Base

53,313.00

0.00

56,519.00

30,265.00

12,387.00

0.00

2,051.00

348,526.00

0.00

20,392.96

0.00

0.00

301,859.00

0.00

10,000.00

Total Expenditures by Object Type and Funding Source
2018-19
2018-19
Annual
Annual
Funding Source
2017-18
Update
Update
Budgeted
Actual
All Funding Sources
1,280,545.00 1,265,968.00 1,533,692.96
0.00
0.00
0.00
Base
633,127.00
0.00
676,131.00

52,572.00

0.00

6,000.00

0.00

11,406.00

0.00

0.00

312,525.00

0.00

0.00

0.00

17,612.00

336,245.00

0.00

0.00

1,334,480.00
0.00
581,020.00

2018-19

77,626.00

0.00

26,163.00

0.00

12,440.00

0.00

0.00

348,376.00

0.00

0.00

0.00

19,394.00

355,338.00

0.00

0.00

1,478,657.00
0.00
601,720.00

2019-20

183,511.00

0.00

88,682.00

30,265.00

36,233.00

0.00

2,051.00

1,009,427.00

0.00

20,392.96

0.00

37,006.00

993,442.00

0.00

10,000.00

2017-18
through
2019-20
Total
4,346,829.96
0.00
1,858,871.00

0.00

6,300.00

7,000.00

0.00
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* Totals based on expenditure amounts in goal and annual update sections.

0.00

13,649.00

0.00

6,300.00

10,800.00

8,600.00

34,000.00

6,000.00

2018-19
0.00

5000-5999: Services And
Other Operating Expenditures
5000-5999: Services And
Other
Other Operating Expenditures
5800: Professional/Consulting Base
Services And Operating
Expenditures
5800: Professional/Consulting LCFF Base
Services And Operating
Expenditures

Object Type

Total Expenditures by Object Type and Funding Source
2018-19
2018-19
Annual
Annual
Funding Source
2017-18
Update
Update
Budgeted
Actual
LCFF Base
0.00
158,750.00
0.00

0.00

15,800.00

21,800.00

0.00

2019-20

0.00

35,749.00

41,200.00

2017-18
through
2019-20
Total
0.00
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* Totals based on expenditure amounts in goal and annual update sections.

0.00

Goal 7

500.00

0.00

750.00

75,095.96

Goal 6

Goal 3

29,018.00

1,458,097.00

0.00

500.00

Goal 2

1,236,200.00

Goal 5

19,106.00

Goal 1

2017-18

0.00

1,260,939.00

Goal

2018-19
Annual Update
Actual

Goal 4

2018-19
Annual Update
Budgeted

Total Expenditures by Goal

0.00

0.00

0.00

0.00

750.00

29,018.00

1,304,712.00

2018-19

0.00

0.00

0.00

0.00

500.00

44,834.00

1,433,323.00

2019-20

0.00

0.00

0.00

0.00

1,750.00

148,947.96

4,196,132.00

2017-18
through
2019-20
Total

All Funding Sources

startcollapse

Funding Source

2018-19
Annual Update
Actual
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2018-19
Annual Update
Budgeted
2017-18

Expenditures Contributing to Increased/Improved Requirement by Funding Source
2018-19

2019-20

All Funding Sources

startcollapse

Funding Source

2018-19
Annual Update
Actual
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2018-19
Annual Update
Budgeted
2017-18

2018-19

Expenditures NOT Contributing to Increased/Improved Requirement by Funding Source
2019-20

Local Control and Accountability Plan (LCAP)
Every Student Succeeds Act (ESSA)
Federal Addendum Template
LEA Name

For which ESSA programs apply to your LEA?

Princeton Joint Unified School District

Choose From:

CDS Code:

(note: This list only includes ESSA programs with LEA plan
requirements; not all ESSA programs.)

11 62646

Link to the LCAP:
(optional)

https://pjusd.org/sites/default/files/attachment
s/2019_Local_Control_and_Accountability_Pl
an_%26_Annual_Update_Princeton_Joint_U
nified_School_District_20190620%20%282%
29.pdf

In the following pages, ONLY complete the sections for the corresponding programs.

Instructions
The LCAP Federal Addendum is meant to supplement the LCAP to ensure that eligible LEAs have the
opportunity to meet the Local Educational Agency (LEA) Plan provisions of the ESSA.
The LCAP Federal Addendum Template must be completed and submitted to the California
Department of Education (CDE) to apply for ESSA funding. LEAs are encouraged to review the LCAP
Federal Addendum annually with their LCAP, as ESSA funding should be considered in yearly strategic
planning.
The LEA must address the Strategy and Alignment prompts provided on the following page.
Each provision for each program must be addressed, unless the provision is not applicable to the LEA.
In addressing these provisions, LEAs must provide a narrative that addresses the provision within the
LCAP Federal Addendum Template.
Under State Priority Alignment, state priority numbers are provided to demonstrate where an ESSA
provision aligns with state priorities. This is meant to assist LEAs in determining where ESSA provisions
may already be addressed in the LEA’s LCAP, as it demonstrates the LEA’s efforts to support the state
priorities.
The CDE emphasizes that the LCAP Federal Addendum should not drive LCAP development. ESSA funds
are supplemental to state funds, just as the LCAP Federal Addendum supplements your LCAP. LEAs are
encouraged to integrate their ESSA funds into their LCAP development as much as possible to promote strategic
planning of all resources; however, this is not a requirement. In reviewing the LCAP Federal Addendum, staff
will evaluate the LEA’s responses to the ESSA plan provisions. There is no standard length for the responses.
LEAs will be asked to clarify insufficient responses during the review process.
California’s ESSA State Plan significantly shifts the state’s approach to the utilization of federal resources in
support of underserved student groups. This LCAP Federal Addendum provides LEAs with the opportunity
to document their approach to maximizing the impact of federal investments in support of underserved
students.
The implementation of ESSA in California presents an opportunity for LEAs to innovate with their federallyfunded programs and align them with the priority goals they are realizing under the state’s Local Control
Funding Formula (LCFF).
LCFF provides LEAs flexibility to design programs and provide services that meet the needs of students in
order to achieve readiness for college, career, and lifelong learning. The LCAP planning process supports
continuous cycles of action, reflection, and improvement.
Please respond to the prompts below, and in the pages that follow, to describe the LEA’s plan for making
the best use of federal ESEA resources in alignment with other federal, state, and local programs as
described in the LEA’s LCAP.

Strategy
Explain the LEA’s strategy for using federal funds to supplement and enhance local priorities or initiatives funded with state
funds, as reflected in the LEA’s LCAP. This shall include describing the rationale/evidence for the selected use(s) of federal
funds within the context of the LEA’s broader strategy reflected in the LCAP.
Princeton Joint Unified School District intends to use state and federal funds to assist in optimizing the conditions of student
learning by providing relevant courses of study to students. These courses are taught by highly competent, effective
teachers who maintain instructional programs and practices that are standards-aligned. Federal funds allows us to
supplement and enhance the actions and services funded with state funds that are designed to close the achievement gap
and support all students in meeting challenging state academic standards, as reflected in our LCAP.
Title I
As a Schoolwide Title I school, all students receive additional services based on a comprehensive needs assessment that
includes classroom performance data, curriculum assessment results, school-wide assessment results and state
assessment results. Students identified most at-risk are given additional assistance based on the multiple sets of data. We
felt the most effective use of Title I funds was to allocate to paraprofessional aide salary. Paraprofessional aides provide
teachers with additional supports, who in turn can meet with struggling students in a small group or one-on-one
environment.
Title II
Title II funds supplement district funds used for professional development for teachers, support staff, administration, and
other school personnel. Professional development is currently focused on closing the achievement gap and improving the
performance of under performing student groups: improving our Multi-Tiered Systems of Support; implementing the tenets
of the social-emotional program, Second Step; and Universal Design for Learning to help teachers design lessons that
engage students of all performance levels.
Title III
We continue to provide a bi-lingual aide at the elementary level and a designated ELD course at the Jr/Sr High level.

Alignment
Describe the efforts that the LEA will take to align use of federal funds with activities funded by state and local funds and,
as applicable, across different federal grant programs.
Our LCAP is a single plan that guides the use of all funds available to the district, including LCFF (including Supplemental
Grant Funds), state grants, federal Title I, Title II, and Title III funds, a grant from the US Department of Education (Rural
Education Achievement Program), small, local grants, and other funds available to the district. Examples of alignment
include using Supplemental Grant Funds (SGF) for professional development, enhanced by the addition of Title II funding,
and a state Multi-Tiered Systems of Support (SUMS) grant we recently received. Using these funds together will allow us
to intensify our change efforts, to work on academic and socio-emotional areas simultaneously, and to support PLC time
for teachers to plan instructional improvements. All of these funding sources are used in concert to achieve our three LCAP
goals.
Support for English learners includes the use of a bilingual aide to deliver designated ELD. We are enrolling 4 year olds
that will turn 5 prior the start of the 3rd trimested in an effort to provide more time for children coming to school primarily
speaking a language other than English to acquire English language skills. Title III funds will enhance support for English
learners through parent education and for educational sessions about how parents can support their bilingual students at
home.

ESSA Provisions Addressed Within the LCAP

Within the LCAP an LEA is required to describe its goals, and the specific actions to achieve those goals, for each of the
LCFF state priorities. In an approvable LCAP it will be apparent from the descriptions of the goals, actions, and services
how an LEA is acting to address the following ESSA provisions through the aligned LCFF state priorities and/or the state
accountability system.

TITLE I, PART A
Monitoring Student Progress Towards Meeting Challenging State Academic Standards
ESSA SECTION

STATE PRIORITY ALIGNMENT

1112(b)(1) (A–D)

1, 2, 4, 7, 8 (as applicable)

Describe how the LEA will monitor students’ progress in meeting the challenging state academic standards by:
(A) developing and implementing a well-rounded program of instruction to meet the academic needs of all students;
(B) identifying students who may be at risk for academic failure;
(C) providing additional educational assistance to individual students the LEA or school determines need help in
meeting the challenging State academic standards; and
(D) identifying and implementing instructional and other strategies intended to strengthen academic programs and
improve school conditions for student learning.

Overuse in Discipline Practices that Remove Students from the Classroom
ESSA SECTION

STATE PRIORITY ALIGNMENT

1112(b)(11)

6 (as applicable)

Describe how the LEA will support efforts to reduce the overuse of discipline practices that remove students from the
classroom, which may include identifying and supporting schools with high rates of discipline, disaggregated by each of
the student groups, as defined in Section 1111(c)(2).

Career Technical and Work-based Opportunities
ESSA SECTION

STATE PRIORITY ALIGNMENT

1112(b)(12)(A–B)

2, 4, 7 (as applicable)

If determined appropriate by the LEA, describe how such agency will support programs that coordinate and integrate:
(A) academic and career and technical education content through coordinated instructional strategies, that may
incorporate experiential learning opportunities and promote skills attainment important to in-demand occupations
or industries in the State; and
(B) work-based learning opportunities that provide students in-depth interaction with industry professionals and, if
appropriate, academic credit.

TITLE II, PART A
Title II, Part A Activities
ESSA SECTION

STATE PRIORITY ALIGNMENT

2102(b)(2)(A)

1, 2, 4 (as applicable)

Provide a description of the activities to be carried out by the LEA under this Section and how these activities will be
aligned with challenging State academic standards.

TITLE III, PART A
Parent, Family, and Community Engagement
ESSA SECTION

STATE PRIORITY ALIGNMENT

3116(b)(3)

3, 6 (as applicable)

Describe how the eligible entity will promote parent, family, and community engagement in the education of English
learners.

ESSA Provisions Addressed in the Consolidated Application and Reporting System
An LEA addresses the following ESSA provision as part of completing annual reporting through the Consolidated
Application and Reporting System (CARS).

TITLE I, PART A
Poverty Criteria
ESSA SECTION(S)

STATE PRIORITY ALIGNMENT

1112(b)(4)

N/A

Describe the poverty criteria that will be used to select school attendance areas under Section 1113.
The poverty criteria used to select school attendance areas will continue to be based on the number of children eligible for
free and reduced meals (Richard B. Russell National School Lunch Act).

ESSA Provisions Not Addressed in the LCAP
For the majority of LEAs the ESSA provisions on the following pages do not align with state priorities. Each provision
for each program provided on the following pages must be addressed, unless the provision is not applicable to the
LEA. In addressing these provisions, LEAs must provide a narrative that addresses the provision within this addendum.
As previously stated, the CDE emphasizes that the LCAP Federal Addendum should not drive LCAP development. ESSA
funds are supplemental to state funds, just as the LCAP Federal Addendum supplements your LCAP. LEAs are encouraged
to integrate their ESSA funds into their LCAP development as much as possible to promote strategic planning of all
resources; however, this is not a requirement. In reviewing the LCAP Federal Addendum, staff will evaluate the LEA’s
responses to the ESSA plan provisions. There is no standard length for the responses. LEAs will be asked to clarify
insufficient responses during the review process.

TITLE I, PART A
Educator Equity
ESSA SECTION 1112(b)(2)
Describe how the LEA will identify and address, as required under State plans as described in Section 1111(g)(1)(B), any
disparities that result in low-income students and minority students being taught at higher rates than other students by
ineffective, inexperienced, or out-of-field teachers.
THIS ESSA PROVISION IS ADDRESSED BELOW:
We are a small school with 1 or 2 grade levels per room / course, there are no disparities that result in low-income students
and minority students being taught at higher rates than other students by ineffective, inexperienced, or out-of-field
teachers. As such, each of our teachers teach all students in the given grade or subject and all meet current CTC
requirements.

Parent and Family Engagement
ESSA SECTIONS 1112(B)(3) AND 1112(B)(7)
Describe how the LEA will carry out its responsibility under Section 1111(d).
Describe the strategy the LEA will use to implement effective parent and family engagement under Section 1116.
THIS ESSA PROVISION IS ADDRESSED BELOW:

In order to provide a safe, supportive, and nurturing environment for students and their families, all of the following planned
actions and services were implemented in 2018-19 and will continue onward:
Parent surveys are distributed in English and Spanish and are available online as well as on paper. We anticipate increased
responses in the future.
Communication is maintained with families through social media platforms, such as Remind, Facebook, Twitter, and the
school's website. School Board and Site Council meeting agendas are posted on the school's website and school office.
Weekly letters and memos. Additionally, monthly meetings are held through school assemblies, parent teacher
organization meetings, and School Site Council meetings. Frequent attendance to monthly meetings by the
superintendent/principal is common practice. Parent Teacher Conferences, SST Meetings, IEP Meetings, and 504
Meetings are held regularly, and as outlined by law, to communicate progress regarding behavior, attendance, and
academics. Attendance Notification Letters will be mailed with report cards in an increased effort to communicate
attendance information with parents.
Classroom teachers are encouraged to share classroom happenings via Remind. This communication often includes
pictures of the day's events or a particular lesson, including the text, "Ask your child what we did today."
Increased involvement of parents of English learners has strengthened relationships between the school and non-English
speaking parents.

Schoolwide Programs, Targeted Support Programs, and Programs for Neglected or Delinquent Children
ESSA SECTIONS 1112(b)(5) and 1112(b)(9)

Describe, in general, the nature of the programs to be conducted by the LEA’s schools under sections 1114 and 1115 and,
where appropriate, educational services outside such schools for children living in local institutions for neglected or
delinquent children, and for neglected and delinquent children in community day school programs.
Describe how teachers and school leaders, in consultation with parents, administrators, paraprofessionals, and specialized
instructional support personnel, in schools operating a targeted assistance school program under Section 1115, will identify
the eligible children most in need of services under this part.
THIS ESSA PROVISION IS ADDRESSED BELOW:
Not Applicable

Homeless Children and Youth Services
ESSA SECTION 1112(b)(6)
Describe the services the LEA will provide homeless children and youths, including services provided with funds reserved
under Section 1113(c)(3)(A), to support the enrollment, attendance, and success of homeless children and youths, in
coordination with the services the LEA is providing under the McKinney-Vento Homeless Assistance Act (42 United States
Code 11301 et seq.).
THIS ESSA PROVISION IS ADDRESSED BELOW:

Although it is not typical for PJUSD to have homeless students, the district has an agreement with the local county office
of education to provide support should the need arise.
The PJUSD School Board and staff realize that this may not always be the case and have outlined the following
regulations should a homeless student(s) enroll:
1. Ensure that homeless students are identified by school personnel and through coordinated activities with other entities
and agencies
2. Ensure that homeless students enroll in, and have a full and equal opportunity to succeed in, the district school
3. Ensure that homeless families and students receive educational services for which they are eligible
4. Inform parents/guardians of the educational and related opportunities available to their children and ensure that they
are provided with meaningful opportunities to participate in the education of their children
5. Disseminate notice of the educational rights of homeless students in the district school that provide services to
homeless children and at places where they receive services, such as schools, family shelters, and hunger relief
agencies (soup kitchens)
6. Mediate enrollment disputes in accordance with law, Board policy, and administrative regulation
7. Fully inform parents/guardians of all transportation services
8. When notified pursuant to Education Code 48918.1, assist, facilitate, or represent a homeless student who is
undergoing a disciplinary proceeding that could result in his/her expulsion
9. When notified pursuant to Education Code 48915.5, participate in an individualized education program team meeting
to make a manifestation determination regarding the behavior of a student with a disability
10. Assist a homeless student to obtain records necessary for his/her enrollment into or transfer out of district schools,
including immunization, medical, and academic records

Student Transitions
ESSA SECTIONS 1112(b)(8), 1112(b)(10), and 1112(b)(10) (A–B)
Describe, if applicable, how the LEA will support, coordinate, and integrate services provided under this part with early
childhood education programs at the LEA or individual school level, including plans for the transition of participants in
such programs to local elementary school programs.
Describe, if applicable, how the LEA will implement strategies to facilitate effective transitions for students from middle
grades to high school and from high school to postsecondary education including:
(A) coordination with institutions of higher education, employers, and other local partners; and
(B) increased student access to early college high school or dual or concurrent enrollment opportunities, or career
counseling to identify student interests and skills.
THIS ESSA PROVISION IS ADDRESSED BELOW:
PJUSD offers transition support at each major tansition starting with entry into school, and at the end of the 6th grade,
8th grade and 12th grade years.
Entry, we have a kindergarten enrollment program that includes two visits to the classroom and provides a specific time
for each family.
At 6th grade, we bring the 6th grade students to the Jr High to shadow 8th graders for a half day. The students also
meet with the school counselor and begin to fathom their high school goals.
At 8th grade, the counselor meets with each student and most families in an effort to set up four year plans, provide any
information or orientation needed and address any concerns the family or student may have. We also participate in a
county consortium for career planning that hosts a career fair and industry tours for 8th grade students.
At 12th Grade, we facilitate college application/admission work, assist with financial aide, set up industry visits, assist
with internships and meet with families to assure that students have plans after high school.

Additional Information Regarding Use of Funds Under this Part
ESSA SECTION 1112(b)(13) (A–B)
Provide any other information on how the LEA proposes to use funds to meet the purposes of this part, and that the LEA
determines appropriate to provide, which may include how the LEA will:
(A) assist schools in identifying and serving gifted and talented students; and
(B) assist schools in developing effective school library programs to provide students an opportunity to develop
digital literacy skills and improve academic achievement.
THIS ESSA PROVISION IS ADDRESSED BELOW:
(A) PJUSD utilizes the structure of MTSS to identify and serve gifted and talented students, although we have no formal
gifted and talented program.
(B) Our library has been converted to a learning center with a portion of the books remaining in that area. The majority of
our Library books were distributed to appropriate classrooms. Since that transition, we have learned students have more
access to books. The learning center has resources including curriculum and computer access during all breaks and after
school. The space is far more well used than it was as a traditional library. Additionally, with our 1-to-1 ratio of digital
devices, coupled with rigorous technology professional development for staff, we feel students are developing strong digital
literacy skills that have improved their academic achievement.

TITLE I, PART D
Description of Program
ESSA SECTION 1423(1)
Provide a description of the program to be assisted [by Title I, Part D].
THIS ESSA PROVISION IS ADDRESSED BELOW:
Not Applicable

Formal Agreements
ESSA SECTION 1423(2)
Provide a description of formal agreements, regarding the program to be assisted, between the LEA and correctional
facilities and alternative school programs serving children and youth involved with the juvenile justice system, including such
facilities operated by the Secretary of the Interior and Indian tribes.
THIS ESSA PROVISION IS ADDRESSED BELOW:
Not Applicable

Comparable Education Program
ESSA SECTION 1423(3)
As appropriate, provide a description of how participating schools will coordinate with facilities working with delinquent
children and youth to ensure that such children and youth are participating in an education program comparable to one
operating in the local school such youth would attend.
THIS ESSA PROVISION IS ADDRESSED BELOW:
Not Applicable

Successful Transitions
ESSA SECTION 1423(4)
Provide a description of the program operated by participating schools to facilitate the successful transition of children and
youth returning from correctional facilities and, as appropriate, the types of services that such schools will provide such
children and youth and other at-risk children and youth.
THIS ESSA PROVISION IS ADDRESSED BELOW:
Not Applicable

Educational Needs
ESSA SECTION 1423(5)
Provide a description of the characteristics (including learning difficulties, substance abuse problems, and other special
needs) of the children and youth who will be returning from correctional facilities and, as appropriate, other at-risk children
and youth expected to be served by the program, and a description of how the school will coordinate existing educational
programs to meet the unique educational needs of such children and youth.

THIS ESSA PROVISION IS ADDRESSED BELOW:
Not Applicable

Social, Health, and Other Services
ESSA SECTION 1423(6)
As appropriate, provide a description of how schools will coordinate with existing social, health, and other services to meet
the needs of students returning from correctional facilities, at-risk children or youth, and other participating children or youth,
including prenatal health care and nutrition services related to the health of the parent and the child or youth, parenting and
child development classes, child care, targeted reentry and outreach programs, referrals to community resources, and
scheduling flexibility.
THIS ESSA PROVISION IS ADDRESSED BELOW:
Not Applicable

Postsecondary and Workforce Partnerships
ESSA SECTION 1423(7)
As appropriate, provide a description of any partnerships with institutions of higher education or local businesses to facilitate
postsecondary and workforce success for children and youth returning from correctional facilities, such as through
participation in credit-bearing coursework while in secondary school, enrollment in postsecondary education, participation
in career and technical education programming, and mentoring services for participating students.
THIS ESSA PROVISION IS ADDRESSED BELOW:
Not Applicable

Parent and Family Involvement
ESSA SECTION 1423(8)
Provide a description of formal agreements, regarding the program to be assisted, between the
(A) LEA; and
(B) correctional facilities and alternative school programs serving children and youth involved with the juvenile justice
system, including such facilities operated by the Secretary of the Interior and Indian tribes.
THIS ESSA PROVISION IS ADDRESSED BELOW:
Not Applicable

Program Coordination
ESSA SECTION 1423(9–10)
Provide a description of how the program under this subpart will be coordinated with other Federal, State, and local
programs, such as programs under title I of the Workforce Innovation and Opportunity Act and career and technical
education programs serving at-risk children and youth.
Include how the program will be coordinated with programs operated under the Juvenile Justice and Delinquency Prevention
Act of 1974 and other comparable programs, if applicable.

THIS ESSA PROVISION IS ADDRESSED BELOW:
Not Applicable

Probation Officer Coordination
ESSA SECTION 1423(11)
As appropriate, provide a description of how schools will work with probation officers to assist in meeting the needs of
children and youth returning from correctional facilities.
THIS ESSA PROVISION IS ADDRESSED BELOW:
Not Applicable

Individualized Education Program Awareness
ESSA SECTION 1423(12)
Provide a description of the efforts participating schools will make to ensure correctional facilities working with children and
youth are aware of a child’s or youth’s existing individualized education program.
THIS ESSA PROVISION IS ADDRESSED BELOW:
Not Applicable

Alternative Placements
ESSA SECTIONS 1423(13)
As appropriate, provide a description of the steps participating schools will take to find alternative placements for children
and youth interested in continuing their education but unable to participate in a traditional public school program.
THIS ESSA PROVISION IS ADDRESSED BELOW:
Not Applicable

TITLE II, PART A
Professional Growth and Improvement
ESSA SECTION 2102(b)(2)(B)
Provide a description of the LEA’s systems of professional growth and improvement, such as induction for teachers,
principals, or other school leaders and opportunities for building the capacity of teachers and opportunities to develop
meaningful teacher leadership.
THIS ESSA PROVISION IS ADDRESSED BELOW:
PJUSD partners with the Riverside County Office of Education's Center for Teacher Induction to provide induction and
support for teachers.
In regards to building the capacity of teachers, we identify professional development with an analysis of data about student
performance and needs, educators’ capabilities and needs, progress in district initiatives, and data about the effectiveness
of current professional development. Our focus is on equity, and we use Dashboard data plus other local data to identify
individual students and student groups not meeting expectations in English language arts, mathematics, socio-emotional
development, behavior, attendance, and progression toward success in college and career. Surveys of teachers,
conversations with administrators, and classroom observations help us identify areas in which professional development
would help teachers meet student needs.
Our teacher leader roles allow and encourage teachers to grow throughout their career. These roles include Dean of
Students, NGSS Curriculum Coordinator, ELPAC Coordinator, subject area leads in Art, ELA and History. We also
encourage teachers to take on programs, events and facets of the school for short term projects. This differentiation of
teacher leader opportunities has led to professional development that provides staff with opportunities to gain knowledge
to best support the district in reaching both academic and behavior goals.

Prioritizing Funding
ESSA SECTION 2102(b)(2)(C)
Provide a description of how the LEA will prioritize funds to schools served by the agency that are implementing
comprehensive support and improvement activities and targeted support and improvement activities under Section 1111(d)
and have the highest percentage of children counted under Section 1124(c).
THIS ESSA PROVISION IS ADDRESSED BELOW:
PJUSD prioritizes its funds for implementing comprehensive support and improvement activities through data analysis that
identifies the greatest academic needs among students.

Data and Ongoing Consultation to Support Continuous Improvement
ESSA SECTION 2102(b)(2)(D)
Provide a description of how the LEA will use data and ongoing consultation described in Section 2102(b)(3) to continually
update and improve activities supported under this part.
THIS ESSA PROVISION IS ADDRESSED BELOW:

The vast majority of the traditional analysis that a school would do are now included in the LCAP process. There is a high
level of stakeholder engagement and input as well as analysis of data and results from multiple levels and many different
perspectives. Through this process, we have identified gaps and weaknesses that are addressed in our professional
development plan for teacher. Teacher teams agree that professional development should be chosen that will increase
exposure to best practices in delivering standards-based content. Lastly, our current structure provides “access to all”
electives.
We will be partnering with a vendor to provide more interim assessments and another vendor to provide more accessible
reports of data for our teachers in 2019-20. This should assist teachers in their pursuit of effective and efficient teaching.

TITLE III, PART A
Title III Professional Development
ESSA SECTION 3115(c)(2)
Describe how the eligible entity will provide effective professional development to classroom teachers, principals and other
school leaders, administrators, and other school or community-based organizational personnel.
THIS ESSA PROVISION IS ADDRESSED BELOW:
PJUSD has an ELPAC (English Language Proficiency Assessments for California) Lead. This role coordinates school
activities and special events, disseminates and receives information related to English Language Development, and serves
as a professional development resource for staff. Additionally, we connect with the Regional Title III Coordinator for
relevant ELD professional development for both certificated and classified staff.

Enhanced Instructional Opportunities
ESSA SECTIONS 3115(e)(1) and 3116
Describe how the eligible entity will provide enhanced instructional opportunities for immigrant children and youth.
THIS ESSA PROVISION IS ADDRESSED BELOW:
PJUSD embraces all students and families, regardless of citizenship and national origin, including immigrant children and
youth. We will provide enhanced instructional opportunities for our immigrant children and youth through providing
information to parents that focuses on their child's education. Our bilingual aide provides pull-out and push-in intervention.
The bilingual aide also implements ELA/ELD curriculum in various classrooms throughout the day.

Title III Programs and Activities
ESSA SECTIONS 3116(b)(1)
Describe the effective programs and activities, including language instruction educational programs, proposed to be
developed, implemented, and administered under the subgrant that will help English learners increase their English
language proficiency and meet the challenging State academic standards.
THIS ESSA PROVISION IS ADDRESSED BELOW:
We receive approximately $3,000 which is used to partially fund a bi-lingual aide.

English Proficiency and Academic Achievement
ESSA SECTIONS 3116(b)(2)(A-B)
Describe how the eligible entity will ensure that elementary schools and secondary schools receiving funds under Subpart
1 assist English learners in:
(C) achieving English proficiency based on the State’s English language proficiency assessment under Section
1111(b)(2)(G), consistent with the State’s long-term goals, as described in Section 1111(c)(4)(A)(ii); and
(D) meeting the challenging State academic standards.
THIS ESSA PROVISION IS ADDRESSED BELOW:

PJUSD staff will monitor EL student progress to ensure the students are developing the academic, social, and linguistic
skill needed to succeed. Students will be monitored throughout the year using various data points (ELPAC, CAASPP,
formative and summative classroom assessments) to identify instructional and curricular areas needing more attention.
The district adopted state-approved materials aligned to ELA/ELD standards. All EL pupils will receive ELD in reading,
writing, listening, and speaking. When appropriate, EL students will receive primary language support in the core
curriculum until transition to English is determined to be appropriate.

TITLE IV, PART A
Title IV, Part A Activities and Programs
ESSA SECTION 4106(e)(1)
Describe the activities and programming that the LEA, or consortium of such agencies, will carry out under Subpart 1,
including a description of:
(A) any partnership with an institution of higher education, business, nonprofit organization, community-based
organization, or other public or private entity with a demonstrated record of success in implementing activities under
this subpart;
(B) if applicable, how funds will be used for activities related to supporting well-rounded education under Section 4107;
(C) if applicable, how funds will be used for activities related to supporting safe and healthy students under Section
4108;
(D) if applicable, how funds will be used for activities related to supporting the effective use of technology in schools
under Section 4109; and
(E) the program objectives and intended outcomes for activities under Subpart 1, and how the LEA, or consortium of
such agencies, will periodically evaluate the effectiveness of the activities carried out under this section based on
such objectives and outcomes.
THIS ESSA PROVISION IS ADDRESSED BELOW:
PJUSD will use these funds in combination with other funds to:
1. Enhance students access to technology including 1:1 ratio (primarily with Chromebooks)
2. Improve school communications (school safety)
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ANNUAL BUDGET REPORT:
July 1, 2019 Budget Adoption
Insert "X" in applicable boxes:
x

This budget was developed using the state-adopted Criteria and Standards. It includes the expenditures
necessary to implement the Local Control and Accountability Plan (LCAP) or annual update to the LCAP that
will be effective for the budget year. The budget was filed and adopted subsequent to a public hearing by the
governing board of the school district pursuant to Education Code sections 33129, 42127, 52060, 52061, and
52062.

x

If the budget includes a combined assigned and unassigned ending fund balance above the minimum
recommended reserve for economic uncertainties, at its public hearing, the school district complied with
the requirements of subparagraphs (B) and (C) of paragraph (2) of subdivision (a) of Education Code
Section 42127.

Budget available for inspection at:

Public Hearing:

Place: Princeton JUSD, 473 State Street, Princeton
Date: June 21, 2019

Place: Princeton JUSD
Date: June 24, 2019
Time: 05:30 AM

Adoption Date: June 27, 2019
Signed:
Clerk/Secretary of the Governing Board
(Original signature required)

Contact person for additional information on the budget reports:
Name: Diana Baca

Telephone: 530-439-2262

Title: Chief Business Official

E-mail: dbaca@pjusd.org

Criteria and Standards Review Summary
The following summary is automatically completed based on data provided in the Criteria and Standards Review
(Form 01CS). Criteria and standards that are "Not Met," and supplemental information and additional fiscal
indicators that are "Yes," may indicate areas of potential concern for fiscal solvency purposes and should be
carefully reviewed.

CRITERIA AND STANDARDS
1
Average Daily Attendance

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: cb (Rev 04/04/2018)

Met
Budgeted (funded) ADA has not been overestimated by more than the
standard for the prior fiscal year, or two or more of the previous three
fiscal years.
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1

Not
Met

X
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CRITERIA AND STANDARDS (continued)
2
Enrollment
Enrollment has not been overestimated by more than the standard
for the prior fiscal year, or two or more of the previous three fiscal
years.

Met

Not
Met

X

3

ADA to Enrollment

Projected second period (P-2) ADA to enrollment ratio is consistent with
historical ratios for the budget and two subsequent fiscal years.

X

4

Local Control Funding
Formula (LCFF) Revenue

Projected change in LCFF revenue is within the standard for the
budget and two subsequent fiscal years.

X

5

Salaries and Benefits

Projected ratios of total unrestricted salaries and benefits to total
unrestricted general fund expenditures are consistent with historical
ratios for the budget and two subsequent fiscal years.

X

6a

6b

7

Other Revenues

Other Expenditures

Projected operating revenues (e.g., federal, other state, and other
local) are within the standard for the budget and two subsequent
fiscal years.

X

Projected operating expenditures (e.g., books and supplies, and
services and other operating) are within the standard for the budget
and two subsequent fiscal years.

X

Ongoing and Major
Maintenance Account

If applicable, required contribution to the ongoing and major
maintenance account (i.e., restricted maintenance account) is
included in the budget.

8

Deficit Spending

Unrestricted deficit spending, if any, has not exceeded the standard
for two or more of the last three fiscal years.

X

9

Fund Balance

Unrestricted general fund beginning balance has not been
overestimated by more than the standard for two or more of the last
three fiscal years.

X

10

Reserves

SUPPLEMENTAL INFORMATION
S1
Contingent Liabilities

S2

S3

S4

S5

n/a

Projected available reserves (e.g., reserve for economic
uncertainties, unassigned/unappropriated amounts) meet minimum
requirements for the budget and two subsequent fiscal years.

X

No
Are there known or contingent liabilities (e.g., financial or program
audits, litigation, state compliance reviews) that may impact the
budget?

X

Using One-time Revenues
to Fund Ongoing
Expenditures

Are there ongoing general fund expenditures in excess of one
percent of the total general fund expenditures that are funded with
one-time resources?

X

Using Ongoing Revenues
to Fund One-time
Expenditures

Are there large non-recurring general fund expenditures that are
funded with ongoing general fund revenues?

X

Contingent Revenues

Are any projected revenues for the budget or two subsequent fiscal
years contingent on reauthorization by the local government, special
legislation, or other definitive act (e.g., parcel taxes, forest reserves)?

X

Contributions

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: cb (Rev 04/04/2018)

Have contributions from unrestricted to restricted resources, or
transfers to or from the general fund to cover operating deficits,
changed by more than the standard for the budget or two
subsequent fiscal years?

Page 2 of 4

2

Yes

X
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SUPPLEMENTAL INFORMATION (continued)
S6
Long-term Commitments
Does the district have long-term (multiyear) commitments or debt
agreements?
•

S7a

Does the district provide postemployment benefits other than
pensions (OPEB)?

S7b

Other Self-insurance
Benefits

• If yes, are they lifetime benefits?
• If yes, do benefits continue beyond age 65?
• If yes, are benefits funded by pay-as-you-go?
Does the district provide other self-insurance benefits (e.g., workers'
compensation)?

S8

Status of Labor

S9

S10

Local Control and
Accountability Plan (LCAP)

LCAP Expenditures

ADDITIONAL FISCAL INDICATORS
A1
Negative Cash Flow

X
X
X
X
X
X

Are salary and benefit negotiations still open for:
• Certificated? (Section S8A, Line 1)
• Classified? (Section S8B, Line 1)
• Management/supervisor/confidential? (Section S8C, Line 1)

X
X
X

•

Did or will the school district's governing board adopt an LCAP or
approve an update to the LCAP effective for the budget year?
• Approval date for adoption of the LCAP or approval of an update
to the LCAP:
Does the school district's budget include the expenditures necessary
to implement the LCAP or annual update to the LCAP as described
in the Local Control and Accountability Plan and Annual Update
Template, Section 3: Actions, Services, and Expenditures?

X
Jun 27, 2019

X

No
Do cash flow projections show that the district will end the budget
year with a negative cash balance in the general fund?

Independent Position
Control

Is personnel position control independent from the payroll system?

A3

Declining Enrollment

Is enrollment decreasing in both the prior fiscal year and budget
year?

A4

New Charter Schools
Impacting District
Enrollment

Are any new charter schools operating in district boundaries that are
impacting the district's enrollment, either in the prior fiscal year or
budget year?

X

Salary Increases Exceed
COLA

Has the district entered into a bargaining agreement where any of the
budget or subsequent fiscal years of the agreement would result in
salary increases that are expected to exceed the projected state
funded cost-of-living adjustment?

X

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: cb (Rev 04/04/2018)

Page 3 of 4

3

Yes

X

A2

A5

Yes
X

If yes, have annual payments for the budget or two subsequent
fiscal years increased over prior year's (2018-19) annual
payment?

Postemployment Benefits
Other than Pensions

Agreements

No

X
X
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ADDITIONAL FISCAL INDICATORS (continued)
A6
Uncapped Health Benefits
Does the district provide uncapped (100% employer paid) health
benefits for current or retired employees?

No
X

A7

Independent Financial
System

Is the district’s financial system independent from the county office
system?

X

A8

Fiscal Distress Reports

Does the district have any reports that indicate fiscal distress? If yes,
provide copies to the COE, pursuant to EC 42127.6(a).

X

A9

Change of CBO or
Superintendent

Have there been personnel changes in the superintendent or chief
business official (CBO) positions within the last 12 months?

X

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: cb (Rev 04/04/2018)

Page 4 of 4

4

Yes

Printed: 6/14/2019 10:30 AM

July 1 Budget
General Fund
Multiyear Projections
Unrestricted

Princeton Joint Unified
Glenn County

Object
Codes

Description
(Enter projections for subsequent years 1 and 2 in Columns C and E;
current year - Column A - is extracted)
A. REVENUES AND OTHER FINANCING SOURCES
1. LCFF/Revenue Limit Sources
2. Federal Revenues
3. Other State Revenues
4. Other Local Revenues
5. Other Financing Sources
a. Transfers In
b. Other Sources
c. Contributions

8010-8099
8100-8299
8300-8599
8600-8799
8900-8929
8930-8979
8980-8999

6. Total (Sum lines A1 thru A5c)

2019-20
Budget
(Form 01)
(A)

2,026,252.00
5,500.00
25,496.00
25,576.00
0.00
0.00
(18,843.00)
2,063,981.00

11 62646 0000000
Form MYP

%
Change
(Cols. C-A/A)
(B)

1.28%
0.00%
-1.95%
-21.80%
0.00%
0.00%
-4.47%
1.01%

2020-21
Projection
(C)

2,052,282.00
5,500.00
25,000.00
20,000.00
0.00
0.00
(18,000.00)
2,084,782.00

%
Change
(Cols. E-C/C)
(D)

-7.00%
0.00%
-8.00%
-25.00%
0.00%
0.00%
0.00%
-7.23%

2021-22
Projection
(E)

1,908,608.00
5,500.00
23,000.00
15,000.00
0.00
0.00
(18,000.00)
1,934,108.00

B. EXPENDITURES AND OTHER FINANCING USES
1. Certificated Salaries
a. Base Salaries
b. Step & Column Adjustment

782,185.00
12,373.00

794,558.00
5,621.00

c. Cost-of-Living Adjustment
d. Other Adjustments
e. Total Certificated Salaries (Sum lines B1a thru B1d)

1000-1999

782,185.00

1.58%

2. Classified Salaries
a. Base Salaries
b. Step & Column Adjustment

794,558.00

0.71%

354,645.00
11,344.00

800,179.00
365,989.00
13,750.00

c. Cost-of-Living Adjustment
d. Other Adjustments
e. Total Classified Salaries (Sum lines B2a thru B2d)
3. Employee Benefits
4. Books and Supplies

2000-2999
3000-3999
4000-4999

354,645.00
508,357.00
139,404.00

3.20%
2.75%
-13.92%

365,989.00
522,328.00
120,000.00

3.76%
1.67%
0.00%

379,739.00
531,037.00
120,000.00

5. Services and Other Operating Expenditures
6. Capital Outlay
7. Other Outgo (excluding Transfers of Indirect Costs)

5000-5999
6000-6999
7100-7299, 7400-7499

372,140.00
31,500.00
100,835.00

-12.67%
-68.25%
23.96%

325,000.00
10,000.00
125,000.00

-15.38%
0.00%
0.00%

275,000.00
10,000.00
125,000.00

7300-7399

0.00

0.00%

7600-7629
7630-7699

42,236.00
0.00

6.54%
0.00%

45,000.00

4.44%
0.00%

47,000.00

2,331,302.00

-1.00%

2,307,875.00

-0.86%

2,287,955.00

8. Other Outgo - Transfers of Indirect Costs
9. Other Financing Uses
a. Transfers Out
b. Other Uses
10. Other Adjustments (Explain in Section F below)
11. Total (Sum lines B1 thru B10)
C. NET INCREASE (DECREASE) IN FUND BALANCE
(Line A6 minus line B11)

0.00%

(267,321.00)

(223,093.00)

(353,847.00)

1. Net Beginning Fund Balance (Form 01, line F1e)

948,135.81

680,814.81

457,721.81

2. Ending Fund Balance (Sum lines C and D1)

680,814.81

457,721.81

103,874.81

D. FUND BALANCE

3. Components of Ending Fund Balance
a. Nonspendable
b. Restricted
c. Committed
1. Stabilization Arrangements
2. Other Commitments
d. Assigned
e. Unassigned/Unappropriated
1. Reserve for Economic Uncertainties
2. Unassigned/Unappropriated
f. Total Components of Ending Fund Balance
(Line D3f must agree with line D2)

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: myp (Rev 03/30/2015)

9710-9719
9740

0.00

9750
9760
9780

0.00
0.00
0.00

9789
9790

396,321.34
284,493.47

392,338.75
65,383.06

388,952.35
(285,077.54)

680,814.81

457,721.81

103,874.81
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July 1 Budget
General Fund
Multiyear Projections
Unrestricted

Princeton Joint Unified
Glenn County

Description
E. AVAILABLE RESERVES
1. General Fund
a. Stabilization Arrangements
b. Reserve for Economic Uncertainties
c. Unassigned/Unappropriated
(Enter reserve projections for subsequent years 1 and 2
in Columns C and E; current year - Column A - is extracted.)
2. Special Reserve Fund - Noncapital Outlay (Fund 17)
a. Stabilization Arrangements
b. Reserve for Economic Uncertainties
c. Unassigned/Unappropriated
3. Total Available Reserves (Sum lines E1a thru E2c)

Object
Codes

2019-20
Budget
(Form 01)
(A)

11 62646 0000000
Form MYP

%
Change
(Cols. C-A/A)
(B)

2020-21
Projection
(C)

%
Change
(Cols. E-C/C)
(D)

2021-22
Projection
(E)

9750

0.00

0.00

9789
9790

396,321.34
284,493.47

392,338.75
65,383.06

388,952.35
(285,077.54)

0.00

457,721.81

103,874.81

9750
9789
9790

0.00
680,814.81

F. ASSUMPTIONS
Please provide below or on a separate attachment, the assumptions used to determine the projections for the first and
second subsequent fiscal years. Further, please include an explanation for any significant expenditure adjustments
projected in lines B1d, B2d, and B10. For additional information, please refer to the Budget Assumptions section of the
SACS Financial Reporting Software User Guide.

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: myp (Rev 03/30/2015)
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July 1 Budget
General Fund
Multiyear Projections
Restricted

Princeton Joint Unified
Glenn County

Description
(Enter projections for subsequent years 1 and 2 in Columns C and E;
current year - Column A - is extracted)
A. REVENUES AND OTHER FINANCING SOURCES
1. LCFF/Revenue Limit Sources
2. Federal Revenues
3. Other State Revenues
4. Other Local Revenues
5. Other Financing Sources
a. Transfers In
b. Other Sources
c. Contributions

Object
Codes

2019-20
Budget
(Form 01)
(A)

11 62646 0000000
Form MYP

%
Change
(Cols. C-A/A)
(B)

8010-8099
8100-8299
8300-8599
8600-8799

0.00
55,217.00
111,709.00
0.00

0.00%
-9.45%
-14.96%
0.00%

8900-8929
8930-8979
8980-8999

0.00
0.00
18,843.00
185,769.00

6. Total (Sum lines A1 thru A5c)

2020-21
Projection
(C)

%
Change
(Cols. E-C/C)
(D)

2021-22
Projection
(E)

0.00
50,000.00
95,000.00
0.00

0.00%
-10.00%
-10.53%
0.00%

0.00
45,000.00
85,000.00
0.00

0.00%
0.00%
-4.47%

18,000.00

0.00%
0.00%
0.00%

18,000.00

-12.26%

163,000.00

-9.20%

148,000.00

B. EXPENDITURES AND OTHER FINANCING USES
1. Certificated Salaries
a. Base Salaries
b. Step & Column Adjustment

0.00

0.00

c. Cost-of-Living Adjustment
d. Other Adjustments
e. Total Certificated Salaries (Sum lines B1a thru B1d)

1000-1999

0.00

0.00%

2. Classified Salaries
a. Base Salaries
b. Step & Column Adjustment

0.00

0.00%

64,059.00
2,242.00

0.00
66,301.00
3,292.00

c. Cost-of-Living Adjustment
d. Other Adjustments
e. Total Classified Salaries (Sum lines B2a thru B2d)
3. Employee Benefits
4. Books and Supplies

2000-2999
3000-3999
4000-4999

64,059.00
28,384.00
47,701.00

3.50%
9.19%
-16.14%

66,301.00
30,992.00
40,000.00

4.97%
6.58%
-25.00%

69,593.00
33,032.00
30,000.00

5. Services and Other Operating Expenditures
6. Capital Outlay
7. Other Outgo (excluding Transfers of Indirect Costs)

5000-5999
6000-6999
7100-7299, 7400-7499

15,625.00
30,000.00
0.00

-23.20%
0.00%
0.00%

12,000.00
30,000.00

-16.67%
-16.67%
0.00%

10,000.00
25,000.00

7300-7399

0.00

0.00%

0.00%

7600-7629
7630-7699

0.00
0.00

0.00%
0.00%

0.00%
0.00%

185,769.00

-3.49%

8. Other Outgo - Transfers of Indirect Costs
9. Other Financing Uses
a. Transfers Out
b. Other Uses
10. Other Adjustments (Explain in Section F below)
11. Total (Sum lines B1 thru B10)
C. NET INCREASE (DECREASE) IN FUND BALANCE
(Line A6 minus line B11)

0.00

179,293.00

-6.51%

167,625.00

(16,293.00)

(19,625.00)

D. FUND BALANCE
1. Net Beginning Fund Balance (Form 01, line F1e)

37,750.71

37,750.71

21,457.71

2. Ending Fund Balance (Sum lines C and D1)
3. Components of Ending Fund Balance
a. Nonspendable
b. Restricted
c. Committed
1. Stabilization Arrangements
2. Other Commitments
d. Assigned
e. Unassigned/Unappropriated
1. Reserve for Economic Uncertainties
2. Unassigned/Unappropriated
f. Total Components of Ending Fund Balance
(Line D3f must agree with line D2)

37,750.71

21,457.71

1,832.71

0.00
37,750.71

21,457.71

1,832.71

0.00

0.00

0.00

37,750.71

21,457.71

1,832.71

California Dept of Education
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9710-9719
9740
9750
9760
9780
9789
9790
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July 1 Budget
General Fund
Multiyear Projections
Restricted

Princeton Joint Unified
Glenn County

Description

Object
Codes

2019-20
Budget
(Form 01)
(A)

11 62646 0000000
Form MYP

%
Change
(Cols. C-A/A)
(B)

2020-21
Projection
(C)

%
Change
(Cols. E-C/C)
(D)

2021-22
Projection
(E)

E. AVAILABLE RESERVES
1. General Fund
a. Stabilization Arrangements
b. Reserve for Economic Uncertainties
c. Unassigned/Unappropriated
(Enter reserve projections for subsequent years 1 and 2

9750
9789
9790

in Columns C and E; current year - Column A - is extracted.)
2. Special Reserve Fund - Noncapital Outlay (Fund 17)
a. Stabilization Arrangements
b. Reserve for Economic Uncertainties

9750
9789

c. Unassigned/Unappropriated
9790
3. Total Available Reserves (Sum lines E1a thru E2c)
F. ASSUMPTIONS
Please provide below or on a separate attachment, the assumptions used to determine the projections for the first and
second subsequent fiscal years. Further, please include an explanation for any significant expenditure adjustments
projected in lines B1d, B2d, and B10. For additional information, please refer to the Budget Assumptions section of the
SACS Financial Reporting Software User Guide.

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
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July 1 Budget
General Fund
Multiyear Projections
Unrestricted/Restricted

Princeton Joint Unified
Glenn County

Description
(Enter projections for subsequent years 1 and 2 in Columns C and E;
current year - Column A - is extracted)
A. REVENUES AND OTHER FINANCING SOURCES
1. LCFF/Revenue Limit Sources
2. Federal Revenues
3. Other State Revenues
4. Other Local Revenues
5. Other Financing Sources
a. Transfers In
b. Other Sources
c. Contributions
6. Total (Sum lines A1 thru A5c)
B. EXPENDITURES AND OTHER FINANCING USES
1. Certificated Salaries
a. Base Salaries
b. Step & Column Adjustment
c. Cost-of-Living Adjustment
d. Other Adjustments
e. Total Certificated Salaries (Sum lines B1a thru B1d)
2. Classified Salaries
a. Base Salaries
b. Step & Column Adjustment
c. Cost-of-Living Adjustment
d. Other Adjustments
e. Total Classified Salaries (Sum lines B2a thru B2d)
3. Employee Benefits
4. Books and Supplies
5. Services and Other Operating Expenditures
6. Capital Outlay
7. Other Outgo (excluding Transfers of Indirect Costs)
8. Other Outgo - Transfers of Indirect Costs
9. Other Financing Uses
a. Transfers Out
b. Other Uses
10. Other Adjustments
11. Total (Sum lines B1 thru B10)
C. NET INCREASE (DECREASE) IN FUND BALANCE
(Line A6 minus line B11)
D. FUND BALANCE
1. Net Beginning Fund Balance (Form 01, line F1e)
2. Ending Fund Balance (Sum lines C and D1)
3. Components of Ending Fund Balance
a. Nonspendable
b. Restricted
c. Committed
1. Stabilization Arrangements
2. Other Commitments
d. Assigned
e. Unassigned/Unappropriated
1. Reserve for Economic Uncertainties
2. Unassigned/Unappropriated
f. Total Components of Ending Fund Balance
(Line D3f must agree with line D2)

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: myp (Rev 03/09/2016)

Object
Codes

2019-20
Budget
(Form 01)
(A)

11 62646 0000000
Form MYP

%
Change
(Cols. C-A/A)
(B)

2020-21
Projection
(C)

%
Change
(Cols. E-C/C)
(D)

2021-22
Projection
(E)

8010-8099
8100-8299
8300-8599
8600-8799

2,026,252.00
60,717.00
137,205.00
25,576.00

1.28%
-8.59%
-12.54%
-21.80%

2,052,282.00
55,500.00
120,000.00
20,000.00

-7.00%
-9.01%
-10.00%
-25.00%

1,908,608.00
50,500.00
108,000.00
15,000.00

8900-8929
8930-8979
8980-8999

0.00
0.00
0.00
2,249,750.00

0.00%
0.00%
0.00%
-0.09%

0.00
0.00
0.00
2,247,782.00

0.00%
0.00%
0.00%
-7.37%

0.00
0.00
0.00
2,082,108.00

1.58%

782,185.00
12,373.00
0.00
0.00
794,558.00

0.71%

794,558.00
5,621.00
0.00
0.00
800,179.00

418,704.00
13,586.00
0.00
0.00
432,290.00
553,320.00
160,000.00
337,000.00
40,000.00
125,000.00
0.00

3.94%
1.94%
-6.25%
-15.43%
-12.50%
0.00%
0.00%

432,290.00
17,042.00
0.00
0.00
449,332.00
564,069.00
150,000.00
285,000.00
35,000.00
125,000.00
0.00

1000-1999

782,185.00

2000-2999
3000-3999
4000-4999
5000-5999
6000-6999
7100-7299, 7400-7499
7300-7399

418,704.00
536,741.00
187,105.00
387,765.00
61,500.00
100,835.00
0.00

3.24%
3.09%
-14.49%
-13.09%
-34.96%
23.96%
0.00%

7600-7629
7630-7699

42,236.00
0.00

6.54%
0.00%

2,517,071.00

-1.19%

45,000.00
0.00
0.00
2,487,168.00

4.44%
0.00%
-1.27%

47,000.00
0.00
0.00
2,455,580.00

(267,321.00)

(239,386.00)

(373,472.00)

985,886.52
718,565.52

718,565.52
479,179.52

479,179.52
105,707.52

0.00
37,750.71

0.00
21,457.71

0.00
1,832.71

9750
9760
9780

0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

9789
9790

396,321.34
284,493.47

392,338.75
65,383.06

388,952.35
(285,077.54)

718,565.52

479,179.52

105,707.52

9710-9719
9740
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July 1 Budget
General Fund
Multiyear Projections
Unrestricted/Restricted

Princeton Joint Unified
Glenn County

Description
E. AVAILABLE RESERVES
1. General Fund
a. Stabilization Arrangements
b. Reserve for Economic Uncertainties
c. Unassigned/Unappropriated
d. Negative Restricted Ending Balances
(Negative resources 2000-9999)
2. Special Reserve Fund - Noncapital Outlay (Fund 17)
a. Stabilization Arrangements
b. Reserve for Economic Uncertainties
c. Unassigned/Unappropriated
3. Total Available Reserves - by Amount (Sum lines E1a thru E2c)
4. Total Available Reserves - by Percent (Line E3 divided by Line F3c)

11 62646 0000000
Form MYP

2019-20
Budget
(Form 01)
(A)

Object
Codes

9750
9789
9790

%
Change
(Cols. C-A/A)
(B)

%
Change
(Cols. E-C/C)
(D)

2020-21
Projection
(C)

0.00
396,321.34
284,493.47

2021-22
Projection
(E)

0.00
392,338.75
65,383.06

979Z

0.00
388,952.35
(285,077.54)

0.00

9750
9789
9790

0.00
0.00
0.00
680,814.81
27.05%

0.00

0.00
0.00
0.00
457,721.81
18.40%

0.00
0.00
0.00
103,874.81
4.23%

F. RECOMMENDED RESERVES
1. Special Education Pass-through Exclusions
For districts that serve as the administrative unit (AU) of a
special education local plan area (SELPA):
a. Do you choose to exclude from the reserve calculation
the pass-through funds distributed to SELPA members?

Yes

b. If you are the SELPA AU and are excluding special
education pass-through funds:
1. Enter the name(s) of the SELPA(s):

2. Special education pass-through funds
(Column A: Fund 10, resources 3300-3499 and 6500-6540,
objects 7211-7213 and 7221-7223; enter projections
for subsequent years 1 and 2 in Columns C and E)

0.00

2. District ADA
Used to determine the reserve standard percentage level on line F3d
(Col. A: Form A, Estimated P-2 ADA column, Lines A4 and C4; enter projections)
3. Calculating the Reserves
a. Expenditures and Other Financing Uses (Line B11)
b. Plus: Special Education Pass-through Funds (Line F1b2, if Line F1a is No)
c. Total Expenditures and Other Financing Uses
(Line F3a plus line F3b)

130.15

121.60

120.65

2,517,071.00

2,487,168.00

2,455,580.00

0.00

0.00

0.00

2,517,071.00

2,487,168.00

2,455,580.00

d. Reserve Standard Percentage Level
(Refer to Form 01CS, Criterion 10 for calculation details)

5%

e. Reserve Standard - By Percent (Line F3c times F3d)

5%

125,853.55

5%

124,358.40

122,779.00

f. Reserve Standard - By Amount
(Refer to Form 01CS, Criterion 10 for calculation details)
g. Reserve Standard (Greater of Line F3e or F3f)
h. Available Reserves (Line E3) Meet Reserve Standard (Line F3g)

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: myp (Rev 03/09/2016)
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69,000.00

69,000.00

69,000.00

125,853.55

124,358.40

122,779.00

YES
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Printed: 6/14/2019 10:34 AM

July 1 Budget
General Fund
Unrestricted and Restricted
Expenditures by Object

Princeton Joint Unified
Glenn County

11 62646 0000000
Form 01

2018-19 Estimated Actuals

Description

Resource Codes

Object
Codes

Unrestricted
(A)

2019-20 Budget
Total Fund
col. A + B
(C)

Restricted
(B)

Unrestricted
(D)

Total Fund
col. D + E
(F)

Restricted
(E)

% Diff
Column
C&F

A. REVENUES
1) LCFF Sources

8010-8099

2,142,846.00

0.00

2,142,846.00

2,026,252.00

0.00

2,026,252.00

-5.4%

2) Federal Revenue

8100-8299

7,500.00

78,232.35

85,732.35

5,500.00

55,217.00

60,717.00

-29.2%

3) Other State Revenue

8300-8599

50,528.66

100,286.71

150,815.37

25,496.00

111,709.00

137,205.00

-9.0%

4) Other Local Revenue

8600-8799

21,600.00

739.60

22,339.60

25,576.00

0.00

25,576.00

14.5%

2,222,474.66

179,258.66

2,401,733.32

2,082,824.00

166,926.00

2,249,750.00

-6.3%

5) TOTAL, REVENUES
B. EXPENDITURES
1) Certificated Salaries

1000-1999

800,447.00

10,904.00

811,351.00

782,185.00

0.00

782,185.00

-3.6%

2) Classified Salaries

2000-2999

319,794.00

31,191.35

350,985.35

354,645.00

64,059.00

418,704.00

19.3%

3) Employee Benefits

3000-3999

485,920.00

24,893.00

510,813.00

508,357.00

28,384.00

536,741.00

5.1%

4) Books and Supplies

4000-4999

146,651.27

50,979.01

197,630.28

139,404.00

47,701.00

187,105.00

-5.3%

5) Services and Other Operating Expenditures

5000-5999

374,331.00

70,626.47

444,957.47

372,140.00

15,625.00

387,765.00

-12.9%

6) Capital Outlay

6000-6999

74,191.39

70,076.90

144,268.29

31,500.00

30,000.00

61,500.00

-57.4%

7) Other Outgo (excluding Transfers of Indirect
Costs)

7100-7299
7400-7499

143,964.00

0.00

143,964.00

100,835.00

0.00

100,835.00

-30.0%

8) Other Outgo - Transfers of Indirect Costs

7300-7399

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

2,345,298.66

258,670.73

2,603,969.39

2,289,066.00

185,769.00

2,474,835.00

-5.0%

9) TOTAL, EXPENDITURES
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B9)

(122,824.00)

(79,412.07)

(202,236.07)

(206,242.00)

(18,843.00)

(225,085.00)

11.3%

D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In

8900-8929

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

b) Transfers Out

7600-7629

40,275.00

0.00

40,275.00

42,236.00

0.00

42,236.00

4.9%

8930-8979

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

7630-7699

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

(12,999.00)

12,999.00

0.00

(18,843.00)

18,843.00

0.00

0.0%

(53,274.00)

12,999.00

(61,079.00)

18,843.00

2) Other Sources/Uses
a) Sources
b) Uses
3) Contributions
4) TOTAL, OTHER FINANCING SOURCES/USES

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: fund-a (Rev 03/15/2019)

8980-8999

(40,275.00)

(42,236.00)

4.9%
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July 1 Budget
General Fund
Unrestricted and Restricted
Expenditures by Object

Princeton Joint Unified
Glenn County

11 62646 0000000
Form 01

2018-19 Estimated Actuals

Description

Resource Codes

Object
Codes

E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4)

Unrestricted
(A)
(176,098.00)

2019-20 Budget
Total Fund
col. A + B
(C)

Restricted
(B)
(66,413.07)

(242,511.07)

Unrestricted
(D)
(267,321.00)

Total Fund
col. D + E
(F)

Restricted
(E)
0.00

% Diff
Column
C&F

(267,321.00)

10.2%

-20.2%

F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited
b) Audit Adjustments

9791

1,131,098.18

104,163.78

1,235,261.96

948,135.81

37,750.71

985,886.52

9793

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

1,131,098.18

104,163.78

1,235,261.96

948,135.81

37,750.71

985,886.52

-20.2%

c) As of July 1 - Audited (F1a + F1b)
d) Other Restatements

9795

e) Adjusted Beginning Balance (F1c + F1d)
2) Ending Balance, June 30 (E + F1e)
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash

0.00

0.00

0.00

-100.0%

1,124,233.81

(6,864.37)

104,163.78

0.00

1,228,397.59

(6,864.37)

948,135.81

37,750.71

985,886.52

-19.7%

948,135.81

37,750.71

985,886.52

680,814.81

37,750.71

718,565.52

-27.1%

9711

1,650.00

0.00

1,650.00

0.00

0.00

0.00

-100.0%

Stores

9712

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Prepaid Items

9713

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

All Others

9719

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

b) Restricted

9740

0.00

37,750.71

37,750.71

0.00

37,750.71

37,750.71

0.0%

c) Committed
Stabilization Arrangements
Other Commitments

9750

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

9760

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

9780

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

d) Assigned
Other Assignments
e) Unassigned/Unappropriated
Reserve for Economic Uncertainties

9789

0.00

0.00

0.00

396,321.34

0.00

396,321.34

New

Unassigned/Unappropriated Amount

9790

946,485.81

0.00

946,485.81

284,493.47

0.00

284,493.47

-69.9%
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Description

Resource Codes

Object
Codes

Unrestricted
(A)

2019-20 Budget
Total Fund
col. A + B
(C)

Restricted
(B)

Unrestricted
(D)

Restricted
(E)

Total Fund
col. D + E
(F)

% Diff
Column
C&F

G. ASSETS
1) Cash
a) in County Treasury

9110

1,178,416.62

52,558.70

1,230,975.32

9111

0.00

0.00

0.00

b) in Banks

9120

0.00

0.00

0.00

c) in Revolving Cash Account

9130

1,650.00

0.00

1,650.00

1) Fair Value Adjustment to Cash in County Treasury

d) with Fiscal Agent/Trustee

9135

0.00

0.00

0.00

e) Collections Awaiting Deposit

9140

0.00

0.00

0.00

2) Investments

9150

0.00

0.00

3) Accounts Receivable

9200

(3,263.51)

0.00

0.00
(3,263.51)

4) Due from Grantor Government

9290

0.00

0.00

0.00

5) Due from Other Funds

9310

0.00

0.00

0.00

6) Stores

9320

0.00

0.00

0.00

7) Prepaid Expenditures

9330

0.00

0.00

0.00

8) Other Current Assets

9340

0.00

0.00

0.00

1,176,803.11

52,558.70

1,229,361.81

0.00

0.00

0.00

0.00

0.00

0.00

9) TOTAL, ASSETS
H. DEFERRED OUTFLOWS OF RESOURCES
1) Deferred Outflows of Resources

9490

2) TOTAL, DEFERRED OUTFLOWS
I. LIABILITIES
1) Accounts Payable

9500

384.26

1,490.12

1,874.38

2) Due to Grantor Governments

9590

0.00

0.00

0.00

3) Due to Other Funds

9610

0.00

0.00

0.00

4) Current Loans

9640

0.00

0.00

0.00

5) Unearned Revenue

9650

0.00

179.89

179.89

384.26

1,670.01

2,054.27

0.00

0.00

0.00

0.00

0.00

0.00

1,176,418.85

50,888.69

1,227,307.54

6) TOTAL, LIABILITIES
J. DEFERRED INFLOWS OF RESOURCES
1) Deferred Inflows of Resources
2) TOTAL, DEFERRED INFLOWS

9690

K. FUND EQUITY
Ending Fund Balance, June 30
(G9 + H2) - (I6 + J2)
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Description

Resource Codes

Object
Codes

Unrestricted
(A)

2019-20 Budget
Total Fund
col. A + B
(C)

Restricted
(B)

Unrestricted
(D)

Total Fund
col. D + E
(F)

Restricted
(E)

% Diff
Column
C&F

LCFF SOURCES
Principal Apportionment
State Aid - Current Year

8011

796,830.00

0.00

796,830.00

683,766.00

0.00

683,766.00

-14.2%

Education Protection Account State Aid - Current Year

8012

28,803.00

0.00

28,803.00

27,438.00

0.00

27,438.00

-4.7%

State Aid - Prior Years

8019

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Tax Relief Subventions
Homeowners' Exemptions

8021

10,951.00

0.00

10,951.00

10,951.00

0.00

10,951.00

0.0%

Timber Yield Tax

8022

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Other Subventions/In-Lieu Taxes

8029

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

County & District Taxes
Secured Roll Taxes

8041

1,260,289.00

0.00

1,260,289.00

1,259,845.00

0.00

1,259,845.00

0.0%

Unsecured Roll Taxes

8042

71,427.00

0.00

71,427.00

70,701.00

0.00

70,701.00

-1.0%

Prior Years' Taxes

8043

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Supplemental Taxes

8044

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Education Revenue Augmentation
Fund (ERAF)

8045

Community Redevelopment Funds
(SB 617/699/1992)

8047

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Penalties and Interest from
Delinquent Taxes

8048

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Miscellaneous Funds (EC 41604)
Royalties and Bonuses

(26,949.00)

0.00

(26,949.00)

(26,949.00)

0.00

(26,949.00)

0.0%

8081

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Other In-Lieu Taxes

8082

1,495.00

0.00

1,495.00

500.00

0.00

500.00

-66.6%

Less: Non-LCFF
(50%) Adjustment

8089

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

2,142,846.00

0.00

2,142,846.00

2,026,252.00

0.00

2,026,252.00

-5.4%

0.00

0.00

0.00

0.0%

Subtotal, LCFF Sources
LCFF Transfers
Unrestricted LCFF Transfers Current Year
All Other LCFF Transfers Current Year

0000
All Other

8091

0.00

8091

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Transfers to Charter Schools in Lieu of Property Taxes

8096

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Property Taxes Transfers

8097

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

LCFF/Revenue Limit Transfers - Prior Years

8099

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

2,142,846.00

0.00

2,142,846.00

2,026,252.00

0.00

2,026,252.00

-5.4%

TOTAL, LCFF SOURCES
FEDERAL REVENUE
Maintenance and Operations

8110

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Special Education Entitlement

8181

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Special Education Discretionary Grants

8182

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Child Nutrition Programs

8220

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Donated Food Commodities

8221

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Forest Reserve Funds

8260

1,500.00

0.00

1,500.00

1,500.00

0.00

1,500.00

0.0%

Flood Control Funds

8270

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Wildlife Reserve Funds

8280

1,000.00

0.00

1,000.00

500.00

0.00

500.00

-50.0%

FEMA

8281

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Interagency Contracts Between LEAs

8285

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Pass-Through Revenues from
Federal Sources

8287

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

22,412.00

22,412.00

22,412.00

22,412.00

0.0%

Title I, Part A, Basic

3010

8290

Title I, Part D, Local Delinquent
Programs

3025

8290

0.00

0.00

0.00

0.00

0.0%

Title II, Part A, Supporting Effective Instruction

4035

8290

9,416.00

9,416.00

4,715.00

4,715.00

-49.9%

Title III, Part A, Immigrant Student
Program

4201

8290

0.00

0.00

0.00

0.00

0.0%
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Description

Unrestricted
(A)

2019-20 Budget
Total Fund
col. A + B
(C)

Restricted
(B)

Unrestricted
(D)

Total Fund
col. D + E
(F)

Restricted
(E)

% Diff
Column
C&F

Resource Codes

Object
Codes

4203

8290

2,674.35

2,674.35

3,043.00

3,043.00

13.8%

4610

8290

0.00

0.00

0.00

0.00

0.0%

3020, 3040, 3041,
3045, 3060, 3061,
3110, 3150, 3155,
3177, 3180, 3181,
3182, 3183, 3185,
4050, 4123, 4124,
4126, 4127, 4128,
5510, 5630

8290

28,745.00

28,745.00

10,000.00

10,000.00

-65.2%

Title III, Part A, English Learner
Program
Public Charter Schools Grant
Program (PCSGP)

Other NCLB / Every Student Succeeds Act
Career and Technical
Education
All Other Federal Revenue

3500-3599

8290

All Other

8290

1,217.00

1,217.00

1,279.00

1,279.00

5.1%

5,000.00

13,768.00

18,768.00

3,500.00

13,768.00

17,268.00

-8.0%

7,500.00

78,232.35

85,732.35

5,500.00

55,217.00

60,717.00

-29.2%

8319

0.00

0.00

0.00

0.00

0.0%

TOTAL, FEDERAL REVENUE
OTHER STATE REVENUE
Other State Apportionments
ROC/P Entitlement
Prior Years
Special Education Master Plan
Current Year

6360
6500

8311

0.00

0.00

0.00

0.00

0.0%

6500

8319

0.00

0.00

0.00

0.00

0.0%

All Other State Apportionments - Current Year

All Other

8311

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

All Other State Apportionments - Prior Years

All Other

8319

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Child Nutrition Programs

8520

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Mandated Costs Reimbursements

8550

29,678.39

0.00

29,678.39

5,630.00

0.00

5,630.00

-81.0%

Lottery - Unrestricted and Instructional Materials

8560

20,350.27

7,142.81

27,493.08

19,366.00

6,797.00

26,163.00

-4.8%

Homeowners' Exemptions

8575

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Other Subventions/In-Lieu Taxes

8576

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

8587

0.00

0.00

0.0%

Prior Years

Tax Relief Subventions
Restricted Levies - Other

Pass-Through Revenues from
State Sources

0.00

0.00

0.00

0.00

After School Education and Safety (ASES)

6010

8590

0.00

0.00

40,196.00

40,196.00

New

Charter School Facility Grant

6030

8590

0.00

0.00

0.00

0.00

0.0%

Drug/Alcohol/Tobacco Funds

6650, 6690, 6695

8590

0.00

0.00

0.00

0.00

0.0%

6230

8590

0.00

0.00

0.00

0.00

0.0%

California Clean Energy Jobs Act
Career Technical Education Incentive
Grant Program

6387

8590

75,076.90

75,076.90

60,000.00

60,000.00

-20.1%

American Indian Early Childhood Education

7210

8590

0.00

0.00

0.00

0.00

0.0%

Specialized Secondary

7370

8590

0.00

0.00

0.00

0.00

0.0%

Quality Education Investment Act

7400

8590

0.00

0.00

0.00

0.00

0.0%

All Other

8590

500.00

18,067.00

18,567.00

500.00

4,716.00

5,216.00

-71.9%

50,528.66

100,286.71

150,815.37

25,496.00

111,709.00

137,205.00

-9.0%

All Other State Revenue
TOTAL, OTHER STATE REVENUE
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Description

Resource Codes

Object
Codes

Unrestricted
(A)

2019-20 Budget
Total Fund
col. A + B
(C)

Restricted
(B)

Unrestricted
(D)

Total Fund
col. D + E
(F)

Restricted
(E)

% Diff
Column
C&F

OTHER LOCAL REVENUE
Other Local Revenue
County and District Taxes
Other Restricted Levies
Secured Roll

8615

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Unsecured Roll

8616

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Prior Years' Taxes

8617

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Supplemental Taxes

8618

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Non-Ad Valorem Taxes
Parcel Taxes

8621

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

8622

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Community Redevelopment Funds
Not Subject to LCFF Deduction

8625

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Penalties and Interest from
Delinquent Non-LCFF
Taxes

8629

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Sales
Sale of Equipment/Supplies

Other

8631

5,000.00

0.00

5,000.00

1,000.00

0.00

1,000.00

-80.0%

Sale of Publications

8632

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Food Service Sales

8634

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

All Other Sales

8639

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Leases and Rentals

8650

7,800.00

0.00

7,800.00

7,176.00

0.00

7,176.00

-8.0%

Interest

8660

1,500.00

0.00

1,500.00

11,000.00

0.00

11,000.00

633.3%

Net Increase (Decrease) in the Fair Value
of Investments

8662

0.00

0.00

0.00

0.00

0.00

0.00

0.0%
0.0%

Fees and Contracts
Adult Education Fees

8671

0.00

0.00

0.00

0.00

0.00

0.00

Non-Resident Students

8672

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Transportation Fees From Individuals

8675

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Interagency Services

8677

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Mitigation/Developer Fees

8681

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

All Other Fees and Contracts

8689

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

8691

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Other Local Revenue
Plus: Misc Funds Non-LCFF
(50%) Adjustment
Pass-Through Revenues From
Local Sources

8697

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

All Other Local Revenue

8699

7,300.00

739.60

8,039.60

6,400.00

0.00

6,400.00

-20.4%

8710

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

8781-8783

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Tuition
All Other Transfers In
Transfers of Apportionments
Special Education SELPA Transfers
From Districts or Charter Schools

6500

8791

0.00

0.00

0.00

0.00

0.0%

From County Offices

6500

8792

0.00

0.00

0.00

0.00

0.0%

From JPAs

6500

8793

0.00

0.00

0.00

0.00

0.0%

ROC/P Transfers
From Districts or Charter Schools

6360

8791

0.00

0.00

0.00

0.00

0.0%

From County Offices

6360

8792

0.00

0.00

0.00

0.00

0.0%

From JPAs

6360

8793

0.00

0.00

0.00

0.00

0.0%

Other Transfers of Apportionments
From Districts or Charter Schools

All Other

8791

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

From County Offices

All Other

8792

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

From JPAs

All Other

8793

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

8799

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

21,600.00

739.60

22,339.60

25,576.00

0.00

25,576.00

14.5%

2,222,474.66

179,258.66

2,401,733.32

2,082,824.00

166,926.00

2,249,750.00

-6.3%

All Other Transfers In from All Others
TOTAL, OTHER LOCAL REVENUE
TOTAL, REVENUES
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2018-19 Estimated Actuals

Description

Resource Codes

Object
Codes

Unrestricted
(A)

2019-20 Budget
Total Fund
col. A + B
(C)

Restricted
(B)

Unrestricted
(D)

Total Fund
col. D + E
(F)

Restricted
(E)

% Diff
Column
C&F

CERTIFICATED SALARIES
Certificated Teachers' Salaries

1100

640,560.00

0.00

640,560.00

601,720.00

0.00

601,720.00

-6.1%

Certificated Pupil Support Salaries

1200

49,887.00

10,904.00

60,791.00

68,265.00

0.00

68,265.00

12.3%

Certificated Supervisors' and Administrators' Salaries

1300

110,000.00

0.00

110,000.00

112,200.00

0.00

112,200.00

2.0%

Other Certificated Salaries

1900

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

800,447.00

10,904.00

811,351.00

782,185.00

0.00

782,185.00

-3.6%

TOTAL, CERTIFICATED SALARIES
CLASSIFIED SALARIES
Classified Instructional Salaries

2100

4,125.00

31,191.35

35,316.35

4,125.00

59,032.00

63,157.00

78.8%

Classified Support Salaries

2200

97,775.00

0.00

97,775.00

121,424.00

5,027.00

126,451.00

29.3%

Classified Supervisors' and Administrators' Salaries

2300

127,489.00

0.00

127,489.00

131,938.00

0.00

131,938.00

3.5%

Clerical, Technical and Office Salaries

2400

89,705.00

0.00

89,705.00

96,458.00

0.00

96,458.00

7.5%

Other Classified Salaries

2900

700.00

0.00

700.00

700.00

0.00

700.00

0.0%

319,794.00

31,191.35

350,985.35

354,645.00

64,059.00

418,704.00

19.3%

TOTAL, CLASSIFIED SALARIES
EMPLOYEE BENEFITS
STRS

3101-3102

126,977.00

1,775.00

128,752.00

127,286.00

0.00

127,286.00

-1.1%

PERS

3201-3202

56,107.00

5,571.00

61,678.00

72,529.00

13,281.00

85,810.00

39.1%

OASDI/Medicare/Alternative

3301-3302

34,471.00

2,517.00

36,988.00

37,760.00

4,903.00

42,663.00

15.3%

Health and Welfare Benefits

3401-3402

221,809.00

13,673.00

235,482.00

223,285.00

8,118.00

231,403.00

-1.7%

Unemployment Insurance

3501-3502

582.00

21.00

603.00

599.00

32.00

631.00

4.6%

Workers' Compensation

3601-3602

35,174.00

1,336.00

36,510.00

36,098.00

2,050.00

38,148.00

4.5%

OPEB, Allocated

3701-3702

10,800.00

0.00

10,800.00

10,800.00

0.00

10,800.00

0.0%

OPEB, Active Employees

3751-3752

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Other Employee Benefits

3901-3902

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

485,920.00

24,893.00

510,813.00

508,357.00

28,384.00

536,741.00

5.1%

133.3%

TOTAL, EMPLOYEE BENEFITS
BOOKS AND SUPPLIES
Approved Textbooks and Core Curricula Materials

4100

4,069.27

7,142.81

11,212.08

19,366.00

6,797.00

26,163.00

Books and Other Reference Materials

4200

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Materials and Supplies

4300

127,082.00

20,375.20

147,457.20

115,038.00

19,264.00

134,302.00

-8.9%

Noncapitalized Equipment

4400

15,500.00

23,461.00

38,961.00

5,000.00

21,640.00

26,640.00

-31.6%

Food

4700

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

146,651.27

50,979.01

197,630.28

139,404.00

47,701.00

187,105.00

-5.3%

TOTAL, BOOKS AND SUPPLIES
SERVICES AND OTHER OPERATING EXPENDITURES
Subagreements for Services

5100

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Travel and Conferences

5200

14,200.00

18,236.00

32,436.00

14,500.00

11,715.00

26,215.00

-19.2%

Dues and Memberships
Insurance
Operations and Housekeeping
Services

5300

2,600.00

0.00

2,600.00

4,500.00

1,000.00

5,500.00

111.5%

5400 - 5450

33,079.00

0.00

33,079.00

38,459.00

0.00

38,459.00

16.3%

5500

107,050.00

0.00

107,050.00

112,260.00

0.00

112,260.00

4.9%

Rentals, Leases, Repairs, and
Noncapitalized Improvements

5600

89,700.00

38,999.87

128,699.87

81,000.00

2,910.00

83,910.00

-34.8%

Transfers of Direct Costs

5710

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Transfers of Direct Costs - Interfund

5750

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Professional/Consulting Services and
Operating Expenditures

5800

107,702.00

13,390.60

121,092.60

96,421.00

0.00

96,421.00

-20.4%

Communications

5900

20,000.00

0.00

20,000.00

25,000.00

0.00

25,000.00

25.0%

374,331.00

70,626.47

444,957.47

372,140.00

15,625.00

387,765.00

-12.9%

TOTAL, SERVICES AND OTHER
OPERATING EXPENDITURES
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Description

Resource Codes

Object
Codes

Unrestricted
(A)

2019-20 Budget
Total Fund
col. A + B
(C)

Restricted
(B)

Unrestricted
(D)

Total Fund
col. D + E
(F)

Restricted
(E)

% Diff
Column
C&F

CAPITAL OUTLAY
Land

6100

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Land Improvements

6170

48,691.39

0.00

48,691.39

0.00

0.00

0.00

-100.0%

500.00

70,076.90

70,576.90

6,500.00

0.00

6,500.00

-90.8%

Buildings and Improvements of Buildings

6200

Books and Media for New School Libraries
or Major Expansion of School Libraries

6300

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Equipment

6400

15,000.00

0.00

15,000.00

15,000.00

30,000.00

45,000.00

200.0%

Equipment Replacement

6500

10,000.00

0.00

10,000.00

10,000.00

0.00

10,000.00

0.0%

74,191.39

70,076.90

144,268.29

31,500.00

30,000.00

61,500.00

-57.4%

TOTAL, CAPITAL OUTLAY
OTHER OUTGO (excluding Transfers of Indirect Costs)
Tuition
Tuition for Instruction Under Interdistrict
Attendance Agreements

7110

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

State Special Schools

7130

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Tuition, Excess Costs, and/or Deficit Payments
Payments to Districts or Charter Schools

7141

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Payments to County Offices

7142

122,052.00

0.00

122,052.00

80,835.00

0.00

80,835.00

-33.8%

Payments to JPAs

7143

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Transfers of Pass-Through Revenues
To Districts or Charter Schools

7211

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

To County Offices

7212

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

To JPAs

7213

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Special Education SELPA Transfers of Apportionments
To Districts or Charter Schools
6500

7221

0.00

0.00

0.00

0.00

0.0%

To County Offices

6500

7222

0.00

0.00

0.00

0.00

0.0%

To JPAs

6500

7223

0.00

0.00

0.00

0.00

0.0%

ROC/P Transfers of Apportionments
To Districts or Charter Schools

6360

7221

0.00

0.00

0.00

0.00

0.0%

To County Offices

6360

7222

0.00

0.00

0.00

0.00

0.0%

To JPAs

6360

7223

0.00

0.00

0.00

0.00

0.0%

All Other

7221-7223

21,912.00

0.00

21,912.00

20,000.00

0.00

20,000.00

-8.7%

7281-7283

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

7299

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

7438

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

7439

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

143,964.00

0.00

143,964.00

100,835.00

0.00

100,835.00

-30.0%

Other Transfers of Apportionments
All Other Transfers
All Other Transfers Out to All Others
Debt Service
Debt Service - Interest
Other Debt Service - Principal

TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs)
OTHER OUTGO - TRANSFERS OF INDIRECT COSTS
Transfers of Indirect Costs

7310

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Transfers of Indirect Costs - Interfund

7350

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

2,345,298.66

258,670.73

2,603,969.39

2,289,066.00

185,769.00

2,474,835.00

-5.0%

TOTAL, OTHER OUTGO - TRANSFERS OF INDIRECT COSTS
TOTAL, EXPENDITURES
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Description

Resource Codes

Object
Codes

Unrestricted
(A)

2019-20 Budget
Total Fund
col. A + B
(C)

Restricted
(B)

Unrestricted
(D)

Total Fund
col. D + E
(F)

Restricted
(E)

% Diff
Column
C&F

INTERFUND TRANSFERS
INTERFUND TRANSFERS IN
From: Special Reserve Fund

8912

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

From: Bond Interest and
Redemption Fund

8914

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Other Authorized Interfund Transfers In

8919

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

(a) TOTAL, INTERFUND TRANSFERS IN
INTERFUND TRANSFERS OUT
To: Child Development Fund

7611

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

To: Special Reserve Fund

7612

0.00

0.00

0.00

0.00

0.00

0.00

0.0%
0.0%

To: State School Building Fund/
County School Facilities Fund

7613

0.00

0.00

0.00

0.00

0.00

0.00

To: Cafeteria Fund

7616

40,275.00

0.00

40,275.00

42,236.00

0.00

42,236.00

4.9%

Other Authorized Interfund Transfers Out

7619

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

40,275.00

0.00

40,275.00

42,236.00

0.00

42,236.00

4.9%

8931

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

8953

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

8965

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

(b) TOTAL, INTERFUND TRANSFERS OUT
OTHER SOURCES/USES
SOURCES
State Apportionments
Emergency Apportionments
Proceeds
Proceeds from Disposal of
Capital Assets
Other Sources
Transfers from Funds of
Lapsed/Reorganized LEAs
Long-Term Debt Proceeds
Proceeds from Certificates
of Participation

8971

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Proceeds from Capital Leases

8972

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Proceeds from Lease Revenue Bonds

8973

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

8979

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

All Other Financing Sources
(c) TOTAL, SOURCES
USES
Transfers of Funds from
Lapsed/Reorganized LEAs

7651

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

All Other Financing Uses

7699

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

(d) TOTAL, USES
CONTRIBUTIONS
Contributions from Unrestricted Revenues

8980

Contributions from Restricted Revenues

8990

(e) TOTAL, CONTRIBUTIONS
TOTAL, OTHER FINANCING SOURCES/USES
(a - b + c - d + e)
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0.00

0.00

0.00

0.00

0.0%

(12,999.00)

0.00

12,999.00

0.00

(18,843.00)

18,843.00

0.00

0.0%

(12,999.00)

12,999.00

0.00

(18,843.00)

18,843.00

0.00

0.0%

(53,274.00)

12,999.00

(61,079.00)

18,843.00

(40,275.00)

0.00

(42,236.00)

4.9%
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Description

Function Codes

Object
Codes

Unrestricted
(A)

Restricted
(B)

2019-20 Budget
Total Fund
col. A + B
(C)

Unrestricted
(D)

Restricted
(E)

Total Fund
col. D + E
(F)

% Diff
Column
C&F

A. REVENUES
1) LCFF Sources

8010-8099

2,142,846.00

0.00

2,142,846.00

2,026,252.00

0.00

2,026,252.00

-5.4%

2) Federal Revenue

8100-8299

7,500.00

78,232.35

85,732.35

5,500.00

55,217.00

60,717.00

-29.2%

3) Other State Revenue

8300-8599

50,528.66

100,286.71

150,815.37

25,496.00

111,709.00

137,205.00

-9.0%

4) Other Local Revenue

8600-8799

21,600.00

739.60

22,339.60

25,576.00

0.00

25,576.00

14.5%

2,222,474.66

179,258.66

2,401,733.32

2,082,824.00

166,926.00

2,249,750.00

-6.3%

5) TOTAL, REVENUES
B. EXPENDITURES (Objects 1000-7999)
1) Instruction

1000-1999

936,387.27

111,325.03

1,047,712.30

888,121.00

171,519.00

1,059,640.00

1.1%

2) Instruction - Related Services

2000-2999

354,969.00

26,433.80

381,402.80

323,120.00

0.00

323,120.00

-15.3%

3) Pupil Services

3000-3999

255,205.00

16,835.00

272,040.00

327,616.00

14,250.00

341,866.00

25.7%

4) Ancillary Services

4000-4999

26,923.00

0.00

26,923.00

26,197.00

0.00

26,197.00

-2.7%

5) Community Services

5000-5999

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

6) Enterprise

6000-6999

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

7) General Administration

7000-7999

209,488.00

0.00

209,488.00

213,839.00

0.00

213,839.00

2.1%

8) Plant Services

8000-8999

418,362.39

104,076.90

522,439.29

409,338.00

0.00

409,338.00

-21.6%

9) Other Outgo

9000-9999

Except
7600-7699

10) TOTAL, EXPENDITURES
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B10)

143,964.00

0.00

143,964.00

100,835.00

0.00

100,835.00

-30.0%

2,345,298.66

258,670.73

2,603,969.39

2,289,066.00

185,769.00

2,474,835.00

-5.0%

(122,824.00)

(79,412.07)

(202,236.07)

(206,242.00)

(18,843.00)

(225,085.00)

11.3%

D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In

8900-8929

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

b) Transfers Out

7600-7629

40,275.00

0.00

40,275.00

42,236.00

0.00

42,236.00

4.9%

8930-8979

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

7630-7699

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

(12,999.00)

12,999.00

0.00

(18,843.00)

18,843.00

0.00

0.0%

(53,274.00)

12,999.00

(61,079.00)

18,843.00

2) Other Sources/Uses
a) Sources
b) Uses
3) Contributions
4) TOTAL, OTHER FINANCING SOURCES/USES
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Description

Function Codes

Object
Codes

E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4)

Unrestricted
(A)
(176,098.00)

Restricted
(B)
(66,413.07)

2019-20 Budget
Total Fund
col. A + B
(C)
(242,511.07)

Unrestricted
(D)
(267,321.00)

Restricted
(E)
0.00

Total Fund
col. D + E
(F)

% Diff
Column
C&F

(267,321.00)

10.2%

-20.2%

F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited
b) Audit Adjustments

9791

1,131,098.18

104,163.78

1,235,261.96

948,135.81

37,750.71

985,886.52

9793

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

1,131,098.18

104,163.78

1,235,261.96

948,135.81

37,750.71

985,886.52

-20.2%

c) As of July 1 - Audited (F1a + F1b)
d) Other Restatements

9795

e) Adjusted Beginning Balance (F1c + F1d)
2) Ending Balance, June 30 (E + F1e)
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash

0.00

0.00

0.00

-100.0%

1,124,233.81

(6,864.37)

104,163.78

0.00

1,228,397.59

(6,864.37)

948,135.81

37,750.71

985,886.52

-19.7%

948,135.81

37,750.71

985,886.52

680,814.81

37,750.71

718,565.52

-27.1%

9711

1,650.00

0.00

1,650.00

0.00

0.00

0.00

-100.0%

Stores

9712

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Prepaid Items

9713

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

All Others

9719

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

b) Restricted

9740

0.00

37,750.71

37,750.71

0.00

37,750.71

37,750.71

0.0%

c) Committed
Stabilization Arrangements

9750

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

9760

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

9780

0.00

0.00

0.00

0.00

0.00

0.00

0.0%

Other Commitments (by Resource/Object)
d) Assigned
Other Assignments (by Resource/Object)
e) Unassigned/Unappropriated
Reserve for Economic Uncertainties

9789

0.00

0.00

0.00

396,321.34

0.00

396,321.34

New

Unassigned/Unappropriated Amount

9790

946,485.81

0.00

946,485.81

284,493.47

0.00

284,493.47

-69.9%

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: fund-a (Rev 02/21/2018)

21
Page 2

Printed: 6/14/2019 10:24 AM

Princeton Joint Unified
Glenn County

Resource

July 1 Budget
General Fund
Exhibit: Restricted Balance Detail

11 62646 0000000
Form 01
2018-19
Estimated Actuals

Description

2019-20
Budget

6300

Lottery: Instructional Materials

11,750.71

11,750.71

8150

Ongoing & Major Maintenance Account (RMA: Education Code Secti

26,000.00

26,000.00

37,750.71

37,750.71

Total, Restricted Balance
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Description

July 1 Budget
Cafeteria Special Revenue Fund
Expenditures by Object

Resource Codes

Object Codes

11 62646 0000000
Form 13

2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

A. REVENUES

1) LCFF Sources

8010-8099

0.00

0.00

0.0%

2) Federal Revenue

8100-8299

62,000.00

49,000.00

-21.0%

3) Other State Revenue

8300-8599

4,000.00

3,700.00

-7.5%

4) Other Local Revenue

8600-8799

12,000.00

9,500.00

-20.8%

78,000.00

62,200.00

-20.3%

5) TOTAL, REVENUES
B. EXPENDITURES

1) Certificated Salaries

1000-1999

0.00

0.00

0.0%

2) Classified Salaries

2000-2999

44,453.00

38,586.00

-13.2%

3) Employee Benefits

3000-3999

30,422.00

26,350.00

-13.4%

4) Books and Supplies

4000-4999

40,619.52

34,500.00

-15.1%

5) Services and Other Operating Expenditures

5000-5999

8,400.00

5,000.00

-40.5%

6) Capital Outlay

6000-6999

0.00

0.00

0.0%

7) Other Outgo (excluding Transfers of Indirect
Costs)

7100-7299,
7400-7499

0.00

0.00

0.0%

8) Other Outgo - Transfers of Indirect Costs

7300-7399

0.00

0.00

0.0%

123,894.52

104,436.00

-15.7%

(45,894.52)

(42,236.00)

-8.0%

9) TOTAL, EXPENDITURES
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B9)
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In

8900-8929

40,275.00

42,236.00

4.9%

b) Transfers Out

7600-7629

0.00

0.00

0.0%

2) Other Sources/Uses
a) Sources

8930-8979

0.00

0.00

0.0%

7630-7699

0.00

0.00

0.0%

8980-8999

0.00

0.00

0.0%

40,275.00

42,236.00

4.9%

b) Uses
3) Contributions
4) TOTAL, OTHER FINANCING SOURCES/USES

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
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Princeton Joint Unified
Glenn County

Description

July 1 Budget
Cafeteria Special Revenue Fund
Expenditures by Object

Resource Codes

Object Codes

E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4)

11 62646 0000000
Form 13

2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

(5,619.52)

0.00

-100.0%

9791

5,619.52

0.00

-100.0%

9793

0.00

0.00

0.0%

5,619.52

0.00

-100.0%

0.00

0.00

0.0%

5,619.52

0.00

-100.0%

0.00

0.00

0.0%

9711

0.00

0.00

0.0%

Stores

9712

3,882.94

0.00

-100.0%

Prepaid Items

9713

0.00

0.00

0.0%

All Others

9719

0.00

0.00

0.0%

b) Restricted

9740

0.00

0.00

0.0%

c) Committed
Stabilization Arrangements

9750

0.00

0.00

0.0%

9760

0.00

0.00

0.0%

d) Assigned
Other Assignments

9780

0.00

0.00

0.0%

e) Unassigned/Unappropriated
Reserve for Economic Uncertainties

9789

0.00

0.00

0.0%

Unassigned/Unappropriated Amount

9790

0.00

-100.0%

F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited
b) Audit Adjustments
c) As of July 1 - Audited (F1a + F1b)
d) Other Restatements

9795

e) Adjusted Beginning Balance (F1c + F1d)
2) Ending Balance, June 30 (E + F1e)
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash

Other Commitments

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: fund-b (Rev 04/03/2019)
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Princeton Joint Unified
Glenn County

Description
G. ASSETS
1) Cash
a) in County Treasury
1) Fair Value Adjustment to Cash in County Treasury

July 1 Budget
Cafeteria Special Revenue Fund
Expenditures by Object

Resource Codes

Object Codes

9110

11 62646 0000000
Form 13

2018-19
Estimated Actuals

Percent
Difference

(4,122.70)

9111

0.00

b) in Banks

9120

0.00

c) in Revolving Cash Account

9130

0.00

d) with Fiscal Agent/Trustee

9135

0.00

e) Collections Awaiting Deposit

9140

0.00

2) Investments

9150

0.00

3) Accounts Receivable

9200

0.00

4) Due from Grantor Government

9290

0.00

5) Due from Other Funds

9310

0.00

6) Stores

9320

3,882.94

7) Prepaid Expenditures

9330

0.00

8) Other Current Assets

9340

0.00

9) TOTAL, ASSETS

2019-20
Budget

(239.76)

H. DEFERRED OUTFLOWS OF RESOURCES
1) Deferred Outflows of Resources

9490

2) TOTAL, DEFERRED OUTFLOWS

0.00
0.00

I. LIABILITIES
1) Accounts Payable

9500

0.00

2) Due to Grantor Governments

9590

0.00

3) Due to Other Funds

9610

0.00

4) Current Loans

9640

5) Unearned Revenue

9650

6) TOTAL, LIABILITIES

0.00
0.00

J. DEFERRED INFLOWS OF RESOURCES
1) Deferred Inflows of Resources

9690

2) TOTAL, DEFERRED INFLOWS

0.00
0.00

K. FUND EQUITY
Ending Fund Balance, June 30
(G9 + H2) - (I6 + J2)

California Dept of Education
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Description

July 1 Budget
Cafeteria Special Revenue Fund
Expenditures by Object

Resource Codes

Object Codes

11 62646 0000000
Form 13

2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

FEDERAL REVENUE
Child Nutrition Programs

8220

62,000.00

49,000.00

-21.0%

Donated Food Commodities

8221

0.00

0.00

0.0%

All Other Federal Revenue

8290

0.00

0.00

0.0%

62,000.00

49,000.00

-21.0%

8520

4,000.00

3,700.00

-7.5%

8590

0.00

0.00

0.0%

4,000.00

3,700.00

-7.5%

8631

0.00

0.00

0.0%

8634

12,000.00

9,500.00

-20.8%

Leases and Rentals

8650

0.00

0.00

0.0%

Interest

8660

0.00

0.00

0.0%

Net Increase (Decrease) in the Fair Value of Investments

8662

0.00

0.00

0.0%

8677

0.00

0.00

0.0%

8699

0.00

0.00

0.0%

12,000.00

9,500.00

-20.8%

78,000.00

62,200.00

-20.3%

TOTAL, FEDERAL REVENUE
OTHER STATE REVENUE
Child Nutrition Programs
All Other State Revenue
TOTAL, OTHER STATE REVENUE
OTHER LOCAL REVENUE
Other Local Revenue
Sales
Sale of Equipment/Supplies
Food Service Sales

Fees and Contracts
Interagency Services
Other Local Revenue
All Other Local Revenue
TOTAL, OTHER LOCAL REVENUE
TOTAL, REVENUES
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Description

July 1 Budget
Cafeteria Special Revenue Fund
Expenditures by Object

Resource Codes

Object Codes

11 62646 0000000
Form 13

2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

CERTIFICATED SALARIES

Certificated Supervisors' and Administrators' Salaries

1300

0.00

0.00

0.0%

Other Certificated Salaries

1900

0.00

0.00

0.0%

0.00

0.00

0.0%

TOTAL, CERTIFICATED SALARIES
CLASSIFIED SALARIES

Classified Support Salaries

2200

35,193.00

38,586.00

9.6%

Classified Supervisors' and Administrators' Salaries

2300

0.00

0.00

0.0%

Clerical, Technical and Office Salaries

2400

9,260.00

0.00

-100.0%

Other Classified Salaries

2900

0.00

0.00

0.0%

44,453.00

38,586.00

-13.2%

TOTAL, CLASSIFIED SALARIES
EMPLOYEE BENEFITS

STRS

3101-3102

0.00

0.00

0.0%

PERS

3201-3202

7,740.00

7,585.00

-2.0%

OASDI/Medicare/Alternative

3301-3302

3,278.00

2,800.00

-14.6%

Health and Welfare Benefits

3401-3402

17,953.00

14,713.00

-18.0%

Unemployment Insurance

3501-3502

21.00

18.00

-14.3%

Workers' Compensation

3601-3602

1,430.00

1,234.00

-13.7%

OPEB, Allocated

3701-3702

0.00

0.00

0.0%

OPEB, Active Employees

3751-3752

0.00

0.00

0.0%

Other Employee Benefits

3901-3902

0.00

0.00

0.0%

30,422.00

26,350.00

-13.4%

TOTAL, EMPLOYEE BENEFITS
BOOKS AND SUPPLIES

Books and Other Reference Materials

4200

0.00

0.00

0.0%

Materials and Supplies

4300

3,000.00

2,500.00

-16.7%

Noncapitalized Equipment

4400

0.00

0.00

0.0%

Food

4700

37,619.52

32,000.00

-14.9%

40,619.52

34,500.00

-15.1%

TOTAL, BOOKS AND SUPPLIES
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July 1 Budget
Cafeteria Special Revenue Fund
Expenditures by Object

Princeton Joint Unified
Glenn County

Description

Resource Codes

Object Codes

11 62646 0000000
Form 13

2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

SERVICES AND OTHER OPERATING EXPENDITURES
Subagreements for Services

5100

0.00

0.00

0.0%

Travel and Conferences

5200

0.00

0.00

0.0%

Dues and Memberships

5300

0.00

0.00

0.0%

5400-5450

0.00

0.00

0.0%

Operations and Housekeeping Services

5500

0.00

0.00

0.0%

Rentals, Leases, Repairs, and Noncapitalized Improvements

5600

2,000.00

1,000.00

-50.0%

Transfers of Direct Costs

5710

0.00

0.00

0.0%

Transfers of Direct Costs - Interfund

5750

0.00

0.00

0.0%

Professional/Consulting Services and
Operating Expenditures

5800

6,400.00

4,000.00

-37.5%

Communications

5900

0.00

0.00

0.0%

8,400.00

5,000.00

-40.5%

Insurance

TOTAL, SERVICES AND OTHER OPERATING EXPENDITURES
CAPITAL OUTLAY
Buildings and Improvements of Buildings

6200

0.00

0.00

0.0%

Equipment

6400

0.00

0.00

0.0%

Equipment Replacement

6500

0.00

0.00

0.0%

0.00

0.00

0.0%

TOTAL, CAPITAL OUTLAY
OTHER OUTGO (excluding Transfers of Indirect Costs)
Debt Service
Debt Service - Interest

7438

0.00

0.00

0.0%

Other Debt Service - Principal

7439

0.00

0.00

0.0%

0.00

0.00

0.0%

0.00

0.00

0.0%

0.00

0.00

0.0%

123,894.52

104,436.00

-15.7%

TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs)
OTHER OUTGO - TRANSFERS OF INDIRECT COSTS
Transfers of Indirect Costs - Interfund

7350

TOTAL, OTHER OUTGO - TRANSFERS OF INDIRECT COSTS

TOTAL, EXPENDITURES
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Description

July 1 Budget
Cafeteria Special Revenue Fund
Expenditures by Object

Resource Codes

Object Codes

11 62646 0000000
Form 13

2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

INTERFUND TRANSFERS

INTERFUND TRANSFERS IN

From: General Fund

8916

40,275.00

42,236.00

4.9%

Other Authorized Interfund Transfers In

8919

0.00

0.00

0.0%

40,275.00

42,236.00

4.9%

0.00

0.00

0.0%

0.00

0.00

0.0%

8965

0.00

0.00

0.0%

8972

0.00

0.00

0.0%

8979

0.00

0.00

0.0%

0.00

0.00

0.0%

(a) TOTAL, INTERFUND TRANSFERS IN
INTERFUND TRANSFERS OUT

Other Authorized Interfund Transfers Out

7619

(b) TOTAL, INTERFUND TRANSFERS OUT
OTHER SOURCES/USES
SOURCES
Other Sources
Transfers from Funds of
Lapsed/Reorganized LEAs
Long-Term Debt Proceeds
Proceeds from Capital Leases
All Other Financing Sources
(c) TOTAL, SOURCES
USES

Transfers of Funds from
Lapsed/Reorganized LEAs

7651

0.00

0.00

0.0%

All Other Financing Uses

7699

0.00

0.00

0.0%

0.00

0.00

0.0%

(d) TOTAL, USES
CONTRIBUTIONS

Contributions from Unrestricted Revenues

8980

0.00

0.00

0.0%

Contributions from Restricted Revenues

8990

0.00

0.00

0.0%

0.00

0.00

0.0%

40,275.00

42,236.00

4.9%

(e) TOTAL, CONTRIBUTIONS

TOTAL, OTHER FINANCING SOURCES/USES
(a - b + c - d + e)

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: fund-b (Rev 04/03/2019)

Page 7

29

Printed: 6/14/2019 10:24 AM

Princeton Joint Unified
Glenn County

Description

July 1 Budget
Cafeteria Special Revenue Fund
Expenditures by Function

Function Codes

Object Codes

11 62646 0000000
Form 13

2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

A. REVENUES

1) LCFF Sources

8010-8099

0.00

0.00

0.0%

2) Federal Revenue

8100-8299

62,000.00

49,000.00

-21.0%

3) Other State Revenue

8300-8599

4,000.00

3,700.00

-7.5%

4) Other Local Revenue

8600-8799

12,000.00

9,500.00

-20.8%

78,000.00

62,200.00

-20.3%

5) TOTAL, REVENUES
B. EXPENDITURES (Objects 1000-7999)

1) Instruction

1000-1999

0.00

0.00

0.0%

2) Instruction - Related Services

2000-2999

0.00

0.00

0.0%

3) Pupil Services

3000-3999

123,894.52

104,436.00

-15.7%

4) Ancillary Services

4000-4999

0.00

0.00

0.0%

5) Community Services

5000-5999

0.00

0.00

0.0%

6) Enterprise

6000-6999

0.00

0.00

0.0%

7) General Administration

7000-7999

0.00

0.00

0.0%

8) Plant Services

8000-8999

0.00

0.00

0.0%

0.00

0.00

0.0%

123,894.52

104,436.00

-15.7%

(45,894.52)

(42,236.00)

-8.0%

9) Other Outgo

9000-9999

Except
7600-7699

10) TOTAL, EXPENDITURES
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B10)
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In

8900-8929

40,275.00

42,236.00

4.9%

b) Transfers Out

7600-7629

0.00

0.00

0.0%

8930-8979

0.00

0.00

0.0%

7630-7699

0.00

0.00

0.0%

8980-8999

0.00

0.00

0.0%

40,275.00

42,236.00

4.9%

2) Other Sources/Uses
a) Sources
b) Uses
3) Contributions
4) TOTAL, OTHER FINANCING SOURCES/USES

California Dept of Education
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Description

July 1 Budget
Cafeteria Special Revenue Fund
Expenditures by Function

Function Codes

Object Codes

E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4)

11 62646 0000000
Form 13

2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

(5,619.52)

0.00

-100.0%

F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited

9791

5,619.52

0.00

-100.0%

b) Audit Adjustments

9793

0.00

0.00

0.0%

5,619.52

0.00

-100.0%

0.00

0.00

0.0%

5,619.52

0.00

-100.0%

0.00

0.00

0.0%

9711

0.00

0.00

0.0%

Stores

9712

3,882.94

0.00

-100.0%

Prepaid Items

9713

0.00

0.00

0.0%

All Others

9719

0.00

0.00

0.0%

b) Restricted

9740

0.00

0.00

0.0%

c) Committed
Stabilization Arrangements

9750

0.00

0.00

0.0%

9760

0.00

0.00

0.0%

d) Assigned
Other Assignments (by Resource/Object)

9780

0.00

0.00

0.0%

e) Unassigned/Unappropriated
Reserve for Economic Uncertainties

9789

0.00

0.00

0.0%

Unassigned/Unappropriated Amount

9790

0.00

-100.0%

c) As of July 1 - Audited (F1a + F1b)
d) Other Restatements

9795

e) Adjusted Beginning Balance (F1c + F1d)
2) Ending Balance, June 30 (E + F1e)
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash

Other Commitments (by Resource/Object)
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2018-19
Estimated Actuals

Description

Total, Restricted Balance
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July 1 Budget
Special Reserve Fund for Other Than Capital Outlay Projects
Expenditures by Object

Description

Resource Codes

Object Codes

2018-19
Estimated Actuals

11 62646 0000000
Form 17

2019-20
Budget

Percent
Difference

A. REVENUES

1) LCFF Sources

8010-8099

0.00

0.00

0.0%

2) Federal Revenue

8100-8299

0.00

0.00

0.0%

3) Other State Revenue

8300-8599

0.00

0.00

0.0%

4) Other Local Revenue

8600-8799

1.00

1.00

0.0%

1.00

1.00

0.0%

5) TOTAL, REVENUES
B. EXPENDITURES

1) Certificated Salaries

1000-1999

0.00

0.00

0.0%

2) Classified Salaries

2000-2999

0.00

0.00

0.0%

3) Employee Benefits

3000-3999

0.00

0.00

0.0%

4) Books and Supplies

4000-4999

0.00

0.00

0.0%

5) Services and Other Operating Expenditures

5000-5999

0.00

0.00

0.0%

6) Capital Outlay

6000-6999

0.00

0.00

0.0%

7) Other Outgo (excluding Transfers of Indirect
Costs)

7100-7299,
7400-7499

0.00

0.00

0.0%

8) Other Outgo - Transfers of Indirect Costs

7300-7399

0.00

0.00

0.0%

0.00

0.00

0.0%

1.00

1.00

0.0%

9) TOTAL, EXPENDITURES
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B9)
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In

8900-8929

0.00

0.00

0.0%

b) Transfers Out

7600-7629

1.00

1.00

0.0%

2) Other Sources/Uses
a) Sources

8930-8979

0.00

0.00

0.0%

7630-7699

0.00

0.00

0.0%

8980-8999

0.00

0.00

0.0%

(1.00)

(1.00)

0.0%

b) Uses
3) Contributions
4) TOTAL, OTHER FINANCING SOURCES/USES
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Princeton Joint Unified
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July 1 Budget
Special Reserve Fund for Other Than Capital Outlay Projects
Expenditures by Object

Description

Resource Codes

Object Codes

E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4)

2018-19
Estimated Actuals

11 62646 0000000
Form 17

2019-20
Budget

Percent
Difference

0.00

0.00

0.0%

9791

0.00

0.00

0.0%

9793

0.00

0.00

0.0%

0.00

0.00

0.0%

0.00

0.00

0.0%

0.00

0.00

0.0%

0.00

0.00

0.0%

9711

0.00

0.00

0.0%

Stores

9712

0.00

0.00

0.0%

Prepaid Items

9713

0.00

0.00

0.0%

All Others

9719

0.00

0.00

0.0%

b) Restricted

9740

0.00

0.00

0.0%

c) Committed
Stabilization Arrangements

9750

0.00

0.00

0.0%

9760

0.00

0.00

0.0%

d) Assigned
Other Assignments

9780

0.00

0.00

0.0%

e) Unassigned/Unappropriated
Reserve for Economic Uncertainties

9789

0.00

0.00

0.0%

Unassigned/Unappropriated Amount

9790

0.00

0.00

0.0%

F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited
b) Audit Adjustments
c) As of July 1 - Audited (F1a + F1b)
d) Other Restatements

9795

e) Adjusted Beginning Balance (F1c + F1d)
2) Ending Balance, June 30 (E + F1e)
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash

Other Commitments
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July 1 Budget
Special Reserve Fund for Other Than Capital Outlay Projects
Expenditures by Object

Description
G. ASSETS
1) Cash
a) in County Treasury

Resource Codes

Object Codes

2018-19
Estimated Actuals

9110

0.00

9111

0.00

b) in Banks

9120

0.00

c) in Revolving Cash Account

9130

0.00

d) with Fiscal Agent/Trustee

9135

0.00

e) Collections Awaiting Deposit

9140

0.00

2) Investments

9150

0.00

3) Accounts Receivable

9200

0.00

4) Due from Grantor Government

9290

0.00

5) Due from Other Funds

9310

0.00

6) Stores

9320

0.00

7) Prepaid Expenditures

9330

0.00

8) Other Current Assets

9340

0.00

1) Fair Value Adjustment to Cash in County Treasury

9) TOTAL, ASSETS

11 62646 0000000
Form 17

2019-20
Budget

Percent
Difference

0.00

H. DEFERRED OUTFLOWS OF RESOURCES
1) Deferred Outflows of Resources

9490

2) TOTAL, DEFERRED OUTFLOWS

0.00
0.00

I. LIABILITIES
1) Accounts Payable

9500

0.00

2) Due to Grantor Governments

9590

0.00

3) Due to Other Funds

9610

0.00

4) Current Loans

9640

5) Unearned Revenue

9650

6) TOTAL, LIABILITIES

0.00
0.00

J. DEFERRED INFLOWS OF RESOURCES
1) Deferred Inflows of Resources

9690

2) TOTAL, DEFERRED INFLOWS

0.00
0.00

K. FUND EQUITY
Ending Fund Balance, June 30
(G9 + H2) - (I6 + J2)
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Expenditures by Object

Description

Resource Codes

Object Codes

2018-19
Estimated Actuals

11 62646 0000000
Form 17

2019-20
Budget

Percent
Difference

OTHER LOCAL REVENUE
Other Local Revenue
Sales
Sale of Equipment/Supplies

8631

0.00

0.00

0.0%

Interest

8660

1.00

1.00

0.0%

Net Increase (Decrease) in the Fair Value of Investments

8662

0.00

0.00

0.0%

1.00

1.00

0.0%

1.00

1.00

0.0%

TOTAL, OTHER LOCAL REVENUE
TOTAL, REVENUES
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Expenditures by Object

Description

Resource Codes

Object Codes

2018-19
Estimated Actuals

11 62646 0000000
Form 17

2019-20
Budget

Percent
Difference

INTERFUND TRANSFERS

INTERFUND TRANSFERS IN

From: General Fund/CSSF

8912

0.00

0.00

0.0%

Other Authorized Interfund Transfers In

8919

0.00

0.00

0.0%

0.00

0.00

0.0%

(a) TOTAL, INTERFUND TRANSFERS IN
INTERFUND TRANSFERS OUT

To: General Fund/CSSF

7612

1.00

1.00

0.0%

To: State School Building Fund/
County School Facilities Fund

7613

0.00

0.00

0.0%

Other Authorized Interfund Transfers Out

7619

0.00

0.00

0.0%

1.00

1.00

0.0%

0.00

0.00

0.0%

0.00

0.00

0.0%

0.00

0.00

0.0%

0.00

0.00

0.0%

0.00

0.00

0.0%

0.00

0.00

0.0%

(1.00)

(1.00)

0.0%

(b) TOTAL, INTERFUND TRANSFERS OUT
OTHER SOURCES/USES
SOURCES
Other Sources
Transfers from Funds of
Lapsed/Reorganized LEAs

8965

(c) TOTAL, SOURCES
USES

Transfers of Funds from
Lapsed/Reorganized LEAs

7651

(d) TOTAL, USES
CONTRIBUTIONS

Contributions from Restricted Revenues

8990

(e) TOTAL, CONTRIBUTIONS

TOTAL, OTHER FINANCING SOURCES/USES
(a - b + c - d + e)
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Function Codes

Object Codes

2018-19
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11 62646 0000000
Form 17

2019-20
Budget

Percent
Difference

A. REVENUES

1) LCFF Sources

8010-8099

0.00

0.00

0.0%

2) Federal Revenue

8100-8299

0.00

0.00

0.0%

3) Other State Revenue

8300-8599

0.00

0.00

0.0%

4) Other Local Revenue

8600-8799

1.00

1.00

0.0%

1.00

1.00

0.0%

5) TOTAL, REVENUES
B. EXPENDITURES (Objects 1000-7999)

1) Instruction

1000-1999

0.00

0.00

0.0%

2) Instruction - Related Services

2000-2999

0.00

0.00

0.0%

3) Pupil Services

3000-3999

0.00

0.00

0.0%

4) Ancillary Services

4000-4999

0.00

0.00

0.0%

5) Community Services

5000-5999

0.00

0.00

0.0%

6) Enterprise

6000-6999

0.00

0.00

0.0%

7) General Administration

7000-7999

0.00

0.00

0.0%

8) Plant Services

8000-8999

0.00

0.00

0.0%

0.00

0.00

0.0%

0.00

0.00

0.0%

1.00

1.00

0.0%

9) Other Outgo

9000-9999

Except
7600-7699

10) TOTAL, EXPENDITURES
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B10)
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In

8900-8929

0.00

0.00

0.0%

b) Transfers Out

7600-7629

1.00

1.00

0.0%

8930-8979

0.00

0.00

0.0%

7630-7699

0.00

0.00

0.0%

8980-8999

0.00

0.00

0.0%

(1.00)

(1.00)

0.0%

2) Other Sources/Uses
a) Sources
b) Uses
3) Contributions
4) TOTAL, OTHER FINANCING SOURCES/USES
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Description

Function Codes

Object Codes

E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4)

2018-19
Estimated Actuals

11 62646 0000000
Form 17

2019-20
Budget

Percent
Difference

0.00

0.00

0.0%

F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited

9791

0.00

0.00

0.0%

b) Audit Adjustments

9793

0.00

0.00

0.0%

0.00

0.00

0.0%

0.00

0.00

0.0%

0.00

0.00

0.0%

0.00

0.00

0.0%

9711

0.00

0.00

0.0%

Stores

9712

0.00

0.00

0.0%

Prepaid Items

9713

0.00

0.00

0.0%

All Others

9719

0.00

0.00

0.0%

b) Restricted

9740

0.00

0.00

0.0%

c) Committed
Stabilization Arrangements

9750

0.00

0.00

0.0%

9760

0.00

0.00

0.0%

d) Assigned
Other Assignments (by Resource/Object)

9780

0.00

0.00

0.0%

e) Unassigned/Unappropriated
Reserve for Economic Uncertainties

9789

0.00

0.00

0.0%

Unassigned/Unappropriated Amount

9790

0.00

0.00

0.0%

c) As of July 1 - Audited (F1a + F1b)
d) Other Restatements

9795

e) Adjusted Beginning Balance (F1c + F1d)
2) Ending Balance, June 30 (E + F1e)
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash

Other Commitments (by Resource/Object)
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2018-19
Estimated Actuals

Description

Total, Restricted Balance
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Description

July 1 Budget
Building Fund
Expenditures by Object

Resource Codes

Object Codes

11 62646 0000000
Form 21

2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

A. REVENUES

1) LCFF Sources

8010-8099

0.00

0.00

0.0%

2) Federal Revenue

8100-8299

0.00

0.00

0.0%

3) Other State Revenue

8300-8599

0.00

0.00

0.0%

4) Other Local Revenue

8600-8799

0.00

0.00

0.0%

0.00

0.00

0.0%

5) TOTAL, REVENUES
B. EXPENDITURES

1) Certificated Salaries

1000-1999

0.00

0.00

0.0%

2) Classified Salaries

2000-2999

0.00

0.00

0.0%

3) Employee Benefits

3000-3999

0.00

0.00

0.0%

4) Books and Supplies

4000-4999

0.00

0.00

0.0%

5) Services and Other Operating Expenditures

5000-5999

0.00

0.00

0.0%

6) Capital Outlay

6000-6999

26,077.77

0.00

-100.0%

7) Other Outgo (excluding Transfers of Indirect
Costs)

7100-7299,
7400-7499

0.00

0.00

0.0%

8) Other Outgo - Transfers of Indirect Costs

7300-7399

0.00

0.00

0.0%

26,077.77

0.00

-100.0%

(26,077.77)

0.00

-100.0%

9) TOTAL, EXPENDITURES
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B9)
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In

8900-8929

0.00

0.00

0.0%

b) Transfers Out

7600-7629

0.00

0.00

0.0%

2) Other Sources/Uses
a) Sources

8930-8979

0.00

0.00

0.0%

7630-7699

0.00

0.00

0.0%

8980-8999

0.00

0.00

0.0%

0.00

0.00

0.0%

b) Uses
3) Contributions
4) TOTAL, OTHER FINANCING SOURCES/USES
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Description

July 1 Budget
Building Fund
Expenditures by Object

Resource Codes

Object Codes

E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4)

11 62646 0000000
Form 21

2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

(26,077.77)

0.00

-100.0%

9791

26,077.77

0.00

-100.0%

9793

0.00

0.00

0.0%

26,077.77

0.00

-100.0%

0.00

0.00

0.0%

26,077.77

0.00

-100.0%

0.00

0.00

0.0%

9711

0.00

0.00

0.0%

Stores

9712

0.00

0.00

0.0%

Prepaid Items

9713

0.00

0.00

0.0%

All Others

9719

0.00

0.00

0.0%

b) Restricted

9740

0.00

0.00

0.0%

c) Committed
Stabilization Arrangements

9750

0.00

0.00

0.0%

9760

0.00

0.00

0.0%

d) Assigned
Other Assignments

9780

0.00

0.00

0.0%

e) Unassigned/Unappropriated
Reserve for Economic Uncertainties

9789

0.00

0.00

0.0%

Unassigned/Unappropriated Amount

9790

0.00

0.00

0.0%

F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited
b) Audit Adjustments
c) As of July 1 - Audited (F1a + F1b)
d) Other Restatements

9795

e) Adjusted Beginning Balance (F1c + F1d)
2) Ending Balance, June 30 (E + F1e)
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash

Other Commitments
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Description
G. ASSETS
1) Cash
a) in County Treasury

July 1 Budget
Building Fund
Expenditures by Object

Resource Codes

Object Codes

11 62646 0000000
Form 21

2018-19
Estimated Actuals

9110

18,768.91

9111

0.00

b) in Banks

9120

0.00

c) in Revolving Cash Account

9130

0.00

d) with Fiscal Agent/Trustee

9135

0.00

e) Collections Awaiting Deposit

9140

0.00

2) Investments

9150

0.00

3) Accounts Receivable

9200

0.00

4) Due from Grantor Government

9290

0.00

5) Due from Other Funds

9310

0.00

6) Stores

9320

0.00

7) Prepaid Expenditures

9330

0.00

8) Other Current Assets

9340

0.00

1) Fair Value Adjustment to Cash in County Treasury

9) TOTAL, ASSETS

2019-20
Budget

Percent
Difference

18,768.91

H. DEFERRED OUTFLOWS OF RESOURCES
1) Deferred Outflows of Resources

9490

2) TOTAL, DEFERRED OUTFLOWS

0.00
0.00

I. LIABILITIES
1) Accounts Payable

9500

0.00

2) Due to Grantor Governments

9590

0.00

3) Due to Other Funds

9610

0.00

4) Current Loans

9640

0.00

5) Unearned Revenue

9650

0.00

6) TOTAL, LIABILITIES

0.00

J. DEFERRED INFLOWS OF RESOURCES
1) Deferred Inflows of Resources

9690

2) TOTAL, DEFERRED INFLOWS

0.00
0.00

K. FUND EQUITY
Ending Fund Balance, June 30
(G9 + H2) - (I6 + J2)
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Description

July 1 Budget
Building Fund
Expenditures by Object

Resource Codes

Object Codes

11 62646 0000000
Form 21

2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

FEDERAL REVENUE
FEMA

8281

0.00

0.00

0.0%

All Other Federal Revenue

8290

0.00

0.00

0.0%

0.00

0.00

0.0%

TOTAL, FEDERAL REVENUE
OTHER STATE REVENUE
Tax Relief Subventions
Restricted Levies - Other
Homeowners' Exemptions

8575

0.00

0.00

0.0%

Other Subventions/In-Lieu
Taxes

8576

0.00

0.00

0.0%

8590

0.00

0.00

0.0%

0.00

0.00

0.0%

8615

0.00

0.00

0.0%

Unsecured Roll

8616

0.00

0.00

0.0%

Prior Years' Taxes

8617

0.00

0.00

0.0%

Supplemental Taxes

8618

0.00

0.00

0.0%

Non-Ad Valorem Taxes
Parcel Taxes

8621

0.00

0.00

0.0%

8622

0.00

0.00

0.0%

Community Redevelopment Funds
Not Subject to LCFF Deduction

8625

0.00

0.00

0.0%

Penalties and Interest from
Delinquent Non-LCFF
Taxes

8629

0.00

0.00

0.0%

Sales
Sale of Equipment/Supplies

8631

0.00

0.00

0.0%

Leases and Rentals

8650

0.00

0.00

0.0%

Interest

8660

0.00

0.00

0.0%

Net Increase (Decrease) in the Fair Value of Investments

8662

0.00

0.00

0.0%

8699

0.00

0.00

0.0%

8799

0.00

0.00

0.0%

0.00

0.00

0.0%

0.00

0.00

0.0%

All Other State Revenue
TOTAL, OTHER STATE REVENUE
OTHER LOCAL REVENUE
Other Local Revenue
County and District Taxes
Other Restricted Levies
Secured Roll

Other

Other Local Revenue
All Other Local Revenue
All Other Transfers In from All Others
TOTAL, OTHER LOCAL REVENUE
TOTAL, REVENUES
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Resource Codes

Object Codes
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2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

CLASSIFIED SALARIES

Classified Support Salaries

2200

0.00

0.00

0.0%

Classified Supervisors' and Administrators' Salaries

2300

0.00

0.00

0.0%

Clerical, Technical and Office Salaries

2400

0.00

0.00

0.0%

Other Classified Salaries

2900

0.00

0.00

0.0%

0.00

0.00

0.0%

TOTAL, CLASSIFIED SALARIES
EMPLOYEE BENEFITS

STRS

3101-3102

0.00

0.00

0.0%

PERS

3201-3202

0.00

0.00

0.0%

OASDI/Medicare/Alternative

3301-3302

0.00

0.00

0.0%

Health and Welfare Benefits

3401-3402

0.00

0.00

0.0%

Unemployment Insurance

3501-3502

0.00

0.00

0.0%

Workers' Compensation

3601-3602

0.00

0.00

0.0%

OPEB, Allocated

3701-3702

0.00

0.00

0.0%

OPEB, Active Employees

3751-3752

0.00

0.00

0.0%

Other Employee Benefits

3901-3902

0.00

0.00

0.0%

0.00

0.00

0.0%

TOTAL, EMPLOYEE BENEFITS
BOOKS AND SUPPLIES

Books and Other Reference Materials

4200

0.00

0.00

0.0%

Materials and Supplies

4300

0.00

0.00

0.0%

Noncapitalized Equipment

4400

0.00

0.00

0.0%

0.00

0.00

0.0%

TOTAL, BOOKS AND SUPPLIES
SERVICES AND OTHER OPERATING EXPENDITURES
Subagreements for Services

5100

0.00

0.00

0.0%

Travel and Conferences

5200

0.00

0.00

0.0%

5400-5450

0.00

0.00

0.0%

Operations and Housekeeping Services

5500

0.00

0.00

0.0%

Rentals, Leases, Repairs, and Noncapitalized Improvements

5600

0.00

0.00

0.0%

Transfers of Direct Costs

5710

0.00

0.00

0.0%

Transfers of Direct Costs - Interfund

5750

0.00

0.00

0.0%

Insurance

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: fund-d (Rev 02/07/2019)
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July 1 Budget
Building Fund
Expenditures by Object

Princeton Joint Unified
Glenn County

Description

Resource Codes

Object Codes

11 62646 0000000
Form 21

2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

Professional/Consulting Services and
Operating Expenditures

5800

0.00

0.00

0.0%

Communications

5900

0.00

0.00

0.0%

0.00

0.00

0.0%

TOTAL, SERVICES AND OTHER OPERATING EXPENDITURES
CAPITAL OUTLAY
Land

6100

0.00

0.00

0.0%

Land Improvements

6170

11,815.77

0.00

-100.0%

Buildings and Improvements of Buildings

6200

14,262.00

0.00

-100.0%

Books and Media for New School Libraries
or Major Expansion of School Libraries

6300

0.00

0.00

0.0%

Equipment

6400

0.00

0.00

0.0%

Equipment Replacement

6500

0.00

0.00

0.0%

26,077.77

0.00

-100.0%

7299

0.00

0.00

0.0%

Repayment of State School Building Fund
Aid - Proceeds from Bonds

7435

0.00

0.00

0.0%

Debt Service - Interest

7438

0.00

0.00

0.0%

Other Debt Service - Principal

7439

0.00

0.00

0.0%

0.00

0.00

0.0%

26,077.77

0.00

-100.0%

TOTAL, CAPITAL OUTLAY
OTHER OUTGO (excluding Transfers of Indirect Costs)
Other Transfers Out
All Other Transfers Out to All Others
Debt Service

TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs)

TOTAL, EXPENDITURES

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
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Princeton Joint Unified
Glenn County

Description

July 1 Budget
Building Fund
Expenditures by Object

Resource Codes

Object Codes

11 62646 0000000
Form 21

2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

INTERFUND TRANSFERS

INTERFUND TRANSFERS IN

Other Authorized Interfund Transfers In

8919

(a) TOTAL, INTERFUND TRANSFERS IN

0.00

0.00

0.0%

0.00

0.00

0.0%

INTERFUND TRANSFERS OUT

To: State School Building Fund/
County School Facilities Fund

7613

0.00

0.00

0.0%

Other Authorized Interfund Transfers Out

7619

0.00

0.00

0.0%

0.00

0.00

0.0%

(b) TOTAL, INTERFUND TRANSFERS OUT

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
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Princeton Joint Unified
Glenn County

Description

July 1 Budget
Building Fund
Expenditures by Object

Resource Codes

Object Codes

11 62646 0000000
Form 21

2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

OTHER SOURCES/USES
SOURCES
Proceeds
Proceeds from Sale of Bonds

8951

0.00

0.00

0.0%

8953

0.00

0.00

0.0%

8961

0.00

0.00

0.0%

8965

0.00

0.00

0.0%

Proceeds from Certificates
of Participation

8971

0.00

0.00

0.0%

Proceeds from Capital Leases

8972

0.00

0.00

0.0%

Proceeds from Lease Revenue Bonds

8973

0.00

0.00

0.0%

8979

0.00

0.00

0.0%

0.00

0.00

0.0%

Proceeds from Disposal of
Capital Assets
Other Sources
County School Bldg Aid
Transfers from Funds of
Lapsed/Reorganized LEAs
Long-Term Debt Proceeds

All Other Financing Sources
(c) TOTAL, SOURCES
USES

Transfers of Funds from
Lapsed/Reorganized LEAs

7651

0.00

0.00

0.0%

All Other Financing Uses

7699

0.00

0.00

0.0%

0.00

0.00

0.0%

(d) TOTAL, USES
CONTRIBUTIONS

Contributions from Unrestricted Revenues

8980

0.00

0.00

0.0%

Contributions from Restricted Revenues

8990

0.00

0.00

0.0%

0.00

0.00

0.0%

0.00

0.00

0.0%

(e) TOTAL, CONTRIBUTIONS

TOTAL, OTHER FINANCING SOURCES/USES
(a - b + c - d + e)

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
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Princeton Joint Unified
Glenn County

Description

July 1 Budget
Building Fund
Expenditures by Function

Function Codes

Object Codes

11 62646 0000000
Form 21

2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

A. REVENUES

1) LCFF Sources

8010-8099

0.00

0.00

0.0%

2) Federal Revenue

8100-8299

0.00

0.00

0.0%

3) Other State Revenue

8300-8599

0.00

0.00

0.0%

4) Other Local Revenue

8600-8799

0.00

0.00

0.0%

0.00

0.00

0.0%

5) TOTAL, REVENUES
B. EXPENDITURES (Objects 1000-7999)

1) Instruction

1000-1999

0.00

0.00

0.0%

2) Instruction - Related Services

2000-2999

0.00

0.00

0.0%

3) Pupil Services

3000-3999

0.00

0.00

0.0%

4) Ancillary Services

4000-4999

0.00

0.00

0.0%

5) Community Services

5000-5999

0.00

0.00

0.0%

6) Enterprise

6000-6999

0.00

0.00

0.0%

7) General Administration

7000-7999

0.00

0.00

0.0%

8) Plant Services

8000-8999

26,077.77

0.00

-100.0%

0.00

0.00

0.0%

26,077.77

0.00

-100.0%

(26,077.77)

0.00

-100.0%

9) Other Outgo

9000-9999

Except
7600-7699

10) TOTAL, EXPENDITURES
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B10)
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In

8900-8929

0.00

0.00

0.0%

b) Transfers Out

7600-7629

0.00

0.00

0.0%

8930-8979

0.00

0.00

0.0%

7630-7699

0.00

0.00

0.0%

8980-8999

0.00

0.00

0.0%

0.00

0.00

0.0%

2) Other Sources/Uses
a) Sources
b) Uses
3) Contributions
4) TOTAL, OTHER FINANCING SOURCES/USES
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Princeton Joint Unified
Glenn County

Description

July 1 Budget
Building Fund
Expenditures by Function

Function Codes

Object Codes

E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4)

11 62646 0000000
Form 21

2018-19
Estimated Actuals

2019-20
Budget

Percent
Difference

(26,077.77)

0.00

-100.0%

F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited

9791

26,077.77

0.00

-100.0%

b) Audit Adjustments

9793

0.00

0.00

0.0%

26,077.77

0.00

-100.0%

0.00

0.00

0.0%

26,077.77

0.00

-100.0%

0.00

0.00

0.0%

9711

0.00

0.00

0.0%

Stores

9712

0.00

0.00

0.0%

Prepaid Items

9713

0.00

0.00

0.0%

All Others

9719

0.00

0.00

0.0%

b) Restricted

9740

0.00

0.00

0.0%

c) Committed
Stabilization Arrangements

9750

0.00

0.00

0.0%

9760

0.00

0.00

0.0%

d) Assigned
Other Assignments (by Resource/Object)

9780

0.00

0.00

0.0%

e) Unassigned/Unappropriated
Reserve for Economic Uncertainties

9789

0.00

0.00

0.0%

Unassigned/Unappropriated Amount

9790

0.00

0.00

0.0%

c) As of July 1 - Audited (F1a + F1b)
d) Other Restatements

9795

e) Adjusted Beginning Balance (F1c + F1d)
2) Ending Balance, June 30 (E + F1e)
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash

Other Commitments (by Resource/Object)

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
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July 1 Budget
Building Fund
Exhibit: Restricted Balance Detail

Princeton Joint Unified
Glenn County

Resource

2018-19
Estimated Actuals

Description

Total, Restricted Balance
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SACS Financial Reporting Software - 2019.1.0
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2019-20
Budget

0.00

Printed: 6/14/2019 10:29 AM

Princeton Joint Unified
Glenn County

July 1 Budget
2019-20 Budget
Workers' Compensation Certification

11 62646 0000000
Form CC

ANNUAL CERTIFICATION REGARDING SELF-INSURED WORKERS' COMPENSATION CLAIMS
Pursuant to EC Section 42141, if a school district, either individually or as a member of a joint powers agency, is selfinsured for workers' compensation claims, the superintendent of the school district annually shall provide information
to the governing board of the school district regarding the estimated accrued but unfunded cost of those claims. The
governing board annually shall certify to the county superintendent of schools the amount of money, if any, that it has
decided to reserve in its budget for the cost of those claims.
To the County Superintendent of Schools:
(

) Our district is self-insured for workers' compensation claims as defined in Education Code
Section 42141(a):
Total liabilities actuarially determined:
Less: Amount of total liabilities reserved in budget:
Estimated accrued but unfunded liabilities:

$
$
$

0.00

( X ) This school district is self-insured for workers' compensation claims
through a JPA, and offers the following information:
Golden State Risk Management Association

(

) This school district is not self-insured for workers' compensation claims.

Signed

Date of Meeting: Jun 27, 2019
Clerk/Secretary of the Governing Board
(Original signature required)

For additional information on this certification, please contact:

Name:

Diana Baca

Title:

Chief Business Official

Telephone: 530-439-2262
E-mail:

dbaca@pjusd.org

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
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Princeton Joint Unified
Glenn County

2019-20 July 1 Budget
AVERAGE DAILY ATTENDANCE

11 62646 0000000
Form A

2018-19 Estimated Actuals
Description
A. DISTRICT
1. Total District Regular ADA
Includes Opportunity Classes, Home &
Hospital, Special Day Class, Continuation
Education, Special Education NPS/LCI
and Extended Year, and Community Day
School (includes Necessary Small School
ADA)
2. Total Basic Aid Choice/Court Ordered
Voluntary Pupil Transfer Regular ADA
Includes Opportunity Classes, Home &
Hospital, Special Day Class, Continuation
Education, Special Education NPS/LCI
and Extended Year, and Community Day
School (ADA not included in Line A1 above)
3. Total Basic Aid Open Enrollment Regular ADA
Includes Opportunity Classes, Home &
Hospital, Special Day Class, Continuation
Education, Special Education NPS/LCI
and Extended Year, and Community Day
School (ADA not included in Line A1 above)
4. Total, District Regular ADA
(Sum of Lines A1 through A3)
5. District Funded County Program ADA
a. County Community Schools
b. Special Education-Special Day Class
c. Special Education-NPS/LCI
d. Special Education Extended Year
e. Other County Operated Programs:
Opportunity Schools and Full Day
Opportunity Classes, Specialized Secondary
Schools
f. County School Tuition Fund
(Out of State Tuition) [EC 2000 and 46380]
g. Total, District Funded County Program ADA
(Sum of Lines A5a through A5f)
6. TOTAL DISTRICT ADA
(Sum of Line A4 and Line A5g)
7. Adults in Correctional Facilities
8. Charter School ADA
(Enter Charter School ADA using
Tab C. Charter School ADA)

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: ada (Rev 03/27/2018)

2019-20 Budget

Annual ADA

Funded ADA

Estimated P-2
ADA

134.84

135.86

135.86

130.15

130.15

130.15

134.84

135.86

135.86

130.15

130.15

130.15

0.00

0.00

0.00

0.00

0.00

0.00

134.84

135.86

135.86

130.15

130.15

130.15

P-2 ADA
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Estimated
Annual ADA

Estimated
Funded ADA
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July 1 Budget
2019-20 Budget
Cashflow Worksheet - Budget Year (1)

Princeton Joint Unified
Glenn County

Object
ESTIMATES THROUGH THE MONTH
OF
JUNE
A. BEGINNING CASH
B. RECEIPTS
LCFF/Revenue Limit Sources
Principal Apportionment
8010-8019
Property Taxes
8020-8079
Miscellaneous Funds
8080-8099
Federal Revenue
8100-8299
Other State Revenue
8300-8599
Other Local Revenue
8600-8799
Interfund Transfers In
8910-8929
All Other Financing Sources
8930-8979
TOTAL RECEIPTS
C. DISBURSEMENTS
Certificated Salaries
1000-1999
Classified Salaries
2000-2999
Employee Benefits
3000-3999
Books and Supplies
4000-4999
Services
5000-5999
Capital Outlay
6000-6599
Other Outgo
7000-7499
Interfund Transfers Out
7600-7629
All Other Financing Uses
7630-7699
TOTAL DISBURSEMENTS
D. BALANCE SHEET ITEMS
Assets and Deferred Outflows
Cash Not In Treasury
9111-9199
Accounts Receivable
9200-9299
Due From Other Funds
9310
Stores
9320
Prepaid Expenditures
9330
Other Current Assets
9340
Deferred Outflows of Resources
9490
SUBTOTAL
Liabilities and Deferred Inflows
Accounts Payable
9500-9599
Due To Other Funds
9610
Current Loans
9640
Unearned Revenues
9650
Deferred Inflows of Resources
9690
SUBTOTAL
Nonoperating
Suspense Clearing
9910
TOTAL BALANCE SHEET ITEMS
E. NET INCREASE/DECREASE (B - C + D)
F. ENDING CASH (A + E)

Beginning
Balances
(Ref. Only)

July

August

September

11 62646 0000000
Form CASH

October

November

December

January

February

1,257,379.18

1,171,844.18

1,086,309.18

953,998.18

897,943.18

812,408.18

1,169,065.18

1,113,010.18

59,267.00

59,267.00

59,267.00

59,267.00

59,267.00

59,267.00
657,274.00

59,267.00

59,267.00

15,179.00
34,301.00

15,179.00
34,301.00
25,576.00

59,267.00

59,267.00

59,267.00

108,747.00

59,267.00

742,117.00

108,747.00

59,267.00

65,182.00
34,892.00
44,728.00

65,182.00
34,892.00
44,728.00

65,182.00
34,892.00
44,728.00
46,776.00

65,182.00
34,892.00
44,728.00

65,182.00
34,892.00
44,728.00

65,182.00
34,892.00
44,728.00
46,776.00
193,882.00

65,182.00
34,892.00
44,728.00

65,182.00
34,892.00
44,728.00

20,000.00

20,000.00

144,802.00

144,802.00

191,578.00

164,802.00

144,802.00

385,460.00

164,802.00

144,802.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00
(85,535.00)
1,171,844.18

0.00
(85,535.00)
1,086,309.18

0.00
(132,311.00)
953,998.18

0.00
(56,055.00)
897,943.18

0.00
(85,535.00)
812,408.18

0.00
356,657.00
1,169,065.18

0.00
(56,055.00)
1,113,010.18

0.00
(85,535.00)
1,027,475.18

0.00

G. ENDING CASH, PLUS CASH
ACCRUALS AND ADJUSTMENTS

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: cashi (Rev 06/17/2014)
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July 1 Budget
2019-20 Budget
Cashflow Worksheet - Budget Year (1)

Princeton Joint Unified
Glenn County

Object
ESTIMATES THROUGH THE MONTH
OF
JUNE
A. BEGINNING CASH
B. RECEIPTS
LCFF/Revenue Limit Sources
Principal Apportionment
8010-8019
Property Taxes
8020-8079
Miscellaneous Funds
8080-8099
Federal Revenue
8100-8299
Other State Revenue
8300-8599
Other Local Revenue
8600-8799
Interfund Transfers In
8910-8929
All Other Financing Sources
8930-8979
TOTAL RECEIPTS
C. DISBURSEMENTS
Certificated Salaries
1000-1999
Classified Salaries
2000-2999
Employee Benefits
3000-3999
Books and Supplies
4000-4999
Services
5000-5999
Capital Outlay
6000-6599
Other Outgo
7000-7499
Interfund Transfers Out
7600-7629
All Other Financing Uses
7630-7699
TOTAL DISBURSEMENTS
D. BALANCE SHEET ITEMS
Assets and Deferred Outflows
Cash Not In Treasury
9111-9199
Accounts Receivable
9200-9299
Due From Other Funds
9310
Stores
9320
Prepaid Expenditures
9330
Other Current Assets
9340
Deferred Outflows of Resources
9490
SUBTOTAL
Liabilities and Deferred Inflows
Accounts Payable
9500-9599
Due To Other Funds
9610
Current Loans
9640
Unearned Revenues
9650
Deferred Inflows of Resources
9690
SUBTOTAL
Nonoperating
Suspense Clearing
9910
TOTAL BALANCE SHEET ITEMS
E. NET INCREASE/DECREASE (B - C + D)
F. ENDING CASH (A + E)

March

April

May

June

11 62646 0000000
Form CASH

Accruals

1,027,475.18

895,164.18

1,494,883.18

1,409,348.18

59,267.00

59,267.00
657,274.00

59,267.00

59,267.00

Adjustments

59,267.00

766,021.00

59,267.00

109,249.00

65,182.00
34,892.00
44,728.00
46,776.00

65,182.00
34,892.00
44,728.00

65,182.00
34,892.00
44,728.00

65,183.00
34,892.00
44,733.00
46,777.00
193,883.00

0.00

0.00

782,185.00
418,704.00
536,741.00
187,105.00
387,765.00
61,500.00
100,835.00
42,236.00
0.00
2,517,071.00

782,185.00
418,704.00
536,741.00
187,105.00
387,765.00
61,500.00
100,835.00
42,236.00
0.00
2,517,071.00

0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

100,835.00
42,236.00

0.00

166,302.00

0.00

144,802.00

0.00

528,539.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00
0.00
0.00
0.00
0.00

0.00
(132,311.00)
895,164.18

0.00
599,719.00
1,494,883.18

0.00
(85,535.00)
1,409,348.18

0.00
(419,290.00)
990,058.18

0.00
0.00

0.00
0.00

0.00
0.00
(267,321.00)

G. ENDING CASH, PLUS CASH
ACCRUALS AND ADJUSTMENTS

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: cashi (Rev 06/17/2014)

0.00

711,204.00
1,314,548.00
500.00
60,717.00
137,205.00
25,576.00
0.00
0.00
2,249,750.00

21,500.00

191,578.00

BUDGET

711,204.00
1,314,548.00
500.00
60,717.00
137,205.00
25,576.00
0.00
0.00
2,249,750.00

500.00
15,180.00
34,302.00

15,179.00
34,301.00

TOTAL

(267,321.00)

990,058.18
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July 1 Budget
2018-19 Estimated Actuals
Schedule of Long-Term Liabilities

Princeton Joint Unified
Glenn County

Unaudited
Balance
July 1

Audit
Adjustments/
Restatements

Audited
Balance
July 1

11 62646 0000000
Form DEBT

Increases

Decreases

Ending Balance
June 30

Amounts Due Within
One Year

Governmental Activities:
General Obligation Bonds Payable
State School Building Loans Payable
Certificates of Participation Payable
Capital Leases Payable
Lease Revenue Bonds Payable
Other General Long-Term Debt
Net Pension Liability
Total/Net OPEB Liability
Compensated Absences Payable
Governmental activities long-term liabilities

2,750,000.00

2,750,000.00
0.00
0.00
16,139.20
0.00
0.00
0.00
32,400.00
10,183.69

16,139.20

32,400.00
10,183.69
2,808,722.89

0.00

2,808,722.89

0.00
5,749.50

2,750,000.00
0.00
0.00
11,737.60
0.00
0.00
0.00
32,400.00
4,434.19

10,151.10

2,798,571.79

4,401.60

0.00

4,401.60

10,800.00
15,201.60

Business-Type Activities:
General Obligation Bonds Payable
State School Building Loans Payable
Certificates of Participation Payable
Capital Leases Payable
Lease Revenue Bonds Payable
Other General Long-Term Debt
Net Pension Liability
Total/Net OPEB Liability
Compensated Absences Payable
Business-type activities long-term liabilities

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: debt (Rev 02/22/2018)

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00

0.00
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0.00
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0.00
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July 1 Budget
2018-19 Estimated Actuals
GENERAL FUND
Current Expense Formula/Minimum Classroom Compensation

Princeton Joint Unified
Glenn County

PART I - CURRENT
EXPENSE FORMULA

Total Expense
for Year
(1)

EDP
No.

Reductions
(See Note 1)
(2)

Current Expense
of Education
EDP
EDP
(Col 1 - Col 2)
No.
No.
(3)

11 62646 0000000
Form CEA

Reductions
(Extracted)
(See Note 2)
(4a)

Reductions
(Overrides)*
(See Note 2)
(4b)

Current ExpensePart II
EDP
EDP
(Col 3 - Col 4)
No.
No.
(5)

1000 - Certificated
Salaries

811,351.00

301

0.00

303

811,351.00

305

7,891.00

307

803,460.00

309

2000 - Classified Salaries

350,985.35

311

0.00

313

350,985.35

315

56,768.00

317

294,217.35

319

3000 - Employee Benefits

510,813.00

321

10,800.00

323

500,013.00

325

32,262.00

327

467,751.00

329

4000 - Books, Supplies
Equip Replace. (6500)

207,630.28

331

0.00

333

207,630.28

335

70,328.08

337

137,302.20

339

5000 - Services. . . &
7300 - Indirect Costs

444,957.47

341

0.00 343
TOTAL

444,957.47
2,314,937.10

345
365

42,700.00

347
TOTAL

402,257.47
2,104,988.02

349
369

622,360.00
31,191.35
98,064.00
5,571.00
9,780.00

EDP
No.
375
380
382
383
384

Note 1 - In Column 2, report expenditures for the following programs: Nonagency (Goals 7100-7199), Community Services (Goal 8100), Food Services
(Function 3700), Fringe Benefits for Retired Persons (Objects 3701-3702), and Facilities Acquisition & Construction (Function 8500).
Note 2 - In Column 4, report expenditures for: Transportation (Function 3600), Lottery Expenditures (Resource 1100), Special Education Students in
Nonpublic Schools (Function 1180), and other federal or state categorical aid in which funds were granted for expenditures in a program not
incurring any teacher salary expenditures or requiring disbursement of the funds without regard to the requirements of EC Section 41372.
* If an amount (even zero) is entered in any row of Column 4b or in Line 13b, the form uses only the values in Column 4b and Line 13b rather than the
values in Column 4a and Line 13a.

PART II: MINIMUM CLASSROOM COMPENSATION (Instruction, Functions 1000-1999)
Object
1. Teacher Salaries as Per EC 41011. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
1100
2. Salaries of Instructional Aides Per EC 41011. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
2100
3. STRS. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3101 & 3102
4. PERS. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3201 & 3202
5. OASDI - Regular, Medicare and Alternative. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3301 & 3302
6. Health & Welfare Benefits (EC 41372)
(Include Health, Dental, Vision, Pharmaceutical, and
Annuity Plans). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3401 & 3402
7. Unemployment Insurance. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3501 & 3502
8. Workers' Compensation Insurance. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3601 & 3602
9. OPEB, Active Employees (EC 41372). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3751 & 3752
10. Other Benefits (EC 22310). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3901 & 3902
11. SUBTOTAL Salaries and Benefits (Sum Lines 1 - 10). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
12. Less: Teacher and Instructional Aide Salaries and
Benefits deducted in Column 2. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
13a. Less: Teacher and Instructional Aide Salaries and
Benefits (other than Lottery) deducted in Column 4a (Extracted). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
b. Less: Teacher and Instructional Aide Salaries and
Benefits (other than Lottery) deducted in Column 4b (Overrides)*. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
14. TOTAL SALARIES AND BENEFITS. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
15. Percent of Current Cost of Education Expended for Classroom
Compensation (EDP 397 divided by EDP 369) Line 15 must
equal or exceed 60% for elementary, 55% for unified and 50%
for high school districts to avoid penalty under provisions of EC 41372. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
16. District is exempt from EC 41372 because it meets the provisions
of EC 41374. (If exempt, enter 'X') . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

141,329.00
321.00
20,260.00
0.00
0.00
928,876.35

385
390
392
393
395

0.00
0.00

396

928,876.35

396
397

44.13%

PART III: DEFICIENCY AMOUNT
A deficiency amount (Line 5) is only applicable to districts not meeting the minimum classroom compensation percentage required under EC 41372 and not exempt under the
provisions of EC 41374.
1.
Minimum percentage required (60% elementary, 55% unified, 50% high) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
55.00%
2.
Percentage spent by this district (Part II, Line 15) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
44.13%
3.
Percentage below the minimum (Part III, Line 1 minus Line 2) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
10.87%
4.
District's Current Expense of Education after reductions in columns 4a or 4b (Part I, EDP 369). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
2,104,988.02
5.
Deficiency Amount (Part III, Line 3 times Line 4) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
228,812.20

PART IV: Explanation for adjustments entered in Part I, Column 4b (required)
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PART I - CURRENT
EXPENSE FORMULA

Total Expense
for Year
(1)

EDP
No.

Reductions
(See Note 1)
(2)

Current Expense
of Education
EDP
EDP
(Col 1 - Col 2)
No.
No.
(3)

11 62646 0000000
Form CEB

Reductions
(Extracted)
(See Note 2)
(4a)

Reductions
(Overrides)*
(See Note 2)
(4b)

Current ExpensePart II
EDP
EDP
(Col 3 - Col 4)
No.
No.
(5)

1000 - Certificated
Salaries

782,185.00

301

0.00

303

782,185.00

305

0.00

307

782,185.00

309

2000 - Classified Salaries

418,704.00

311

0.00

313

418,704.00

315

91,867.00

317

326,837.00

319

3000 - Employee Benefits

536,741.00

321

10,800.00

323

525,941.00

325

42,446.00

327

483,495.00

329

4000 - Books, Supplies
Equip Replace. (6500)

197,105.00

331

0.00

333

197,105.00

335

75,788.00

337

121,317.00

339

5000 - Services. . . &
7300 - Indirect Costs

387,765.00

341

0.00 343
TOTAL

387,765.00
2,311,700.00

345
365

41,910.00

347
TOTAL

345,855.00
2,059,689.00

349
369

584,170.00
59,032.00
94,217.00
12,239.00
11,873.00

EDP
No.
375
380
382
383
384

Note 1 - In Column 2, report expenditures for the following programs: Nonagency (Goals 7100-7199), Community Services (Goal 8100), Food Services
(Function 3700), Fringe Benefits for Retired Persons (Objects 3701-3702), and Facilities Acquisition & Construction (Function 8500).
Note 2 - In Column 4, report expenditures for: Transportation (Function 3600), Lottery Expenditures (Resource 1100), Special Education Students in
Nonpublic Schools (Function 1180), and other federal or state categorical aid in which funds were granted for expenditures in a program not
incurring any teacher salary expenditures or requiring disbursement of the funds without regard to the requirements of EC Section 41372.
* If an amount (even zero) is entered in any row of Column 4b or in Line 13b, the form uses only the values in Column 4b and Line 13b rather than the
values in Column 4a and Line 13a.

PART II: MINIMUM CLASSROOM COMPENSATION (Instruction, Functions 1000-1999)
Object
1. Teacher Salaries as Per EC 41011. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
1100
2. Salaries of Instructional Aides Per EC 41011. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
2100
3. STRS. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3101 & 3102
4. PERS. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3201 & 3202
5. OASDI - Regular, Medicare and Alternative. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3301 & 3302
6. Health & Welfare Benefits (EC 41372)
(Include Health, Dental, Vision, Pharmaceutical, and
Annuity Plans). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3401 & 3402
7. Unemployment Insurance. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3501 & 3502
8. Workers' Compensation Insurance. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3601 & 3602
9. OPEB, Active Employees (EC 41372). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3751 & 3752
10. Other Benefits (EC 22310). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3901 & 3902
11. SUBTOTAL Salaries and Benefits (Sum Lines 1 - 10). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
12. Less: Teacher and Instructional Aide Salaries and
Benefits deducted in Column 2. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
13a. Less: Teacher and Instructional Aide Salaries and
Benefits (other than Lottery) deducted in Column 4a (Extracted). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
b. Less: Teacher and Instructional Aide Salaries and
Benefits (other than Lottery) deducted in Column 4b (Overrides)*. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
14. TOTAL SALARIES AND BENEFITS. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
15. Percent of Current Cost of Education Expended for Classroom
Compensation (EDP 397 divided by EDP 369) Line 15 must
equal or exceed 60% for elementary, 55% for unified and 50%
for high school districts to avoid penalty under provisions of EC 41372. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
16. District is exempt from EC 41372 because it meets the provisions
of EC 41374. (If exempt, enter 'X') . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

125,105.00
315.00
20,178.00
0.00
0.00
907,129.00

385
390
392
393
395

0.00
32,286.00

396

874,843.00

396
397

42.47%

PART III: DEFICIENCY AMOUNT
A deficiency amount (Line 5) is only applicable to districts not meeting the minimum classroom compensation percentage required under EC 41372 and not exempt under the
provisions of EC 41374.
1.
Minimum percentage required (60% elementary, 55% unified, 50% high) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
55.00%
2.
Percentage spent by this district (Part II, Line 15) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
42.47%
3.
Percentage below the minimum (Part III, Line 1 minus Line 2) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
12.53%
4.
District's Current Expense of Education after reductions in columns 4a or 4b (Part I, EDP 369). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
2,059,689.00
5.
Deficiency Amount (Part III, Line 3 times Line 4) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
258,079.03

PART IV: Explanation for adjustments entered in Part I, Column 4b (required)
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2018-19
Expenditures

Funds 01, 09, and 62

Section I - Expenditures

Goals

Functions

Objects

A. Total state, federal, and local expenditures (all resources)

All

All

1000-7999

2,644,244.39

B. Less all federal expenditures not allowed for MOE
(Resources 3000-5999, except 3385)

All

All

1000-7999

91,231.35

All

5000-5999

1000-7999

0.00

All except
7100-7199

All except
5000-5999

6000-6999

144,268.29

C. Less state and local expenditures not allowed for MOE:
(All resources, except federal as identified in Line B)
1. Community Services
2.

Capital Outlay

3.

Debt Service

All

9100

5400-5450,
5800, 74307439

4.

Other Transfers Out

All

9200

7200-7299

21,912.00

5.

Interfund Transfers Out

All

9300

7600-7629

40,275.00

9100

7699

6.

All Other Financing Uses

All

9200

7651

0.00

7100-7199

All except
5000-5999,
9000-9999

1000-7999

0.00

All

All

8710

0.00

7.
8.

9.

Nonagency
Tuition (Revenue, in lieu of expenditures, to approximate
costs of services for which tuition is received)

Supplemental expenditures made as a result of a
Presidentially declared disaster

0.00

Manually entered. Must not include
expenditures in lines B, C1-C8, D1, or
D2.

10. Total state and local expenditures not
allowed for MOE calculation
(Sum lines C1 through C9)

206,455.29
1000-7143,

D. Plus additional MOE expenditures:
1. Expenditures to cover deficits for food services
(Funds 13 and 61) (If negative, then zero)
2.

7300-7439
All

Expenditures to cover deficits for student body activities

All

minus
8000-8699

Manually entered. Must not include
expenditures in lines A or D1.

E. Total expenditures subject to MOE
(Line A minus lines B and C10, plus lines D1 and D2)

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: esmoe (Rev 03/01/2018)
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Annual ADA/
Exps. Per ADA

Section II - Expenditures Per ADA
A. Average Daily Attendance
(Form A, Annual ADA column, sum of lines A6 and C9)

135.86
17,609.69

B. Expenditures per ADA (Line I.E divided by Line II.A)
Section III - MOE Calculation (For data collection only. Final
determination will be done by CDE)

Total

Per ADA

A. Base expenditures (Preloaded expenditures from prior year official CDE
MOE calculation). (Note: If the prior year MOE was not met, CDE has
adjusted the prior year base to 90 percent of the preceding prior year
amount rather than the actual prior year expenditure amount.)
1.
2.

2,430,091.21

15,458.60

0.00

0.00

2,430,091.21

15,458.60

Adjustment to base expenditure and expenditure per ADA amounts for
LEAs failing prior year MOE calculation (From Section IV)
Total adjusted base expenditure amounts (Line A plus Line A.1)

B. Required effort (Line A.2 times 90%)

2,187,082.09

13,912.74

C. Current year expenditures (Line I.E and Line II.B)

2,392,452.27

17,609.69

0.00

0.00

D. MOE deficiency amount, if any (Line B minus Line C)
(If negative, then zero)
E. MOE determination
(If one or both of the amounts in line D are zero, the MOE requirement
is met; if both amounts are positive, the MOE requirement is not met. If
either column in Line A.2 or Line C equals zero, the MOE calculation is
incomplete.)
F. MOE deficiency percentage, if MOE not met; otherwise, zero
(Line D divided by Line B)
(Funding under ESSA covered programs in FY 2020-21 may
be reduced by the lower of the two percentages)
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SECTION IV - Detail of Adjustments to Base Expenditures (used in Section III, Line A.1)
Total
Description of Adjustments
Expenditures

Total adjustments to base expenditures
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Part I - General Administrative Share of Plant Services Costs
California's indirect cost plan allows that the general administrative costs in the indirect cost pool may include that portion of plant services
costs (maintenance and operations costs and facilities rents and leases costs) attributable to the general administrative offices. The
calculation of the plant services costs attributed to general administration and included in the pool is standardized and automated
using the percentage of salaries and benefits relating to general administration as proxy for the percentage of square footage
occupied by general administration.
A.

B.

C.

Salaries and Benefits - Other General Administration and Centralized Data Processing
1. Salaries and benefits paid through payroll (Funds 01, 09, and 62, objects 1000-3999 except 3701-3702)
(Functions 7200-7700, goals 0000 and 9000)
2. Contracted general administrative positions not paid through payroll
a. Enter the costs, if any, of general administrative positions performing services ON SITE but paid through a
contract, rather than through payroll, in functions 7200-7700, goals 0000 and 9000, Object 5800.
b. If an amount is entered on Line A2a, provide the title, duties, and approximate FTE of each general
administrative position paid through a contract. Retain supporting documentation in case of audit.

Salaries and Benefits - All Other Activities
1. Salaries and benefits paid through payroll (Funds 01, 09, and 62, objects 1000-3999 except 3701-3702)
(Functions 1000-6999, 7100-7180, & 8100-8400; Functions 7200-7700, all goals except 0000 & 9000)

113,683.00

1,548,666.35

Percentage of Plant Services Costs Attributable to General Administration
(Line A1 plus Line A2a, divided by Line B1; zero if negative) (See Part III, Lines A5 and A6)

7.34%

Part II - Adjustments for Employment Separation Costs
When an employee separates from service, the local educational agency (LEA) may incur costs associated with the separation in addition
to the employee's regular salary and benefits for the final pay period. These additional costs can be categorized as "normal" or "abnormal
or mass" separation costs.
Normal separation costs include items such as pay for accumulated unused leave or routine severance pay authorized by governing board
policy. Normal separation costs are not allowable as direct costs to federal programs, but are allowable as indirect costs. State programs
may have similar restrictions. Where federal or state program guidelines required that the LEA charge an employee's normal separation
costs to an unrestricted resource rather than to the restricted program in which the employee worked, the LEA may identify and enter
these costs on Line A for inclusion in the indirect cost pool.
Abnormal or mass separation costs are those costs resulting from actions taken by an LEA to influence employees to terminate their
employment earlier than they normally would have. Abnormal or mass separation costs include retirement incentives such as a Golden
Handshake or severance packages negotiated to effect termination. Abnormal or mass separation costs may not be charged to federal
programs as either direct costs or indirect costs. Where an LEA paid abnormal or mass separation costs on behalf of positions in general
administrative functions included in the indirect cost pool, the LEA must identify and enter these costs on Line B for exclusion from the pool.
A.

Normal Separation Costs (optional)
Enter any normal separation costs paid on behalf of employees of restricted state or federal programs that
were charged to an unrestricted resource (0000-1999) in funds 01, 09, and 62 with functions 1000-6999 or 8100-8400
rather than to the restricted program. These costs will be moved in Part III from base costs to the indirect cost pool.
Retain supporting documentation.

B.

Abnormal or Mass Separation Costs (required)
Enter any abnormal or mass separation costs paid on behalf of general administrative positions charged to
unrestricted resources (0000-1999) in funds 01, 09, and 62 with functions 7200-7700. These costs will be
moved in Part III from the indirect cost pool to base costs. If none, enter zero.
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Part III - Indirect Cost Rate Calculation (Funds 01, 09, and 62, unless indicated otherwise)
A.

Indirect Costs
1. Other General Administration, less portion charged to restricted resources or specific goals
(Functions 7200-7600, objects 1000-5999, minus Line B9)
2. Centralized Data Processing, less portion charged to restricted resources or specific goals
(Function 7700, objects 1000-5999, minus Line B10)
3. External Financial Audit - Single Audit (Function 7190, resources 0000-1999,
goals 0000 and 9000, objects 5000-5999)

5.

Plant Maintenance and Operations (portion relating to general administrative offices only)
(Functions 8100-8400, objects 1000-5999 except 5100, times Part I, Line C)
Facilities Rents and Leases (portion relating to general administrative offices only)
(Function 8700, resources 0000-1999, objects 1000-5999 except 5100, times Part I, Line C)
Adjustment for Employment Separation Costs
a. Plus: Normal Separation Costs (Part II, Line A)
b. Less: Abnormal or Mass Separation Costs (Part II, Line B)
Total Indirect Costs (Lines A1 through A7a, minus Line A7b)
Carry-Forward Adjustment (Part IV, Line F)
Total Adjusted Indirect Costs (Line A8 plus Line A9)

8.
9.
10.

0.00

Base Costs
1. Instruction (Functions 1000-1999, objects 1000-5999 except 5100)
2. Instruction-Related Services (Functions 2000-2999, objects 1000-5999 except 5100)
3. Pupil Services (Functions 3000-3999, objects 1000-5999 except 5100)
4. Ancillary Services (Functions 4000-4999, objects 1000-5999 except 5100)
5. Community Services (Functions 5000-5999, objects 1000-5999 except 5100)
6. Enterprise (Function 6000, objects 1000-5999 except 5100)
7. Board and Superintendent (Functions 7100-7180, objects 1000-5999,
minus Part III, Line A4)
8. External Financial Audit - Single Audit and Other (Functions 7190-7191,
objects 5000-5999, minus Part III, Line A3)
9.

10.

11.
12.
13.

14.
15.
16.
17.
18.

D.

0.00

Staff Relations and Negotiations (Function 7120, resources 0000-1999,
goals 0000 and 9000, objects 1000-5999)

7.

C.

0.00

4.

6.

B.

146,762.00

28,858.75
0.00
0.00
0.00
175,620.75
25,612.36
201,233.11
1,047,712.30
381,402.80
257,040.00
26,923.00
0.00
0.00
47,726.00
15,000.00

Other General Administration (portion charged to restricted resources or specific goals only)
(Functions 7200-7600, resources 2000-9999, objects 1000-5999; Functions 7200-7600,
resources 0000-1999, all goals except 0000 and 9000, objects 1000-5999)
Centralized Data Processing (portion charged to restricted resources or specific goals only)
(Function 7700, resources 2000-9999, objects 1000-5999; Function 7700, resources 0000-1999, all goals
except 0000 and 9000, objects 1000-5999)
Plant Maintenance and Operations (all except portion relating to general administrative offices)
(Functions 8100-8400, objects 1000-5999 except 5100, minus Part III, Line A5)
Facilities Rents and Leases (all except portion relating to general administrative offices)
(Function 8700, objects 1000-5999 except 5100, minus Part III, Line A6)
Adjustment for Employment Separation Costs
a. Less: Normal Separation Costs (Part II, Line A)
b. Plus: Abnormal or Mass Separation Costs (Part II, Line B)
Adult Education (Fund 11, functions 1000-6999, 8100-8400, and 8700, objects 1000-5999 except 5100)
Child Development (Fund 12, functions 1000-6999, 8100-8400, and 8700, objects 1000-5999 except 5100)
Cafeteria (Funds 13 and 61, functions 1000-6999, 8100-8400, and 8700, objects 1000-5999 except 5100)
Foundation (Funds 19 and 57, functions 1000-6999, 8100-8400, and 8700, objects 1000-5999 except 5100)
Total Base Costs (Lines B1 through B12 and Lines B13b through B17, minus Line B13a)

0.00

0.00
364,312.25
0.00
0.00
0.00
0.00
0.00
123,894.52
0.00
2,264,010.87

Straight Indirect Cost Percentage Before Carry-Forward Adjustment
(For information only - not for use when claiming/recovering indirect costs)
(Line A8 divided by Line B18)

7.76%

Preliminary Proposed Indirect Cost Rate
(For final approved fixed-with-carry-forward rate for use in 2020-21 see www.cde.ca.gov/fg/ac/ic)
(Line A10 divided by Line B18)

8.89%
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Part IV - Carry-forward Adjustment
The carry-forward adjustment is an after-the-fact adjustment for the difference between indirect costs recoverable using the indirect
cost rate approved for use in a given year, and the actual indirect costs incurred in that year. The carry-forward adjustment eliminates
the need for LEAs to file amended federal reports when their actual indirect costs vary from the estimated indirect costs on which the
approved rate was based.
Where the ratio of indirect costs incurred in the current year is less than the estimated ratio of indirect costs on which the approved rate for
use in the current year was based, the carry-forward adjustment is limited by using either the approved rate times current year base costs,
or the highest rate actually used to recover costs from any program times current year base costs, if the highest rate used was less than
the approved rate. Rates used to recover costs from programs are displayed in Exhibit A.
A.

Indirect costs incurred in the current year (Part III, Line A8)

B.

Carry-forward adjustment from prior year(s)

C.

1.

Carry-forward adjustment from the second prior year

2.

Carry-forward adjustment amount deferred from prior year(s), if any

175,620.75

23,414.84
0.00

Carry-forward adjustment for under- or over-recovery in the current year
1.

2.

Under-recovery: Part III, Line A8, plus carry-forward adjustment from prior years, minus (approved indirect
cost rate (7.66%) times Part III, Line B18); zero if negative

25,612.36

Over-recovery: Part III, Line A8, plus carry-forward adjustment from prior years, minus the lesser of
(approved indirect cost rate (7.66%) times Part III, Line B18) or (the highest rate used to
recover costs from any program (0%) times Part III, Line B18); zero if positive

D.

Preliminary carry-forward adjustment (Line C1 or C2)

E.

Optional allocation of negative carry-forward adjustment over more than one year

0.00
25,612.36

Where a negative carry-forward adjustment causes the proposed approved rate to fall below zero or would reduce the rate at which
the LEA could recover indirect costs to such an extent that it would cause the LEA significant fiscal harm, the LEA may request that
the carry-forward adjustment be allocated over more than one year. Where allocation of a negative carry-forward adjustment over more
than one year does not resolve a negative rate, the CDE will work with the LEA on a case-by-case basis to establish an approved rate.
Option 1.

Option 2.

Option 3.

Preliminary proposed approved rate (Part III, Line D) if entire negative carry-forward
adjustment is applied to the current year calculation:

not applicable

Preliminary proposed approved rate (Part III, Line D) if one-half of negative carry-forward
adjustment is applied to the current year calculation and the remainder
is deferred to one or more future years:

not applicable

Preliminary proposed approved rate (Part III, Line D) if one-third of negative carry-forward
adjustment is applied to the current year calculation and the remainder
is deferred to one or more future years:

not applicable

LEA request for Option 1, Option 2, or Option 3
1
F.

Carry-forward adjustment used in Part III, Line A9 (Line D minus amount deferred if
Option 2 or Option 3 is selected)
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Description

Object Codes

A. AMOUNT AVAILABLE FOR THIS FISCAL YEAR
1. Adjusted Beginning Fund Balance
9791-9795
2. State Lottery Revenue
8560
3. Other Local Revenue
8600-8799
4. Transfers from Funds of
Lapsed/Reorganized Districts
8965
5. Contributions from Unrestricted
Resources (Total must be zero)
8980
6. Total Available
(Sum Lines A1 through A5)
B. EXPENDITURES AND OTHER FINANCING USES
1. Certificated Salaries
1000-1999
2. Classified Salaries
2000-2999
3. Employee Benefits
3000-3999
4. Books and Supplies
4000-4999
5. a. Services and Other Operating
Expenditures (Resource 1100)
b. Services and Other Operating
Expenditures (Resource 6300)
c. Duplicating Costs for
Instructional Materials
(Resource 6300)
6. Capital Outlay
7. Tuition
8. Interagency Transfers Out
a. To Other Districts, County
Offices, and Charter Schools
b. To JPAs and All Others
9.
10.
11.
12.

C. ENDING BALANCE
(Must equal Line A6 minus Line B12)
D. COMMENTS:

Lottery:
Lottery:
Transferred to
Instructional
Unrestricted
Other Resources
Materials
(Resource 1100) for Expenditure (Resource 6300)*
11,750.71
7,142.81
0.00

68,044.17
27,493.08
0.00

0.00

0.00

0.00

0.00
76,643.73

0.00
0.00

7,891.00
0.00
3,490.00
15,469.27

5100, 5710, 5800
6000-6999
7100-7199
7211,7212,7221,
7222,7281,7282
7213,7223,
7283,7299

979Z

Totals

56,293.46
20,350.27
0.00

5000-5999
5000-5999, except
5100, 5710, 5800

Transfers of Indirect Costs
7300-7399
Debt Service
7400-7499
All Other Financing Uses
7630-7699
Total Expenditures and Other Financing Uses
(Sum Lines B1 through B11 )

11 62646 0000000
Form L

18,893.52

95,537.25

7,142.81

7,891.00
0.00
3,490.00
22,612.08

500.00

500.00

0.00
0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00
0.00

27,350.27

0.00

7,142.81

34,493.08

49,293.46

0.00

11,750.71

61,044.17

Data from this report will be used to prepare a report to the Legislature as required by Control Section 24.60 of the Budget Act.
*Pursuant to Government Code Section 8880.4(a)(2)(B) and the definition in Education Code Section 60010(h), Resource 6300 funds are to be used for the
purchase of instructional materials only. Any amounts in the shaded cells of this column should be reviewed for appropriateness.
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Description
01 GENERAL FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
09 CHARTER SCHOOLS SPECIAL REVENUE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
10 SPECIAL EDUCATION PASS-THROUGH FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
11 ADULT EDUCATION FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
12 CHILD DEVELOPMENT FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
13 CAFETERIA SPECIAL REVENUE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
14 DEFERRED MAINTENANCE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
15 PUPIL TRANSPORTATION EQUIPMENT FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation

Direct Costs - Interfund
Transfers In
Transfers Out
5750
5750
0.00

0.00

11 62646 0000000
Form SIAA

Indirect Costs - Interfund
Transfers In
Transfers Out
7350
7350
0.00

Interfund
Transfers In
8900-8929

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00
40,275.00

0.00

0.00

0.00
0.00

0.00

40,275.00

0.00
0.00

0.00

Due To
Other Funds
9610

0.00
0.00

0.00

Due From
Other Funds
9310

0.00
0.00

0.00

Interfund
Transfers Out
7600-7629

0.00

0.00
0.00

0.00

17 SPECIAL RESERVE FUND FOR OTHER THAN CAPITAL OUTLAY

Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
18 SCHOOL BUS EMISSIONS REDUCTION FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
19 FOUNDATION SPECIAL REVENUE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation

0.00

0.00

0.00
0.00

0.00

1.00

0.00

0.00

0.00

0.00
0.00

20 SPECIAL RESERVE FUND FOR POSTEMPLOYMENT BENEFITS

Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
21 BUILDING FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
25 CAPITAL FACILITIES FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00
0.00

0.00

30 STATE SCHOOL BUILDING LEASE/PURCHASE FUND

Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
35 COUNTY SCHOOL FACILITIES FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation

0.00

0.00
0.00

0.00

0.00

0.00
0.00

0.00

40 SPECIAL RESERVE FUND FOR CAPITAL OUTLAY PROJECTS

Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation

0.00

0.00
0.00

0.00

49 CAP PROJ FUND FOR BLENDED COMPONENT UNITS

Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
51 BOND INTEREST AND REDEMPTION FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation

0.00

0.00
0.00

0.00

0.00

0.00

52 DEBT SVC FUND FOR BLENDED COMPONENT UNITS

53

56

57

61

Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
TAX OVERRIDE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
DEBT SERVICE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
FOUNDATION PERMANENT FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
CAFETERIA ENTERPRISE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
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Description
62 CHARTER SCHOOLS ENTERPRISE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
63 OTHER ENTERPRISE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
66 WAREHOUSE REVOLVING FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
67 SELF-INSURANCE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
71 RETIREE BENEFIT FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
73 FOUNDATION PRIVATE-PURPOSE TRUST FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
76 WARRANT/PASS-THROUGH FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
95 STUDENT BODY FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
TOTALS
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Transfers In
Transfers Out
5750
5750
0.00

0.00
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Indirect Costs - Interfund
Transfers In
Transfers Out
7350
7350
0.00

Interfund
Transfers In
8900-8929

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00
0.00

0.00

0.00
0.00

0.00

Due To
Other Funds
9610

0.00
0.00

0.00

Due From
Other Funds
9310

0.00
0.00

0.00

Interfund
Transfers Out
7600-7629

0.00

0.00
0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

40,275.00

40,276.00
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Description
01 GENERAL FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
09 CHARTER SCHOOLS SPECIAL REVENUE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
10 SPECIAL EDUCATION PASS-THROUGH FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
11 ADULT EDUCATION FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
12 CHILD DEVELOPMENT FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
13 CAFETERIA SPECIAL REVENUE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
14 DEFERRED MAINTENANCE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
15 PUPIL TRANSPORTATION EQUIPMENT FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation

Direct Costs - Interfund
Transfers In
Transfers Out
5750
5750
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
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Indirect Costs - Interfund
Transfers In
Transfers Out
7350
7350
0.00

0.00

0.00

0.00

0.00

Interfund
Transfers In
8900-8929

Interfund
Transfers Out
7600-7629

Due From
Other Funds
9310

Due To
Other Funds
9610

0.00
0.00

42,236.00

0.00

0.00

0.00

0.00

0.00

0.00

42,236.00

0.00

0.00

0.00

0.00

0.00

0.00

1.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

17 SPECIAL RESERVE FUND FOR OTHER THAN CAPITAL OUTLAY

Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
18 SCHOOL BUS EMISSIONS REDUCTION FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
19 FOUNDATION SPECIAL REVENUE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation

0.00

0.00

0.00

0.00

0.00

0.00
0.00

20 SPECIAL RESERVE FUND FOR POSTEMPLOYMENT BENEFITS

Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
21 BUILDING FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
25 CAPITAL FACILITIES FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

30 STATE SCHOOL BUILDING LEASE/PURCHASE FUND

Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
35 COUNTY SCHOOL FACILITIES FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation

0.00

0.00

0.00

0.00

40 SPECIAL RESERVE FUND FOR CAPITAL OUTLAY PROJECTS

Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation

0.00

0.00

49 CAP PROJ FUND FOR BLENDED COMPONENT UNITS

Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
51 BOND INTEREST AND REDEMPTION FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation

0.00

0.00

52 DEBT SVC FUND FOR BLENDED COMPONENT UNITS

53

56

57

61

Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
TAX OVERRIDE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
DEBT SERVICE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
FOUNDATION PERMANENT FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
CAFETERIA ENTERPRISE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
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Description
62 CHARTER SCHOOLS ENTERPRISE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
63 OTHER ENTERPRISE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
66 WAREHOUSE REVOLVING FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
67 SELF-INSURANCE FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
71 RETIREE BENEFIT FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
73 FOUNDATION PRIVATE-PURPOSE TRUST FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
76 WARRANT/PASS-THROUGH FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
95 STUDENT BODY FUND
Expenditure Detail
Other Sources/Uses Detail
Fund Reconciliation
TOTALS
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Direct Costs - Interfund
Transfers In
Transfers Out
5750
5750
0.00

0.00

0.00

0.00

0.00
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Indirect Costs - Interfund
Transfers In
Transfers Out
7350
7350
0.00

Interfund
Transfers In
8900-8929

Interfund
Transfers Out
7600-7629

Due From
Other Funds
9310

Due To
Other Funds
9610

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

42,236.00

42,237.00
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Provide methodology and assumptions used to estimate ADA, enrollment, revenues, expenditures, reserves and fund balance, and multiyear
commitments (including cost-of-living adjustments).
Deviations from the standards must be explained and may affect the approval of the budget.

CRITERIA AND STANDARDS
1.

CRITERION: Average Daily Attendance
STANDARD: Funded average daily attendance (ADA) has not been overestimated in 1) the first prior fiscal year OR in 2) two or more of the
previous three fiscal years by more than the following percentage levels:
Percentage Level
3.0%
2.0%
1.0%
District ADA (Form A, Estimated P-2 ADA column, lines A4 and C4):
District's ADA Standard Percentage Level:

0
301
1,001

District ADA
to
300
to
1,000
and
over

130
3.0%

1A. Calculating the District's ADA Variances
DATA ENTRY: For the Third, Second, and First Prior Years, enter Estimated Funded ADA in the Original Budget Funded ADA column; enter district regular ADA and charter school ADA
corresponding to financial data reported in the General Fund, only, for the Third, Second, and First Prior Years. All other data are extracted.

Fiscal Year
Third Prior Year (2016-17)
District Regular
Charter School
Total ADA
Second Prior Year (2017-18)
District Regular
Charter School
Total ADA
First Prior Year (2018-19)
District Regular
Charter School
Total ADA
Budget Year (2019-20)
District Regular
Charter School
Total ADA

Original Budget
Funded ADA
(Form A, Lines A4 and C4)

Estimated/Unaudited Actuals
Funded ADA
(Form A, Lines A4 and C4)

158

162

158

162

157

160

157
138
138

ADA Variance Level
(If Budget is greater
than Actuals, else N/A)

Status

N/A

Met

160

N/A

Met

136
0
136

1.4%

Met

130
0
130

1B. Comparison of District ADA to the Standard
DATA ENTRY: Enter an explanation if the standard is not met.
1a.

STANDARD MET - Funded ADA has not been overestimated by more than the standard percentage level for the first prior year.

Explanation:
(required if NOT met)

1b.

STANDARD MET - Funded ADA has not been overestimated by more than the standard percentage level for two or more of the previous three years.

Explanation:
(required if NOT met)

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: cs-a (Rev 03/15/2019)

Page 1 of 27

72

Printed: 6/14/2019 10:35 AM

2019-20 July 1 Budget
General Fund
School District Criteria and Standards Review

Princeton Joint Unified
Glenn County

2.

11 62646 0000000
Form 01CS

CRITERION: Enrollment
STANDARD: Projected enrollment has not been overestimated in 1) the first prior fiscal year OR in 2) two or more of the previous three fiscal years
by more than the following percentage levels:
Percentage Level
3.0%
2.0%
1.0%
District ADA (Form A, Estimated P-2 ADA column, lines A4 and C4):

District's Enrollment Standard Percentage Level:

0
301
1,001

District ADA
to
300
to
1,000
and
over

130

3.0%

2A. Calculating the District's Enrollment Variances

DATA ENTRY: Enter data in the Enrollment, Budget, column for all fiscal years and in the Enrollment, CBEDS Actual column for the First Prior Year; all other data are extracted or calculated.
CBEDS Actual enrollment data preloaded in the District Regular lines will include both District Regular and Charter School enrollment. Districts will need to adjust the District Regular enrollment
lines and the Charter School enrollment lines accordingly. Enter district regular enrollment and charter school enrollment corresponding to financial data reported in the General Fund, only, for all
fiscal years.

Enrollment
Fiscal Year
Third Prior Year (2016-17)
District Regular
Charter School
Total Enrollment
Second Prior Year (2017-18)
District Regular
Charter School
Total Enrollment
First Prior Year (2018-19)
District Regular
Charter School
Total Enrollment
Budget Year (2019-20)
District Regular
Charter School
Total Enrollment

Budget

CBEDS Actual
158

169

158

169

157

165

157

165

144

145

144

145

Enrollment Variance Level
(If Budget is greater
than Actual, else N/A)

Status

N/A

Met

N/A

Met

N/A

Met

137
137

2B. Comparison of District Enrollment to the Standard
DATA ENTRY: Enter an explanation if the standard is not met.
1a.

STANDARD MET - Enrollment has not been overestimated by more than the standard percentage level for the first prior year.

Explanation:
(required if NOT met)

1b.

STANDARD MET - Enrollment has not been overestimated by more than the standard percentage level for two or more of the previous three years.

Explanation:
(required if NOT met)
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CRITERION: ADA to Enrollment
STANDARD: Projected second period (P-2) average daily attendance (ADA) to enrollment ratio for any of the budget year or two subsequent fiscal years
has not increased from the historical average ratio from the three prior fiscal years by more than one half of one percent (0.5%).

3A. Calculating the District's ADA to Enrollment Standard
DATA ENTRY: All data are extracted or calculated. Data should reflect district regular and charter school ADA/enrollment corresponding to financial data reported in the General Fund, only, for
all fiscal years.
P-2 ADA
Estimated/Unaudited Actuals
(Form A, Lines A4 and C4)

Fiscal Year
Third Prior Year (2016-17)
District Regular
Charter School
Total ADA/Enrollment
Second Prior Year (2017-18)
District Regular
Charter School
Total ADA/Enrollment
First Prior Year (2018-19)
District Regular
Charter School
Total ADA/Enrollment

Enrollment
CBEDS Actual
(Criterion 2, Item 2A)

158

Historical Ratio
of ADA to Enrollment

158

169
0
169

157

165

157

165

135
0
135

145

93.5%

95.2%

145
Historical Average Ratio:

93.1%
93.9%

District's ADA to Enrollment Standard (historical average ratio plus 0.5%):

94.4%

3B. Calculating the District's Projected Ratio of ADA to Enrollment
DATA ENTRY: Enter data in the Estimated P-2 ADA column for the two subsequent years. Enter data in the Enrollment column for the two subsequent years. Data should reflect district regular
and charter school ADA/enrollment corresponding to financial data reported in the General Fund only, for all fiscal years. All other data are extracted or calculated.
Estimated P-2 ADA
Budget
Fiscal Year
Budget Year (2019-20)
District Regular
Charter School
Total ADA/Enrollment
1st Subsequent Year (2020-21)
District Regular
Charter School
Total ADA/Enrollment
2nd Subsequent Year (2021-22)
District Regular
Charter School
Total ADA/Enrollment

Enrollment
Budget/Projected
(Criterion 2, Item 2A)
130
0
130

137

122

128

122

128

121

127

121

127

137

Ratio of ADA to Enrollment

Status

94.9%

Not Met

95.3%

Not Met

95.3%

Not Met

3C. Comparison of District ADA to Enrollment Ratio to the Standard
DATA ENTRY: Enter an explanation if the standard is not met.
1a.

STANDARD NOT MET - Projected P-2 ADA to enrollment ratio is above the standard for one or more of the budget or two subsequent fiscal years. Provide reasons why the projected
ratio exceeds the district's historical average ratio by more than 0.5%.
Explanation:
(required if NOT met)

We typically experience approximately 95% attendance, plus or minus. We feel the ratio of -.01 to + .03 is reasonable.
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CRITERION: LCFF Revenue
STANDARD: Projected local control funding formula (LCFF) revenue for any of the budget year or two subsequent fiscal years has not changed from the
prior fiscal year by more than the change in population, plus the district's cost-of-living adjustment (COLA) and its economic recovery target payment, plus
or minus one percent.
For basic aid districts, projected LCFF revenue has not changed from the prior fiscal year by more than the percent change in property tax revenues plus
or minus one percent.
For districts funded by necessary small school formulas, projected LCFF revenue has not changed from the prior fiscal year amount by more than the
district's COLA and its economic recovery target payment, plus or minus one percent.

4A. District's LCFF Revenue Standard
Indicate which standard applies:
LCFF Revenue
Basic Aid
Necessary Small School
The District must select which LCFF revenue standard applies.
LCFF Revenue Standard selected:
Necessary Small School

4A1. Calculating the District's LCFF Revenue Standard
DATA ENTRY: Enter data in Step 1a for the two subsequent fiscal years. All other data is extracted or calculated. Enter data for Steps 2a through 2c. All other data is calculated.
Note: Enter data for the Economic Recovery Target Funding (current year increment), Step 2c, for the current year only (not applicable in the two subsequent fiscal years).
Projected LCFF Revenue

Step 1 - Change in Population
a.
ADA (Funded)
(Form A, lines A6 and C4)
b.
Prior Year ADA (Funded)
c.
Difference (Step 1a minus Step 1b)
d.
Percent Change Due to Population
(Step 1c divided by Step 1b)

Prior Year
(2018-19)

Budget Year
(2019-20)
135.86

1st Subsequent Year
(2020-21)
130.15
135.86
(5.71)

-4.20%

2nd Subsequent Year
(2021-22)
120.65
130.15
(9.50)

-7.30%

111.15
120.65
(9.50)
-7.87%

Step 2 - Change in Funding Level
a.
Prior Year LCFF Funding
b1. COLA percentage
b2. COLA amount (proxy for purposes of this
criterion)
Economic Recovery Target Funding
(current year increment)

0.00

Total (Lines 2b2 plus Line 2c)
Percent Change Due to Funding Level
(Step 2d divided by Step 2a)

0.00
0.00%

0.00%

0.00%

Step 3 - Total Change in Population and Funding Level
(Step 1d plus Step 2e)

-4.20%

-7.30%

-7.87%

N/A

N/A

N/A

c.
d.
e.

LCFF Revenue Standard (Step 3, plus/minus 1%):
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4A2. Alternate LCFF Revenue Standard - Basic Aid
DATA ENTRY: If applicable to your district, input data in the 1st and 2nd Subsequent Year columns for projected local property taxes; all other data are extracted or calculated.
Basic Aid District Projected LCFF Revenue
Prior Year
(2018-19)
Projected Local Property Taxes
(Form 01, Objects 8021 - 8089)

Budget Year
(2019-20)

1,317,213.00

Percent Change from Previous Year

1st Subsequent Year
(2020-21)

1,315,048.00

1,315,048.00

2nd Subsequent Year
(2021-22)
1,315,048.00

N/A

N/A

N/A

N/A

N/A

N/A

Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

-1.00% to 1.00%

-1.00% to 1.00%

-1.00% to 1.00%

Basic Aid Standard
(percent change from
previous year, plus/minus 1%):

4A3. Alternate LCFF Revenue Standard - Necessary Small School
DATA ENTRY: All data are extracted or calculated.
Necessary Small School District Projected LCFF Revenue

Necessary Small School Standard
(COLA plus Economic Recovery Target Payment, Step 2e, plus/minus 1%):

4B. Calculating the District's Projected Change in LCFF Revenue
DATA ENTRY: Enter data in the 1st and 2nd Subsequent Year columns for LCFF Revenue; all other data are extracted or calculated.
Prior Year
(2018-19)
LCFF Revenue
(Fund 01, Objects 8011, 8012, 8020-8089)
2,142,846.00
District's Projected Change in LCFF Revenue:
Necessary Small School Standard:
Status:

Budget Year
(2019-20)
2,026,252.00
-5.44%
-1.00% to 1.00%
Not Met

1st Subsequent Year
(2020-21)
2,052,282.00
1.28%
-1.00% to 1.00%
Not Met

2nd Subsequent Year
(2021-22)
1,908,608.00
-7.00%
-1.00% to 1.00%
Not Met

4C. Comparison of District LCFF Revenue to the Standard
DATA ENTRY: Enter an explanation if the standard is not met.
1a.

STANDARD NOT MET - Projected change in LCFF revenue is outside the standard in one or more of the budget or two subsequent fiscal years. Provide reasons why the projection(s)
exceed the standard(s) and a description of the methods and assumptions used in projecting LCFF revenue.
Explanation:
(required if NOT met)

Declining enrollment. Use the FCMAT calculator.
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CRITERION: Salaries and Benefits
STANDARD: Projected ratio of total unrestricted salaries and benefits to total unrestricted general fund expenditures for any of the budget year or two
subsequent fiscal years has not changed from the historical average ratio from the three prior fiscal years by more than the greater of three percent or the
district's required reserves percentage.

5A. Calculating the District's Historical Average Ratio of Unrestricted Salaries and Benefits to Total Unrestricted General Fund Expenditures
DATA ENTRY: All data are extracted or calculated.
Estimated/Unaudited Actuals - Unrestricted
(Resources 0000-1999)
Salaries and Benefits
Fiscal Year
Third Prior Year (2016-17)
Second Prior Year (2017-18)
First Prior Year (2018-19)

1,591,898.41
1,596,555.73
1,606,161.00

District's Reserve Standard Percentage
(Criterion 10B, Line 4):
District's Salaries and Benefits Standard
(historical average ratio, plus/minus the greater
of 3% or the district's reserve standard percentage):

Total Expenditures
2,252,171.21
2,434,504.67
2,345,298.66
Historical Average Ratio:

Ratio
of Unrestricted Salaries and Benefits
to Total Unrestricted Expenditures
70.7%
65.6%
68.5%
68.3%

Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

5.0%

5.0%

5.0%

63.3% to 73.3%

63.3% to 73.3%

63.3% to 73.3%

5B. Calculating the District's Projected Ratio of Unrestricted Salaries and Benefits to Total Unrestricted General Fund Expenditures
DATA ENTRY: If Form MYP exists, Unrestricted Salaries and Benefits, and Total Unrestricted Expenditures data for the 1st and 2nd Subsequent Years will be extracted; if not,
enter data for the two subsequent years. All other data are extracted or calculated.
Budget - Unrestricted
(Resources 0000-1999)
Salaries and Benefits
Total Expenditures
(Form 01, Objects 1000-3999)
(Form 01, Objects 1000-7499)
Fiscal Year
Budget Year (2019-20)

1,645,187.00

2,289,066.00

Ratio
of Unrestricted Salaries and Benefits
to Total Unrestricted Expenditures
71.9%

1st Subsequent Year (2020-21)
2nd Subsequent Year (2021-22)

1,682,875.00
1,710,955.00

2,262,875.00
2,240,955.00

74.4%
76.3%

Status
Met
Not Met
Not Met

5C. Comparison of District Salaries and Benefits Ratio to the Standard
DATA ENTRY: Enter an explanation if the standard is not met.
1a.

STANDARD NOT MET - Projected ratio(s) of unrestricted salary and benefit costs to total unrestricted expenditures are outside the standard in one or more of the budget or two
subsequent fiscal years. Provide reasons why the projection(s) exceed the standard, a description of the methods and assumptions used in projecting salaries and benefits, and what
changes, if any, will be made to bring the projected salary and benefit costs within the standard.

Explanation:
(required if NOT met)

Step and column, PERS increases, and reclassification of bus drivers is responsible for the increased ratio.

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: cs-a (Rev 03/15/2019)

Page 6 of 27

77

Printed: 6/14/2019 10:35 AM

2019-20 July 1 Budget
General Fund
School District Criteria and Standards Review

Princeton Joint Unified
Glenn County

6.

11 62646 0000000
Form 01CS

CRITERION: Other Revenues and Expenditures
STANDARD: Projected operating revenues (including federal, other state, and other local) or expenditures (including books and supplies,
and services and other operating), for any of the budget year or two subsequent fiscal years, have not changed from the prior fiscal year amount by more
than the percentage change in population and the funded cost-of-living adjustment (COLA) plus or minus ten percent.
For each major object category, changes that exceed the percentage change in population and the funded COLA plus or minus five percent must be
explained.

6A. Calculating the District's Other Revenues and Expenditures Standard Percentage Ranges
DATA ENTRY: All data are extracted or calculated.

1. District's Change in Population and Funding Level
(Criterion 4A1, Step 3):
2. District's Other Revenues and Expenditures
Standard Percentage Range (Line 1, plus/minus 10%):
3. District's Other Revenues and Expenditures
Explanation Percentage Range (Line 1, plus/minus 5%):

Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

-4.20%

-7.30%

-7.87%

-14.20% to 5.80%

-17.30% to 2.70%

-17.87% to 2.13%

-9.20% to .80%

-12.30% to -2.30%

-12.87% to -2.87%

6B. Calculating the District's Change by Major Object Category and Comparison to the Explanation Percentage Range (Section 6A, Line 3)
DATA ENTRY: If Form MYP exists, the 1st and 2nd Subsequent Year data for each revenue and expenditure section will be extracted; if not, enter data for the two subsequent
years. All other data are extracted or calculated.
Explanations must be entered for each category if the percent change for any year exceeds the district's explanation percentage range.

Object Range / Fiscal Year
Federal Revenue (Fund 01, Objects 8100-8299) (Form MYP, Line A2)
First Prior Year (2018-19)
Budget Year (2019-20)
1st Subsequent Year (2020-21)
2nd Subsequent Year (2021-22)
Explanation:
(required if Yes)

-29.18%
-8.59%
-9.01%

Yes
No
No

150,815.37
137,205.00
120,000.00
108,000.00

-9.02%
-12.54%
-10.00%

No
Yes
No

22,339.60
25,576.00
20,000.00
15,000.00

14.49%
-21.80%
-25.00%

Yes
Yes
Yes

-5.33%
-14.49%
-6.25%

No
Yes
No

We are not receiving the one-time discretionary funds as we have done

Books and Supplies (Fund 01, Objects 4000-4999) (Form MYP, Line B4)
First Prior Year (2018-19)
Budget Year (2019-20)
1st Subsequent Year (2020-21)
2nd Subsequent Year (2021-22)
Explanation:
(required if Yes)

85,732.35
60,717.00
55,500.00
50,500.00

Declining enrollment and the loss of one-time discretionary funds.

Other Local Revenue (Fund 01, Objects 8600-8799) (Form MYP, Line A4)
First Prior Year (2018-19)
Budget Year (2019-20)
1st Subsequent Year (2020-21)
2nd Subsequent Year (2021-22)
Explanation:
(required if Yes)

Change Is Outside
Explanation Range

We received an art grant that we are not anticipating for 2019-20.

Other State Revenue (Fund 01, Objects 8300-8599) (Form MYP, Line A3)
First Prior Year (2018-19)
Budget Year (2019-20)
1st Subsequent Year (2020-21)
2nd Subsequent Year (2021-22)
Explanation:
(required if Yes)

Percent Change
Over Previous Year

Amount

197,630.28
187,105.00
160,000.00
150,000.00

Planning for declining enrollment.
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Services and Other Operating Expenditures (Fund 01, Objects 5000-5999) (Form MYP, Line B5)
First Prior Year (2018-19)
444,957.47
Budget Year (2019-20)
387,765.00
1st Subsequent Year (2020-21)
337,000.00
2nd Subsequent Year (2021-22)
285,000.00
Explanation:
(required if Yes)
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Form 01CS

-12.85%
-13.09%
-15.43%

Yes
Yes
Yes

Percent Change
Over Previous Year

Status

Planning for declining enrollment.

6C. Calculating the District's Change in Total Operating Revenues and Expenditures (Section 6A, Line 2)
DATA ENTRY: All data are extracted or calculated.

Object Range / Fiscal Year

Amount

Total Federal, Other State, and Other Local Revenue (Criterion 6B)
First Prior Year (2018-19)
Budget Year (2019-20)
1st Subsequent Year (2020-21)
2nd Subsequent Year (2021-22)

258,887.32
223,498.00
195,500.00
173,500.00

-13.67%
-12.53%
-11.25%

Met
Met
Met

Total Books and Supplies, and Services and Other Operating Expenditures (Criterion 6B)
First Prior Year (2018-19)
Budget Year (2019-20)
1st Subsequent Year (2020-21)
2nd Subsequent Year (2021-22)

642,587.75
574,870.00
497,000.00
435,000.00

-10.54%
-13.55%
-12.47%

Met
Met
Met

6D. Comparison of District Total Operating Revenues and Expenditures to the Standard Percentage Range
DATA ENTRY: Explanations are linked from Section 6B if the status in Section 6C is not met; no entry is allowed below.
1a.

STANDARD MET - Projected total operating revenues have not changed by more than the standard for the budget and two subsequent fiscal years.

Explanation:
Federal Revenue
(linked from 6B
if NOT met)
Explanation:
Other State Revenue
(linked from 6B
if NOT met)
Explanation:
Other Local Revenue
(linked from 6B
if NOT met)
1b.

STANDARD MET - Projected total operating expenditures have not changed by more than the standard for the budget and two subsequent fiscal years.

Explanation:
Books and Supplies
(linked from 6B
if NOT met)
Explanation:
Services and Other Exps
(linked from 6B
if NOT met)
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CRITERION: Facilities Maintenance
STANDARD: Confirm that the annual contribution for facilities maintenance funding is not less than the amount required pursuant to Education Code
Section 17070.75, if applicable, and that the district is providing adequately to preserve the functionality of its facilities for their normal life in accordance
with Education Code sections 52060(d)(1) and 17002(d)(1).

Determining the District's Compliance with the Contribution Requirement for EC Section 17070.75 - Ongoing and Major Maintenance/Restricted Maintenance
Account (OMMA/RMA)
NOTE: EC Section 17070.75 requires the district to deposit into the account a minimum amount equal to or greater than three percent of the total general fund expenditures

and other financing uses for that fiscal year.

DATA ENTRY: Click the appropriate Yes or No button for special education local plan area (SELPA) administrative units (AUs); all other data are extracted or calculated. If standard is not met,
enter an X in the appropriate box and enter an explanation, if applicable.

1.

a. For districts that are the AU of a SELPA, do you choose to exclude revenues that are passed through to participating members of
the SELPA from the OMMA/RMA required minimum contribution calculation?

No

b. Pass-through revenues and apportionments that may be excluded from the OMMA/RMA calculation per EC Section 17070.75(b)(2)(D)
(Fund 10, resources 3300-3499 and 6500-6540, objects 7211-7213 and 7221-7223)
2.

0.00

Ongoing and Major Maintenance/Restricted Maintenance Account
a. Budgeted Expenditures
and Other Financing Uses
(Form 01, objects 1000-7999)
b. Plus: Pass-through Revenues
and Apportionments
(Line 1b, if line 1a is No)
c. Net Budgeted Expenditures
and Other Financing Uses

2,517,071.00

0.00

3% Required
Minimum Contribution
(Line 2c times 3%)

2,517,071.00

Budgeted Contribution¹
to the Ongoing and Major
Maintenance Account

75,512.13

Status
0.00

Not Met

¹ Fund 01, Resource 8150, Objects 8900-8999
If standard is not met, enter an X in the box that best describes why the minimum required contribution was not made:

x

Explanation:
(required if NOT met
and Other is marked)

Not applicable (district does not participate in the Leroy F. Greene School Facilities Act of 1998)
Exempt (due to district's small size [EC Section 17070.75 (b)(2)(E)])
Other (explanation must be provided)

We are exempt due to our size.
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CRITERION: Deficit Spending
STANDARD: Unrestricted deficit spending (total unrestricted expenditures and other financing uses is greater than total unrestricted revenues and other
financing sources) as a percentage of total unrestricted expenditures and other financing uses, has not exceeded one-third of the district's available
reserves¹ as a percentage of total expenditures and other financing uses² in two out of three prior fiscal years.

8A. Calculating the District's Deficit Spending Standard Percentage Levels
DATA ENTRY: All data are extracted or calculated.
Third Prior Year
(2016-17)
1.

2.

3.

District's Available Reserve Amounts (resources 0000-1999)
a. Stabilization Arrangements
(Funds 01 and 17, Object 9750)
b. Reserve for Economic Uncertainties
(Funds 01 and 17, Object 9789)
c. Unassigned/Unappropriated
(Funds 01 and 17, Object 9790)
d. Negative General Fund Ending Balances in Restricted
Resources (Fund 01, Object 979Z, if negative, for each of
resources 2000-9999)
e. Available Reserves (Lines 1a through 1d)
Expenditures and Other Financing Uses
a. District's Total Expenditures and Other Financing Uses
(Fund 01, objects 1000-7999)
b. Plus: Special Education Pass-through Funds (Fund 10, resources
3300-3499 and 6500-6540, objects 7211-7213 and 7221-7223)
c. Total Expenditures and Other Financing Uses
(Line 2a plus Line 2b)
District's Available Reserve Percentage
(Line 1e divided by Line 2c)
District's Deficit Spending Standard Percentage Levels
(Line 3 times 1/3):

Second Prior Year
(2017-18)

First Prior Year
(2018-19)

0.00

0.00

0.00

244,353.83

0.00

0.00

1,191,371.62

1,129,448.18

946,485.81

0.00
1,435,725.45

(0.13)
1,129,448.05

0.00
946,485.81

2,587,287.65

2,975,376.96

2,644,244.39
0.00

2,587,287.65

2,975,376.96

2,644,244.39

55.5%

38.0%

35.8%

18.5%

12.7%

11.9%

¹Available reserves are the unrestricted amounts in the Stabilization Arrangement, Reserve for
Economic Uncertainties, and Unassigned/Unappropriated accounts in the General Fund and the
Special Reserve Fund for Other Than Capital Outlay Projects. Available reserves will be reduced by
any negative ending balances in restricted resources in the General Fund.
²A school district that is the Administrative Unit of a Special Education Local Plan Area (SELPA)
may exclude from its expenditures the distribution of funds to its participating members.

8B. Calculating the District's Deficit Spending Percentages
DATA ENTRY: All data are extracted or calculated.
Net Change in
Unrestricted Fund Balance
Fiscal Year
Third Prior Year (2016-17)
Second Prior Year (2017-18)
First Prior Year (2018-19)
Budget Year (2019-20) (Information only)

Total Unrestricted Expenditures
and Other Financing Uses
2,252,171.21
2,438,870.82
2,385,573.66
2,331,302.00

Deficit Spending Level
(If Net Change in Unrestricted Fund
Balance is negative, else N/A)
7.7%
12.6%
7.4%

Status
Met
Met
Met

8C. Comparison of District Deficit Spending to the Standard
DATA ENTRY: Enter an explanation if the standard is not met.
1a.

STANDARD MET - Unrestricted deficit spending, if any, has not exceeded the standard percentage level in two or more of the three prior years.

Explanation:
(required if NOT met)
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CRITERION: Fund Balance
STANDARD: Budgeted beginning unrestricted general fund balance has not been overestimated for two out of three prior fiscal years by more than the
following percentage levels:
Percentage Level ¹
1.7%
1.3%
1.0%
0.7%
0.3%

0
301
1,001
30,001
400,001

District ADA
to
to
to
to
and

300
1,000
30,000
400,000
over

¹ Percentage levels equate to a rate of deficit spending which would eliminate recommended reserves for
economic uncertainties over a three year period.
District Estimated P-2 ADA (Form A, Lines A6 and C4):

130

District's Fund Balance Standard Percentage Level:

1.7%

9A. Calculating the District's Unrestricted General Fund Beginning Balance Percentages
DATA ENTRY: Enter data in the Original Budget column for the First, Second, and Third Prior Years; all other data are extracted or calculated.

Fiscal Year
Third Prior Year (2016-17)
Second Prior Year (2017-18)
First Prior Year (2018-19)
Budget Year (2019-20) (Information only)

Unrestricted General Fund Beginning Balance ²
(Form 01, Line F1e, Unrestricted Column)
Estimated/Unaudited Actuals
1,397,103.46
1,611,618.57
1,264,699.56
1,437,375.45
943,904.22
1,124,233.81
948,135.81

Beginning Fund Balance
Variance Level
(If overestimated, else N/A)
N/A
N/A
N/A

Status
Met
Met
Met

² Adjusted beginning balance, including audit adjustments and other restatements (objects 9791-9795)

9B. Comparison of District Unrestricted Beginning Fund Balance to the Standard
DATA ENTRY: Enter an explanation if the standard is not met.
1a.

STANDARD MET - Unrestricted general fund beginning fund balance has not been overestimated by more than the standard percentage level for two or more of the previous three
years.

Explanation:
(required if NOT met)
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10.

11 62646 0000000
Form 01CS

CRITERION: Reserves
STANDARD: Available reserves¹ for any of the budget year or two subsequent fiscal years are not less than the following percentages or amounts² as
applied to total expenditures and other financing uses³:
DATA ENTRY: Budget Year data are extracted. If Form MYP exists, 1st and 2nd Subsequent Year data will be extracted. If not, enter district regular ADA
and charter school ADA corresponding to financial data reported in the General Fund, only, for the two subsequent years.
Percentage Level
5% or $69,000 (greater of)
4% or $69,000 (greater of)

3%
2%
1%

District ADA
to
to
to
to
and

0
301
1,001
30,001
400,001

300
1,000
30,000
400,000
over

¹ Available reserves are the unrestricted amounts in the Stabilization Arrangements, Reserve for Economic
Uncertainties, and Unassigned/Unappropriated accounts in the General Fund and the Special Reserve
Fund for Other Than Capital Outlay Projects. Available reserves will be reduced by any negative ending
balances in restricted resources in the General Fund.
² Dollar amounts to be adjusted annually by the prior year statutory cost-of-living adjustment (Education
Code Section 42238), rounded to the nearest thousand.
³ A school district that is the Administrative Unit (AU) of a Special Education Local Plan Area (SELPA) may
exclude from its expenditures the distribution of funds to its participating members.

District Estimated P-2 ADA (Budget Year, Form A, Lines A4 and C4.
Subsequent Years, Form MYP, Line F2, if available.)
District's Reserve Standard Percentage Level:

Budget Year
(2019-20)
130

1st Subsequent Year
(2020-21)
122

2nd Subsequent Year
(2021-22)
121

5%

5%

5%

10A. Calculating the District's Special Education Pass-through Exclusions (only for districts that serve as the AU of a SELPA)
DATA ENTRY: For SELPA AUs, if Form MYP exists, all data will be extracted including the Yes/No button selection. If not, click the appropriate Yes or No button
for item 1 and, if Yes, enter data for item 2a and for the two subsequent years in item 2b; Budget Year data are extracted.
For districts that serve as the AU of a SELPA (Form MYP, Lines F1a, F1b1, and F1b2):
1.
2.

Do you choose to exclude from the reserve calculation the pass-through funds distributed to SELPA members?
If you are the SELPA AU and are excluding special education pass-through funds:
a. Enter the name(s) of the SELPA(s):

Budget Year
(2019-20)
b. Special Education Pass-through Funds
(Fund 10, resources 3300-3499 and 6500-6540,
objects 7211-7213 and 7221-7223)

Yes

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

0.00

10B. Calculating the District's Reserve Standard
DATA ENTRY: If Form MYP exists, 1st and 2nd Subsequent Year data for lines 1 and 2 will be extracted; if not, enter data for the two subsequent years.
All other data are extracted or calculated.
Budget Year
(2019-20)
1.
2.
3.
4.
5.
6.
7.

Expenditures and Other Financing Uses
(Fund 01, objects 1000-7999) (Form MYP, Line B11)
Plus: Special Education Pass-through
(Criterion 10A, Line 2b, if Criterion 10A, Line 1 is No)
Total Expenditures and Other Financing Uses
(Line B1 plus Line B2)
Reserve Standard Percentage Level
Reserve Standard - by Percent
(Line B3 times Line B4)
Reserve Standard - by Amount
($69,000 for districts with 0 to 1,000 ADA, else 0)
District's Reserve Standard
(Greater of Line B5 or Line B6)
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2nd Subsequent Year
(2021-22)
2,455,580.00

2,487,168.00
5%

2,455,580.00
5%

125,853.55

124,358.40

122,779.00

69,000.00

69,000.00

69,000.00

125,853.55

124,358.40

122,779.00
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10C. Calculating the District's Budgeted Reserve Amount
DATA ENTRY: If Form MYP exists, 1st and 2nd Subsequent Year data for lines 1 through 7 will be extracted; if not, enter data for the two subsequent years.
All other data are extracted or calculated.

Reserve Amounts
(Unrestricted resources 0000-1999 except Line 4):
1.
General Fund - Stabilization Arrangements
(Fund 01, Object 9750) (Form MYP, Line E1a)
2.
General Fund - Reserve for Economic Uncertainties
(Fund 01, Object 9789) (Form MYP, Line E1b)
3.
General Fund - Unassigned/Unappropriated Amount
(Fund 01, Object 9790) (Form MYP, Line E1c)
4.
General Fund - Negative Ending Balances in Restricted Resources
(Fund 01, Object 979Z, if negative, for each of resources 2000-9999)
(Form MYP, Line E1d)
5.
Special Reserve Fund - Stabilization Arrangements
(Fund 17, Object 9750) (Form MYP, Line E2a)
6.
Special Reserve Fund - Reserve for Economic Uncertainties
(Fund 17, Object 9789) (Form MYP, Line E2b)
7.
Special Reserve Fund - Unassigned/Unappropriated Amount
(Fund 17, Object 9790) (Form MYP, Line E2c)
8.
District's Budgeted Reserve Amount
(Lines C1 thru C7)
9.
District's Budgeted Reserve Percentage (Information only)
(Line 8 divided by Section 10B, Line 3)
District's Reserve Standard
(Section 10B, Line 7):
Status:

Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

0.00
396,321.34

392,338.75

388,952.35

284,493.47

65,383.06

(285,077.54)

0.00

0.00

0.00

457,721.81

103,874.81

0.00
0.00
0.00
680,814.81
27.05%

18.40%
125,853.55

Met

4.23%
124,358.40

Met

122,779.00
Not Met

10D. Comparison of District Reserve Amount to the Standard
DATA ENTRY: Enter an explanation if the standard is not met.
1a.

STANDARD NOT MET - Projected available reserves are below the standard in one or more of the budget or two subsequent fiscal years. Provide reasons for reserves falling below
the standard and what plans and actions are anticipated to be taken to increase reserves to, or above, the standard.
Explanation:
(required if NOT met)

We have been deficit funding for years, due to declining enrollment.
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SUPPLEMENTAL INFORMATION
DATA ENTRY: Click the appropriate Yes or No button for items S1 through S4. Enter an explanation for each Yes answer.

S1.

Contingent Liabilities

1a.

Does your district have any known or contingent liabilities (e.g., financial or program audits, litigation,
state compliance reviews) that may impact the budget?

1b.

If Yes, identify the liabilities and how they may impact the budget:

S2.

Use of One-time Revenues for Ongoing Expenditures

1a.

Does your district have ongoing general fund expenditures in the budget in excess of one percent of
the total general fund expenditures that are funded with one-time resources?

No

No

1b.

If Yes, identify the expenditures and explain how the one-time resources will be replaced to continue funding the ongoing expenditures in the following fiscal years:

S3.

Use of Ongoing Revenues for One-time Expenditures

1a.

Does your district have large non-recurring general fund expenditures that are funded with ongoing
general fund revenues?

1b.

If Yes, identify the expenditures:

S4.

Contingent Revenues

1a.

Does your district have projected revenues for the budget year or either of the two subsequent fiscal years
contingent on reauthorization by the local government, special legislation, or other definitive act
(e.g., parcel taxes, forest reserves)?

1b.

No

No

If Yes, identify any of these revenues that are dedicated for ongoing expenses and explain how the revenues will be replaced or expenditures reduced:
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Contributions
Identify projected contributions from unrestricted resources in the general fund to restricted resources in the general fund for the budget year and two subsequent fiscal years. Provide
an explanation if contributions have changed from the prior fiscal year amounts by more than $20,000 and more than ten percent. Explanation should include whether contributions are
ongoing or one-time in nature.
Identify projected transfers to or from the general fund to cover operating deficits in either the general fund or any other fund for the budget year and two subsequent fiscal years.
Provide an explanation if transfers have changed from the prior fiscal year amounts by more than $20,000 and more than ten percent. Explanation should include whether transfers are
ongoing or one-time in nature.
Estimate the impact of any capital projects on the general fund operational budget.
-10.0% to +10.0%
or -$20,000 to +$20,000

District's Contributions and Transfers Standard:

S5A. Identification of the District's Projected Contributions, Transfers, and Capital Projects that may Impact the General Fund
DATA ENTRY: For Contributions, enter data in the Projection column for the 1st and 2nd Subsequent Years. Contributions for the First Prior Year and Budget Year will be extracted. For
Transfers In and Transfers Out, enter data in the First Prior Year. If Form MYP exists, the data will be extracted for the Budget Year, and 1st and 2nd Subsequent Years. If Form MYP does not
exist, enter data in the Budget Year, 1st and 2nd subsequent Years. Click the appropriate button for item 1d; all other data will be calculated.
Description / Fiscal Year

Projection

Amount of Change

Percent Change

Status

1a. Contributions, Unrestricted General Fund (Fund 01, Resources 0000-1999, Object 8980)
First Prior Year (2018-19)
0.00
Budget Year (2019-20)
0.00
1st Subsequent Year (2020-21)
0.00
2nd Subsequent Year (2021-22)
0.00

0.00
0.00
0.00

0.0%
0.0%
0.0%

Met
Met
Met

1b. Transfers In, General Fund *
First Prior Year (2018-19)
Budget Year (2019-20)
1st Subsequent Year (2020-21)
2nd Subsequent Year (2021-22)

0.00
0.00
0.00
0.00

0.00
0.00
0.00

0.0%
0.0%
0.0%

Met
Met
Met

40,275.00
42,236.00
45,000.00
47,000.00

1,961.00
2,764.00
2,000.00

4.9%
6.5%
4.4%

Met
Met
Met

1c. Transfers Out, General Fund *
First Prior Year (2018-19)
Budget Year (2019-20)
1st Subsequent Year (2020-21)
2nd Subsequent Year (2021-22)
1d.

Impact of Capital Projects
Do you have any capital projects that may impact the general fund operational budget?

No

* Include transfers used to cover operating deficits in either the general fund or any other fund.

S5B. Status of the District's Projected Contributions, Transfers, and Capital Projects
DATA ENTRY: Enter an explanation if Not Met for items 1a-1c or if Yes for item 1d.
1a.

MET - Projected contributions have not changed by more than the standard for the budget and two subsequent fiscal years.

Explanation:
(required if NOT met)

1b.

MET - Projected transfers in have not changed by more than the standard for the budget and two subsequent fiscal years.

Explanation:
(required if NOT met)
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MET - Projected transfers out have not changed by more than the standard for the budget and two subsequent fiscal years.

Explanation:
(required if NOT met)

1d.

NO - There are no capital projects that may impact the general fund operational budget.

Project Information:
(required if YES)
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11 62646 0000000
Form 01CS

Long-term Commitments
Identify all existing and new multiyear commitments¹ and their annual required payments for the budget year and two subsequent fiscal years.
Explain how any increase in annual payments will be funded. Also explain how any decrease to funding sources used to pay long-term commitments will be replaced.
¹ Include multiyear commitments, multiyear debt agreements, and new programs or contracts that result in long-term obligations.

S6A. Identification of the District's Long-term Commitments
DATA ENTRY: Click the appropriate button in item 1 and enter data in all columns of item 2 for applicable long-term commitments; there are no extractions in this section.
1.

2.

Does your district have long-term (multiyear) commitments?
(If No, skip item 2 and Sections S6B and S6C)

Yes

If Yes to item 1, list all new and existing multiyear commitments and required annual debt service amounts. Do not include long-term commitments for postemployment benefits other
than pensions (OPEB); OPEB is disclosed in item S7A.

Type of Commitment
Capital Leases
Certificates of Participation
General Obligation Bonds
Supp Early Retirement Program
State School Building Loans
Compensated Absences

SACS Fund and Object Codes Used For:
Funding Sources (Revenues)
Debt Service (Expenditures)

# of Years
Remaining

26

Fund 51, Object 8571-8660

Principal Balance
as of July 1, 2019

Fund 51 Object 7438

2,750,000

Other Long-term Commitments (do not include OPEB):

TOTAL:

Type of Commitment (continued)
Capital Leases
Certificates of Participation
General Obligation Bonds
Supp Early Retirement Program
State School Building Loans
Compensated Absences

2,750,000
Prior Year
(2018-19)
Annual Payment
(P & I)

Budget Year
(2019-20)
Annual Payment
(P & I)

111,106

1st Subsequent Year
(2020-21)
Annual Payment
(P & I)

111,106

2nd Subsequent Year
(2021-22)
Annual Payment
(P & I)

121,106

121,106

Other Long-term Commitments (continued):

Total Annual Payments:
111,106
Has total annual payment increased over prior year (2018-19)?
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S6B. Comparison of the District's Annual Payments to Prior Year Annual Payment
DATA ENTRY: Enter an explanation if Yes.

1a.

Yes - Annual payments for long-term commitments have increased in one or more of the budget or two subsequent fiscal years. Explain how the increase in annual payments will be
funded.
Explanation:
(required if Yes
to increase in total
annual payments)

Interest only payments through 2019-20, principal + interest from 2020-21 and future.

S6C. Identification of Decreases to Funding Sources Used to Pay Long-term Commitments
DATA ENTRY: Click the appropriate Yes or No button in item 1; if Yes, an explanation is required in item 2.
1.

Will funding sources used to pay long-term commitments decrease or expire prior to the end of the commitment period, or are they one-time sources?

No
2.
No - Funding sources will not decrease or expire prior to the end of the commitment period, and one-time funds are not being used for long-term commitment annual payments.
Explanation:
(required if Yes)
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Unfunded Liabilities
Estimate the unfunded liability for postemployment benefits other than pensions (OPEB) based on an actuarial valuation, if required, or other method; identify or estimate the actuarially
determined contribution (if available); and indicate how the obligation is funded (pay-as-you-go, amortized over a specific period, etc.).
Estimate the unfunded liability for self-insurance programs such as workers' compensation based on an actuarial valuation, if required, or other method; identify or estimate the required
contribution; and indicate how the obligation is funded (level of risk retained, funding approach, etc.).

S7A. Identification of the District's Estimated Unfunded Liability for Postemployment Benefits Other than Pensions (OPEB)
DATA ENTRY: Click the appropriate button in item 1 and enter data in all other applicable items; there are no extractions in this section except the budget year data on line 5b.
1.

2.

Does your district provide postemployment benefits other
than pensions (OPEB)? (If No, skip items 2-5)

Yes

For the district's OPEB:
a. Are they lifetime benefits?

No

b. Do benefits continue past age 65?

No

c. Describe any other characteristics of the district's OPEB program including eligibility criteria and amounts, if any, that retirees are required to contribute toward
their own benefits:
Eligiblilty criteria: 15+ years in district, age 52 and hired before 7/1/10. We currently have two employees who will be eligible. The district will contribute a
cap, currently $10,800, and the retiree will contribute the difference according to the health plan of their choice.

3.

a. Are OPEB financed on a pay-as-you-go, actuarial cost, or other method?

Pay-as-you-go

b. Indicate any accumulated amounts earmarked for OPEB in a self-insurance or
governmental fund
4.

5.

Self-Insurance Fund

OPEB Liabilities
a. Total OPEB liability
b. OPEB plan(s) fiduciary net position (if applicable)
c. Total/Net OPEB liability (Line 4a minus Line 4b)
d. Is total OPEB liability based on the district's estimate
or an actuarial valuation?
e. If based on an actuarial valuation, indicate the date of the OPEB valuation

OPEB Contributions
a. OPEB actuarially determined contribution (ADC), if available, per
actuarial valuation or Alternative Measurement
Method
b. OPEB amount contributed (for this purpose, include premiums
paid to a self-insurance fund) (funds 01-70, objects 3701-3752)

Governmental Fund

Data must be entered.
10,800.00
10,800.00
Estimated

Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

10,800.00

32,400.00

2nd Subsequent Year
(2021-22)

32,400.00

c. Cost of OPEB benefits (equivalent of "pay-as-you-go" amount)
d. Number of retirees receiving OPEB benefits
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S7B. Identification of the District's Unfunded Liability for Self-Insurance Programs
DATA ENTRY: Click the appropriate button in item 1 and enter data in all other applicable items; there are no extractions in this section.
1.

Does your district operate any self-insurance programs such as workers' compensation,
employee health and welfare, or property and liability? (Do not include OPEB, which is
covered in Section S7A) (If No, skip items 2-4)

2.

Describe each self-insurance program operated by the district, including details for each such as level of risk retained, funding approach, basis for valuation (district's estimate or
actuarial), and date of the valuation:

3.

Self-Insurance Liabilities
a. Accrued liability for self-insurance programs
b. Unfunded liability for self-insurance programs

4.

Self-Insurance Contributions
a. Required contribution (funding) for self-insurance programs
b. Amount contributed (funded) for self-insurance programs

California Dept of Education
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Status of Labor Agreements
Analyze the status of all employee labor agreements. Identify new labor agreements, as well as new commitments provided as part of previously ratified multiyear agreements; and
include all contracts, including all administrator contracts (and including all compensation). For new agreements, indicate the date of the required board meeting. Compare the increase
in new commitments to the projected increase in ongoing revenues, and explain how these commitments will be funded in future fiscal years.
If salary and benefit negotiations are not finalized at budget adoption, upon settlement with certificated or classified staff:
The school district must determine the cost of the settlement, including salaries, benefits, and any other agreements that change costs, and provide the county office of education (COE)
with an analysis of the cost of the settlement and its impact on the operating budget.
The county superintendent shall review the analysis relative to the criteria and standards, and may provide written comments to the president of the district governing board and
superintendent.

S8A. Cost Analysis of District's Labor Agreements - Certificated (Non-management) Employees
DATA ENTRY: Enter all applicable data items; there are no extractions in this section.
Prior Year (2nd Interim)
(2018-19)
Number of certificated (non-management)
full-time-equivalent (FTE) positions

Budget Year
(2019-20)
12.0

1st Subsequent Year
(2020-21)
11.0

Certificated (Non-management) Salary and Benefit Negotiations
1.
Are salary and benefit negotiations settled for the budget year?

2nd Subsequent Year
(2021-22)
11.0

11.0

No

If Yes, and the corresponding public disclosure documents
have been filed with the COE, complete questions 2 and 3.
If Yes, and the corresponding public disclosure documents
have not been filed with the COE, complete questions 2-5.
If No, identify the unsettled negotiations including any prior year unsettled negotiations and then complete questions 6 and 7.
Princeton Association of Teachers has not settled for 2018-19.

Negotiations Settled
2a. Per Government Code Section 3547.5(a), date of public disclosure board meeting:
2b.

Per Government Code Section 3547.5(b), was the agreement certified
by the district superintendent and chief business official?
If Yes, date of Superintendent and CBO certification:

3.

Per Government Code Section 3547.5(c), was a budget revision adopted
to meet the costs of the agreement?
If Yes, date of budget revision board adoption:

4.

Period covered by the agreement:

5.

Salary settlement:

Begin Date:

End Date:
Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

Is the cost of salary settlement included in the budget and multiyear
projections (MYPs)?
One Year Agreement
Total cost of salary settlement
% change in salary schedule from prior year
or
Multiyear Agreement
Total cost of salary settlement
% change in salary schedule from prior year
(may enter text, such as "Reopener")
Identify the source of funding that will be used to support multiyear salary commitments:
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Negotiations Not Settled
6.
Cost of a one percent increase in salary and statutory benefits

10,000
Budget Year
(2019-20)

7.

Amount included for any tentative salary schedule increases

Certificated (Non-management) Health and Welfare (H&W) Benefits
1.

Are costs of H&W benefit changes included in the budget and MYPs?

2.
3.
4.

Total cost of H&W benefits
Percent of H&W cost paid by employer
Percent projected change in H&W cost over prior year

Certificated (Non-management) Prior Year Settlements
Are any new costs from prior year settlements included in the budget?
If Yes, amount of new costs included in the budget and MYPs
If Yes, explain the nature of the new costs:

Certificated (Non-management) Step and Column Adjustments
1.
2.
3.

Are step & column adjustments included in the budget and MYPs?
Cost of step & column adjustments
Percent change in step & column over prior year

Certificated (Non-management) Attrition (layoffs and retirements)
1.

Are savings from attrition included in the budget and MYPs?

2.

Are additional H&W benefits for those laid-off or retired employees
included in the budget and MYPs?

11 62646 0000000
Form 01CS

1st Subsequent Year
(2020-21)
0

2nd Subsequent Year
(2021-22)
0

0

Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

Yes

Yes

Yes

Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

Yes

Yes

Yes

Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

No

No

No

No

No

No

No

Certificated (Non-management) - Other
List other significant contract changes and the cost impact of each change (i.e., class size, hours of employment, leave of absence, bonuses, etc.):
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S8B. Cost Analysis of District's Labor Agreements - Classified (Non-management) Employees
DATA ENTRY: Enter all applicable data items; there are no extractions in this section.
Prior Year (2nd Interim)
(2018-19)
Number of classified (non-management)
FTE positions

Budget Year
(2019-20)
6.4

1st Subsequent Year
(2020-21)
8.0

Classified (Non-management) Salary and Benefit Negotiations
1.
Are salary and benefit negotiations settled for the budget year?
If Yes, and the corresponding public disclosure documents
have been filed with the COE, complete questions 2 and 3.

2nd Subsequent Year
(2021-22)
8.0

8.0

No

If Yes, and the corresponding public disclosure documents
have not been filed with the COE, complete questions 2-5.

If No, identify the unsettled negotiations including any prior year unsettled negotiations and then complete questions 6 and 7.
CSEA has not settled.

Negotiations Settled
2a. Per Government Code Section 3547.5(a), date of public disclosure
board meeting:
2b.

Per Government Code Section 3547.5(b), was the agreement certified
by the district superintendent and chief business official?
If Yes, date of Superintendent and CBO certification:

3.

Per Government Code Section 3547.5(c), was a budget revision adopted
to meet the costs of the agreement?
If Yes, date of budget revision board adoption:

4.

Period covered by the agreement:

5.

Salary settlement:

Begin Date:

Is the cost of salary settlement included in the budget and multiyear
projections (MYPs)?

End Date:
Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

Yes

Yes

Yes

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

One Year Agreement
Total cost of salary settlement
% change in salary schedule from prior year
or
Multiyear Agreement
Total cost of salary settlement
% change in salary schedule from prior year
(may enter text, such as "Reopener")
Identify the source of funding that will be used to support multiyear salary commitments:

Negotiations Not Settled
6.

Cost of a one percent increase in salary and statutory benefits

2,500
Budget Year
(2019-20)

7.

Amount included for any tentative salary schedule increases
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Classified (Non-management) Health and Welfare (H&W) Benefits
1.

Are costs of H&W benefit changes included in the budget and MYPs?

2.
3.
4.

Total cost of H&W benefits
Percent of H&W cost paid by employer
Percent projected change in H&W cost over prior year

Classified (Non-management) Prior Year Settlements
Are any new costs from prior year settlements included in the budget?
If Yes, amount of new costs included in the budget and MYPs
If Yes, explain the nature of the new costs:

Classified (Non-management) Step and Column Adjustments
1.
2.
3.

Are step & column adjustments included in the budget and MYPs?
Cost of step & column adjustments
Percent change in step & column over prior year

Classified (Non-management) Attrition (layoffs and retirements)

11 62646 0000000
Form 01CS

Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

Yes

Yes

Yes

Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

Yes

Yes

Yes

Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

No

1.

Are savings from attrition included in the budget and MYPs?

No

No

No

2.

Are additional H&W benefits for those laid-off or retired employees
included in the budget and MYPs?

No

No

No

Classified (Non-management) - Other
List other significant contract changes and the cost impact of each change (i.e., hours of employment, leave of absence, bonuses, etc.):
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S8C. Cost Analysis of District's Labor Agreements - Management/Supervisor/Confidential Employees
DATA ENTRY: Enter all applicable data items; there are no extractions in this section.
Prior Year (2nd Interim)
(2018-19)
Number of management, supervisor, and
confidential FTE positions

Budget Year
(2019-20)
6.0

1st Subsequent Year
(2020-21)
5.0

Management/Supervisor/Confidential
Salary and Benefit Negotiations
1.
Are salary and benefit negotiations settled for the budget year?

2nd Subsequent Year
(2021-22)
5.0

5.0

No

If Yes, complete question 2.
If No, identify the unsettled negotiations including any prior year unsettled negotiations and then complete questions 3 and 4.
There is an agreement but it has not been ratified yet.

If n/a, skip the remainder of Section S8C.
Negotiations Settled
2.
Salary settlement:
Is the cost of salary settlement included in the budget and multiyear
projections (MYPs)?
Total cost of salary settlement

Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

Yes

Yes

Yes

Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

Yes

Yes

Yes

Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

Yes

Yes

Yes

Budget Year
(2019-20)

1st Subsequent Year
(2020-21)

2nd Subsequent Year
(2021-22)

No

No

No

% change in salary schedule from prior year
(may enter text, such as "Reopener")
Negotiations Not Settled
3.
Cost of a one percent increase in salary and statutory benefits

4.

Amount included for any tentative salary schedule increases

Management/Supervisor/Confidential
Health and Welfare (H&W) Benefits
1.

Are costs of H&W benefit changes included in the budget and MYPs?

2.
3.
4.

Total cost of H&W benefits
Percent of H&W cost paid by employer
Percent projected change in H&W cost over prior year

Management/Supervisor/Confidential
Step and Column Adjustments
1.
2.
3.

Are step & column adjustments included in the budget and MYPs?
Cost of step and column adjustments
Percent change in step & column over prior year

Management/Supervisor/Confidential
Other Benefits (mileage, bonuses, etc.)
1.
2.
3.

5,000

Are costs of other benefits included in the budget and MYPs?
Total cost of other benefits
Percent change in cost of other benefits over prior year

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
File: cs-a (Rev 03/15/2019)

Page 25 of 27

96

Printed: 6/14/2019 10:35 AM

Princeton Joint Unified
Glenn County

S9.

2019-20 July 1 Budget
General Fund
School District Criteria and Standards Review

11 62646 0000000
Form 01CS

Local Control and Accountability Plan (LCAP)
Confirm that the school district's governing board has adopted an LCAP or an update to the LCAP effective for the budget year.
DATA ENTRY: Click the appropriate Yes or No button in item 1, and enter the date in item 2.

1. Did or will the school district's governing board adopt an LCAP or approve an update to the LCAP effective for the budget year?
2. Approval date for adoption of the LCAP or approval of an update to the LCAP.

Yes
Jun 27, 2019

S10. LCAP Expenditures
Confirm that the school district's budget includes the expenditures necessary to implement the LCAP or annual update to the LCAP.
DATA ENTRY: Click the appropriate Yes or No button.
Does the school district's budget include the expenditures necessary to implement the LCAP or annual update to the LCAP as described
in the Local Control and Accountability Plan and Annual Update Template, Section 3: Actions, Services and Expenditures?
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ADDITIONAL FISCAL INDICATORS
The following fiscal indicators are designed to provide additional data for reviewing agencies. A "Yes" answer to any single indicator does not necessarily suggest a cause for concern, but may
alert the reviewing agency to the need for additional review.
DATA ENTRY: Click the appropriate Yes or No button for items A1 through A9 except item A3, which is automatically completed based on data in Criterion 2.

A1.

A2.

Do cash flow projections show that the district will end the budget year with a
negative cash balance in the general fund?

No

Is the system of personnel position control independent from the payroll system?
Yes

A3.

A4.

A5.

A6.

A7.

Is enrollment decreasing in both the prior fiscal year and budget year? (Data from the
enrollment budget column and actual column of Criterion 2A are used to determine Yes or No)

Yes

Are new charter schools operating in district boundaries that impact the district's
enrollment, either in the prior fiscal year or budget year?

No

Has the district entered into a bargaining agreement where any of the budget
or subsequent years of the agreement would result in salary increases that
are expected to exceed the projected state funded cost-of-living adjustment?

No

Does the district provide uncapped (100% employer paid) health benefits for current or
retired employees?

No

Is the district's financial system independent of the county office system?
No

A8.

A9.

Does the district have any reports that indicate fiscal distress pursuant to Education
Code Section 42127.6(a)? (If Yes, provide copies to the county office of education)

No

Have there been personnel changes in the superintendent or chief business
official positions within the last 12 months?

No

When providing comments for additional fiscal indicators, please include the item number applicable to each comment.
Comments:
(optional)

End of School District Budget Criteria and Standards Review
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PREAMBLE

1.

This Agreement is by and between the Board of Trustees of the Princeton Joint Unified
School District of Princeton, California, hereinafter called the “Board,” and the California
School Employees Association, Chapter 445, hereinafter called the “Association.”

2.

This Agreement is entered into pursuant to Chapter 10.7, Sections 3540-3549 of the
Government Code (“Act”).

3.

This Agreement shall remain in full force and effect from July 1, 2018 until June 30,
2021.

-3763504.1

ARTICLE 1: RECOGNITION
1.1

Acknowledgment
The Board recognizes the Association as the sole and exclusive bargaining agent
for classified employees of the Board - excluding management, confidential,
supervisory employees, and certificated employees. Also, shall not include
short-term employees, part-time playground positions, temporary professional
experts, apprentices, or other employees that do not qualify as members of the
bargaining unit.
The Association, in turn, recognizes the Board as the duly elected representative
of the people and agrees to negotiate exclusively with the Board or its
representative through the provisions of the Rodda Act. The bargaining may be
expanded to other classes by mutual agreement of the District and the
Association, subject to the rules of the Public Employment Relations Board
(PERB). Disputed cases shall be submitted to PERB for resolution.

1.2

Scope of Representation
The scope of representation shall be limited to wages, hours, terms and conditions
of employment, as specified in the Act and as determined by PERB.

ARTICLE 2: ORGANIZATIONAL SECURITY
2.1

Membership and Dues Deduction:
2.1.1 District shall refer all employee questions about CSEA or dues over to the
CSEA Labor Relations Representative. CSEA shall defend and indemnify
District for any claims arising from its compliance with this clause. This
agreement shall satisfy District’s duty to bargain effects of Janus decision.
2.1.2 The District shall not interfere with the terms of any agreement between
CSEA and the District’s employee with regard to that employee’s membership in
CSEA, including but not limited to automatic renewal yearly unless the worker
drops out during a specified window period. The District need not keep track of
this period which shall be tracked by CSEA within its membership database.
2.1.3 CSEA shall have the sole and exclusive right to receive the payroll
deduction for regular membership dues.

-4763504.1

2.2

Dues Deduction:
2.2.1 The employer shall deduct, in accordance with the CSEA dues schedule,
dues from the wages of all employees who are members of CSEA.
2.2.2 The District shall refer all employee requests to revoke membership to the
CSEA Labor Relations Representative and shall obtain his//her approval on behalf
of the union before processing any revocation request.
2.2.3 The employer shall not be obligated to put into effect any new or changed
deductions until the pay period commencing thirty (30) days or more after such
submission.
2.2.4 There shall be no charge by the employer to CSEA for regular
membership dues deduction.

2.3

Membership Information:
2.3.1 The District shall take all reasonable steps to safeguard the privacy of
CSEA members’ personal information, including but not limited to members
Social Security Numbers, personal addresses, personal phone number, personal
cellular phone number, and status as a union member.

2.4

Hold Harmless Provision:
2.4.1 CSEA shall defend and indemnify District for an y claims arising from its
compliance with this article for any claims made by the employee for deductions
made in reliance on information provided by the employee organization to the
employer to cancel or change membership dues authorization. The employer
shall be required to promptly notify CSEA of any claims made by employees
relating to dues authorization.

ARTICLE 3: EMPLOYEE RIGHTS
3.1

Personnel Files
Such employee files are necessary for the efficient management of the District
shall be kept by the Board. An employee may review his personnel file and may
respond to documents in the file. The time taken for personnel file review and
response to information contained in the file shall be in addition to the employee’s
number of work hours per day or shall be taken at a time of minimum work
production interference as defined by the immediate supervisor. All employee
records are confidential.

-5763504.1

3.1.1

Any person who places written material or drafts written material for
placement in an employee’s file shall sign the material and signify the
dates on which such material was drafted and placed in the file.

3.1.2

Employees shall be provided with copies of any derogatory written
material ten (10) working days before it is placed in the employee’s
personnel file. Employees may prepare a written response which shall be
attached to the material.

ARTICLE 4: ORGANIZATIONAL RIGHTS
4.1

Association Rights
The Association shall have the following rights in addition to the rights contained
in any other portion of this Agreement:
4.1.1

The Board authorizes the Association to use without charge not more
than one-quarter (¼ ) of the total area of each facility, designated official
bulletin board. Such bulletin area will be identified by the immediate
supervisor of the facility and labeled “CSEA Business.”
The Board authorizes the Association to place in the school district mail
system not more than two (2) employee communications per week. The
Board shall remove from employee mailboxes CSEA-written
communications in excess of two (2) per week without notice to the
CSEA.

4.1.2

The Board authorizes the Association to use the District’s facilities and
buildings at times other than hours of student instruction. In
emergencies, the Board may authorize the Association to use the
District’s facilities and buildings as long as the use of such buildings and
facilities does not interfere with the instructional program.
The immediate supervisor of the facility or building may grant the
Association use of District equipment as long as such use is in
accordance with the procedures provided for in the Civic Center Act and
as long as the use of such equipment does not interfere with the normal
student instruction or work production of the District. The Association
shall pay for the cost of all materials and supplies incident to each use.
The Association agrees to leave facilities, buildings and/or equipment
used in a clean and orderly condition.

4.1.3

The right to review employee’s files and any other records dealing with
employees when accompanied by the employee and or presentation of a
written authorization signed by the employee.
-6-
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4.2

4.1.4

The Board agrees to provide one (1) copy of any public document to the
Association upon request from the Association and upon reimbursement
to the District of all clerical and material costs involved in the
duplication.

4.1.5

The right to review at reasonable times any public material in the
possession of or produced by the District necessary for the Association to
fulfill its role as the exclusive bargaining representative.

Restrictions on District Negotiations and Agreements
The Board shall not conduct any negotiations nor enter into agreement with any
organization that claims to represent the employer-employee relations interest of
employees in any of the classes (job titles) identified by the Board in the official
Association document.

4.3

Distribution of Contract
As soon as practical after settlement of this contract is reached, the Board shall
cause to be printed copies of this contract and amendments for distribution to all
employees in the bargaining unit and future bargaining unit employees to be hired
within the effective period of the contract.

ARTICLE 5: MANAGEMENT RIGHTS
5.1

Rights
It is understood and agreed that the District has all the customary and usual rights,
powers, functions and authority to discharge its obligations. Any of the rights,
powers, or authority which the District had prior to the execution of this
Agreement are retained except those rights, powers, and functions or authority
which are specifically abridged or modified by this Agreement or by any
supplement to this Agreement arrived at through the process of collective
bargaining. Rights and responsibilities referred to in this section:
(a) To the executive management organization and administrative control of the
District and its properties and facilities and the activities of its employees.
(b) To direct the work of its employees, and determine the kinds and levels of
services to be provided and the methods and means of providing those
services.
(c) To hire all employees, and, subject to the provisions of law, to determine
their qualifications and the conditions for their continued employment.
-7-
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(d) To establish educational policies, goal and objectives; to ensure rights and
educational opportunities of students; to determine staffing patterns; to
determine the number and kinds of personnel required in order to maintain
the efficiency of District operations; and
(e) To build, move or modify facilities; establish budget procedures and
determine budgetary allocation; determine the methods of raising revenue;
and take action on any matter in the event of an emergency.
The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the
Board, the adoption of policies, rules, regulations and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith shall be limited only by
the specific and express terms of this Agreement and then only to the extent such specific
and express terms hereof are in conformance with the Constitution and laws of the State
of California and the Constitution and laws of the United States.

ARTICLE 6:HOURS AND OVERTIME
6.1

Work Year
Upon recommendation of the Superintendent, the Board shall designate the work
year for each classified position. Work year for classified employees is defined as
follows:
6.1.1

A twelve (12) month employee is defined as one who renders service on
all work days of the fiscal year, less all holidays and authorized vacation
days.

6.1.2

An eleven (11) month employee is defined as one who renders eleven
(11) months of service, two hundred thirty-nine (239) days, during the
fiscal year, less all holidays which fall within the defined service period
and less authorized vacation days.

6.1.3

A ten (10) month employee is defined as one who renders ten (10)
months of service, two hundred seventeen (217) days, during the fiscal
year, less all holidays which fall within the defined service period and
less authorized vacation days.

6.1.4

Employees who work less than ten (10) months, such as cafeteria
employees and bus drivers, will have as their work year the number of
days actually worked plus holidays falling within the defined service
period, plus authorized vacation days. Such employees’ salaries will be
pro-rated computed on an hourly basis, but payment of salaries will be

-8763504.1

made in the same manner and at the same times as ten (10), eleven (11)
or twelve (12) month employees.
6.2 Work Week and Work Day
The classified staff shall be employed on the basis of an eight (8) hour day and forty
(40) hour week. Upon recommendation of the Superintendent, certain positions may
be designated in which service shall be for less than eight (8) hours a day or forty
(40) hours a week, in which case the compensation of the employees shall be
prorated accordingly.
6.2.1

Employees working regularly at two (2) or more separate assigned sites
will be allowed travel time as part of the work day.

6.2.2

Vacation days will be used within the designated employment period.

6.3 Lunch Periods
All employees covered by this Agreement shall be entitled to an unpaid
uninterrupted lunch period. The length of time for such lunch period shall be for a
period of no less than one-half (½ ) hour.
6.4 Overtime Authorization
6.4.1

An employee who is required to work more than eight (8) hours a day or
forty (40) hours a week shall be compensated for such overtime work at a
rate equivalent to one and one-half (1 ½ ) times regular hourly rate of pay.
Such compensation may be in the form of cash or in equal compensatory
time off as determined by the Superintendent and the employee.

6.4.2

Overtime for all classified personnel may be assigned by the
Superintendent of the school, provided that such time is to be paid in
compensatory time off. When such time is to be paid in wages, prior
approval for the overtime must be secured from the Superintendent.

6.4.3

All hours worked on holidays designated by this Agreement shall be
compensated at one and one-half (1½ ) times the regular rate of pay in
addition to the regular pay received for the holiday.

6.5 Overtime - Equal Distribution
Overtime shall be distributed and rotated as equally as is possible among employees
in the bargaining unit within each department except when, in the opinion of the
Superintendent, this would be detrimental to the efficient operation of the District.
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6.6 Right of Refusal
An employee may refuse overtime work, except when the needs of the District
warrant, the supervisor may direct the employee to work overtime. The supervisor
shall attempt to identify employees desiring to work overtime before directing an
employee against his will to work overtime. The needs of the District shall be
defined to include emergencies and situations where all available employees have
initially rejected the offer of overtime.
6.7 Standby Time
All standby time shall be considered as regular hours worked and shall be
compensated on a straight-time or overtime basis as are other hours worked under
this Agreement. On extended trips during which an employee is released from duty
and is provided with accommodations shall not count as standby time.
6.8 Any bargaining unit employee called back to work, either after normal working
hours or on a day not worked, shall receive not less than three (3) hours of work at
the appropriate pay rate, irrespective of the actual time less than that required to be
worked. On a regular work day, the overtime rate of pay will be applied to hours by
which the total of regular work time and call-back time exceeds eight (8) hours.

ARTICLE 7:PAY AND ALLOWANCES
7.1 Regular Rate of Pay
The regular rate of pay for each position in the bargaining unit shall be in
accordance with the rates established for each class, as provided for in Appendix
“A” which is attached hereto and by reference incorporated as part of this
Agreement. The regular rate of pay shall include any longevity required to be paid
under this Agreement.
7.2 Salary Schedule
7.2.1

The salary schedule lists the established classification. Each classification
is assigned a range number on the salary schedule which proceeds through
five steps.

7.2.2

The anniversary date for classified employees shall be July 1. Each
employee shall advance to the next step of his/her classification on
July 1.

7.2.3

New inexperienced employees shall be placed on Step 1 of the appropriate
salary range and shall be granted a one (1) step increment after the
successful completion of the six (6) month probationary period. Such
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employees will not receive an annual increment on July following their
employment.
7.2.4

For new experienced employees, a maximum of two (2) years of
applicable experience may be recognized by placement at Steps 2 or 3 at
the time of employment. For purposes of this section, the probationary
step increase will not apply, but such employee will receive the annual
increment on July 1 following employment.

7.2.5

When a classified employee is moved to a higher salary range, he shall be
placed at the lowest step which provides a raise of at least one (1) full
increment at the higher range. In addition, he shall receive the normal step
increase he would have received had he remained at the lower range.
(Anniversary date shall not be changed.)

7.2.6

When a classified employee is moved from a classification of higher pay
to a classification of lower pay, the employee will be placed at that salary
which is closest to and below the one he or she has been receiving in the
higher classification. The operation of this section shall not affect the
“years of service” requirement for longevity increments.

7.3 Hold Harmless
CSEA agrees, with respect to items 7.4, 7.5, 7.6, 7.7, and 7.8, to hold the District
blameless for violations of these items which are caused by errors, omissions or
delays by the County Office. The District agrees to make every effort to see that
the County complies with these provisions.
7.4 Paychecks
All regular paychecks of employees in the bargaining unit shall be itemized to
include all deductions.
7.5 Frequency - Once Monthly
All employees in the bargaining unit shall be paid once per month payable on or
before the last working day of the month. If the normal pay date falls on a
Saturday, Sunday, or a holiday, the paycheck shall be issued on the preceding
workday.
7.6 Deductions
Deductions shall be made from each month’s salary in accordance with the
California State Employee’s Retirement Act. Income Tax and Old Age Security
Insurance shall be deducted as provided by law. Other deductions approved by the
District or required by law will be made when authorized by the employee.
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7.7 Payroll Errors
Any payroll error resulting in insufficient payment for an employee in the
bargaining unit shall be corrected, and a supplemental check issued, not later than
five (5) working days after determination of the error.
7.8 Lost Checks
Any paycheck for an employee in the bargaining unit which is lost after receipt or
which is not delivered within five (5) days of mailing, if mailed, shall be replaced
not later than five (5) working days following the employees notice to the payroll
department for replacement of the check.
7.9 Pay Increases
The District shall make a lump sum payment of an agreed upon retroactive wage
increase resulting from an amendment to this Agreement within forty-five (45)
days, pending the County Office’s ability to do so, of the Agreement between the
District and the Association.
7.10 Meals
Any employee in the bargaining unit who, as a result of work assignment at the
direction of the Superintendent or Board, must have meals away from the District,
shall be reimbursed at the maximum rate of Five Dollars ($5.00) for breakfast, Nine
Dollars ($9.00) for lunch, and Sixteen Dollars ($16.00) for dinner within a
reasonable time after submission of the expense claim.
7.11 Lodging
Any employee in the bargaining unit who, as a result of work assignment at the
direction of the Superintendent or Board, must be lodged away from home
overnight shall be reimbursed by the District for the full cost of required lodging to
a maximum of Seventy-Five Dollars ($75.00) per night or conference rate. The
District shall reimburse the employee for out-of-pocket lodging expenses within a
reasonable time after the employee has submitted an expense claim.
7.12 Extended Bus Trips - Policy
Request that Board Policy be written to establish a fund for extended bus trips.
Cash would be available to bus drivers for fuel, breakdowns, required lodging and
meals, etc. This would apply to all trips requiring more than one (1) tank of fuel
and/or overnight trips out of the District. The amount of cash given will be decided
upon by the Superintendent, the Driver, and the length of trip and/or overnight trip
out of the District.
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7.13 College Units
Effective July 1, 1976, and thereafter, any classified employee who is already
employed by the District or a new employee after his/her probationary period is
over who then acquires college units pertaining to their job shall be paid Twenty
Dollars ($20.00) per unit annually. Units applied must have prior Board approval
and will not exceed six (6) units per year per employee. The total units allowance
for the stipend credit will not exceed twenty (20). As soon as verification that the
employee has taken and completed a Board-approved course, and that verification
is presented to the District, the said employee will then be entitled to the Twenty
Dollars ($20.00) per unit annually beginning the next July 1.
7.14 Stipend
All classified employees who are required or mandated by the Board of State to
attend in-service job training pertaining to their present duties, be compensated at
their regular hourly rate of pay or be given compensation time. (After work hours.)
7.15 Longevity
See salary schedule for longevity.
7.16 Salary Freeze
Salaries of unit member will be maintained at the dollar level reached on June 30th
of each year, for each individual unit member until modified by a successor
Agreement reached by the District and the exclusive representative.
7.17 Summer Assignments
An employee who is assigned to work during the summer months shall be paid off
of a salary schedule created and approved by the Governing Board of the District
for summer employment.
ARTICLE 8: BENEFITS
8.1 Part-Time Employees
8.1.1 Members of the bargaining unit regularly assigned on a part-time basis (less
than eight [8] hours per day, forty [40] hours per week) shall be entitled to
all leaves of absence and other benefits provided by law during the fiscal
year including holidays and vacations. Such benefits shall be prorated in
accordance with a ratio of the time worked as it bears to eight (8) hours per
day, forty (40) hours per week, and twelve (12) months per year.
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8.2 Employee and Dependent Insurance Coverage
The District health coverage, the District dental coverage, and the District vision
coverage shall be those established by California’s Valued Trust. (See Appendix
“C.”)
8.3 Eligibility
8.3.1

All employees in the bargaining unit who work at least four (4) hours per
day are eligible for programs provided in Section 8.2 of this Article. The
District’s contribution to employees who work at least four (4) hours will
be on a prorated basis. Employees who work 8 hours per day must enroll
in the programs provided in Section 8.2 of this article. Employees
working more than 4 hours per day who elect to be covered and all
employees working 8 hours per day will be enrolled in insurance programs
on the first of the month following fulfillment of eligibility requirement.
“Fringe benefit coverage” shall terminate on the last day of the month
following the termination date of an employee, the voluntary reduction in
hours below the four (4) hour level of the incumbent employee or the
involuntary reduction below the four (4) hour level of the probationary
employee.

8.3.2

All employees in the bargaining unit who work less than four (4) hours
per day may elect to be covered by any one of the insurance programs
listed in 8.2 provided they fully reimburse the District for the premium
cost of their selections.

8.4 The District agrees to continue payments for all benefit programs provided for in
Section 8.2 of this Article during the absence of any employee in the bargaining
unit who is on paid leave.
8.5 Continuation - Retirement
The District agrees to continue medical benefits for retired employees who retire
who pay their own costs.
8.6 Nothing in Article 8 shall operate so as to deprive present employees of any
benefits they now receive.
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ARTICLE 9: HOLIDAYS
9.1 Scheduled Holidays
All members of the bargaining unit shall be granted all the following holidays for
which they are eligible under Section 9.4:
9.1.1

Labor Day

9.1.2

Veterans Day

9.1.3

Wednesday before Thanksgiving shall be taken in lieu of Admission Day

9.1.4

Thanksgiving Day

9.1.5

Christmas Day

9.1.6

New Years Day

9.1.7

Martin Luther King’s Birthday

9.1.8

Lincoln’s Birthday-Observed on the 2nd Monday in February or the
Tuesday following President’s Day when the school calendar reflects the
week of President’s Day as a non instructional week.

9.1.9

President’s Day-Observed on 3rd Monday in February

9.1.10

Memorial Day

9.1.11

Independence Day

9.1.12

Friday following Thanksgiving

9.1.13

Good Friday

9.1.14

Christmas Eve Day

9.1.15

New Years Eve Day (If Christmas and New Years fall on Thursday, the
following Friday in lieu of the eves).

9.1.16

Monday following Easter
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9.2 Additional Holidays
Every day declared by the President or Governor of this State as a public fast,
mourning, thanksgiving, or holiday, on which schools are requested to be closed, or
any day declared a holiday by the Governing Board under Education Code Section
37222 shall be a paid holiday for all members in the bargaining unit.
9.3 Holidays on Saturday or Sunday
Legal holidays falling on a Saturday or Sunday will be recognized on the day
preceding or following the holiday.
9.4 Holiday Eligibility
Members of the bargaining unit are entitled to paid holidays if they are in a paid
status during any portion of the working day of their normal assignment
immediately preceding or succeeding the holiday period, even if they are not
normally assigned to duty during such holiday. Paid vacation and paid holidays are
defined as days of paid status. New employees who begin their employment the
working day after a paid holiday shall not be eligible to be paid for the holiday.
9.5 School recess during the Winter and Spring recess periods shall not be considered
holidays for classified employees who are normally required to work during that
period. Education Code Section 45203.

ARTICLE 10:VACATIONS
10.1 Eligibility
Members of the bargaining unit who have completed six months of service as a
regular probationary employee shall accumulate vacation at the regular rate of pay
earned at the time the vacation is commenced. Vacation benefits are earned on a
fiscal year basis - July 1 to June 30.
10.2 Paid Vacation
Vacation may, with the approval of the employee’s supervisor, be taken at any time
during the school year. If the employee is not permitted to take his/her full
vacation, the amount not taken shall accumulate for use in the next year or, at the
request of the employee, be paid for at the option of the Board. The employee may
be granted vacation during the school year, even though not earned at the time the
vacation is taken, at the option of the immediate supervisor. Employees will utilize
vacation time at least within the year following the year in which it is earned.
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10.3 Accumulation
Vacation shall be earned and accumulated on a monthly basis in accordance with
the following schedule:
DAYS EARNED
PER MONTH

YEARS SERVICE

VACATION DAYS
NOT TO EXCEED

.83

1- 5

10

1.25

6 – 15

15

1.67

16 or more

20

For purposes of salary computation, all references in this article to vacation “days”
mean days of the same number of hours as the employees normal working day.
10.4 Vacation Pay Upon Termination
On separation from service, the employee shall be entitled to lump-sum
compensation for all earned an unused vacation, except that employees who
have not completed six (6) months of employment in regular status shall not
be entitled to such compensation.
10.5 Vacation Postponement
10.5.1

If a bargaining unit employee’s vacation becomes due during a
period when he/she may request that his her vacation date be
changed, and the District shall grant such request in accordance
with vacation dates available at that time. The employee may elect
to have his/her vacation rescheduled in accordance with the
vacation schedule available at that time, or may request to carryover his/her vacation to the following year, or, upon the request of
the employee, the vacation may be paid for in cash at the option of
the Board.

10.6 Holidays
When a holiday, as defined in this Agreement, occurs during the scheduled
vacation of the bargaining unit employee, the employee will receive pay at
the regular rate of pay for the holiday and shall not be charged a vacation
day for absence of the holiday.
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10.7 Vacation Scheduling
10.7.1

The District reserves the right to allow scheduled vacation at times
least disruptive to the normal work routine. Insofar as is possible,
employee preference as to the time of vacation will be granted.

10.7.2

If there is any conflict between employees who are working on the
same or similar operations as to when vacation shall be taken, the
employee with the greatest bargaining unit seniority shall be given
his/her preference.

10.7.3

Disputes arising from the scheduling of vacations shall not be
subject to the provisions of Article 22, Grievance Procedure.

ARTICLE 11: LEAVES
11.1 Sick Leave
11.1.1

Members of the bargaining unit shall be entitled to paid leave of
absence for personal illness or injury at the rate of one (1) day for
each month of service rendered during the fiscal year. Pay for any
day of such absence shall be the same as the pay which would have
been received had the employee served during the day of illness
excluding overtime.

11.1.2

At the beginning of each fiscal year, the full amount of sick leave
granted under this Section shall be credited to each employee.
Credit for sick leave need not be accrued prior to taking such leave
and such may be taken at any time during the year. The use of
unearned sick leave will be limited to leave credited for the current
year. However, a new employee of the District shall not be
eligible to take more than six (6) days until the first day of the
calendar month after completion of six (6) months of active service
with the District. Used, but unearned, sick leave will be deducted
from the final check at termination of employment.

11.1.3

Unused sick leave credits shall be accumulated from year to year
without limit.

11.1.4

Application for sick leave benefits requires the approval of the
Superintendent. In the event that an employee is absent for more
than three (3) days, his application for sick leave benefits may
require a statement from a licensed physician for any absence due
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to illness or injury when, in the judgment of the Superintendent, it
is in the best interest of the District to do so.
11.1.5

A classified employee absent due to illness or accident for five (5)
months or less shall receive not less than the difference in pay
between his salary and that of a substitute employee to fill his
position.

11.2 Bereavement Leave
11.2.1

Every unit member shall be entitled to three (3) days paid leave of
absence, or five (5) days if travel of more than two hundred (200)
miles is involved, on account of the death of any member of
his/her immediate family. Bereavement leave shall not be
deducted from sick leave. The District may grant two (2)
additional days if needed.

11.2.2

Special bereavement leave may be granted by the Board, on an
individual case basis, where, in the opinion of the Board, the
relationship between the employee and the deceased warrants such
leave even though the deceased is not included in the definition of
“immediate family.”

11.2.3

Such leave shall not be deducted from other leaves granted by the
Board.

11.3 Jury Duty
An employee shall be entitled to leave without loss of pay for any time the
employee is required to perform jury duty during the employee’s regularly
assigned work hours. Employees so called for jury duty must notify the
District of service date(s) upon receiving said notice from officers of the
Court. The District shall pay the employees the difference, if any, between
the employee’s regular rate of pay and the amount received for jury duty,
less meals, travel, and parking allowances. Employees are required to return
to work during the day or portion thereof in which jury duty services are not
required or when the employee is released from jury duty with one-half (½ )
or more of the working day remaining. The District may require verification
of jury duty time prior to or subsequent to providing jury duty
compensation.
11.4 Industrial Accident
Members of the bargaining unit who sustain an injury or illness arising
directly out of, and in the course and scope of, their employment shall be
eligible for a maximum of sixty (60) working days paid leave in one (1)
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fiscal year. This leave shall not be accumulated from year to year.
Industrial accident or illness leave will commence on the first day of
absence.
Payment for wages lost on any day shall not, when added to an award
granted under the Workers’ Compensation laws of this state, exceed the
normal wage for the day. Industrial accident and illness leave will be
reduced by one (1) day for each day of authorized absence, regardless of a
compensation award made under the Workers’ Compensation. When an
industrial accident or illness occurs at a time when the full sixty (60) days
will overlap into the next fiscal year, the employee shall be entitled to only
that amount remaining at the end of the fiscal year in which the industrial
injury or illness occurred for the same illness or injury.
Employees shall be required to serve or have served the District in a paid
status continuously for a period of three (3) years to be eligible for industrial
injury and illness leave.
Industrial accident or illness leave is to be used in lieu of normal sick leave
benefits. When entitlement to industrial accident or illness leave under this
section has been exhausted, entitlement to other sick leave, will be used. If,
however, an employee is still receiving temporary disability payments under
the Workers’ Compensation laws of this state at the time of the exhaustion
of benefits under this section, he/she shall be entitled to use only so much of
his/her accumulated available normal sick leave and vacation leave, which,
when added to the Workers’ Compensation award, provides for a day’s pay
at the regular rate of pay.
Anytime an employee on Industrial Accident or Illness leave is able to
return to work, the employee may be reinstated in a position in the same
class without loss of status or benefits.
11.5 Military Leaves
Members of the bargaining unit shall be granted any military leave to which
they are entitled, under law, as classified school employees. Employees
shall be required to request military leaves in writing and, upon request, to
supply the District with “orders” and status reports.
11.6 Personal Necessity
During any school year an employee may use, at his election, not more than
seven (7) days of accumulated sick leave benefits in the following cases of
personal emergency:
11.6.1

Death of a member of his family
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11.6.2

Accident involving his person or property, or the person or
property of a member of his family, of such an emergency nature
that the immediate presence of the employee is required during his
work day.

11.6.3

Appearance in court as a litigant, or as a witness under an official
order.

11.6.4

Serious or critical illness of a member of the family, calling for
services of a physician and verified by the physician’s statement
and of such an emergency nature that the immediate presence of
the employee is required during his work day.

11.6.5

Personal business that is of a nature that cannot reasonably be
conducted outside the assigned hours of duty and subject to the
approval of the District Superintendent.

11.6.6

Up to three (3) of the seven (7) days shall be granted for other
personal reasons. Such days shall be at the employee’s discretion
and no reason need be given for the absence.
11.6.6.1

The employees shall, however, certify that the absence
was not used for concerted activities of any nature,
whether Association related or not.

11.6.6.2

These days shall not be used during the first or last five
(5) work days of the school year, or to extend a
holiday/vacation period.

11.6.6.3

Advance approval from the site administrator is
required.

11.7 Long Term Leaves of Absence
11.7.1 A classified employee, upon the recommendation of the
Superintendent, may be granted a long-term leave of absence
without pay for a period not to exceed one (1) year.
11.7.2

Such leaves shall be granted only for purposes which are in the
best interest of the school district.

11.7.3

Upon return from a leave of absence, the employee shall be
reinstated to a position equivalent in duties and salary to that which
he held at the time that his request for leave was granted.
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11.8

Parental Leave
11.8.1 Definition of Parental Leave: For the purposes of the Article,
“parental leave” is defined as “leave for reason of the birth of a child of
the employee, or the placement of a child with an employee in connection
with the adoption or foster care of the child by the employee.”
11.8.2 Eligibility for Parental Leave
11.8.2.1
All full-time and part-time employees who have
been employed for 12 months with the Employer are entitled to
utilize parental leave.
11.8.2.2
New Parent Leave Act (NPLA) for organizations
with 20+ employees working within a 75 mile radius: requires
1,250 hours of work within the 12 months preceding requested
leave. Should the district increase employment to over 50
employees, this requirement would change.
11.8.3 General Provisions
11.8.3.1
All employees who meet the eligibility
requirements in Section 11.8.2 are entitled to 12 unpaid
workweeks of parental leave in any 12-month period. When both
parents of the child are employed by the Employer, the parents will
be limited to a total of 12 workweeks of parental leave between the
two of them.
11.8.3.2
The employee is entitled to take parental leave in
intermittent periods within the 12-month period; however, the
aggregate amount of the parental leave taken shall not exceed 12
workweeks in the 12-month period. The leave shall be taken in
two–week blocks.
11.8.3.3
If a school year concludes before the 12-workweek
period is exhausted, the employee may take the balance of the 12workweek period in the subsequent school year.
11.8.3.4
The employee is entitled to use his or her regular
accrued paid sick leave and differential pay sick leave in taking
parental leave, if the employee chooses to do so. The employee
must first use his or her regular accrued paid sick leave, and then,
when this accrued leave is exhausted, the employee is entitled to
use differential pay sick leave, for a total of 12 workweeks in any
12-month period.
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11.8.3.5
The employee is also entitled to use his or her
vacation leave in taking parental leave, if the employee chooses to
do so.
11.8.3.6
The employee can choose to, but is not required to,
use his or her paid leaves, e.g., sick leave or vacation leave, when
taking parental leave.
11.8.3.7
PJUSD has less than 50 employees and does not
qualify for either CFRA or FMLA. Should there be any changes
to the New Parental Leave Act, the parties will meet to negotiated
so that this section is consistent with State Law.
11.9 Child Adoption Leave
Any unit member shall be entitled to ten (10) days of unpaid leave for
processing the adoption of a child.
11.10

General Leaves
When no other leaves are available, a leave of absence may be granted to
an employee on a paid or unpaid basis at any time upon any terms
acceptable to the District.

ARTICLE 12: LEAVE OF ABSENCE FOR RETRAINING AND STUDY
12.1

Retraining and Study Leave
12.1.1

A classified employee may be granted an unpaid leave of absence
at the discretion of the Board, for the purpose of undertaking study
or for retraining the employee to meet changing technological
conditions. Such leave of absence may be taken in separate six (6)
month periods or in any other appropriate periods rather than for a
continuous one (1) year period, provided the separate periods of
leave of absence shall be commenced and completed within a three
(3) year period.

12.1.2

An employee applying for leave of absence for retraining or study
purposes must have rendered years of service to the District as
specified in the Education Code.

12.1.3

No more than one study and/or training leave of absence shall be
granted an employee in each three (3) year period, and no more
than one (1) employee will be on leave at any given time.
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12.1.4

Such leaves of absences shall not be deemed a break in service for
any purpose. A leave of absence in excess of three (3) months
shall not be time which counts toward advancement on the salary
schedule.

ARTICLE 13: HIRING
13.1

13.2

Selection Procedures
13.1.1

When job openings occur, the District Office will provide
announcements for posting at each school, in the District
Administration Office, and various department.

13.1.2

Qualified employees in the bargaining unit, interested in being
considered for the opening shall be given first consideration in
filling any job vacancy after the announcement of the position
vacancy.

13.1.3

All qualified applicants from within the District shall be personally
interviewed.

13.1.4

In the selection of personnel, careful attention will be given to fair
employment practices and Code requirements in regard to sex,
race, creed and marital status. Applicants are screened and
evaluated in terms of experience, ability and personal attributes. In
the selection of personnel, all qualification criteria being equal
seniority shall be a major consideration.

Medical Examination
A candidate selected for a probationary appointment may be required to
satisfactorily pass a medical examination conducted by a physician
designated and paid by the candidate.

13.3

Application
Each application will become part of the employee personnel record and is
not subject to removal from the files of the District.

13.4

Probationary Period
13.4.1

Persons new to the District will be required to serve a minimum
probationary period of twelve (12) months. If a person starts after
the first working day of the month, the beginning of the
probationary period will be the first day of the following month.
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13.4.2

Probationary employees may be demoted, suspended or terminated
at the will of the Governing Board.

13.4.3

After successful completion of the probationary period, the
employee shall be granted permanent status in the District and
shall be subject to dismissal for cause only as specified in the
Education Code and other laws of the state. Once permanent status
is attained, additional probationary service shall not be required in
connection with promotion.

ARTICLE 14: EVALUATION
14.1

Procedure
The Board shall provide for a procedure in the evaluation of employee
performance.

14.2

Copies of Evaluation
A copy of employee performance evaluation shall be made available to the
respective employee at the time of evaluation and shall be reviewed with the
employee by the immediate supervisor.

14.3

Confidentiality
All employee evaluations are confidential.

ARTICLE 15: PROMOTION
15.1

Definition
“Promotion” refers to an upward movement of an employee from one class
of positions to another. The District must give every qualified employee the
opportunity to compete for advancement.
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ARTICLE 16: CLASSIFICATION, RECLASSIFICATION, AND ABOLITION OF
POSITIONS
16.1

Classification Plan
The District will provide a written classification plan which will include all
classified positions which are qualified to be designated as members of the
classified service.

16.2

Exempt Positions
The classification plan will not include positions which are exempt from the
classified service. Such exempt positions include but are not limited to:
substitute and short-term employees, part-time playground positions, fulltime students employed part time, apprentices and professional experts
employed on a temporary basis.
16.2.1

16.3

Any position or employee lawfully exempted from the classified
service shall be excluded from the benefits conferred by these rules
except as provided by policy of the Governing Board.

New Positions or Classes of Positions
The Board of Trustees will create new positions and abolish or combine
existing classifications when the Board determines that the needs of the
District require such action.
16.3.1

16.4

If the District proposes to abolish a position or class of positions, it
shall notify CSEA in writing. Such action will not be subject to
negotiation or grievance.

Job Descriptions
16.4.1

Each classified position shall have a written job description on file
in the Superintendent’s office. It shall be the responsibility of the
Superintendent of Schools to have a job description written for
positions under this jurisdiction. Each job description is subject to
approval of the Board of Trustees.

16.4.2

Duties may include, but not necessarily be limited to, those
outlined in the job descriptions and employees are required to
cooperate in performing such other relative duties that may
reasonably be assigned by their supervisors.

16.4.3

Upon initial employment and each change in classification each
affected employee in the bargaining unit shall receive a copy of the
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applicable job description, a specification of the monthly and
hourly rates applicable to his/her position, a statement of the duties
of the position, a statement of the employee’s regular work site,
regularly assigned work shift, the hours per day, days per week,
and months per year.
ARTICLE 17: ASSIGNMENT AND REASSIGNMENT
17.1

17.2

Assignment and Reassignment
17.1.1

Classified Personnel are appointed to serve the District as a whole
rather than any separate school and assignment may be made at the
discretion of the administration. Insofar as possible, consultations
with employees are arranged with reference to placement to ensure
the most productive working relationships.

17.1.2

Personnel are normally assigned to a given school or department
for the entire year. However, an employee may at any time be
assigned to the school or department of greatest need.

17.1.3

Appointments and assignments are functions of the Superintendent
of Schools and are accomplished with the concurrent
recommendation and agreement of the appropriate supervising
school and/or District administrator.

17.1.4

Requests for reassignments to another school or department, within
the same job classification, will be received in writing, at any time,
and considered whenever a directly related job vacancy arises.
Requests of this type may be submitted regardless of opportunities
available at the time. Such transfers will be made in the best
interests of the District and employee.

17.1.5

Recommendations for reassignment, or demotion to a lower
classification, shall be for reasonable cause, including but not
limited to the employee’s incompetence in performing the duty and
in carrying out the responsibilities of the position.

Reassignment to Lower Classification
17.2.1

When a pattern of unsatisfactory performance by a permanent
employee becomes evident, the appropriate administrator and/or
supervisor will assist the person to improve and remedy the
situation by pointing out the areas where performance is
unsatisfactory and by pointing out ways and means of
improvement.
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17.2.2

If no improvement is shown, then the appropriate administrator
and/or supervisor may recommend reassignment. Nothing here
will be construed to make Article 21 inoperative with respect to
dismissal.

ARTICLE 18: LAYOFF AND REEMPLOYMENT
18.1

Reason for Layoff
Layoff shall occur only for lack of work or lack of funds.

18.2

Notice of Layoff
The District shall notify both the Association and the affected employee in
writing not less than sixty (60) days prior to the effective date of layoff. The
District and the Association shall meet upon request to review the layoff and
to determine that the order of layoff complies with Education Code
requirements. Any notice of layoff shall specify the reason for layoff and
identify, by name and classification, the employees designated for layoff.
Failure to give written notice under the provisions of this section shall
invalidate the layoff.

ARTICLE 19: TERMINATION OF EMPLOYMENT
19.1

19.2

Termination
19.1.1

When a classified employee intends to terminate his employment
with the District, he must give two (2) weeks written notice of such
intention.

19.1.2

All dismissals of employees by the District will be accomplished
according to the laws of the State of California.

Resignation
A classified employee who desires to resign in good standing shall submit
his resignation in writing to the Superintendent at least three (3) weeks in
advance of his intended resignation date. Upon the recommendation of the
Superintendent, the Governing Board shall accept resignation and may fix
the effective date of the resignation which shall not be later than the end of
the current school year.
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ARTICLE 20: INSERVICE TRAINING
20.1

The Board agrees to provide bargaining unit employee training in concepts
of safety in compliance with state and federal OSHA regulations. Such
other training opportunities as determined by the Board shall be offered to
employees on a voluntary basis outside of normal working hours.

ARTICLE 21: DISCIPLINARY ACTION
21.1

Introduction
21.1.1 Disciplinary action may result from a wide range of types and
severity of violation of rules, regulations, or laws. The types of
action may involve suspension, demotion, or dismissal.
21.1.2 Suspension, demotion, or dismissal must occur for a reasonable
cause as described in the Education Code and other laws of the state.

21.2

Emergency Situation
21.2.1 The Association and the District recognize that emergency situations
can occur involving the health and welfare of students or employees.
If the employee’s presence would lead to clear and present danger to
the lives, safety, or health of students or fellow employees, the
District may immediately, without warning, suspend the employee,
with or without pay.
21.2.2 Within seven (7) working days, the District shall serve notice and the
statement of facts upon the employee, who shall be entitled to
respond to the factual contentions supporting the emergency at Level
Two of the grievance procedure.

21.3

Disciplinary Procedure
21.3.1 General: A unit member may be informally or formally disciplined
by the District. Informal discipline for a non-permanent employee
includes a range of disciplinary actions from reprimand to dismissal.
Informal discipline for a permanent employee includes any
disciplinary action which does not involve unpaid suspension,
demotion, or dismissal. Formal discipline of a permanent employee
involves unpaid suspension, demotion, or dismissal.
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21.3.2 Reasons for Discipline: Following are some of the reasons that the
District may deem sufficient for discipline. The list is not intended
to be exhaustive.
A)
B)
C)
D)

E)
F)
G)
H)
I)
J)
K)
L)
M)
N)

Unauthorized absences
Unauthorized lateness to work
Failure to perform regular or other assigned duties
Failure to observe precautions for personal safety, posted rules,
signs, written or oral safety instructions, or to use protective
clothing or equipment
Conviction of any criminal act involving moral turpitude
Disorderly or immoral conduct while in a paid status
Violation of any lawful order by a supervisor
Insubordination
Incompetence or inefficiency in performance of duties
Intoxication while on duty
Use of narcotics or drugs illegally
Damage to or waste of District property or supplies due to
negligence or willful acts, or conversion of public property
Violation of any of the District regulations regarding duties,
conduct, or performance of a classified employee.
Willful conduct tending to injure the public service

21.3.3 The following examples of reasons for which a unit member may be
disciplined are divided into two groups. Those reasons listed in
Group 1 are examples of potentially remedial work behaviors which
result in less than satisfactory employee performance. Any unit
member exhibiting one or more behaviors of this type may be
disciplined and encouraged to improve his/her performance so as to
eliminate the risk of more severe disciplinary action. The offenses
listed in Group 2 are examples of very serious offenses which could
warrant severe disciplinary action.
The following examples are guidelines only and are not intended to
cover every type of offense for which an employee may be
disciplined. The examples of discipline are examples only and do
not in any way limit the authority of the school district to discipline
an employee.

- 30 763504.1

Unauthorized absences

Examples of Discipline for Offenses
1st
2nd
3rd
Reprimand to Suspension
Reprimand
suspension
to removal
Reprimand to Suspension
Reprimand
suspension
to removal

Failure to observe precautions for personal
safety, posted rules, signs, written or oral
safety instructions, or to use protective
clothing or equipment

Reprimand to Reprimand to Suspension
suspension
removal
to removal

Examples of Group I Reasons
Unauthorized lateness to work

Examples of Group II Reasons
Failure to perform regular or other assigned
duties
Conviction of any criminal act involving
moral turpitude
Disorderly or immoral conduct while in paid
status
Violation of any lawful order by a supervisor
Insubordination
Incompetence or inefficiency in performance
of duties
Intoxication while on duty
Use of narcotics or drugs illegally
Damage to or waste of school district
property or supplies due to negligence or
willful acts, or conversion of public property
Violation of any of the school district
regulations regarding duties, conduct, or
performance of a classified employee
Willful conduct tending to injure the public
service

These offenses are very serious and,
depending on the circumstances, may warrant
severe discipline up to and including
removal.

21.3.4 Procedure for Informally Disciplining an Employee: Informal
disciplinary action may be imposed for corrective purposes and may
include written reprimand and/or involuntary transfer to a vacant
position
A)

The employee shall be given a written notice of the informal
discipline (i.e., the written reprimand or the involuntary
transfer notice).
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B)

Contents of the written reprimand / notice:
1)

A statement in ordinary and concise language of the
specific acts and/or omissions upon which the action is
based

2)

A statement of the improvement(s) or correction(s)
required

3)

A statement that the employee has the right to respond to
the matters raised in the disciplinary action, both orally
and in writing, prior to the end of the ten (10) calendar
days following the date the written notice was served.

4)

A statement that the employee, upon request, prior to the
end of the ten (10) calendar days following the date the
written notice was served, is entitled to appear personally
before the school district superintendent / designee
regarding the disciplinary action. At such a meeting, the
employee shall be granted a reasonable opportunity to
make any representations the employee believes are
relevant to the case. The superintendent shall notify the
unit member within seven (7) calendar days of his final
determination of the disciplinary action and such decision
shall not be subject to the grievance procedure.

21.3.5 Formal Discipline of a Permanent Employee
A) Formal discipline options include suspension without pay,
demotion, or dismissal
B) Notice of Intent: The District will serve written notice of
intention to take formal discipline action against an employee.
Written notification will be hand-delivered or sent via certified
mail at least ten (10) days prior to the proposed effective date of
the disciplinary action. Written notification will include:
1) A statement in ordinary and concise language of the specific
acts and/or omissions upon which a proposed formal
discipline is based
2) The specific formal disciplinary action proposed
3) A copy of the applicable regulations or policies of which a
violation is claimed
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4) Statement advising employee or his or her right to appeal
disciplinary action
C) Conference prior to formal disciplinary action being enacted:
During the ten (10) calendar days prior to formal discipline
being enacted, the employee is entitled to appear personally
before a district selected representative not involved with the
bringing of charges against the employee and shall be granted a
reasonable opportunity to make any representations the
employee believes are relevant to the issues raised in the notice
of disciplinary action.
D) If the employee fails to request a meeting before a district
selected representative not involved with the bringing of
charges against the employee or if the proposed discipline is
not modified after said meeting, the action of the appointing
authority shall be effective on the date specified for final
action.
E) Appeal following formal disciplinary action:
1) The employee may appeal the decision of the
superintendent to the Board of Trustees. The employee
will be provided a statement of the employee’s right to a
hearing before the Board and a form, the signing and filing
of which shall constitute a demand for a hearing and a
denial of the charges.
2) The employee has ten (10) calendar days from the time at
which formal discipline is enacted to demand a hearing
before the Board.
3) Upon the filing of a written demand, the unit member is
entitled to a hearing conducted by the Board.
4) A date for the hearing shall be set within ten (10) calendar
days following the demand for hearing.
5) The hearing will take place no sooner than five (5) working
days and no later than twenty (20) working days following
receipt of the demand for hearing.
6) The employee must appear in person and may be
represented by anyone of his/her choosing.
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7) All such hearings shall be conducted in closed session,
unless a public hearing is requested by the employee.
8) During the hearing before the board the employee and the
Superintendent shall be afforded equal opportunity to
present evidence. At the close of the hearing, the Board
shall render its decision, which shall be final.
9) Time limits stated may be extended upon mutual agreement
of the school district’s representative and the employee.
10) Should the Board grant an employee’s appeal of a
suspension, demotion, or dismissal, the Board’s decision
shall specifically address the issue of back pay. The order
may award (1) no back pay, (2) partial back pay, or (3) full
back pay based upon the Board’s assessment of the facts
involved in the matter.
11) By demanding a full evidentiary hearing, the employee
waives the right to process the disciplinary action under the
grievance procedure outlined in Article 22 entitled
“Grievance Procedure”.

ARTICLE 22: GRIEVANCE PROCEDURE
22.1

Definitions
22.1.1

A “grievance” is a formal written allegation by the grievant that
he/she has been adversely affected by a violation of the specific
provisions of this Agreement.

22.1.2

A “grievant” may be any classified non-management employee of
the District covered by the terms of this Agreement.

22.1.3

A “day” is any day in which the central administrative office of the
District is open for business.

22.1.4

The “immediate supervisor” is the lowest level administrator
having line supervisory authority over the grievant who has been
designated to adjust grievances.

22.1.5

Emergency
“This grievance procedure will not apply to emergency.
Emergency for the purpose of this Agreement is a natural or
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human catastrophe such as fire, earthquake, flood, or other
emergencies beyond the control of the Governing Board.”
22.2

Informal Level
Before filing a formal written grievance, the grievant should attempt to
resolve it by an informal conference with his immediate supervisor.

22.3

Representation
At this point, the grievant may elect, in writing, to represent himself/herself
rather than have CSEA provide representation. If the grievant elects to
represent himself/herself at this step, or at any later step, CSEA shall be
relieved of any further obligation to share in any further expense of the
grievance procedure including the costs of arbitration. After such election
by the grievant, all costs will be borne by the grievant.

22.4

Formal Level
22.4.1

Level I
Within ten (10) days after the occurrence of the act or omission
giving rise to the grievance, the grievant must present his
grievance, in writing on the District Classified Grievance Form, to
his immediate supervisor. This statement shall be a clear, concise
statement of the circumstance giving rise to the grievance, citation
of the specific article, section and paragraph of this Agreement that
is alleged to have been violated, and decision rendered at the
informal conference, and the specific remedy sought.
The Supervisor or his designee shall communicate his decision to
the employee in writing within five (5) days after receiving the
grievance.
Within the above time limits, either party may request a personal
conference.

22.4.2

Level II
In the event the grievant is not satisfied with the decision at Level
I, he may appeal the decision on the District Classified Grievance
Form to the District Superintendent within five (5) days.
This statement should include a copy of the original grievance, the
decision rendered, and a clear, concise statement of the reasons for
the appeal.
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The District Superintendent or his designee shall conduct an
investigation into the allegations and shall communicate his
decision within five (5) days after receiving the appeal. Either the
grievant or the Superintendent may request a personal conference
within the above time limits.
22.4.3

Level III
If the employee is dissatisfied with the decision of the
Superintendent, he may submit a written request for a hearing
before the Governing Board. The Governing Board will hold a
special meeting for a hearing on the grievance within ten (10)
working days of the employee’s request. At that meeting, the
grievant shall have an opportunity to testify and present evidence
and witnesses pertaining to the grievance. Such meeting shall be a
public meeting if it is requested by the grievant in the case of
demotions or dismissals, as specified in the Education Code.
Within fifteen (15) working days after this meeting, the Governing
Board will deliver to the grievant its written response to the
grievance. The decision of the Board will be final. Any other
remedies will be those provided by law.

22.4.4

Grievance Processing During Regular Working Hours
The grievant and the CSEA representative shall be entitled to
process a grievance during normal working hours with no loss of
pay or benefits. The time taken to process the grievance will not
exceed one (1) work day (eight [8] hours) and will be done at a
time that is least disruptive to the operation of the District.

ARTICLE 23: PHYSICAL EXAMS AND FINGERPRINTING
23.1

Physical Examinations
23.1.1

All cafeteria personnel and bus drivers shall be required to have a
physical examination at the beginning of employment. This
examination must be made by a licensed California physician.
This examination shall present evidence of freedom from
contagious or infectious disease.

23.1.2

The Governing Board may require other employees to have a
physical examination at any time.
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23.2

23.1.3

Bus drivers are examined in accordance with existing rules and
regulations of the California Highway Patrol.

23.1.4

All personnel are required to have either a chest X-ray or
intradermal tuberculin skin test at the beginning of employment.
Personnel must repeat this test every four (4) years.

Fingerprinting
23.2.1

23.3

Each school district employee is required by state law to be
fingerprinted.

Required Examinations
Required physical examinations, X-rays or intradermal tuberculin skin tests
for permanent employees are expenses of the school district at public
agency rates. If an employee chooses to acquire these services from a
private physician, the District will pay only the District-designated clinic
rate.

ARTICLE 24: WORKING CONDITIONS
24.1

Past Practices
The policies of the District which are in effect at the time of this
Agreement and which neither conflict with the terms of this Agreement
nor abridge the rights of employees under this Agreement shall remain in
full force and effect unless changed by the District.

ARTICLE 25: CONTRACTING & BARGAINING UNIT WORK
25.1

Restriction on Contracting Out
During the life of this Agreement, the District agrees that it will not contract
out work which has been customarily and routinely performed by employees
in the bargaining unit covered by this Agreement unless contracting is made
necessary by emergency or is specifically required by the Education Code,
except that the District may contract out any work which does not deprive a
member of the bargaining unit of employment.
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25.2

Notice to CSEA
No contract for services which shall affect employees in the bargaining unit
shall be let until CSEA has been provided five (5) days’ advance notice of
the award.

ARTICLE 26: EFFECT OF AGREEMENT
26.1

Supersession
This Agreement shall supersede any rules, regulations or practices of the
Board which shall be contrary to or inconsistent with its terms. The
provisions of this Agreement shall be incorporated into and be considered
part of the established policies of the Board.

26.2

Maintenance of Salary and Benefits
The salary, health and welfare benefits of unit members covered by the
terms of this Agreement shall be maintained at the dollar level in effect for
each unit member on June 30 annually until replaced by a successor
Agreement.

26.3

Negotiations
When the public disclosure requirements of law have been complied with,
the parties shall commence negotiations within twenty (20) days at a
mutually acceptable time and place. Any additions to this Agreement shall
not be effective unless reduced to writing and properly ratified and signed
by both parties.

26.4

Ratification of Additions or Changes
Any additions to this Agreement shall not be effective unless reduced in
writing and properly ratified and signed by both parties.

ARTICLE 27: DEFINITIONS
27.1

“Class” is any group of positions sufficiently similar in duties,
responsibilities and authority that the same job title, minimum
qualifications, and salary range are appropriate for all positions in a class.

27.2

“Fiscal Year” is July 1 through June 30.
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27.3

“Health and Welfare Benefits” means any form of insurance or similar
benefit programs, including, but not limited to, medical, hospitalization,
surgical, prescription drug, and any other similar benefits which may be
granted in the future.

27.4

“Involuntary Demotion” is a demotion without the employee’s voluntary
written consent. “Reallocation” is movement of an entire class from one
salary range or rate to another salary range or rate.

27.5

“Seniority in Class” is secured by length of service in school district.

27.6

“Substitute Employee” is a person hired to perform the duties of a position
in the temporary absence of the employee who is regularly assigned to that
position.

ARTICLE 28: CONCERTED ACTIVITIES
28.1

It is agreed and understood that there will be no strike, work stoppage,
slowdown, picketing or other concerted action or refusal or failure to fully
and faithfully perform job functions and responsibilities or other
interference with the operations of the District by the Association and its
Princeton Chapter No. 445 or by its officers, agents, or members during the
term of this Agreement, including compliance with the request of other
labor organizations to engage in such activity.
The District agrees not to engage in a lockout.

28.2

The Association and its Princeton Chapter #445 recognizes the duty and
obligation of its representatives to comply with the provisions of this
Agreement and to make every effort toward inducing all employees to do so.
In the event of a strike, work stoppage, slowdown, or other interference with
the operations of the District by employees who are represented by the
Association, the Association agrees in good faith to take all necessary steps
to cause those employees to cease such action.

28.3

It is agreed and understood that any employee violating this Article may be
subject to discipline up to and including termination by the District.

ARTICLE 29: EFFECT OF AGREEMENT (ZIPPER CLAUSE)
29.1

This Agreement shall constitute the full and complete commitment between
both parties. This Agreement may be altered, changed, added to, deleted
from, or modified only through the voluntary, mutual consent of the parties
in a written and signed amendment to this Agreement.
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29.2

29.3

During the term of this Agreement, the Board and Chapter expressly waive
and relinquish the right to bargain collectively on any matter.
29.2.1

Whether or not specifically referred to or covered in this
Agreement.

29.2.2

Even though not within the knowledge or contemplation of either
party at the time of negotiations.

29.2.3

Even though during negotiations the matters were proposed and
later withdrawn.

Such waiver does not preclude bargaining collectively for subsequent, new
collective bargaining agreements during the term of this Agreement.

ARTICLE 30: DURATION
30.1

This Agreement between the parties shall remain in full force and effect
from July 1, 2018 through and including June 30, 2021.

30.2

This shall finally resolve all issues related to and arising from, bargaining
for 2018-19 & 2019-20.

30.3

For the 2020-21 school year, the parties agree that the following may be
reopened:
Article 7 Salaries
Article 8 Employee Benefits
And two (2) unspecified articles selected by each party
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APPENDIX A
PRINCETON JOINT UNIFIED SCHOOL DISTRICT
CLASSIFIED EMPLOYEES SALARY SCHEDULE
GENERAL CONDITIONS
1.

Vacation - Shall be10 days after one year of service, 15 days after five years of
service and 20 days after fifteen years of service.

2.

The following ranges are currently in use:
Range 5
Custodian
Range 6

Cafeteria Cook

Range 7
Range 8

School Secretary, Bilingual Parapro, Computer Media Instructional
Aide

Range 9

Bus Driver / Maintenance-Custodial Technician
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APPENDIX B
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APPENDIX C

PRINCETON JOINT UNIFIED SCHOOL DISTRICT
CLASSIFIED EMPLOYEE BENEFIT PACKAGE
A.

Dental
The District shall provide, subject to local availability, full-time employees and
dependents with a dental plan available through the California’s Valued Trust.

B.

Vision Care Plan
The District shall provide, subject to local availability, full-time employees and
dependents with a vision care plan available through the California’s Valued
Trust.

C.

Medical
The District shall, subject to local availability, provide full-time employees and
dependents with a medical plan available through the California’s Valued Trust.

D.

Part-time Employees
Part-time unit members may participate in the District group medical, vision, and
dental plans. See Article 8.3.1 for eligibility provisions.
Participation shall be subject to lawful rules of the insurance provider and
payment of the remaining balance by the employee through payroll deduction.

E.

Required District Contribution for Premiums
1.

F.

Effective July 1, 2018, the Districts Health & Welfare (H&W) cap shall be
Nine Hundred and Four dollars ($904.00) per month on behalf of each fulltime unit member or $10,848/year.

Section 125 Cafeteria Plan
The District will establish and maintain an IRC Section 125 “Premium Only”
Plan for the benefit of unit members. The cost of initial establishment of the
Plan, and annual maintenance fees for the premium reduction element of the
Plan (if any), shall be paid by the District.
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DATE:

District
Korey Williams
Superintendent / Principal
DATE:

Association
Randy Evans
President CSEA Chapter #445
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PRINCETON JOINT UNIFIED SCHOOL DISTRICT
BOARD AGENDA ITEM
DATE:

June 27, 2019

TO:

Board of Trustees

FROM:

Korey Williams, Superintendent/Principal
Secretary to the Board

REPORT/PROPOSAL:

Approve 2019-20 salary schedules.

RATIONALE:

FINANCIAL IMPACT:

None

FUNDING SOURCE:
CONTACT PERSON:

Diana Baca, CBO/HR Director

CONSENT
DISCUSSION/INFORMATION
X ACTION

Princeton Joint Unified School District
P.O. Box 8, 473 State Street, Princeton CA 95970
2018-19 & 2019-20

CLASSIFIED SALARY SCHEDULE

BASED UPON 2080 HOURS
(52 Weeks X 5 Working Days = 260 Days X 8 Hours = 2080)

RANGE
5
Hourly
6
Hourly
7
Hourly
8
Hourly
9
Hourly

STEP
1
27562.96
13.25
28527.66
13.72
29526.13
14.20
30559.54
14.69
31629.13
15.21

STEP
2
28941.10
13.91
29954.04
14.40
31002.43
14.91
32087.52
15.43
33210.58
15.97

STEP
3
30388.16
14.61
31451.74
15.12
32552.56
15.65
33691.89
16.20
34871.11
16.76

STEP
4
31907.57
15.34
33024.33
15.88
34180.18
16.43
35376.49
17.01
36614.67
17.60

STEP
5
33502.95
16.11
34675.55
16.67
35889.19
17.25
37145.31
17.86
38445.40
18.48

STEP
6
35178.09
16.91
36409.33
17.50
37683.65
18.12
39002.58
18.75
40367.67
19.41

STEP
7
36937.00
17.76
38229.79
18.38
39567.83
19.02
40952.71
19.69
42386.05
20.38

CLASSIFICATION
Custodian
Cafeteria Manager
School Secretary / Bi-lingual Parapro / Computer Media Instructional Aide
Bus Driver / Maintenance-Custodial Technician

Board Approved:

STEP
8
38783.85
18.65
40141.28
19.30
41546.23
19.97
43000.34
20.67
44505.36
21.40

LONGEVITY
STEP
STEP
10
12
40723.04 42759.19
19.58
20.56
42148.35 44255.76
20.26
21.28
43623.54 45804.71
20.97
22.02
45150.36 47407.88
21.71
22.79
46730.62 49067.16
22.47
23.59

RANGE
5
6
7
8
9

PRINCETON JOINT UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE
2019-20
2% on-schedule increase over 2016-17

BASED UPON 183 Duty Days

STEP
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30

A

B

C

AB <45
$41,926
$42,050
$42,172
$42,296
$42,420
$42,543

AB + 45
$42,050
$42,172
$42,296
$42,420
$42,543
$42,666
$43,369
$44,885
$46,414

AB + 60
$42,172
$42,296
$42,420
$42,543
$42,666
$43,369
$44,885
$46,233
$47,621
$49,048
$50,522
$52,035
$53,596
$55,205
$56,862
$56,862
$56,862
$56,862
$56,862
$59,943
$59,943
$59,943
$59,943
$59,943
$63,027

D

AB+60+MA
AB + 72
$42,296
$42,420
$42,543
$42,666
$43,369
$44,885
$46,457
$48,084
$49,765
$51,509
$53,310
$55,176
$57,108
$59,109
$61,295
$61,295
$61,295
$61,296
$61,296
$64,259
$64,259
$64,259
$64,259
$64,259
$67,341
$67,341
$67,341
$67,341
$67,341
$70,426

Health & Welfare Cap = $900/Mo/FTE or $10,800/Year
Note, the Collective Bargaining Agreement (CBA) allows 184 duty days for
newly hired certificated employees. For those employees, the contracts
reflect the appropriate step and column placement plus 1 additional
paid duty day. Refer to Article 15 of the CBA for additional information.
Board Approved:

Princeton Joint Unified School District
PO Box 8, Princeton, CA 95970
2019-20
2% increase on-schedule over 2016-17

Confidential Classified Salary Schedule

BASED UPON 2080 HOURS
(52 Weeks X 5 Working Days = 260 Days X 8 Hours = 2080)
TITLE: OFFICE ASSISTANT
RANGE 7

ANNUAL
HOURLY

STEP 1

STEP 2

STEP 3

STEP 4

STEP 5

STEP 8

STEP 12

STEP 16

STEP 20

STEP 12

STEP 16

STEP 20

STEP 16

STEP 20

21,856.72 22,621.71 23,413.47 24,232.94 25,081.09 26,335.15 27,651.90 29,034.50 30,486.22
12.06
12.66
13.29
13.96
14.66
10.51
10.88
11.26
11.65
Hourly Rate Constitutes a 5% Longevity Increase

TITLE: SUPPORT SERVICES SECRETARY-BOOKKEEPER
RANGE 8

ANNUAL
HOURLY

STEP 1

STEP 2

STEP 3

STEP 4

STEP 5

STEP 8

24,719.95 25,585.15 26,480.63 27,407.45 28,366.72 29,785.05 31,274.30 32,838.02 34,479.92
11.88
12.30
12.73
13.18
13.64
14.32
15.04
15.79
16.58
Hourly Rate Constitutes a 5% Longevity Increase

TITLE: SUPPORT SERVICES SECRETARY-BOOKKEEPER (Bi-Lingual)
RANGE 8A STEP 1

ANNUAL
HOURLY

STEP 2

STEP 3

STEP 4

STEP 5

STEP 8

STEP 12

26,905.63 27,847.32 28,821.98 29,830.75 30,874.82 32,418.57 34,039.49 35,741.47 37,528.54
12.94
13.39
13.86
14.34
14.84
15.59
16.37
17.18
18.04
Hourly Rate Constitutes a 5% Longevity Increase

TITLE: SUPERINTENDENT/DISTRICT ADMINISTRATIVE SECRETARY
RANGE 9

ANNUAL
HOURLY

STEP 1

STEP 2

STEP 3

STEP 4

STEP 5

STEP 8

STEP 12

STEP 16

STEP 20

28,457.45 29,841.68 31,247.03 32,718.25 34,233.40 35,945.06 37,742.32 39,629.43 41,610.91
13.68
14.35
15.02
15.73
16.46
17.28
18.15
19.05
20.01
Hourly Rate Constitutes a 5% Longevity Increase

TITLE: SUPERINTENDENT/DISTRICT ADMINISTRATIVE SECRETARY (Bi-Lingual)
RANGE 9A STEP 1

ANNUAL
HOURLY

STEP 2

STEP 3

STEP 4

STEP 5

STEP 8

STEP 12

STEP 16

STEP 20

30,708.70 31,783.50 32,895.92 34,047.28 35,238.94 37,000.88 38,850.93 40,793.47 42,833.15
14.76
15.28
15.82
16.37
16.94
17.79
18.68
19.61
20.59
Hourly Rate Constitutes a 5% Longevity Increase
HEALTH AND WELFARE CAP: $10,800/Year.
Board Approved:

Princeton Joint Unified School District
Dean of Students Salary Schedule
2019-20
Based upon 194 Days

Step
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

Annual
$56,000
$57,120
$58,262
$59,428
$60,616
$61,829
$63,065
$64,326
$65,613
$66,925
$68,264
$69,629
$71,022
$72,442
$73,891
$75,369
$76,876
$78,414
$79,982
$81,581
$83,213
$84,877
$86,575
$88,306
$90,072

Health and Welfare Cap: $900.00/month or $10,800/year

Board Approved:

2019-20
2% increase on-schedule over 2016-17

TITLE: Director of Maintenance, Operations & Transportation
STEP 1

STEP 2

STEP 3

STEP 4

STEP 5

STEP 6

STEP 7

STEP 8

STEP 9

STEP 10*

42,773.61 44,270.68 45,820.16 47,423.86 49,083.70 50,801.63 52,579.69 54,419.97 56,324.67 58,296.04
*3.5% between steps will continue every other year beginning with 2019-20.

HEALTH AND WELFARE CAP = $900.00/Month - $10,800/Year
CONTRACTED DAYS = 260

BOARD APPROVED: June 24, 2019

PRINCETON JOINT UNIFIED SCHOOL DISTRICT
2019-20
Increase of 2% on-schedule over 2016-17
TITLE: CBO/HR Director
STEP 1

STEP 2

STEP 3

STEP 4

STEP 5

STEP 6

STEP 7

STEP 8

STEP 9

STEP 10

56,281.06 58,250.90 60,289.68 62,399.82 64,583.81 66,844.25 69,183.80 71,605.23 74,111.41 76,705.31

HEALTH AND WELFARE CAP = $900.00/Month - $10,800/Year

CONTRACTED DUTY DAYS = 220

BOARD APPROVED:

PRINCETON JOINT UNIFIED SCHOOL DISTRICT
BOARD AGENDA ITEM
DATE:

June 27, 2019

TO:

Board of Trustees

FROM:

Korey Williams, Superintendent/Principal
Secretary to the Board

REPORT/PROPOSAL:

Approve job descriptions for new positions.
•
•
•
•

Custodian/Van Driver
Attendance Clerk/Learning Center Supervisor
SOAR Lead
SOAR Aide

RATIONALE:

FINANCIAL IMPACT:

None

FUNDING SOURCE:
CONTACT PERSON:

Diana Baca, CBO/HR Director

CONSENT
DISCUSSION/INFORMATION
X ACTION

Princeton Joint Unified School District
Korey Williams

Superintendent / Principal

CUSTODIAN / VAN DRIVER
Days per year: 180
Hours per day: 5.5
Salary schedule range: 5

FUNCTION:
To perform a variety of duties at the Jr / Sr High School under the general supervision of the Director of
Maintenance and Operations. Duties include, but are not limited to, facility sweeping, mopping,
vacuuming, washing windows, sanitizing tables, desktops and restrooms, stripping and waxing floors,
cleaning carpets, assist in the maintenance of gym floors. Drive school van with students. Maintain a
cooperative working relationship with supervisors, students, community, teachers, administrators and
co-workers.
ESSENTIAL FUNCTIONS / REPRESENTATIVE DUTIES:
Custodial:
Perform custodial services required to maintain assigned school buildings and building areas
Sweep, mop, clean, strip and wax all uncarpeted floor coverings as necessary
Vacuum carpeted floors
Maintain wood laminate floors, assist with gym floor
Spot clean or steam clean carpets as needed
Clean and sanitize all campus and office wash basins, sinks, urinals, toilet bowls, floors and other
restroom fixtures
Clean mirrors and windows on a regular basis
Clean, dust, and polish wood work as needed or assigned
Empty trash containers in classrooms, work areas and offices
Replace light bulbs, paper products, trash liners as needed
Check lights and locks on doors and windows
Maintain materials and equipment in good working condition
Make minor equipment repairs and notify Director immediately of need for professional repairs
Notify Director immediately of special circumstances or concerns that arise
Notify Director of needs for cleaning supplies
Set up furniture and equipment for athletic and special events
Perform grounds maintenance work, painting or other custodial-maintenance work
Stand for long periods of time
Work in a stooped position, bent at the knees and waist for long periods of time
Regularly lift 25-40 lbs for short periods
Operate and maintain power cleaning equipment, mowers, edgers and power hand tools
Van Driver:
students on scheduled routes in a safe and timely manner
Attend trainings and meetings as necessary to maintain driving skills and meet state requirements
Assist students (restraints, seating, special equipment, etc) for the purpose of providing safe loading
and unloading from vehicles including during normal transport and emergency situations
Escort students across the street when necessary

Communicate with parents, students, teachers and other staff for transportation information
Perform pre-trip and post-trip inspections (fluid levels, tire pressure, etc) ensuring the safe operating
condition of the assigned vehicle and meeting state requirements
Fuel assigned vehicle, add other fluids as necessary
Maintain interior and exterior of assigned vehicle for the purpose of safety, sanitation and appearance
Prepare documentation including, but not limited to, daily mileage, vehicle condition,
incident/accident reports, inspections, disciplinary and positive behavior reports
Monitor students during transit for the purpose of maintaining order and ensuring safety
Provide information to school personnel and parents of proper procedures and incidents necessary for
follow-up action
Assess incidents, complaints, accidents and / or potential emergency situations for the purpose of
resolving or recommending a resolution to the situation
Perform first aid as necessary for the purpose of meeting the immediate health care needs of
passengers
EDUCATION, EXPERIENCE, LICENSES AND OTHER REQUIREMENTS:
Any combination of education, training and experience equivalent to completion of the twelfth grade.
Maintain a Class C California Driver’s license. Acquire CPR/First Aid Certification (CPR & First Aid
training may be provided by the District upon employment). All employees must have Tuberculosis (TB)
Screening/Certification. Must pass background check through Department of Justice (DOJ) and Federal
Bureau of Investigations (FBI).
The above statements are intended to describe the general nature and level of work being performed. They are
not intended to be construed as an exhaustive list of all responsibilities, duties, and skills required of personnel
so classified.

Board Approved:

Princeton Joint Unified School District
Korey Williams

Superintendent / Principal

ATTENDANCE CLERK
Days per year: 194
Hours per day: 8
Salary schedule: Range 7
FUNCTION:
To perform a variety of duties under the supervision of the Dean of Students and supervise students in
the Learning Center located on the campus of the Jr/Sr High School.
Student registration and permanent student record maintenance responsibilities at the Jr/Sr high
school. Responsible for receiving, transmitting and maintaining student transcripts. Responsible for
district wide information systems to include CalPADs and Aeries. Perform related duties as assigned.
Learning Center supervision and student support.
SUPERVISION RECEIVED AND EXERCISED: Receives general supervision from the Dean of Students.
ESSENTIAL FUNCTIONS / REPRESENTATIVE DUTIES:
Supervision of students in the Learning Center for study time, credit recovery, detention
New student registration
Aeries attendance database management
CalPADS database management
Prepare student Back-to-School packets
Manage student lockers
Set up student Google accounts
Process student forms (work permits, DMV, permission slips, independent study)
Manage student cumulative files
Manage student medications
Process student interdistrict transfers
Social media updates
School bell system management
Schedule student / parent meetings
Schedule picture day
Prepare daily bulletin
Prepare parent correspondence, written and verbal
Mail out grades and transcripts
Support staff with various state and federal reporting
Participate in professional development opportunities related to attendance
Operate a computer for the purpose of word processing, data entry, database inquiry and
maintenance.
Use of Adobe Acrobat (PDF tools); Microsoft Office Suite; Google Docs; basic computer operation
Apply accurate record keeping principles and procedures.
Apply proper usage of English spelling, grammar, and punctuation
Remain in a standing or stationary position for extended periods of time.

EXAMPLES OF DUTIES:
Make appointments and arrange conferences and meetings as directed by an administrator. Schedule
substitute teachers for the Jr/Sr High School as needed.
Compose routine correspondence from rough draft or verbal instruction and independently prepare
correspondence not requiring administrator’s personal attention.
Accurately gather, organize, input and prepare information for state and federal reports as needed.
Initiate and maintain a variety of files, various financial and statistical records of information.
Register new students for Jr / Sr High School; collect and process appropriate information.
Utilize various automated systems to establish, enter, access, and maintain student records and data.
Establish and maintains permanent student records of all enrolled students; records grades on
permanent student records and distribute progress reports and report cards.
Request and receive student transcripts and input data into automated systems; maintain accurate and
complete transcripts; advise Dean of Students regarding various issues related to student transcripts.
Transfer outgoing student transcripts to other appropriate agencies.
May assist and provide information to students, and or parents regarding student records and
scheduling matters.
Assist in the pre-registration of students; input student course requests into computer; assist in
preparation of the master schedule; process program changes as directed.
Assist in the preparation for graduation including developing a list of prospective graduates, collecting
and compiling legal names of all graduates for diplomas, and prepare diplomas for graduation; assist in
other graduation arrangements as required.
Assist Dean of Students in the maintenance of records and information regarding student scholarship
information.
Initiate and maintains a variety of complex files and records.
Operate a variety of office equipment including computers, scanners, fax machines, copiers etc.
Perform related duties as assigned.

ABILITY TO:
Acquire CPR/First Aid Certification (CPR & First Aid training may be provided by the District upon
employment).
Learn to use Aeries and CalPADS (training available)
Learn the procedures and operating details of the school to which assigned.
Learn high school course, credit and graduation requirements.
Interpret and apply District and school policies, laws, and rules.
Establish effective working relationships with others in a team atmosphere. Ability to create and
maintain positive culture in the work setting for students, co-workers and community.
Ability to adapt and accept change as the school evolves. Willingness to participate in staff
development opportunities to enhance work place skills.
Type at a minimum speed of 45 words per minute.
Work independently in the absence of supervision with constant interruptions and demands.
Ability to demonstrate a high level of organizational skills daily. Understand and carry out oral and
written directions accurately and in a timely manner.
EDUCATION, EXPERIENCE, LICENSES AND OTHER REQUIREMENTS:
Any combination of education, training and experience equivalent to completion of the twelfth grade
and two years of experience in secretarial or clerical work, preferably in a school setting. Two years of
experience working with student’s registration records highly preferred. Bi-Lingual (Spanish) highly
preferred. Maintain a Class C California Driver’s license. Acquire CPR/First Aid Certification (CPR &
First Aid training may be provided by the District upon employment). All employees must have
Tuberculosis (TB) Screening/Certification and must pass background check through Department of
Justice (DOJ) and Federal Bureau of Investigations (FBI).
The above statements are intended to describe the general nature and level of work being performed. They are
not intended to be construed as an exhaustive list of all responsibilities, duties, and skills required of personnel
so classified.

Board Approved:
CSEA Salary Schedule Range 7

Princeton Joint Unified School District
Korey Williams

Superintendent / Principal

SOAR LEAD
Days per year: 185
Hours per day: 3.9
Salary schedule range: 7

FUNCTION:
Under the direction of the site administrator, is responsible for developing and implementing a
curriculum and maintaining an environment that is safe, appropriate and meets the individual needs of
the children enrolled in the program. Responsible for the direct supervision of all children enrolled in the
after school program, as well as overseeing staffing. Facilitates and maintains program organization
through appropriate and accurate record keeping and reporting requirements.
ESSENTIAL FUNCTIONS / REPRESENTATIVE DUTIES:
Responsible for planning indoor and outdoor activities and routines which:
 Are safe and secure
 Prevent accidents
 Promote problem solving and learning
 Are developmentally appropriate
 Promote growth in all developmental areas
 Reflect children’s learning styles
 Meets the needs of all children
Maintain, collect, and submit accurate and timely records and reports required for the program.
Ensure the respect for the backgrounds and needs of all children
Communicate with parents, students and staff
Work cooperatively with staff
Plan and implements curriculum that is age appropriate (may use county-supplied materials) and
supports school academic goals and objectives.
Attend staff meetings as well as participation in on-site and off-site learning opportunities in accordance
with professional needs and interests.
Work as part of a team
Utilizes appropriate food handling procedures
Maintain confidentiality regarding all personal information about children, families and staff
Model a professional code of ethics to all staff
Establish priorities, organize tasks, meet deadlines, and manage time to effectively meet the goals of the
program
Follow successfully established guidelines for collecting student applications and all other required
documents necessary for program operation, create new guidelines as necessary
Interpret and apply district / school rules and policies with good judgment

Ability to work at desk, conference table or in meetings of various configurations
Ability to stand and circulate for extended periods of time
Ability to see for purposes of reading laws and codes, rules and policies and other printed
materials and observing students
Ability to hear and understand speech at normal levels.
Ability to communicate so others will be able to clearly understand normal conversation
Ability to bend and twist, kneel and stoop, run and crawl
Ability to use fingers to manipulate a computer keyboard and reach in all directions
Ability to lift 25 pounds
Ability to carry 50 pounds
EDUCATION, EXPERIENCE, LICENSES AND OTHER REQUIREMENTS:
Any combination of education, training and experience equivalent to completion of the twelfth grade.
Maintain a Class C California Driver’s license. Acquire CPR/First Aid Certification (CPR & First Aid training
may be provided by the District upon employment). All employees must have Tuberculosis (TB)
Screening/Certification. Must pass background check through Department of Justice (DOJ) and Federal
Bureau of Investigations (FBI). Food handlers certificate (district will arrange training).
The above statements are intended to describe the general nature and level of work being performed.
They are not intended to be construed as an exhaustive list of all responsibilities, duties, and skills
required of personnel so classified.

Board Approved:

Princeton Joint Unified School District
Korey Williams

Superintendent / Principal

SOAR AIDE
Days per year: 180
Hours per day: 3.5
Salary schedule range: 6
FUNCTION:
Under the supervision of the SOAR Lead, the SOAR Aide will provide mentoring and monitoring of
students in the after school program as well as facilitate academic reinforcement, homework assistance,
enrichment activities, Physical Education and assistance with serving nutritional snacks.
ESSENTIAL FUNCTIONS / REPRESENTATIVE DUTIES:
Serve snacks following the daily menu provided with the snack
Follows proper food handling procedures
Maintain routine informational and operational records
Provide a safe environment for students
Assist in maintaining a neat and orderly room environment
Assist students with the use of audio-visual equipment and instructional aid kits
Monitor student work
Give instructional assistance to individual or small and large groups
Prepare and maintain student work areas and materials
Review lessons and finish assignments with students
Assist students to the office, nurse, special programs, etc.
File correspondence and other reports in pupil’s records
Participate in Staff Development activities
Enthusiasm for and commitment to assigned tasks
Perform other related duties as assigned
EDUCATION, EXPERIENCE, LICENSES AND OTHER REQUIREMENTS:
Any combination of education, training and experience equivalent to completion of the twelfth grade.
Maintain a Class C California Driver’s license. Acquire CPR/First Aid Certification (CPR & First Aid training
may be provided by the District upon employment). All employees must have Tuberculosis (TB)
Screening/Certification. Must pass background check through Department of Justice (DOJ) and Federal
Bureau of Investigations (FBI). Food handlers certificate (district will arrange training).
The above statements are intended to describe the general nature and level of work being performed.
They are not intended to be construed as an exhaustive list of all responsibilities, duties, and skills
required of personnel so classified.
Board Approved:

PRINCETON JOINT UNIFIED SCHOOL DISTRICT
BOARD AGENDA ITEM
DATE:

June 27, 2019

TO:

Board of Trustees

FROM:

Korey Williams, Superintendent/Principal
Secretary to the Board

CONSENT
DISCUSSION/INFORMATION
X ACTION

REPORT/PROPOSAL:

Public Disclosure of Proposed Collective Bargaining Agreement.

RATIONALE:

FINANCIAL IMPACT:

None

FUNDING SOURCE:

General Fund

CONTACT PERSON:

Diana Baca, CBO/HR Director

PRINCETON JOINT UNIFIED SCHOOL DISTRICT
BOARD AGENDA ITEM
DATE:

June 27, 2019

TO:

Board of Trustees

FROM:

Korey Williams, Superintendent/Principal
Secretary to the Board

REPORT/PROPOSAL:

Approve AB 2009 Policy (AED).

RATIONALE:

FINANCIAL IMPACT:

None

FUNDING SOURCE:

None

CONTACT PERSON:

Diana Baca, CBO/HR Director

CONSENT
_ DISCUSSION/INFORMATION
X ACTION

Princeton Jt USD | AR 5141.20 Students
Purpose: For treatment of victims of Cardiac emergencies including Sudden Cardiac Arrest
(SCA) and Ventricular Fibrillation (VF).
Sudden Cardiac Arrest (SCA) is a condition that occurs when the electrical impulses of the
human heart malfunction causing a disturbance in the heart electrical rhythm resulting in
Ventricular fibrillation. This erratic and ineffective electrical heart rhythm causes complete
cessation of the heart’s normal function of pumping blood, resulting in sudden death. The most
effective treatment for this condition is the administration of an electrical current to the heart
by a defibrillator, delivered within a short time of the onset of SCA/VF. An Automated External
Defibrillator (AED) is used to treat victims who experience SCA.
It is only applied to victims who are unconscious without pulse, signs of circulation and
no sign of normal breathing.
The AED will analyze the heart rhythm and advise the operator if a shockable rhythm is
detected. If a shockable rhythm is detected the AED will charge the appropriate energy level
and advise the operator to deliver a shock.
The law limits civil liability under certain circumstances of use, or an attempted use of an
AED. Any person who, in good faith and not for compensation, renders emergency care or
treatment by the use of an AED at the scene of an emergency is not liable for any civil
damages resulting from any acts or omissions in rendering the emergency care. A person or
entity that acquires an AED for emergency use pursuant to this section is not liable for any
civil damages resulting from any acts or omissions in the rendering of the emergency care by
use of an AED, if that person or entity has complied with subdivision (b) of Section 1797.196
of the Health and Safety Code. (Updated Jan. 12, 2016 based on new changes to law effective
Jan. 1, 2016).
System Owner: Princeton Joint Unified School District
Owner Responsibilities:

•
•
•
•
•

Selection of employees for AED training

•
•
•

Revision of this procedure as required

Distribution of AED-trained employee list
Coordination of training for District Emergency Responders
Coordination equipment and accessory maintenance
Maintain on file a specifications/technical information sheet for each approved AED
model assigned or donated to the school
Monitoring the effectiveness of this system
Communication with proper authorities on issues related to medical emergency
response program including post event reviews

Applicable Documents:

•
•
•

General safety and health standard
State AED Guidelines
Medical emergency action plan

•
•
•

infection control procedure for universal precautions
State of California immunity from liability exclusion
AED procedures

Authorized AED users:

•
•
•

Employees including: Administrators, nurses, athletic/activities director, athletic
trainers, office staff, appropriately trained personnel
Additional staff as identified by administration i.e.: teachers, coaches,
field/game managers, custodial/bus drivers, appropriately trained personnel
Any trained volunteer

AED-Trained Employee Responsibilities:

•
•
•

Activation internal emergency response system and providing prompt basic life
support including AED and First Aid according to training and experience
Understanding and complying with requirements of this policy
Following the more detailed procedures and guidelines for the AED
program

Volunteer Responder Responsibilities:
Anyone can, at their discretion provide voluntary assistance to victims of medical emergencies.
The extent to which to which these individuals respond shall be appropriate to their training
and experience. These responders are encouraged to contribute to emergency response only to
the extent they are comfortable. The emergency medical response of these individuals may
include CPR, AED or medical first aid.
School Office Responsibilities:

•
•

Receiving emergency calls from internal locations

•
•
•

Contacting Local EMS or 911 if required

Using established 911 checklists to assess an emergency and determine
appropriate level of response
Deploying AED-trained employees to emergency location
Assigning someone to meet responding EMS and direct EMS personnel to site of
medical emergency

Equipment:

•
•
•
•
•

The Zoll AED plus automated external defibrillator is approved for this
program. The AED conforms to the state/county EMS standards
The AED will be brought to all medical emergencies
The AED should be used on any person that displays ALL the symptoms of a cardiac
arrest
For Children 8 years old and younger or weighing less than 55lbs/25kg,
Pediatric pads supplied with defibrillator SHALL be used.
The AED will be placed only after the following symptoms are confirmed
-Victim unresponsive
-Victim is not breathing or is breathing ineffectively
-Victim has no signs of circulation such as lack of pulse, coughing or movement

Location of AED’s:

•

•

During school hours, the AED will be at designated locations. These locations shall
be specific to each school but should allow the device to be easily seen by staff. The
locations should allow staff members to retrieve the device outside of normal school
hours.
-High School/District Office entry way / west wall
-High School Gym / east wall
-Elementary School Office / south wall
After school hours, the AED may be moved from its designated location by AEDtrained athletic trainer or coach to support athletic department activities

Additional resuscitation equipment:
Each AED will have one set of defibrillation electrodes connected to the device and one spare
set of electrodes with the AED. One resuscitation kit will be connected to the handle of the
AED. This kit contains two pair latex- free gloves, one razor, one set of trauma shears, and one
facemask barrier device.
Equipment Maintenance:
All equipment and accessories necessary for support of medical emergency response
shall be maintained in a state of readiness. Specific maintenance requirements include:

•

The main school office shall be informed of changes in availability of emergency
medical response equipment. If equipment is withdrawn from service, the main
school office shall be informed and then notified when equipment is returned to
service. The main school office shall be responsible for informing response teams
of changes to availability of emergency medical equipment.

•

The AED Program Coordinator or designee shall be responsible for having regular
equipment maintenance performed. All maintenance tasks shall be performed
according to equipment maintenance procedures as outlined in the operating
instructions.

•

Following use of emergency response equipment, all equipment shall be cleaned
and/or decontaminated as required. If contamination includes body fluids, the
equipment shall be disinfected according to procedure

Routine Maintenance:
The AED will perform a self-diagnostic test every Seven (7) days that includes a check of
battery strength and an evaluation of the internal components.
Person or Personnel, assigned by the AED Program Coordinator or designee, will perform a
90 day AED check following the procedure checklist. The procedure checklist will be initialed
at the completion of the 90-day check. The procedure checklist will be posted with the AED.

•
•
•
•

If the Green Check Mark icon is NOT present on the readiness display, contact the
AED Program Coordinator or designee immediately.
If the battery icon is visible, the battery charging unit needs to be replaced. You may
continue to use the AED if needed.
If the Red X icon is visible, the AED needs service. You may attempt to
use the AED if needed.

If the expiration date on the electrode is near, notify the AED Program
Coordinator or designee immediately
Initial Training: Trained employees:

Employees must complete training adequate to provide basic first-aid, CPR and AED that
will be provided on site. AED training must be a course approved by the state. Trained
employees will also be trained in universal precautions against bloodborne pathogens. The
trained employees shall be offered hepatitis B vaccination free of charge. The school office
shall maintain training records for the trained employees.
NOTE: If AED program includes the treatment of children under eight years old or under 55
lbs (25kg), training should include infant/child CPR/FBAO since techniques differ from adult
CPR/FBAO.
Volunteer Responders:
These responders will possess various amounts of training in emergency medical response and
their training may be supplied by sources outside of the company. Volunteer responders can
assist in emergencies, but must only participate to the extent allowed by their training and
experience. Volunteer responders may have training adequate to administer first aid, CPR and
use the AEDs deployed throughout the campus. Any volunteer wishing to potentially use one
of the AEDs deployed on the campus should have successfully completed a state approved
AED course including CPR within the last two years. The school will not maintain training
records for the volunteer responders.
Refresher Training:

• Trained employees will renew first-aid and AED training every two years.
• AED-trained employees will refresh AED skills using computer- based training.
•

Each AED-trained employee will have access to AED Challenge™ interactive
training software. Every six months each will perform a three-scenario test that will
be reviewed by the AED Program Coordinator or designee.
Volunteer responders should obtain documented renewal training at least once every
two years. Volunteer responders are encouraged to periodically refresh their AED
skills. This can be accomplished through the use of AED Challenge interactive
training software. A copy of AED Challenge software has been placed on the computer
in the library. All trained volunteer responders are encouraged to practice anytime.

Medical Response Documentation:
Internal Post-Event Documentation: It is important to document each use of the medical
emergency response system. The following forms shall be sent to the AED Program Coordinator
or designee within 24 hours of a medical event:

•
•

•
•
•

An accident report form shall be completed by a responding employee for
each accident requiring first-aid of any type.
The AED-trained employee or volunteer responder shall complete a medical event
form (9-1-1 form) whenever an AED is used. External Post-Event Documentation: A
copy of AED use information shall be presented within 48 hours of the emergency to
the following:
Medical director of the AED program
Local EMS, county, state officials as designated in state AED requirements
and local regulations
At a minimum, event information supplied shall include any recorded data,
and all electronic files captured by the AED.

Post-Event Review:
Following each deployment of the response team member, or if a volunteer responder uses an

AED, a review shall be conducted to learn from the experience. The AED Program Coordinator
or designee shall conduct and document the post- event review. All key participants in the event
shall participate in the review.
Included in the review shall be the identification of actions that went well and the collection of
opportunities for improvement as well as critical incident stress debriefing. A summary of the
post-event review shall be sent to the environmental health and safety committee. The
environmental health and safety coordinator according to the record retention policy shall
maintain a copy of the post-event review summary.
System Verification and Review:
The medical emergency response system is ultimately successful if necessary medical
assistance is provided to victims in a timely and safe manner. Since actual use of this system
procedure is expected to be very infrequent, other measures of effectiveness are required.
Annual System Assessment:
Once each calendar year, the AED Program Coordinator or designee shall conduct and
document a system readiness review. This review shall include review of the following
elements:

• Training records
• Equipment operation and maintenance records

Safety Summary:
The following section describes general warnings and safety considerations for
administrators, rescuers, and patients.
Warnings:

• Use

the Fully Automatic AED Plus unit only as described in this manual.
Improper use of the device can cause death or injury.

• DO NOT use or place the Fully Automatic AED Plus unit in service until you have
read the Fully Automatic AED Plus Operator’s and Administrator’s Guides.

• DO NOT use or place the Fully Automatic AED Plus unit in service if the unit’s
status indicator window (located on the left side of the handle) displays a red “X”. •

• DO NOT use or place the Fully Automatic AED Plus unit in service if the unit emits
a beeping tone.

• Connect the electrode cable to the Fully Automatic AED Plus unit after installing
batteries.

• Keep the electrode cable connected to the Fully Automatic AED Plus unit at all
times.

• This device should only be used by properly trained individuals.
• Only use electrodes labeled “Infant/Child” on children less than

8 years old or
weighing less than 55 lbs (25 kg). Use CPR-D-padz® if victim is older than 8 years
or weighs more than 55 lbs (25 kg).

• Always

stand clear of victim when delivering a shock. Defibrillation energy
delivered to the victim may be conducted through the victim’s body and cause a
lethal shock to those touching the victim.

• DO NOT TOUCH the electrode surfaces, the victim, or any conductive material
touching the victim during ECG analysis or defibrillation.

Cautions:

•
•
•
•

Move victim away from electrically conductive surfaces prior to use of equipment.

•

Avoid radio frequency interference from high-power sources that might cause the
defibrillator to interpret cardiac rhythms incorrectly by turning off cell phones and 2
way-radios.

•
•
•
•
•
•
•
•
•
•
•

•

DO NOT use this unit near or within puddles of water.
Keep the victim as motionless as possible during ECG analysis.
DO NOT use this unit near flammable agents, such as gasoline, oxygen-rich
atmospheres or flammable anesthetics.

Disconnect non-defibrillation protected electronic devices or equipment from
victim before defibrillation.
Dry victim’s chest, if wet, before attaching electrodes.
Apply freshly opened and undamaged electrodes, within the electrode
expiration date, to clean and dry skin to minimize burning.
DO NOT place the electrodes directly over the victim’s implanted pacemaker.
Pacemaker stimuli may degrade the accuracy of ECG rhythm analyses or the
pacemaker may be damaged by defibrillator discharges.
Check labeling inside the Fully Automatic AED Plus cover before using the cover as
a Passive Airway Support System (PASS) device. Ensure it is intended for this use.
DO NOT use Passive Airway Support System (PASS) if there is a suspected head
or neck injury. Place victim on a firm surface before performing
cardiopulmonary resuscitation.
DO NOT recharge, disassemble, or dispose of batteries in fire. Batteries may
explode, if mistreated.
Do not use or stack the Fully Automatic AED Plus unit with other equipment. If the
unit is used or stacked with other equipment, verify proper operation prior to use.
Do not disassemble the unit. A shock hazard exists. Refer all servicing to
qualified personnel.
Use only commercially available type 123A lithium manganese dioxide batteries.
Discard batteries properly after removal from unit. Use only batteries from
recommended manufacturers.
If the device is stored outside the recommended environmental conditions, the
electrode pads and/ or batteries may be damaged or their useful life reduced. • Safety
and effectiveness data submitted by ZOLL Medical Corporation to the Food and Drug
Administration (FDA) under section 510(K) of the Medical Device Act to obtain
approval to market are based upon the use of ZOLL accessories such as disposable
electrodes. The use of electrodes from sources other than ZOLL is not recommended.
ZOLL makes no representations or warranties regarding the performance or
effectiveness of its products when used in conjunction with electrodes from other
sources. If unit failure is attributable to the use of accessories not manufactured by
ZOLL, this may void ZOLL's warranty.
The CPR-D-padz electrode can be connected to other ZOLL Defibrillators with
Multifunction Cables. Defibrillation can be administered when connected to other
ZOLL Defibrillators. CPR monitoring will only work if the device is configured to
work with CPR-D-padz. Indications for Use Use the Fully Automatic AED Plus
when a suspected cardiac arrest victim has an apparent LACK OF CIRCULATION

•
•
•

•
•
•

as indicated by:
Unconsciousness; and
Absence of normal breathing; and
Absence of a pulse or signs of circulation. When the victim is less than 8 years of age
or weighs less than 55 lbs (25 kg), the Fully Automatic AED Plus should be used with
Fully Automatic AED Plus Pediatric Electrodes (pedi-padz® II). Therapy should not
be delayed to determine the victim’s exact age or weight. Contraindications for Use
Do NOT use the Fully Automatic AED Plus when the victim:
Is conscious; or
Is breathing; or
Has a detectable pulse or other signs of circulation. Intended Users of the Device The
ZOLL AED Plus Fully Automatic external defibrillator is intended to be used by
responders who have been trained and certified in CPR and the use of an AED to
defibrillate victims of cardiac arrest. The CPR monitoring function provides a
metronome designed to encourage rescuers to perform chest compressions at the AHA
recommended rate of 100 compressions per minute. Voice and visual prompts
encourage a compression depth of 5 - 6 cm for adult patients. The CPR monitoring
function is not intended for use on patients under 8 years of age.
Ninety (90) Day Maintenance Check Procedure for the Zoll AED Plus
Princeton Joint Unified School District

Check for the green check (✓) in the status indicator window showing that the AED Plus is
ready to use.
Verify that electrodes pads are within their expiration date.
Verify that batteries are within their expiration date. Typically, 5 years from date of
installation. Note: there is not an expiration date printed on the batteries. Only the
installation date as noted on the exterior of the case.
Verify that electrodes and cables are undamaged and properly connected to the AED.
Verify that supplies are available for use (razor, mask, gloves, extra batteries)
Verify that the unit is clean, undamaged and free from excessive wear. Contact PJUSD
Administration at 530-439-2261 to report damage.
Turn the AED on and off to verify function. The green check (✓) should remain lit in the status
indicator window.
Record the ninety-day inspection on the inspection sheet in AED cabinet.
Report use of the AED to PJUSD Administration 530-439-2261 as soon after the use
as possible.

PRINCETON JOINT UNIFIED SCHOOL DISTRICT
BOARD AGENDA ITEM
DATE:

June 27, 2019

TO:

Board of Trustees

FROM:

Korey Williams, Superintendent/Principal
Secretary to the Board

REPORT/PROPOSAL:

Approve 2019-20 Wellness Policy.

RATIONALE:

FINANCIAL IMPACT:

None

FUNDING SOURCE:

None

CONTACT PERSON:

Diana Baca, CBO/HR Director

CONSENT
_ DISCUSSION/INFORMATION
X ACTION

Exhibit 5030

Princeton Joint Unified School District
Wellness Policy

Based on the USDA-approved “Alliance for a Healthier Generation”
Model Wellness Policy

Adopted June 29, 2017
Revised May 23, 2018
Revised May 16, 2019

PRINCETON JOINT UNIFIED SCHOOL DISTRICT
WELLNESS POLICY

Exhibit 5030

Table of Contents
Preamble ……………………………………………………………………2
School Wellness Committee ……………………………………………...3
Wellness Policy Implementation, Monitoring,
Accountability, and Community Engagement …………………………..4
Nutrition ……………………………………………………………………..6
Physical Activity …………………………………………………………..10
Other Activities that Promote Student Wellness ………………………13
Glossary ……………………………………………………………………15
Appendix A: School Level Contacts …………………………………….16

1

PRINCETON JOINT UNIFIED SCHOOL DISTRICT
WELLNESS POLICY

Exhibit 5030

Preamble
In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights
regulations and policies, the USDA, its Agencies, offices, and employees, and institutions
participating in or administering USDA programs are prohibited from discriminating based on
race, color, national origin, sex, disability, age, or reprisal or retaliation for prior civil rights activity
in any program or activity conducted or funded by USDA.
Persons with disabilities who require alternative means of communication for program information
(e.g. Braille, large print, audiotape, American Sign Language, etc.), should contact the Agency
(State or local) where they applied for benefits. Individuals who are deaf, hard of hearing or have
speech disabilities may contact USDA through the Federal Relay Service at (800) 877-8339.
Additionally, program information may be made available in languages other than English.
To file a program complaint of discrimination, complete the USDA Program Discrimination
Complaint Form, (AD-3027) found online at:
http://www.ascr.usda.gov/complaint_filing_cust.html , and at any USDA office, or write a
letter addressed to USDA and provide in the letter all of the information requested in the form. To
request a copy of the complaint form, call (866) 632-9992. Submit your completed form or letter to
USDA by:
(1) mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410;
(2) fax: (202) 690-7442; or
(3) email: program.intake@usda.gov.
This institution is an equal opportunity provider.
Princeton Joint Unified School District (hereto referred to as the District) is committed to the
optimal development of every student. The District believes that for students to have the
opportunity to achieve personal, academic, developmental, and social success, we need to
create positive, safe, and health-promoting learning environments at every level, in every setting,
throughout the school year.
Research shows that two components, good nutrition and physical activity before, during, and
after the school day, are strongly correlated with positive student outcomes. For example,
student participation in the U.S. Department of Agriculture’s (USDA) School Breakfast Program is
associated with higher grades and standardized test scores, lower absenteeism, and better
performance on cognitive tasks. 1,2,3,4,5,6,7 Conversely, less-than-adequate consumption of specific
foods including fruits, vegetables, and dairy products, is associated with lower grades among
students. 8,9,10 In addition, students who are physically active through active transport to and from
school, recess, physical activity breaks, high-quality physical education, and extracurricular
activities – do better academically. 11,12,13,14

2

PRINCETON JOINT UNIFIED SCHOOL DISTRICT
WELLNESS POLICY

Exhibit 5030

This policy outlines the District’s approach to ensuring environments and opportunities for all
students to practice healthy eating and physical activity behaviors throughout the school day
while minimizing commercial distractions. Specifically, this policy establishes goals and
procedures to ensure that:
Students in the District have access to healthy foods throughout the school day—both
through reimbursable school meals and other foods available throughout the school
campus—in accordance with Federal and state nutrition standards;
Students receive quality nutrition education that helps them develop lifelong healthy eating
behaviors;
Students have opportunities to be physically active before, during, and after school;
Schools engage in nutrition and physical activity promotion and other activities that promote
student wellness;
School staff are encouraged and supported to practice healthy nutrition and physical activity
behaviors in and out of school;
The community is engaged in supporting the work of the District in creating continuity
between school and other settings for students and staff to practice lifelong healthy habits;
and
The District establishes and maintains an infrastructure for management, oversight,
implementation, communication about, and monitoring of the policy and its established goals
and objectives.











This policy applies to all students, staff, and schools in the District.
The District will coordinate the wellness policy with other aspects of school management,
including the District’s School Improvement Plan, when appropriate.
NOTE: Will also include any relevant data or statistics from state or local sources supporting
the need for establishing and achieving the goals in this policy.




I.

School Wellness Committee

Committee Role and Membership
The District will convene a representative district wellness committee (DWC) within the School
Site Council that meets at least four times per year to establish goals for and oversee school
health and safety policies and programs, including development, implementation, and periodic
review and update of this district-level wellness policy (heretofore referred as “wellness policy”).
The DWC membership will represent both school levels (Princeton Elementary and Princeton
Jr/Sr High School) and include (to the extent possible), but not be limited to: parents and
caregivers; students; representatives of the school nutrition program; physical education
teachers; health education teachers; school health professionals (ex., health education teachers,
school health services staff [i.e., nurses, physicians, dentists, health educators, and other allied
health personnel who provide school health services], and mental health and social services staff
[i.e., school counselors, psychologists, social workers, or psychiatrists]; school administrators
(ex., superintendent, principal, vice principal), school board members; health professionals (ex.,
dietitians, doctors, nurses, dentists); and the general public. To the extent possible, the DWC will
include representatives from each school building and reflect the diversity of the community.
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Leadership
The Superintendent or designee(s) will convene the DWC and facilitate development of and
updates to the wellness policy, and will ensure each school’s compliance with the policy.

Name

Title

Email address

Role

Korey Williams

Superintendent/Principal

kwilliams@pjusd.org

School Wellness Policy Coordinator

II.

Wellness Policy Implementation, Monitoring, Accountability, and
Community Engagement

Implementation Plan
The District will develop and maintain a plan for implementation to manage and coordinate the
execution of this wellness policy. The plan delineates roles, responsibilities, actions, and timelines
specific to each school, and includes information about who will be responsible to make what
change, by how much, where, and when, as well as specific goals and objectives for nutrition
standards for all foods and beverages available on the school campus, food and beverage
marketing, nutrition promotion and education, physical activity, physical education, and other
school-based activities that promote student wellness. It is recommended that the school use the
Healthy Schools Program online tools to complete a school level assessment based on the
Centers for Disease Control and Prevention’s School Health Index, create an action plan that
fosters implementation, and generate an annual progress report.
This wellness policy and the progress reports can be found at: www.pjusd.org.
Recordkeeping
The District will retain records to document compliance with the requirements of the wellness
policy at the District Office. Documentation maintained in this location will include but will not be
limited to:






The written wellness policy;
Documentation demonstrating compliance with community involvement requirements,
including (1) Efforts to actively solicit DWC membership from the required stakeholder
groups; and (2) These groups’ participation in the development, implementation, and periodic
review and update of the wellness policy;
Documentation of annual policy progress reports for each school under its jurisdiction; and
Documentation of the triennial assessment* of the policy for each school under its jurisdiction;
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Documentation demonstrating compliance with public notification requirements, including: (1)
Methods by which the wellness policy, annual progress reports, and triennial assessments
are made available to the public; and (2) Efforts to actively notify families about the
availability of wellness policy.

Annual Progress Reports
The District will compile and publish an annual report to share basic information about the
wellness policy and report on the progress of the schools within the district in meeting wellness
goals. This annual report will be published around the same time each year in June, and will
include information from each school within the District. This report will include, but is not limited
to:






The website address for the wellness policy and/or how the public can receive/access a copy
of the wellness policy;
A description of each school’s progress in meeting the wellness policy goals;
A summary of each school's events or activities related to wellness policy implementation;
The name, position title, and contact information of the designated District policy leader(s)
identified in Section I; and
Information on how individuals and the public can get involved with the DWC or SWC.

The annual report will be available in English only.
The District will actively notify households/families of the availability of the annual report.
The DWC, will establish and monitor goals and objectives for the District’s schools, specific and
appropriate for each instructional unit (elementary or secondary OR elementary, middle, and high
school, as appropriate), for each of the content-specific components listed in Sections III-V of this
policy.
Triennial Progress Assessments
At least once every three years, the District will evaluate compliance with the wellness policy to
assess the implementation of the policy and include:




The extent to which schools under the jurisdiction of the District are in compliance with the
wellness policy;
The extent to which the District’s wellness policy compares to the Alliance for a Healthier
Generation’s model wellness policy; and
A description of the progress made in attaining the goals of the District’s wellness policy.

The position/person responsible for managing the triennial assessment and contact information is
Korey Williams, Superintendent/Principal, 530-439-2261, kwilliams@pjusd.org.
The DWC, in collaboration with individual schools, will monitor schools’ compliance with this
wellness policy.
The District will actively notify households/families of the availability of the triennial progress
report.
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Revisions and Updating the Policy
The DWC will update or modify the wellness policy based on the results of the annual progress
reports and triennial assessments, and/or as District priorities change; community needs change;
wellness goals are met; new health science, information, and technology emerges; and new
Federal or state guidance or standards are issued. The wellness policy will be assessed and
updated as indicated at least every three years, following the triennial assessment.
Community Involvement, Outreach, and Communications
The District is committed to being responsive to community input, which begins with awareness of
the wellness policy. The District will actively communicate ways in which representatives of
DWC and others can participate in the development, implementation, and periodic review and
update of the wellness policy through a variety of means appropriate for that district. The District
will also inform parents of the improvements that have been made to school meals and
compliance with school meal standards, availability of child nutrition programs and how to apply,
and a description of and compliance with Smart Snacks in School nutrition standards. The
District will use electronic mechanisms, such as email or displaying notices on the district’s
website, as well as non-electronic mechanisms, such as newsletters, presentations to parents, or
sending information home to parents, to ensure that all families are actively notified of the content
of, implementation of, and updates to the wellness policy, as well as how to get involved and
support the policy. The District will ensure that communications are culturally and linguistically
appropriate to the community, and accomplished through means similar to other ways that the
district and individual schools are communicating other important school information with parents.
The District will actively notify the public about the content of or any updates to the wellness
policy annually, at a minimum. The District will also use these mechanisms to inform the
community about the availability of the annual and triennial reports.

III.

Nutrition

School Meals
Our school district is committed to serving healthy meals to children, with plenty of fruits,
vegetables, whole grains, and fat-free and low-fat milk; moderate in sodium, low in saturated fat,
and zero grams trans fat per serving (nutrition label or manufacturer’s specification); and to meet
the nutrition needs of school children within their calorie requirements. The school meal programs
aim to improve the diet and health of school children, help mitigate childhood obesity, model
healthy eating to support the development of lifelong healthy eating patterns, and support healthy
choices while accommodating cultural food preferences and special dietary needs.
All schools within the District participate in USDA child nutrition programs, including the National
School Lunch Program (NSLP), the School Breakfast Program (SBP). The District also operates
additional nutrition-related programs and activities including an After School Program. All schools
within the District are committed to offering school meals through the NSLP and SBP programs,
and other applicable Federal child nutrition programs, that:




Are accessible to all students;
Are appealing and attractive to children;
Are served in clean and pleasant settings;
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Meet or exceed current nutrition requirements established by local, state, and Federal
statutes and regulations. (The District offers reimbursable school meals that meet USDA
nutrition standards.)
Promote healthy food and beverage choices using at least ten of the following Smarter
Lunchroom techniques:
−
Whole fruit options are displayed in attractive bowls or baskets (instead of chaffing dishes
or hotel pans)
−
Sliced or cut fruit is available daily
−
Daily fruit options are displayed in a location in the line of sight and reach of students
−
All available vegetable options have been given creative or descriptive names
−
Daily vegetable options are bundled into all grab and go meals available to students
−
All staff members, especially those serving, have been trained to politely prompt students
to select and consume the daily vegetable options with their meal
−
White milk is placed in front of other beverages in all coolers
−
Alternative entrée options (e.g., salad bar, yogurt parfaits, etc.) are highlighted on posters
or signs within all service and dining areas
−
A reimbursable meal can be created in any service area available to students (e.g., salad
bars, snack rooms, etc.)
−
Student surveys and taste testing opportunities are used to inform menu development,
dining space decor, and promotional ideas
−
Student artwork is displayed in the service and/or dining areas
−
Daily announcements are used to promote and market menu options

Staff Qualifications and Professional Development
All school nutrition program directors, managers, and staff will meet or exceed hiring and annual
continuing education/training requirements in the USDA professional standards for child nutrition
professionals. These school nutrition personnel will refer to USDA’s Professional Standards for
School Nutrition Standards website to search for training that meets their learning needs.
Water
To promote hydration, free, safe, unflavored drinking water will be available to all students
throughout the school day* and throughout every school campus* (“school campus” and “school
day” are defined in the glossary). The District will make drinking water available where school
meals are served during mealtimes. In addition, students will be allowed to bring and carry
(approved) water bottles filled with only water with them throughout the day.
Competitive Foods and Beverages
The District will encourage the consumption of foods and beverages available to students on the
school campus* during the school day* that support healthy eating. The foods and beverages
sold and served outside of the school meal programs (i.e., “competitive” foods and beverages)
will meet the USDA Smart Snacks in School nutrition standards, at a minimum. Smart Snacks
aim to improve student health and well-being, increase consumption of healthful foods during the
school day, and create an environment that reinforces the development of healthy eating habits.
A summary of the standards and information are available at:
http://www.fns.usda.gov/healthierschoolday/tools-schools-smart-snacks. The Alliance for a
Healthier Generation provides a set of tools to assist with implementation of Smart Snacks
available at www.healthiergeneration.org/smartsnacks.
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To support healthy food choices and improve student health and well-being, all foods and
beverages outside the reimbursable school meal programs that are sold to students on the school
campus during the school day will meet or exceed the USDA Smart Snacks nutrition standards.
These standards will apply in all locations and through all services where foods and beverages
are sold, which may include, but are not limited to, a la carte options in cafeterias, vending
machines, school stores, and snack or food carts.
Celebrations and Rewards
All foods offered on the school campus will meet or exceed the USDA Smart Snacks in School
nutrition standards including through:
1. Celebrations and parties. The district will provide a list of healthy party ideas to parents and
teachers, including non-food celebration ideas. Healthy party ideas from the Alliance for a
Healthier Generation and from the USDA.
2. Classroom snacks brought by parents. The District will provide to parents a list of foods and
beverages that meet Smart Snacks nutrition standards; and
3. Rewards and incentives. The District will provide teachers and other relevant school staff a
list of alternative ways to reward children. Foods and beverages will not be used as a reward,
or withheld as punishment for any reason, such as for performance or behavior.
[Meets HSP Silver]
Fundraising
Foods and beverages that meet or exceed the USDA Smart Snacks in Schools nutrition
standards may be sold through fundraisers on the school campus* during the school day*. The
District will make available to parents and teachers a list of healthy fundraising ideas [examples
from the Alliance for a Healthier Generation and the USDA].
Nutrition Promotion
Nutrition promotion and education positively influence lifelong eating behaviors by using
evidence-based techniques and nutrition messages, and by creating food environments that
encourage healthy nutrition choices and encourage participation in school meal programs.
Students and staff will receive consistent nutrition messages throughout schools, classrooms,
gymnasiums, and cafeterias. Nutrition promotion also includes marketing and advertising
nutritious foods and beverages to students and is most effective when implemented consistently
through a comprehensive and multi-channel approach by school staff and teachers, parents,
students, and the community.
The District will promote healthy food and beverage choices for all students throughout the school
campus, as well as encourage participation in school meal programs. This promotion will occur
through at least:



Implementing evidence-based healthy food promotion techniques through the school meal
programs using Smarter Lunchroom techniques; and
Promoting foods and beverages that meet the USDA Smart Snacks in School nutrition
standards. Additional possible promotion techniques that the District and individual schools
may use are available at www.healthiergeneration.org/smartsnacks.
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Nutrition Education
The District aims to teach, model, encourage, and support healthy eating by students. Schools
will engage in nutrition promotion that:




















Is designed to provide students with the knowledge and skills necessary to promote and
protect their health;
Is part of not only health education classes, but also integrated into other classroom
instruction through subjects such as math, science, language arts, social sciences, and
elective subjects;
Promote fruits, vegetables, whole-grain products, low-fat and fat-free dairy products, and
healthy food preparation methods;
Emphasize caloric balance between food intake and energy expenditure (promotes physical
activity/exercise);
The relationship between healthy eating and personal health and disease prevention
Reading and using USDA's food labels
Eating a variety of foods every day
Balancing food intake and physical activity
Choosing foods that are low in fat, saturated fat, and cholesterol and do not contain trans fat
Choosing foods and beverages with little added sugars
Eating more calcium-rich foods
Preparing healthy meals and snacks
Accepting body size differences
Food safety
Importance of water consumption
Importance of eating breakfast
Making healthy choices when eating at restaurants
Social influences on healthy eating, including media, family, peers, and culture

Food and Beverage Marketing in Schools
The District is committed to providing a school environment that ensures opportunities for all
students to practice healthy eating and physical activity behaviors throughout the school day
while minimizing commercial distractions. The District strives to teach students how to make
informed choices about nutrition, health, and physical activity. These efforts will be weakened if
students are subjected to advertising on District property that contains messages inconsistent
with the health information the District is imparting through nutrition education and health
promotion efforts. It is the intent of the District to protect and promote student’s health by
permitting advertising and marketing for only those foods and beverages that are permitted to be
sold on the school campus, consistent with the District’s wellness policy.
Any foods and beverages marketed or promoted to students on the school campus* during the
school day* will meet or exceed the USDA Smart Snacks in School nutrition standards.

IV.

Physical Activity

Children and adolescents should participate in 60 minutes of physical activity every day. A
substantial percentage of students’ physical activity can be provided through a comprehensive,
school-based physical activity program (CSPAP) that includes these components: physical
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education, recess, classroom-based physical activity, walk and bicycle to school, and out-ofschool time activities and the district is committed to providing these opportunities. Schools will
ensure that these varied opportunities are in addition to, and not as a substitute for, physical
education (addressed in “Physical Education” subsection).
Physical activity during the school day withheld as punishment for any reason will not exceed 20
minutes. This does not include participation on sports teams that have specific academic
requirements. The district will provide teachers and other school staff with a list of ideas for
alternative ways to discipline students.
To the extent practicable, the District will ensure that its grounds and facilities are safe and that
equipment is available to students to be active. The District will conduct necessary inspections
and repairs.

Physical Education
The District will provide students with physical education, using an age-appropriate, sequential
physical education curriculum consistent with national and state standards for physical education.
The physical education curriculum will promote the benefits of a physically active lifestyle and will
help students develop skills to engage in lifelong healthy habits, as well as incorporate essential
health education concepts (discussed in the “Essential Physical Activity Topics in Health
Education” subsection).
All students will be provided equal opportunity to participate in physical education classes. The
District will make appropriate accommodations to allow for equitable participation for all students
and will adapt physical education classes and equipment as necessary.
All District elementary students in each grade will receive physical education as defined by
California Education Code 51223a, currently “200 minutes each 10 schooldays.” All District
secondary students (middle and high school) are required to take the equivalent of one
academic year of physical education.
The District physical education program will promote student physical fitness through
individualized fitness and activity assessments (via the Presidential Youth Fitness Program or
other appropriate assessment tool) and will use criterion-based reporting for each student.
Essential Physical Activity Topics in Health Education
The District will include in the health education curriculum the following essential topics on
physical activity when health education is taught:









The physical, psychological, or social benefits of physical activity
How physical activity can contribute to a healthy weight
How physical activity can contribute to the academic learning process
Health-related fitness, that is, cardiovascular endurance, muscular endurance, muscular
strength, flexibility, and body composition
Differences between physical activity, exercise, and fitness
Phases of an exercise session, that is, warm up, workout, and cool down
Overcoming barriers to physical activity
Decreasing sedentary activities, such as TV watching
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Opportunities for physical activity in the community
Preventing injury during physical activity
Weather-related safety, for example, avoiding heat stroke, hypothermia, and sunburn while
being physically active
How much physical activity is enough, that is, determining frequency, intensity, time, and type
of physical activity
Developing an individualized physical activity and fitness plan
Monitoring progress toward reaching goals in an individualized physical activity plan
Dangers of using performance-enhancing drugs, such as steroids
How to find valid information or services related to physical activity and fitness
How to influence, support, or advocate for others to engage in physical activity
How to resist peer pressure that discourages physical activity

Recess (Elementary)
All elementary schools will offer at least 20 minutes of recess on all or most days during the
school year. This policy may be waived on early dismissal or late arrival days. If recess is
offered before lunch, schools will have appropriate hand-washing facilities and/or hand-sanitizing
mechanisms located just inside/outside the cafeteria to ensure proper hygiene prior to eating and
students are required to use these mechanisms before eating. Hand-washing time, as well as
time to put away coats/hats/gloves, will be built in to the recess transition period/timeframe before
students enter the cafeteria.
Outdoor recess will be offered when weather is feasible for outdoor play
In the event that the school or district must conduct indoor recess, teachers and staff will follow
the indoor recess guidelines that promote physical activity for students, to the extent practicable.
Recess will complement, not substitute, physical education class. Recess monitors or teachers
will encourage students to be active, and will serve as role models by being physically active
alongside the students whenever feasible.
Physical Activity Breaks (Elementary and Secondary)
The District recognizes that students are more attentive and ready to learn if provided with
periodic breaks when they can be physically active or stretch. Thus, students will be offered
periodic opportunities to be active or to stretch throughout the day on all or most days during a
typical school week. The District recommends teachers provide short (3-5 minute) physical
activity breaks to students during and between classroom time. These physical activity breaks will
complement, not substitute, for physical education class, recess, and class transition periods.
Active Academics
Teachers will incorporate movement and kinesthetic learning approaches into “core” subject
instruction when possible (e.g., science, math, language arts, social studies, and others) and do
their part to limit sedentary behavior during the school day.
The District will support classroom teachers incorporating physical activity and employing
kinesthetic learning approaches into core subjects.
Teachers will serve as role models by being physically active alongside the students whenever
feasible.
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Before and After School Activities
The District offers opportunities for students to participate in physical activity either before and/or
after the school day (or both) through a variety of methods. The District will encourage students
to be physically active before and after school by:
Promoting physical activities in the after school program and encouraging participation in sporting
events.
Active Transport
The District will support active transport to and from school, such as walking or biking. The
District will encourage this behavior by engaging in four or more of the activities below; including
but not limited to:











Designation of safe or preferred routes to school
Promotional activities such as participation in International Walk to School Week, National
Walk and Bike to School Week
Secure storage facilities for bicycles and helmets (e.g., shed, cage, fenced area)
Instruction on walking/bicycling safety provided to students
Promotion of safe routes program to students, staff, and parents via newsletters, websites,
local newspaper
Crossing guards are used
Crosswalks exist on streets leading to schools
Walking school buses are used
Documentation of number of children walking and or biking to and from school
Creation and distribution of maps of school environment (e.g., sidewalks, crosswalks, roads,
pathways, bike racks, etc.)

V.

Other Activities that Promote Student Wellness

The District will encourage wellness activities across the entire school setting, not just in the
cafeteria, other food and beverage venues, and physical activity facilities. The District will
encourage other initiatives related to physical activity, physical education, nutrition, and other
wellness components so all efforts are complementary, not duplicative, and work towards the
same set of goals and objectives promoting student well-being, optimal development, and strong
educational outcomes.
Schools in the District are encouraged to coordinate content across curricular areas that promote
student health, such as teaching nutrition concepts in mathematics, with consultation provided by
either the school or the District’s curriculum experts.
All efforts related to obtaining federal, state, or association recognition for efforts, or
grants/funding opportunities for healthy school environments will be coordinated with and
complementary of the wellness policy, including but not limited to ensuring the involvement of the
DWC/SWC.
Community Partnerships
The District will encourage relationships with community partners (i.e. hospitals,
universities/colleges, local businesses, etc.) in support of this wellness policy’s implementation.
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Professional Learning
When feasible, the District will offer annual professional learning opportunities and resources for
staff to increase knowledge and skills about promoting healthy behaviors in the classroom and
school (e.g., increasing the use of kinesthetic teaching approaches or incorporating nutrition
lessons into math class). Professional learning will help District staff understand the connections
between academics and health and the ways in which health and wellness are integrated into
ongoing district reform or academic improvement plans/efforts.
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Glossary:
Extended School Day - time during before and afterschool activities that includes clubs,
intramural sports, band and choir practice, drama rehearsals, etc.
School Campus - areas that are owned or leased by the school and used at any time for schoolrelated activities such as the school building or on the school campus, including on the outside of
the school building, school buses or other vehicles used to transport students, athletic fields, and
stadiums (e.g. on scoreboards, coolers, cups, and water bottles), or parking lots.
School Day - midnight the night before to 30 minutes after the end of the instructional day.
Triennial – recurring every three years.
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Appendix A: School Level Contacts
School

Name

Title

Email Address

Role

Princeton
Jr/Sr High
School

Korey
Williams

Superintendent/Principal

kwilliams@pjusd.org

School
Wellness
Coordinator

Princeton
Elementary

Korey
Williams

Superintendent/Principal

kwilliams@pjusd.org

School
Wellness
Coordinator
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INTRODUCTION
Federal law prohibits alcohol misuse and use of substances that could affect the performance of a
safety-sensitive function by employees. This policy implements the requirements of Federal Law.
SCOPE
This policy shall be applicable only to those employees of the Princeton Joint Unified School
District who hold a commercial driver’s license that is necessary to perform job related duties such
as operating a commercial motor vehicle.
DEFINITIONS
1. Alcohol is the intoxicating agent in beverage alcohol, ethyl alcohol, or other low molecular
weight alcohols including methyl and isopropyl alcohol.
2. Alcohol use is the consumption of any beverage, mixture or preparation, including any
medication containing alcohol.
3. Breath alcohol technician (BAT) is an individual who instructs and assists individuals in the
alcohol testing process and operates an evidential breath testing device (EBT).
4. Commercial motor vehicle is a motor vehicle or combination of motor vehicles used in
commerce to transport passengers or property if the motor vehicle
a. Has a gross combination weight of 26,001 or more pounds inclusive of a towed unit
with a gross vehicle weight rating of more than 10,000 pounds.
b. Has a gross vehicle weight rating of 26,001 or more pounds.
c. Is designed to transport 16 or more passengers, including the driver.
d. Is of any size and is used in the transportation of hazardous materials requiring
placards.
5. Confirmation test, for alcohol testing, is a second test that provides quantitative data of
alcohol concentration following a screening test with a result of 0.02 grams or greater of
alcohol per 210 liters of breath. For controlled substances testing, it is a second analytical
procedure to identify the presence of a specific drug or metabolite, which is independent
of the screen test and which uses a different technique and chemical principle from that of
the screen test in order ensure reliability and accuracy.
6. Covered employee is an employee subject to the requirements of applicable Federal law
and this policy. The Princeton Joint Unified School District is the employer.

7. Driver is any person who operates a commercial motor vehicle. For the purpose of preemployment testing, the term driver includes a person applying to drive a commercial
motor vehicle.
8. Employer is any person (including the United States, a State, The District of Colombia or a
political subdivision of a State) who owns or leases a commercial motor vehicle or assigns
persons to operate such a vehicle, including agents, officers, and representatives of the
employer.
9. Evidential breath testing device (EBT) is a device approved by the National Highway Traffic
Safety Administration (NHTSA) for the evidential testing of breath and placed on NHTSA’S
“Conforming Products List of Evidential Breath Measurement Devices” (CPL).
10. Medical Review Officer (MRO) is a licensed physician (medical doctor or doctor of
osteopathy) responsible for receiving laboratory results generated by an employer’s drug
testing program who has knowledge of substance abuse disorders and has appropriate
medical training to interpret and evaluate an individual’s confirmed positive result together
with his or her medical history and any other relevant biomedical information.
11. On-duty time, as that phrase is defined by Federal regulations and this policy, means all of
the time from the time a covered employee begins to work, is required to be in readiness
to work, until the time he or she is relieved from work and all responsibility for performing
work.
12. Performing (a safety-sensitive function) is any period in which the driver is actually
performing, ready to perform, or immediately able to perform any safety-sensitive
functions.
13. Refusal to submit (to an alcohol or controlled substance test) is when a driver (1) fails to
provide adequate breath for testing without a valid medical explanation after he or she has
received notice of the requirement of breath testing, (2) fails to provide adequate urine for
controlled substances testing without a valid medical explanation after he or she has
received notice of the requirement for urine testing, or (3) engages in conduct that clearly
obstructs the testing process.
14. Safety-sensitive function, for purposes of this policy, shall mean any of the functions
defined in Title 49 of the Code of Federal Regulations. More specifically, safety-sensitive
functions include all functions performed by a covered employee during on-duty time and
include:
a. All time at a carrier of shipper plant, terminal, facility, or other property waiting to
be dispatched, unless the driver has been relieved from duty by the employer.
b. All time inspecting equipment as required by the Federal Motor Carrier Safety
Regulations (FMCSRs) or otherwise inspecting, servicing, or conditioning any
commercial motor vehicle at any time.
c. All time spent at the driving controls of a commercial motor vehicle.

d. All time, other than driving time, spent on in a commercial motor vehicle
e. All time loading or unloading a commercial motor vehicle, supervising or assisting in
the loading or unloading, attending a vehicle being loaded or unloaded, remaining
in readiness to operate the vehicle, or in giving or receiving receipts for shipments
loaded or unloaded.
f. All time spent performing the driver requirements associated with an accident.
g. All time repairing, obtaining assistance, or remaining in attendance upon a disabled
vehicle.
On-duty time includes:
h. All time spent providing a breath sample or urine specimen, including travel time to
and from the collection site, in order to comply with the testing requirements.
15. Screening test (aka initial test) in alcohol testing is an analytical procedure to determine
whether a driver may have a prohibited concentration of alcohol in his or her system. In
controlled substances testing, it is an immunoassay screen to eliminate negative urine
specimens from further consideration.
16. Substance abuse professional is a licensed physician (medical doctor or doctor of
osteopathy), or a licensed or certified psychologist, social worker, employee assistance
professional, or addiction counselor (certified by the National Association of Alcoholism
and Drug Abuse Counselors Certification Commission) with knowledge of clinical
experience in the diagnosis and treatment of alcohol and controlled substances-related
disorders.
PROHIBITED CONDUCT
1. No covered employee shall report for duty, or remain on duty requiring the performance of
safety-sensitive functions, while having an alcohol concentration greater than 0.0.
2. No covered employee shall remain on duty, or operate a commercial motor vehicle, while
that employee possesses alcohol. This includes the possession of medicines containing
alcohol (prescription or over-the-counter), unless the packaging seal is unbroken.
3. No covered employee shall use alcohol during on-duty time, while performing safetysensitive functions.
4. No covered employee shall perform safety-sensitive functions within eight (8) hours after
using alcohol.
5. No covered employee required to take a post-accident alcohol test shall use alcohol for
eight hours following the accident and until he or she undergoes a post-accident alcohol
test.

6. No covered employee shall refuse to submit to any test required by law or this policy.
Refusal to submit to a test shall be treated as testing positively.
7. No covered employee shall report for duty, or remain on duty requiring the performance of
safety-sensitive functions when the covered employee uses or possesses any controlled
substances, except when the use or possession is pursuant to the instructions of a
physician who has advised the driver that the substance does not adversely affect the
driver’s ability to safely operate a commercial vehicle.
8. The District requires drivers to inform the employer of any therapeutic drug use.
OTHER ALCOHOL RELATED CONDUCT
Although the following conduct is unacceptable, it is not considered to be “prohibited conduct” for
the purposes of this policy. As outlined in this policy, engaging in prohibited conduct has specific
consequences not applicable to this section.
No covered employee found to have an alcohol concentration greater than 0.00 shall perform or
continue to perform safety-sensitive functions until the start of the driver’s next regularly
scheduled duty period, but not less than 24 hours following the administration of the test.
TRANSPORTATION AND COMPENSATION
1. If an applicant or covered employee produces a test result indicating an alcohol
concentration greater than 0.00, or a positive result on a controlled substances test, that
employee shall be transported to his or her residence by the Employer.
2. A covered employee who fails a required test shall not receive his or her normal
compensation for hours during which the employee is prohibited by Federal law, and this
policy, from performing a safety-sensitive function. Failure is defined as a verified positive
result by an MRO for controlled substances and/or an alcohol concentration greater than
0.00.
CONSEQUENCES OF PROHIBITED CONDUCT
1. No covered employee shall return to duty or remain on duty to perform safety-sensitive
functions if the covered employee has engaged in conduct prohibited by this Policy, unless
the covered employee successfully fulfills the conditions set forth in this Policy.
2. Any covered employee tested under this policy who is found to have an alcohol
concentration greater than 0.00, or who tests positive on a verified controlled substances
test, shall not continue to perform safety-sensitive functions until the employee produces a
Return-to-Duty test with a result indicating an alcohol concentration of 0.00, and/or a
result indicating a negative result for controlled substance use.

3. Any covered employee discovered to have engaged in prohibited conduct shall be subject
to an evaluation by a substance abuse professional (SAP) to determine any assistance the
employee needs in resolving problems associated with alcohol misuse and controlled
substances use. The SAP shall be a person who is qualified for that position in accordance
with applicable Federal requirements. In addition, he/she must be advised of the
resources available to evaluate and resolve problems associated with alcohol misuse,
including the names, addresses, and telephone numbers of SAPs and counseling and
treatment programs.
4. If, after an evaluation, an employee is diagnosed as needing assistance and directed to an
assistance program, that employee may not return to duty unless the SAP determines that
the employee has properly followed any rehabilitation program prescribed and shall be
subject to follow-up testing.
5. Every covered employee who has engaged in prohibited conduct shall be advised of the
resources available to that employee in evaluating and resolving problems associated with
the misuse of alcohol and controlled substances.
6. These requirements, relating to mandatory referral and evaluation, do not apply to
applicants who have a pre-employment alcohol test with a result indicating an alcohol
concentration greater than 0.00, or a controlled substances test with a verified positive
result. Such employees are not eligible for employment under District policy.
7. The choice of the substance abuse professional who shall conduct the evaluation is
reserved to the Employer.
8. The cost of any treatment and/or rehabilitation program prescribed by the SAP shall be
borne by the employee. The employee may utilize the benefit component of the Districtprovided employee assistance program (EAP) where applicable.

TESTING PROCEDURES
All tests conducted pursuant to this policy shall comply with the requirements of applicable
Federal law. See Appendix “B”.
PRE-EMPLOYMENT TESTING
1. The Employer reserves the right not to employ an applicant with a pre-employment test
result indicating an alcohol concentration equal to or greater than 0.00. The employer also
reserves the right not to employ an applicant who has received a controlled substance test
indicating a verified positive test result.

2. The applicant is responsible for the cost associated with pre-employment testing. The
applicant will be reimbursed by the district, if hired, if the results of the testing are negative
(0.00 for alcohol and a verified negative for controlled substances).
POST-ACCIDENT TESTING
1. As soon as practicable following an accident involving a commercial motor vehicle, the
Employer shall test the following individuals for alcohol and controlled substances: (1) any
covered employee who was performing safety-sensitive functions with respect to the
vehicle, if the accident involved the loss of human life or medical transport, (2) any covered
employee who receives a citation under state or local law for a moving violation arising
from the accident, and/or (3) any covered employee whose vehicle is towed away because
of an accident.
2. For purposes of this policy, an accident is defined as an incident involving a commercial
motor vehicle in which there is either a fatality, an injury treated away from the scene, a
vehicle is required to be towed from the scene, or vehicle damage resulting in more than
$500.00 in repair costs.
RANDOM TESTING
1. The Employer shall randomly select covered employees for alcohol and controlled
substances testing during each year, in accordance with applicable Federal law. The
minimum annual percentage rate for random alcohol testing shall be ten percent of the
average number of covered employees, until further notification is received from the
Federal Department of Transportation. The minimum annual percentage rate for
controlled substances testing shall be fifty percent of the average number of covered
employees, until further notification from the Federal Department of Transportation.
2. The selection of covered employees for random alcohol and controlled substances testing
shall be made by a scientifically valid method. Under the selection process used, every
covered employee shall have an equal chance of being tested each time selections are
made.
3. The Employer shall ensure that the random tests are unannounced and that the dates for
administering the random tests are spread reasonably throughout the calendar year. Every
covered employee who is notified of selection for random testing shall cease to perform
safety-sensitive functions and shall immediately proceed to the test site.
4. A covered employee shall be subject to random testing at the following times: while the
covered employee is performing safety-sensitive functions, just before the employee is
performing safety-sensitive functions, or just after the covered employee has ceased
performing such functions.
5. Substitute employees, if they are also covered employees, are subject to random testing.

6. In the event a covered employee who is selected for a random test is on vacation or offduty, the Employer can either select another driver for testing or keep the original
selection confidential until the driver returns.
REASONABLE SUSPICION TESTING
1. The Employer shall require a covered employee to submit to an alcohol or controlled
substances test, as appropriate, when the Employer has reasonable suspicion to believe
that the employee has engaged in prohibited conduct.
2. The Employer’s determination that reasonable suspicion exists must be based on specific,
contemporaneous, articulable observations concerning the appearance, behavior, speech,
or body odors of the driver.
3. Reasonable suspicion testing is permitted only if the required observations are made
during, just preceding, or just after the period of the workday that the covered employee is
performing a safety-sensitive function or required to be in compliance.
4. The observation and determination that a reasonable suspicion exists will be made by a
supervisor trained in detecting the symptoms of alcohol misuse and use of controlled
substances as per the regulations. The training shall consist of at least sixty minutes of
training on alcohol misuse and at least an additional sixty minutes of training on controlled
substances.
RETURN-TO-DUTY AND FOLLOW-UP TESTS
1. Before a driver returns to duty requiring the performance of a safety-sensitive function,
after engaging in prohibited conduct, he/she shall undergo a return-to-duty alcohol test
with a result less than 0.01 and/or a controlled substances test with a verified negative
result. In addition to a return-to-duty test, the employee is also subject to follow-up
testing.
2. In the event a return-to-duty test is required, the driver must also be evaluated by a
substance abuse professional and participate in any assistance program prescribed.
3. Following a determination that a driver is in need of assistance in resolving problems
associated with alcohol misuse and/or use of controlled substances, the driver shall be
subject to unannounced follow-up alcohol and/or controlled substance testing. The testing
shall consist of a minimum of six follow-up tests within the first twelve months. The SAP
may determine after twelve months that additional testing is necessary. Follow-up testing
shall not exceed forty-eight months following the employee’s return to duty.
DISCIPLINARY ACTION
1. The Employer reserves the right to impose any appropriate disciplinary action if and when
an employee produces a test result indicating an alcohol concentration greater than 0.00

or if that employee produces a controlled substances test with a verified positive result, or
if the employee refuses to submit to a test required by the policy.
2. The Employer reserves the right not to employ any applicant who produces a test result
indicating an alcohol concentration greater than 0.00, or who produces a test result
indicating a controlled substances test with a verified positive result, or who refuses to
submit to a pre-employment test.
3. Employees who test positive under this policy will be relieved of duty under conditions set
forth in this policy. During such time, the employee will not receive his/her normal
compensation until the employee meets the requirements of this policy and returns to
duty. A positive test is defined as an alcohol concentration greater than 0.00 and/or a
verified positive controlled substances result.
EMPLOYEE INFORMATION
1. The Employer shall distribute this policy to every covered employee, on an individual basis,
prior to the start of alcohol and controlled substances testing. The Employer shall also
distribute this policy to every employee hired after that adoption of the policy, and to
every covered employee transferred into a position requiring driving a commercial vehicle.
2. Employees will be required to sign a statement acknowledging receipt of the policy.
3. The person responsible for answering employee questions concerning the policy shall be
the District Superintendent.
RECORDS RETENTION
The Employer shall retain all records in accordance with applicable Federal law, as set forth in
Appendix “A”.
EFFECT
This policy shall take effect March 14, 2013.

APPENDIX “A”
(1) Records related to the collection process:
A. Collection logbooks (if used)
B. Documents related to the random selection process
C. Calibration documentation for EBTs
D. Documentation of Breath Alcohol Technician (BAT) training
E. Documentation of reasoning for reasonable suspicion testing
F. Documentation of reasoning for post-accident testing
G. Documents verifying a medical explanation for the inability to provide adequate
breath or urine for testing
H. Consolidated annual calendar year summaries
(2) Records related to the driver’s test results:
A. Employer’s copy of the alcohol test form, including results
B. Employer’s copy of the drug test chain of custody and control form
C. Documents sent to the employer by the Medical Review Officer
D. Documentation of any driver’s refusal to submit to a required alcohol or controlled
substance test
E. Documents provided by a driver to dispute results of a test
(3) Documentation of any other violation of controlled substance use or alcohol misuse rules.
(4) Records related to evaluations and training:
A. Records pertaining to substance abuse professional’s (SAP’s) determination of
driver’s need for assistance.
B. Records concerning a driver’s compliance with SAP’s recommendations.
(5) Records related to drug testing:
A. Agreements with collection site facilities, laboratories, MROs, and consortia.
B. Names and positions of officials and their role in the employer’s alcohol and
controlled substance testing program.
C. Monthly statistical summaries of urinalysis (40.29(g)(6))
Location of records: All required records shall be maintained in a secure location with limited
access. Records shall be made available for inspection at the employer’s principal place of
business within two business days after a request has been made by an authorized representative
of the Federal Highway Administration.
For example: Specific records may be maintained on computer or at a regional or terminal office,
provided the records can be made available upon request from FHWA within two working days.

APPENDIX “B”
INTRODUCTION
The Princeton Unified School District shall implement and enforce the procedures for
transportation workplace testing as set forth in 49 CFR Part 40. These procedures include, but are
not limited to the following information. In all cases, the requirements of 49 CFR Part 40 shall be
followed.
CONTROLLED SUBSTANCES TESTING
Applicable Drugs
1. Employees subject to controlled substances testing shall be tested for the following
substances: Marijuana, Cocaine, Opiates, Amphetamines, Phencyclidine (PCP)
2. Although the specimen will not be analyzed specifically for adulterants, the lab may
conduct adulteration checks (PH, specific gravity, or creatinine). The test may be canceled
if adulterants are detected. The lab is permitted to check for adulterants as per Federal
Department of Transportation (DOT) guidelines.
Specimen Collection Procedures
1. The collection shall take place in a secure location to prevent unauthorized access during
the collection process.
2. The specimen shall be kept in sight of the employee and the collection site person until it is
sealed and ready for shipment.
3. Employees shall have individual privacy when providing a specimen except when:
a. The employee presents a specimen that is outside the accepted temperature range.
b. The collector observes the employee attempting to adulterate or substitute the
specimen.
c. The employee’s last provided specimen was determined to be diluted.
d. The employee has previously had a verified positive test.
e. The volume is less than 45 ml.
In a. and b. above, the employee must provide a specimen under direct observation. In
c., d., and e. above, the employer may require a direct observation collection.
4. The following specific procedures will be followed during the collection process:
a. The employee must submit identification to the collector. The collection shall not
proceed until a positive identification is made.
b. The employee will not be required to undress or to change into an examination
gown. Only outer garments should be removed (e.g., jackets, etc.).
c. The donor shall be required to wash his/her hands prior to urination, and shall not
have access to any water sources until the specimen has been collected.

d. A bluing agent shall be added to the toilet bowl and the donor may flush the toilet
only after releasing the specimen to the collector.
e. The specimen must at least 45 ml. to be acceptable.
f. The collector must measure the specimen temperature within four minutes of
urination to determine sample acceptability.
5. If the donor cannot provide a sufficient volume of urine, he/she shall remain at the
collection site and be provided not more than forty ounces of fluids to drink. The donor
shall have a period of up to three hours to provide an acceptable sample. If the donor is
unable to produce a sample without a valid medical reason, the District will consider the
circumstance to be a refusal to test.
6. The specimen shall be divided into two parts. The collector shall pour 30 ml. of urine from
the specimen bottle into a second specimen bottle to be used as the primary specimen.
The remainder of the urine, at least 15 ml., shall be poured into another container to be
used as the split sample.
7. Both samples shall be shipped in a single shipping container with the appropriate chain of
custody forms.
8. The collector and donor must be present together to complete the following process:
a. Seal and label the specimen bottle.
b. Donor initials the bottle label or seal.
c. The chain of custody forms must be signed and dated.
9. If an employee refuses to cooperate with the collection process, the collector shall notify
the employer representative and note the non-cooperation on the custody and control
form.
Split Sample
1. If the test result of the primary specimen is positive, the employee may request that the
MRO direct that the split specimen be analyzed.
2. The split sample analysis will be conducted by a DHHS-certified laboratory, which will
analyze the sample for the presence of the drug(s) for which a positive result was obtained
in the primary sample.
3. If the result of the test of the split sample fails to reconfirm the presence of the drug(s) or
drug metabolite(s) found in the primary specimen, the MRO shall cancel the test and
report the cancellation to the District.
4. After the MRO notifies the employee of a positive result for the presence of a drug(s) in the
primary sample, the employee has up to seventy-two (72) hours to request analysis of the
split sample.

5. All costs associated with the analysis of the split sample shall be the responsibility of the
employee.
ALCOHOL TESTING
Testing Procedures
1. The test shall take place in a secure location that affords visual and aural privacy to prevent
unauthorized persons from seeing or hearing test results.
2. When an employee enters the testing location, the BAT will require him/her to provide
positive identification. The test shall not proceed until positive identification of the
employee is made.
3. An individually-sealed mouthpiece shall be opened in view of the employee and then
attached to the testing unit.
4. The employee shall be required to blow forcefully into the mouthpiece for at least six
seconds or until an adequate amount of breath has been obtained.
5. The employee shall be shown the result both on the testing unit and the recording form.
The employee shall verify both results are the same. If a result printed by the testing unit
does not match the displayed result, the BAT shall declare the test invalid.
6. If the result of the screening test is less than 0.01 breath alcohol concentration, no other
testing will be conducted.
7. If the result of the screening test reflects an alcohol concentration of 0.01 or greater, a
confirmation test shall be performed.
8. Prior to conducting the confirmation test, the employee may not eat, drink, or place
anything in his/her mouth. If possible, the employee should not belch during the waiting
period. The confirmation test shall be conducted no less than fifteen minutes and no
longer than twenty minutes from the screening test.
9. In the event the screening and the confirmation test results do not match, the confirmation
results will be considered the final results.
10. If the employee refuses to sign the breath alcohol testing form or fails to provide an
adequate amount of breath without a valid medical reason, the District may determine the
circumstances to be a refusal to test.
Inability to Provide Adequate Breath

1. If the employee fails to provide an adequate amount of breath, he/she shall provide the
District with an evaluation from a licensed physician, who is acceptable to the District,
concerning the employee’s medical ability to provide adequate breath.
2. If the physician determines there is a valid medical reason precluding the employee from
providing adequate breath, then the employee’s failure shall not be deemed a refusal to
test.
3. If the physician is unable to determine a valid medical reason, the employee’s failure to
provide adequate breath shall be considered a refusal to test.
ALCOHOL AND DRUG TESTING REGULATIONS FOR COMMERCIAL MOTOR VEHICLE DRIVERS
RETENTION OF RECORDS
This section explains which controlled substance and alcohol test records must be completed and
maintained, where they must be maintained and for how long. All records shall be maintained in a
secure location with controlled access.
Required Period of Retention (382.401)
Document To Be Maintained
Alcohol test results indicating a breath alcohol
concentration of 0.02 or greater
Verified positive controlled substance test
results
Refusals to submit to required alcohol or
controlled substance tests
Required calibration of Evidential Breath
Testing Devices (EBTs)
Substance Abuse Professional’s (SAP’s)
evaluation and referrals
Annual calendar year summary
Records related to the collection process
(except calibration) and required training
Negative and cancelled controlled substance
test results
Alcohol test results indicating a breath alcohol
concentration less than 0.02

Period Required To Be Maintained
5 Years
5 Years
5 Years
5 Years
5 Years
5 Years
2 Years
1 Year
1 Year

Princeton Joint Unified School District
Alcohol and Controlled Substances Testing Policy
I have received and reviewed the alcohol and controlled substances testing policy
for Princeton Joint Unified School District.

Print Name

Signature

Date

